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PART II—Section 3 —Sub-section (ii) 


(Other t han the Ministry of Defence) 


fafa 3*tT ^Trt7 

20 31^,2011 

OT. 1153.—Wt, 3 * WM ^ 

TRisUFft TRPf artVPm, 1985 (1985 T161) 30 * 

BW^feg^S H lftB I 1973 (1974 ^ 2) 41*117124 

ga-3<raro (8) wnraYfarth 51 yjf" . 

grtimir 4t fin* aJhfti sfa vniinirat aiftPrw. 

1985 

* m-m 31^ wfcn«.V *'** *''i *?™* 
atftg to Mg #E rna^i ^ ™ ^ 

snt *rai, siftgggr 3ifq#3R» 4 ^ ^ 3N T 

figfcg 4t swft 4 ** ^ ^ 

alii RgiWft ^ arfHPp w,J^5 * 

[BH. 4 23(2)/20l0—Mifa+l 

3Rte» ^RR, ^ ^ ^ Wtl 


ministry of law and justice 

(Department of Legal Affairs) 

New Delhi, the 20th April, 2011 
SO II53.—In exercise of the powers conferred by 
Sub-section (8) of Section 24 of the Code of Criminal Pro¬ 
cedure, 1973 (2 of 1974), read with Section 30 ofNarcotics 
Drugs and Psychotropic Substances Act, 1985 (61 of 1985), 
the Central Government hereby appoints Shri A. R. Gupta, 
Advocate as Special Public Prosecutor, for the purpose ot 
conducting all criminal cases before the High Court of 
Judicature at Mumbai constituted under the Narcotic Drags 
and Psychotropic Substances Act, 1985 for a period of 
three-yearS or until further orders, whichever is earlier, 
subject to the condition that Shri A. R. Gupta, Advocate 
! shall not appear against t*ie Union of India or any Depart¬ 
ment or Office of the Central Government in any criminal 
case referred to above in the High Court of Judicature at 
Mumbai under the Narcotic Drugs and Psychotropic Sub¬ 
stances Act, 1985 during the period of his appointment as 
Special Public Prosecutor 

[F. No. 23(2)/2010-Judl.] 
ASHOK KUMAR, Jt. Secy. & Legal Adviser 


(3329) 


1348 Gt/2011 
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ctstt ^tpt 


( Uf^TEjTOT f^rm ) 

^ 'fc#, 20 3?fo, 2011 

W. 3 ff. 1154 .—^ £RT ^RT 72JFRTT 

3?Wm # 1946 (1946^^^ 2 5) mj> 

^ ^ ^ SlfcnjcRl 1897 (1897 

3 (f#m tt. 10) 3 ft 3 ro 21 5TO 333 yifauftf 
’Ri 93)3 3rd Tm^an^r 717337 3) arr^Ti tt. 


[Part n— Sec. 3©] 


25 anteT, 2011 

W. 3?T. 1155.—^W5lf^TTjft?n, 1973 (1974^13^ 
^ Tfed 2) 3ft tiro 24 3ft 33-3171 (8) ft333 yiftraqf 
3*> f3, 3*31 717337 Tja^RT si) n ^ ^Rl ( 

3fft^3ftf^roi3i7ftyi 3 ) 3331 ^, ^ 3 ^ 31 ^ 333 $, 

3ff^#33i 3rftd3 ft#3RH ^3T3ia3f ft a rf fa/Mvn 
aqi ^ ^^31^1 ft>7ft -qro^t ft 2G (2 ft)) 7^353 
^ aiftrot^R 3) faq )tok si fted, [4333 333) f i 


^-19(1)^-5/2011 fN* 19-01-2011 3) SRI fdft) M 3 
3^ra WH sft 71373 ) 3 ft ft) gdi, ?ir®T nguj, fthftsift, 
^ wt > w 3ft fwBTO 37 sit 7iMs ftIMr 3 ) ft^T 
’’’’^ il '^' ,u| 3$ fteftl 33 t.3fl.’J-5 ft 33jftfa 

(^W>l) 3lfaf333, 1972 "Sfft «TRT 51 713f%3 3171 40 ( 2 ) 3 ft 
49 C^ ft) 3) 9 T#T u'ft)«j,3 sfoj aqmft 0622010^ 0009 7 ft 
awfti ndfa aiMm ap), 3 ^ ft 3 ft)f 3 3)71 31177 ft 
^^Mioj^oow^artNu^Tilft?,^^^ 
WT3033 3=3ft)<j ^g«Tf ^ aiMt*! 33133^33 3TTO3 ft 
31331 3=ft) 3*3) ft 3^*j3 ft>7ft 31=3 3TTO3 31331 
TO 3id qft fail Mcf| M)3 731331^ 

^R^lt 3») ViRw^T 3ft7 3(fft3)lfftll 371 iq«ljf 'f|U^ij| 33^313 
0=3 37 3roft $ | 


[TO ft 225/17/2011-l^M-II] 

! ft. 33. CT1, 33 7lfft3 
New Delhi, the 25th April, 2011 

S.O. 1155.—In exercise of the powers confeired 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Govan- 
ment hereby appoints ShriU. U. Lalit, Advocate as Special 
Public Pfosecutorto conduct prosecution of cases related 
to 2G Spectrum in the Court of Special Judge, Central Bu¬ 
reau of Investigation, New Delhi and appeals/revisions in 
the appell at e/revis ional courts and any other matter con¬ 
nected therewith or incidental thereto. 

[F. No. 225/17/2011-AVD-II] 

__;_V. M. RATHNAM, Dy. Secy. 


[m U 228/10/2011-tt^-U] 

^ H wr, 7?f^ 


3im>r an^tT 

21 arita, 2011 


minktry of personnel, public grievances 
and pensions 

(Department GiWKtSm and Training) 

New Delhi, the 20th April, 2011 

SO. 1154.—In exercise of the powers conferred by 
mb-section (I) of Section 5 read with Section 6 of the Delhi 
Special Police EstablishmentAct, 1946(ActNo.25ofl946), 
he Central Government with the consent of the State 
jovemment of Rajasthan, Home (Group-V) Department 
aipur vide Notification No. F-19(l)/H-5/2011 dated 19th 
anuary, 2011, hereby extends the powens and jurisdiction 
< f the members of the Ddhi Special Police Establishment to 
t le whole of the State of Rajasthan for investigation of 
( ^aseRCNo. 062201E0009 under section 51 read with 40(2) 
ind49-Cof the Wild Life (Protection) Act, 1972 (Act No. 53 
(f1972) relating to recovety of Wildlife Articles against Shri 
1 hachindra Govil, Plot No. 258, Officer Campus Extension, 

I olphin International School, Sirsi Road, Jaipur and attempt, 
a >etment and conspiracy in relation to or in connection 
v lththe above mentioned offence and any other offence or 
offences committed in course of the same transaction or 
a ising out of the same facts. 


01 / 2011-12 

TO.3H. 11S6.-3im7lwr,]962^ft33 2#l? 

« 313 lo-ita 3{)3<t>< 3lftpt33, 1961 (1961 3rt 43 31) 
^10 ^ 73*5(23 7ft) ^ -SqURI ( v i) * ^313^ 
idRuiHf 33 M^l-i 1H<) 1^153 3rom 311^33, 

19-04-2 011 ^3 3nft^f^3dira »4RT ^ ^ “fTT^roFr 

3337 (73lf (3141 OteHI AABTT2184R) " 

2. * 1 <ici : ti)-ni << J ft ft. 3 2010-11 33 3nft ^ 3iyr|^4 

faq 3 gftyi fen 1 1 3 R tf, t^ira; 16-04-2011 3ft ^ 

TftmfNft 33=33 TlWft 3ft 43^ ftf Tltora) ft ipi -3!^3f 
3< '493-3f3ftraftl3r19-04-2011 

^<l kl^ T^7f3|7^gro31lft^3^3 3 ft 3.(3 RH3 I331 
t I OTft33 7ft 3\ft4«4< fft.3 2010-11 T& 31lft ^ # 

TOH3, 33 3133)33 19-04-2011 ^3 31P) <£ 

7% f)F3t 3H3T $ I 

3. 37pfft »7lfftftr 333*1 Pl33 1962 ^ ftm 2 7ft T1 
^ ^ 1I35 ^ 1 3 "TO)7 3lftPl33, 1961 3ft 317110 *ft 
^^(23 7ft) ^) WllTKvi) 7ft 313313) ^ 31J3T3 3nft 


[F. No. 228/10/2011-AVD-II] 
V. M. RATHNAM, Dy. Secy. 


[^nNr : g3Ji37efafB W af lV (^)/^ TO1 o(233&)(vi) /11-12/344] 
H^tti 3Rft, ■g^l 3fl33i7 3JTJ33 
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TOTO : 3rfo 30,2<j>l \A *u® 10, 1933 

i&fii tt i *),TOFT STftfTO! ^ TO 288 

^T-TO (2) 

#arro 3 snrft ^@n 'qftaiT wit 

3?RTO!3!faPTO^ TO 139 ^^-TO (1) 


OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Jaipur, the 21 st April, 2011 
No. 01/2011-12 

S.O. 1156.—In exercise of the powers conferredby 
sub-clause (vi) of clause (23C) of Section 10 of the In¬ 
come-tax Act, 1961 (43 of 1961 )read with rule 2CAofthe 
Income-tax Rules, 1962 the Chief Commissioner of Income- 
tax, Jaipur hereby approves “Tilak Education Society, Jaipur 
(PAN-AABTT2184R)” for the purpose of said section 
w.e.f. 19-04-2011 & onwards. 

2. Initially, the society has applied for approval for 
A. Y. 2010-11 & onwards. Subsequently, in the meeting of 
the Managing Committee of the society held on 
16-04-2011, the society has removed certain clauses from 
the original object deed and the new deed has been regis¬ 
tered by the Registrar of Societies, Jaipur on 19-04-2011. 

In view of the above, the approval to the society has been 
granted w.e.f. 19-04-2011 & onwards instead of A.Y. 
2010-11 & onwards. 

3. Provided that the society conforms to and com¬ 
plies with the provisions of sub-clause (vi) of clause (23C) 
of Section 10 of the Income-tax Act, 1961 read with rule 
2CAofthe Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl.CIT(Hqrs.)/10(23CXvi)/2011-12/344] 
MUKESH BHANTI, Chief Commissioner of Income-tax 

(tNK* faTO) 

<qSfTTO*t$) 

Rf 28 3T^T, 2011 

■^JT. 3 IT. 1157 .—u 4 uH 4 R , n ^ 

f^RTf ^lldl i? 'SRI 

ftqqTTOt , 1962 (TO3 FWKkft) T&'fm 5*I 3?fr 5 S ^ 
TO TfcR 3TOfR 1961 (TOT ^ 

TO35^t^-TO(l) (ii) ^3Ptol4 

2010-11 «mo- 1 3TO PUf4 

^ Pi+'ifafed ^ 

H TOtTOTNf 3 sm : Wft 4 TO TTWI*^ *** *3^ 
fTOT TO 31^ :_ 

(i) #1 ^ TIStT TT^T TOTT ^itTO 

spjhto ^ Irr fro ^tto; 

(ii) w to! TOt nRrf m n ^ 

TOffro ^ 3 

t 

(iii) arpftfe c l ^TTOT 4y!lfTO ^RTO ^ ^ 

5RT TOT Tlf?! ^ ^ ^ 

'3R^ 


^ 3TcFfcT TO iTO# ^ PRRl 

cf^^^TORSRl fafadd 

3 ^ 

TO«1R 3TI^t 3TTO TO^R WTO ^ . 

^TI ; 

(iv) SpptfSct ^TTfTO 3PJRTO fr^TOT 
<T*H UfrfT TOT T#TT 3^ 

TOlf^ ^ ^ Ufa 3R^cf 4i^TI I 

1 (^r) 1 '^'3^-^RTO (iii) NiPnPsld 31TO 

^ TOTT RSf TOTT; 3TTO 

(^) 1 ^ TO-^UliTO (iii) ^ ^rernUacf TOTt 

^IT; 3TTO 

1 (ij) ^TlTO) 1 (iv) -ir^rtsid 4dlPH4) 

3T5RTO ^ 3TO T^* 3T^T TO ^T 3TOI 
^T; 3TTO 

(-ET) TOTT 3TJRTO toJ TOn TO*! 

315^TO TOf ^ TO*f ^ TO! TO3!!; 3TTO 

(^) 

3^T 3TftrfTOT TO 35 TO-TO (1) ^ 
Tsfe (ii) ^ TOTOf ^ RSf #TT TO 

TOR Rff I 

[STfrrcjTORI. 21/2011 To. U 203/41/2010-3!I.^.frT.-II] 

3TO *frro, (3*T.^.f^. II) 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th April, 2011 
S.O. 1157.—It is hereby notified for general 
information that the organization Chettinad Academy of 
Research and Education, Kanchipuram has been approved 
by the Central Government for the purpose of clause (u) of 
3ub-section (1) of Section 35 ofthe Income-tax Act, 1961 
(kaid Act), read with Rules 5C and 5E of the Income-tax 
Rules, 1962 (said Rules), from Assessment year 2010-11 
inwards in the category of ‘Other Institution’, partly 
engaged in research activities subject to the following 
conditions, namely:— 

I (i) The sums paid to the approved organization 
shall be utilized for scientific research; 
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® The approved organization shall carrv out ™ ♦ . . , A v 

scientific research through its faculty members ^ ^ ^ TO ♦, 

or its enrolled students; : “ 


0n) The approved organization shall maintain 
separate books of accounts in respect of the 

sums received by it for scientific research, reflect 

therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statemtait of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor accompany the report of audit refereed 
to above. 

2 . The Central Government shall withdraw the 
approval if the approved organization:_ 

(a) fails to maintain separate books of accounts 
refereed to in sub-paragraph (iii) of paragraph 
l;or 


(i) ^ TO3 7Tf?T 3iT TOTfr TOTlfTO 

T? ^ f^rr *mnTT; 

(ii) ^3^1 Ra 

TOflro ^ ^ f^TF -qr 

(iii) TO^^^TM^^TOTOT 

^ TOT 288 TO-TOT (2) oftrf ^pqr 

^<siw*K ^ 

T i 5 fan > srh tot srM^m ^ 

TO 139 TO-TO (1) ^ TOpfa TOT frouft 

^JcT fTOT fhfa TO ^ ^TOT OT 

TOlfirn T& TOn^T ^3T qfhar Mi 

TOc^ TO^ TORR TOpfT TOqr 

(iv) ^TTOT «i*nfvnch fq^n apprqR ^ 

TTO TO TO TJfKT Tlfa TOR fitTOI 

TO W^iPMd fqq<u| qft yfo 

2. ^ W<w< ^ -3T3*)kH ^ ^ift ^ spjqtf^r 


(b) fails to furnish its audit report refared to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 
l;or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C 
and5E of the said Rules. 

[Notification No, 21/2011/F. No. 203/41/2010/ITA-II] 
AJAY GOYAL, Director (ITA-II) 
M ftcvft, 28 snta, 2011 


W Wt i * <rtr-%nT* ((„) 

OsJ) ^^l^^-%TO(iii)^^fOT3TOt 
Mi ^ q^TTT; 3TTO 
( tJ ) i (iv) 

TOT To TO 3ST TORT faqpJT TPRpr ^ 

^Tf; TORT 

(^) to! tow ^ 3TTO 

4u4 TORT TOT B1RMI; TORT 
(^) twnrot ^ fro? 5713^5^^ TO? ^TfecT 
TOT srf'stfwr ^ To 35 TOTO (1) ^ 
^ (iii) ^ TOTOf ^ ?tiii to 

■3TOT TOR ^ q»tnT I 


^1,3TT, 1158.—«4tn<HK«i ^1 vIHcmO 

M\ ^trtt i % ^ m stfrr 

1962 (TOT fTOTTTOt) ^ f*m 5B ajk 5? ^ 
^ 3TTTOt 3TMTOT, 1961 (TOT 3TfafTO7) ^ 
35 TO TOT (1) ^TSZ (iii) 


2010-11 amp ^VTOT 


[3?f£RJTOr^ 22/201 lrn 203/43/2010-^.f%.-II] 
^TTO BlTO, ( 3TT.^r.f%.-II) 

Ifew Delhi, the 28th April, 2011 

S.O. 1158.—It is hereby notified for general 
information that the organization Indian Society of 
International Law, New Delhi has been approved by the 
Central Government for the purpose of clause (iii) of sub- 






[EfFTII—^g 3(ii)l _ ^ : _ 

section (1) of section 35 ofthe Income-tax Act, 1961 (said 
Act), read with Rules 5C and 5E ofthe Income-tax Rules, 
1962 (said Rules), with effect assessment year 2010-11 
onwards in the category of ‘Other Institution’, partly 
engaged in research activities subject to the following 
conditions, namely:— 

(i) The sums paid to the approved organization 
shall be utilized for research in social sciences; 


•qpxl 30,20ll/^lW 1933 


tot siWm, 1961 COTa ajfaPm) ^ 

55 ^ , OT-«ira (l) (iii) ^ 

2010-2011 ^ art ^ *il!W 

to? * 3i*i ai3?raH *■ 

TtWt’ aijnlPin fa>4l 'TO 

(0 sryrtfet ttoh ^ Tifti ^i ■3'wfr 

-*-«—r-t-rcTT—r Rji i fern tmmr• 


(ii) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 


(ii) 3T^T ^ ^ 

HiHiRi cT ^ ^ 


(iii) The approved organization shall maintain books 
of accounts and get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 
.furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization . 

(a) fails to maintain books of accounts referred to 
in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to m 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
sciences or statistical research referred to in 
sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine, 
or 


(iii) ^ T^TT 

m 288 (2) ^ 

mi 139(l) ^ mfa&w 
OT ^ im 

(iv) softer ^ 

WcT OT 3FJ3?T TTftr ? w<v\ 

x&m afk ^ ™ ^ 

Trfim srci Wm ^ fnw ^ 

3TC<Jcl “F^TT I 

(■^r) ${ \ m ; 1 (iii) ^ afr^ifeR #3T 

(■Q) §i\m > 1 ^(iii) ^ <*r<rtif<ad 3Tpft 

im ^ ^ ? 3TW 

(7T) 1 (iv) 3 d Ton Had finite 

^ 3^^ 3W1 ^ 

3JP<T T?f irgSRT 3TOT ^ 


(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 35 ofthe said Act read with rules 5C 
and 5E ofthe said Rules. 

[Notification No. 22/2011/F.No. 203/43/2010ATA-II] 
AJ AY GOYAL, Director (1TA-I1) 

^1^,28 3T^T, 2011 
^ 3CT. 1159.—^^ IciH. 
arfSTCjfarT f^T ^TTcTT t ^ 

1962 * 1WI 5^ m 5^ ^ 


(^t) 3PHT sgrisiH 3»Ff ^TT ^ 

CS) -3^T ^ fWT SA 55 ^ ^ 

■3cR| 3Tfvf-PW *TKT 35 ^ (1) ^ 

Tsfe (iii) ^ ^ ^ ’^ 7 TT ^TT 

wi i 

23/201 im. K 203/46/2010*311.^.-11] 

am to (3n.^r.fT.-ll) 
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New Delhi, the28th April, 2011 

S.O. 1159.—It is hereby notified for general 
nformation that the organization Centre for Social Studies 
iurat has been approved by the Central Government for 
he purpose of clause (iii) of sub-section (1) of section 35 
{ Inc ome-tax Act, 1961 (said Act), read with Rules 5C 
j " d 5E of Income-tax Rules, 1962 (said Rules), with 
1 " ect assessment year 2010-11 onwards in the category 
(f Other Institution’, partly engaged in research activities 
s ubject to the following conditions, namely 

® SUms P a *d t° approved organization 
shall be utilized for research in social sciences; 

(n) The approved organization shall carry out 
research in social science or statistical research 
through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain books 

of accounts and get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of section 288 of the said Act and 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, 
by the due date of furnishing the return of 
income under sub-section (1) of section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by 
the auditor shall accompany the report of audit 
referred to above. 


| 2. The Central Government shall withdraw the 
approval if the approved organization:— 


(a) fails to maintain books of accounts referred to 
in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph {m^fparagraph 1; or 

(c) fails to fuHiish ifs’sWement of the donations 
received and Sums applied for research in social 
sciences or stastical research referred to in sub- 

1, paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 


(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notification No. 23/2011/F. No. 203/46/2010/ITA-II] 
AJAY GOYAL, Director (ITA-II) 


(tfHWtn«mt) 

19 arcta, 2011 

W.3TT. 1160.—(71^ 
m ^ 3T Wm, 1948 (1948 41) ^ TO 2 ^ 

^ W- ^ TRTO # Tfr. 

^ 19-4-2011 ^ TOT ^ TR^TTTO, 37^ wffr 

^ TO 

TOclt t I 

1% 4330/1/2006] 

(<r%rc) 

MINISTRY OF EXTERNAL AFFAIRS 

(CPV Division) 

New Delhi, the 19th April, 2011 

S.O. fl60. In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Shri P.'Anand Kumar, PA Embassy of 
India, Abu Dhabi to perform the duties of Assistant Con¬ 
sular Officer with effect from 19th April, 2011. 

[No. T. 4330/0 1 / 2006 ] 

- jk K - PERIND1A, Under Secy. (Consular) 

WIUJ, — 

21 adta, 2011 

W. 3TT. 1161.—TOTO, WTFJ frtTO ^ 

TOTO*3T#T^TO*rf<TO 

'Tti, 80% 3 3 to 

mw z to fror t trtot fm (m $ 

^ TOPt) 1976 lO^^r-f^TO 

(4) ^ 3lf^jfTOTO# t I 

M 6/7/94-11^/64] 

fern, tfgro (^i TO ^fro) 
DEPARTMENT OF ATOMIC ENERGY 
Mumbai, the 21 st April, 2011 

S.O. 1161. In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for official purpose of the 
Union) Rules, 1976, the Central Government hereby 
notifies Electronics Cbrporation of India Ltd., the Western 
Zonal Office, Mumbai, a subordinate Office of the 
Electronics Corporation of India Ltd., Hyderabad an 
Undertaking under the administrative control of the 
Department of Atomic Energy, where more than 80% staff 

has acquired working knowledge of Hindi. 

[No. 6/7/94-Hindi/64] 

Dr. C. B. S. VENKATARAMANA, Jt. Secy. (I&M) 
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yrftm 

6 ^cT, 2011 


cfptf ^ W6R1 3^1 3qft#T!R ^ 3T5^t ^ *im-I ^ 
faHldHsId wfitaH ‘Mrfl %, -11 ho : 


TO -ft 




-. -, i-T-orrr pjju OmjiOjj ii a Ti feaaargi 


^JT.3tT. 1162.—RWiR, ^ct 3Tfa 

fWT, 1948 (1948 ^1 16) ^ *1KI (10) ^T-«ITO (2) ^RI 

u^rf ¥|Hm 4T 3RTW HKol^ hPW 3 

wrcf TTcT^SRI '3^1 aifafrri ^ 

*pt-I ^ pjMleJflaa TOitan t, : 

2. tpi. n. t^jrarar hf+cHi ftm 
3T^WH '3^, '^IW fepr lq*qlq«l?Fl, HllVfl*, 

jJRI 3RR «n% ^Icft ^f-pqfacfll l^ftraT Hl-qoi ^ "R^fa 3 
^T-M^rRT sifafinm, 1948 (1948 ^r 16) ^ 

upt-I 3 sm\ 60 xvi ^ ^tm 2 2k 3 
tfrvj ^r VlRlO^ if f*i*qlcifisra MfqlWnT §*iq> ^o4d 

3trtf^ ^i\ :- 

u (vi) M 4 UWte rt c^i^iif) - 

(qft t^TRT 3-7-2010 ^ 'RSRF? ^R®T ^f^3cFT, 
3T«7 q(T 1RR nfViq» 

^ft ^ )l 


3TR1 H^l £RT«n# ^1-Pq(q»rdl fefiwf ^ *ii-qdl 
* wr 3 ^T-M^TT m P m , 1948 (1948 =FT 16) ^ 
3 T^j# «£ tot-i 3 wn 50 ^ ^ to ^tcm 2 afo 

1 3 % 5 i ufarmT 3 to*to PiHRifQcT TffafW ^ 

I 3TOfa <HdraVi :- 

I “XIX TpT in? 31TT c(tT faRhrWI qnc-ta adftt U^JT 

^4<rR 3TO» 

(■qfrfalRT 25-2-2011 

^ 3*«M HJjqiq^ 

TOR ^ ^ ^t) l 

i ” [m U ^ 12017/33/2004-"Stf] 

! 

srftcn srar nlqq 
New Delhi, the 6th April, 2011 
S.0.1163.—In exercise of the powers conferred by sub- 


tf. # 31R WW I^b 
friV^gl l cl^ , feqHMWI, 
zm TT^T” 


(vii) w-£n& 

tt$ ^U'lt’tt^W H6K1 1 ? <qw«< ftsfqtqwri, 

(^ fWi 29-6-2010 ^ 


section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948) 
the Central Government, after consultation with the Dental 
Council of India, hereby, makes the following amendments in 
Part-1 of the Schedule to the said Act, namely:— 


3TOc(T H*qKt TO! 

[TO U ^t-12017/19/2006-^] 

3pftdi^nrat, 


2. In the existing entires of column 2 and 3 against Serial 
No. 50, in Part-1 of the Schedule to the Dentists Act, 1948 (16 of 
1948) pertaining to recognition of dental degrees awarded by 
Dr. NTR University of Health Sciences, Vijayawada, Andhra 
Pradesh, the following entries shall be inserted thereunder :— 


MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 6th April,'2011 
S.O. 1162.—In exercise of the powers conferred by sub¬ 
section (2) of Section 10 of the Dentists Act, 1948 ( 16 of 1948) 
the Central Government, after consultation with the Dental 
Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entires of column 2 and 3 against XVI of 
Serial No. 60, in respect of M.A. Ragoonwala College of Dental 
Sciences & Research Centre, Pune, in Part-1 of the Schedule to 
the Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degree awarded by Maharashtra University Of Health 
Sciences, Nashik, the following entries shall be inserted thereunder:— 


“(vi) Periodontology 

MDS (Perio.), Maharashtra 

(if granted on or after 

University of Health Sciences, 

3-7-2010) 

Nashik 

(vii) Conservative 

MDS (Cons. Dent), 

Dentistry & 

Maharashtra University of 

Endodontics 

Health Sciences, Nashik” 

(if granted on or after 


29-6-2010) 



[F.No, 12017/19/2006-DE] 
ANITA TRIPATHI, Under Secy. 

6 3lto, 2011 


TO. 31 T. 1163 .—*H 45 TC, fqPfcrifl SlfapFW, 
1948 (1948 ?i! 16) ^ m (10) ^ (2) TO 

Vlftftrt i y IPtriT ^^T-f^toPT hR*P ^ wwf 


W XIX. MNR Dental College, 

Sangareddy, Andh ra Pradesh ___ 

Bachelor of Dental Surgery BDS, Dr. NTR 

! (if granted on or after University of Health 

25-02-2011) Sciences, Vijayawada, 

Andhra Pradesh” 

[ F.No. V. 12017/33/2004-DE] 

I ANITA TRIPATHI, Under Secy. 

CORRIGENDUM 
New Delhi, the 25th April, 2011 
S.O. 1164.— In continuation to this Department’s 
i Notification No. U. 12012/161/2010-ME(P.II)dated 8-11-2010, 
and in exercise of the powers conferred by sub- section (2) of the 
Section 11 of the Indian Medical Council Act, 1956 (102 of 
1956), the Central Government, after consulting the Medical 
! Council of India, hereby makes the following further amendments 

in the First Schedule to the said Act, namely: 

In the said Schedule— 

“against “Homi* Bhabha National Institute (Deemed 
University), Mumbai”, under the heading ‘Abbreviation 
for Registration’ (column 3), the name of the Homi Bhabha 
National Institute, Bhabha Atomic Research Centre, 
t Mumbai shall be added instead of Tata Memorial Centre, 
i v •c"-"' Mumbai”. 

>v [F.No. U. 12012 / 1 61/2010-ME(P.II)] 
ANITA TRIPATHI, Under Secy. 

• %* v . . 
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^ ^7 ° ,IMK '* ,,M 'MU 1 ; TOP SCALE CLASS - 

3IT^fcT -2 Hl-Sd Tftfel ^77ft ^71 %iRT^ ^PTTTPT 

A ^^* 3f&m ^^ ^ ^ ™ ^ * I** ite 3ft? tte W 97 «RTO 
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[^n. n irq-21 ( I SO) /2009] 

i\.T&. itfm. fn<vi+. fe^ -m fen 


- H » ili'T —«n ia»' > »■ 






3337 


[sjpjjj—3(ii)] *TR?T TI4H3 : <*icn 30^2011/^ii<a 10, 1933 _ 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 27th January, 2011 

S.O. 1165. _Whereas the Central Government, after Considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1076 (60 of 1976) and the Standards of Wejghts and 
Measures (Approval of Models) Rules, 1987 and the said mbdel is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by spb-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accurac(y (Accuracy class-II) of senes “hpwe 30 and with name 
“hp” (hereinafter referred to as the said model), manufactured by jM/s. hp Electronics Shop No A/106, Prema Arked, Opp. 
Tarakpur S.T. Stand, Ahmednagar, 414001 (Maharashtra) which is assigned the approval mark IND/09/10/324; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting, diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, SOHertz alternative current power supply. 

Figure-1 




Figure-2 Schematic Diagram of sealing provision of the Model 

Sealing point is affixed on the stamping plate to aviod the fraudulent uses. Sealing is done throughithe hole, made 
in the bottom plate and top cover of the scale, then sealing wire is passed through these two holes. The instrument can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model* given above^ 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exerciseofthe power conferred by sub-section (12) of Section 36 of the said Act, tte CenWl Go^rnment 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument, 
accuracy and performance of same series with maximum capacity up to 50kg. 

of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification scale interval (n) in the range of500 to 50,(»0 for e vau* 
of 1 OOmg or more and with ‘e’ value of 1 x 10 1 ,2x 10 1 or 5x 1 O' 1 , wlfere k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. [F.No.WM-2 1/(1 86)2009] 

B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 27th J arjuary, 2011 

S O 1166.—Whereas the Central Government, after considering the report submitted to it by the prescnbed 

* ... .. .l_. 1 .. p;—niuan Koinu/^ ic in conformitv with the 


,see the figure given below) is in conformity with the 
[76 (60 of 1976) and the Standards of Weights and 


authority, is satisfied that the Model described in the said report 

sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) 

Central Government hereby issues and publishes the certificate ot approval of the , °f s ^"s h ,pwt 30”and\vith 

instrument operates on 230Volts, 50Hertz alternative current power supply. 


Figure-1 



Figure-2 Schematic Diagram of se aling provision of the model 

Of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with^venfic i * ( negative whole number or equal to zero 

which, the said approved model has been manufactured. [F.No.WM-21/(186)/2009] 

*___ yv/^il XAiitrAfnm/ 


VT INTVIT 





27 2011 

^S»==: 

^S5SHS~ 

rrsBrHsKEs s? s'SS^is: 
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New Delhi, the 27t|i January, 2011 

SO 1167 —Whereas the Central Government, after Considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the| provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium accuracy (Accuracy class-Hl) of series hpwp-IT”and wo, 
brand name “hp” (hereinafter referred to as the said model^, manufactured by M/s. hp Elcetromcs Shop No. A/106 
Prema Arked, Opp Tarakpur S.T. Stand, Ahmednagar-414001 (Maharashtra) and which is assigned the approval mark 

IND/09/9/326; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) mdicates the weighing results. The 
instrument operates, 230Volts, SOHertz alternative current power supply. 

Figure-1 




' OTHEFj. SIDE 
SEALING 


EAL WITH 
I AM PING PLATE 


\ • 


Figure-2 Sealing provision of indicator of model 

Sealing is done by passing lead wire through the body of scale with the lead seal to get the stamping of the scale 
to avoid fraudulent use. The instrument can not be opened] without tampering the seal. A typical schematic diagram o 
sealing provision of the model is given above. 

The instrument has external control to calibration. 4 dip switch has also been provided in A/D card/mother board 

to disable access to external calibration. 

Further in exercise of the powerconferred by sub- section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instalment of similarmtake 
accuracy and perfoimance of same series with maximum capacity above 50kg. up to 5000kg^ with v e" flca ‘ ,on f 0 * 1 * "V 
(n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’value of 1 x 10 ,2x10 or5x!0 where k is a pos live 
or negative whole number or equal to zero manufactured by (he same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. ^ ^ 86)/2009] 

B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 2nd February, 2011 

S.O. 1168._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certifies le of approval of the model of non-automatic weighing 
instrument (Electronic Milk Weigher) with digital indication of Medium accuracy (Accuracy class-110 of senes BR- M 1 and 
with brand name “BR-UNIQUE” (hereinafter referred to as the said model), manufactured by M/s-B.R. Enterprises, ifJim 
Avas Vikas Budhi Vihar, Delhi Road, Moradabad (U.P.) and which is assigned die approval mark 1ND/09/09/518; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electric Milk 
Weigher) with a maximum capacity of500kg and minimum capacity of 10kg. The verification scale interval (e) is 500g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230Volts of 50Hertz alternative current power supply. 

Figure-1 Model 




Figure-2 Sealing provision of the indicator of model 
Lead Seal is joined to the stamping plate attached with one side of the indicator to avoid the fraudulent use. A 
typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration.4 dip switch has also been provided in A/D card/mother board 

to disable access to external calibration. __, 

Further, in exercise, of the power conferred by sub- seitio n (12)of Section 36of die saidArt, the C?ndnlGov«n^mt 

herebv declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 

(n) in the range of500tol0,000for‘e’valueof5gormore and with e value of lxlff^xKPorSxltF.wh** 
or negative whole number or equal to zero manufactured by jhe same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. ^ 

B. N. DIXIT. Director of Legal Metrology 
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New Delhi, the 3rd February, 2011 

S O 1169 -Whereas the Central Government, after considering the report submitted to it by ^ prescribed 
authority,^is^satisfied that the Mode, describe! in the 

sustained use and to render accurate service under varied conditions; 

Chennai-600108 which is assigned die approval marie IN D/09/09/379, 

The said model is a strain gauge type load cell based non-automatic weighing insmtment (T^topt^wjh^ 

riolr^Qent^toachve^re^ne^t^e^ffect^e^i^it^nitting^iiode^LED^ display indicates the weighing result. The 
instrument operates on 230Volts or 50Hertz alternative current bower supply. 

Figure-1 Mbdel 



Figure-2 Schematic Diagram of sealing provision of the model 

On the right side of the balance, two bored screws are listened by a leaded sealing ^f"**?*?*?" 
cover andbottom plate, for receiving stamp and seal. The instrument can not be opened without tampermg the seal. 

typical schematic diagram ofsealing provision ofthe model is given above. ca rd/mother board 

The instrument has external control to calibration. A dip switch has a so enprovi 

to disable access to external calibration. 


capacity up to 50kg with ventication scaic im*. - 

with which, the said approved model has been manufactured. [F.No.WM-2l/(13l)/2009] 

B. N. DIXIT, Director of Legal Metrology 
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M feft, 3 T FT^Rt, 2011 
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New Delhi, the 3rd February, 2011 

S O 1170 -Whereas the Central Government, after considering the report submitted to it by prescribed 
authority is satisfied that the Model described in the said report (see the figure given below) is in conformity widi the 

sustained use and to render accurate service under varied conditions, 


a use ana io renuci avcmaiv ^v*v*^ - 

Now therefore in exercise of the powers confeiTed by s(ib-sections (7) and (8) of Section 36 of the said Act, the 
Cml b^*, b» _d public fc «*•'<•' 

Chennai-600108 which is assigned die approval mark IND/09/09/260, 

The said model is a strain gauge type load cell based noh-automatic , , * ✓ x * ? ti L -g a tare device with 

instrument operates on 230Volts, SOHertz alternative current po^er supply. 

Figure-1 Mbdel 



Figure-2 Schematic Diagram of scaling provision of the model 

f™, «. m ** °f <« «*''"■>“'■ *™ -* ~ 

The instrument has external control to calibration. A dip switch has also en provi 

of 100 to 10,000 for ‘e’value of ^^loi^^xlO^s^ire^c^a'p^itWeornegativ^whole number or equal to zero 

which, the said approved model has been manufactured. [F.No.WM-21/(131)/2009] 

B. N. DIXIT, Director of Legal Metrology 




M 3 'qRsrft, 2011 

W ^^^^ m ^^^ 3rf,if5pw ’ 1976(1976 5516 °) 

W 3I^ ) 1Pra^ 87 ^ ^ 3^ ^ 3^ ^ ^ ^ | ^ ^ ^ 

*** vm? 7*11 afo ftrfipf rm*M a ^r#T3m^mT^ ; 

am: m-frfa ww,aifaPm^ gm 36 -^-gro ( 7 ) affc^-vro (8) m^^raf^Triln^ 
jS— T™ # y |7Q ^~<^-600i08 set ftPiRn *P2w Tjsjitfar (~zmi«fnT ■apf m) ^i* “#^-t#” 

' **7 ^ - tm,^ y,^ wfeq. a^rim nlm aM«M-i (^t.i4 «am) ^'»fegi^t,fira^iire^Tin"y5i ra > 'irl^TOA' 

WTOf) 3frft* fry 3nj T?|’5^/09/09/261 wijfrK i fa<in rai» a r -j^-i 
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New Delhi, the 3rd February, 2011 


S.O. 1171.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in confo ™^ ^ ^ 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section, 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mM of 

instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of senes BS- P and with brand 
name “BAJAJ” (hereinafter referred to as the said model), manufactured by M/s.Bajaj Scales #86 (new No. 171), Broadway, 
Chennai-600108 which is assigned fhe approval mark 1ND/O9/09/261; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare evice wi 
a 100 percent subtractive retained tare effect. The light emittihg diode (LED) display indicates the weighing result. T 
instrument operates on 230Volts or SOHertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model 
From the right side of the weighing scale two holes are made by cutting the outer cover and bottom plate and 
fastened by a leaded wire through these two holes for receiving the verification stamp and^akThe^ not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the modelis given abo . 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 

to disable access to external calibration. ' 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 of the raid A<^*^^ Govemment 
herebv declares hat this certificate of approval ofthe said model shall also cover the weighing instrument of similar make, 
~td perf^ice of same series with maximum capacity up to 50kg and up to 5000kg wdi venficanon s^ 
w ■ Ju i nntn 1 n 000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range of 

number orequaTto^ero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. No.WM-21/(131)/2009] 

B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 3rd February, 2011 

S.O. 1172.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by tlfe Netherlands Meetinstituut (NMI), Netherlands is satisfied 
that the Model described in the said report (see the figure given below) is in conformity with the provisions of the Standards 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 
1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111) of series “ML” with brand name 
“MOTEX” and manufactured by M/s.Motex Scales Co Ltd, 222-105, Nae Dong, Ojeong-Gu, Bucheon-City, Kyunggi-Do 
421-160 Korea and sold in India without any alteration or additions by M/s. Endel Weigh System Pvt Ltd. 1 /2 Natwar Shah 
Society, Nr. Hevan Park B/h Shelby Hospital, Satellite, Ahmedabad and which is assigned the approval mark IND/13/09/ 
457; 

Figure 



Figure-2 Schematic Diagram of sealing provision of the model 

The said model is a load cell based non-automatic weighing instrument (Table Top type) with a maximum capacity 
in the range of 6kg ^ Max £ 32 kg in respect of verification s4ale interval (e) lg or more and the number of scale interval in 
< 6400 for single interval and n < 3000 for multi interval. It belongs to for medium accuracy (Accuracy class-ill). It has a tare 
device with a 50 percent subtractive retained tare effect. The instrument operates on 220-230 Volts, 50/60Hertz alternative 
current power supply or with battery of 12V-14 V DC internally or externally. 

The sealiing is done through the holes made in bottom and top plate of the scale, than sealing wire is passed 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

[ F.No. WM-21/(213)/2009] 
B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 3rd February, 2011 

S.O. 1173.—Whereas the Central Government, aftqr considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificjate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-11) of Series “TWT-13” and with 
brand name “TIRUPATI” (hereinafter referred to as the said model), manufactured by M/s. Tirupati Weighing Scale (India), 
Vaishalli, City Station Road, Khurja UP which is assigned the approval mark iND/09/09/498; 

The said model iS a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 

The sealing is done through the holes made in the top body to left side to right side of the bottom of scale by 
twisted sealing wire passed through body of scales. Sealing shall be done to prevent opening of the weighing machine for 
fraudulent practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by subsection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, and performance of same series with maximumj capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 50000 for ‘e’ value of lmgto 50mg and with number of verification scale interval(n) in the 
range of500 to 50,000 for‘e’ value of lOOmg or more and with ‘e’ value of lx 10\ 2 x 10 k or 5><l0 k , where k isapositiveor 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21(283>2009] 
B. N. DIXIT, Director of Legal Metrology 
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New Delhi, the 3rd February, 2011 

S.O. 1174.—Whereas the Central Government, after consjidering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figpre given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its| accuracy over periods of sustained use and to render 
accurate service under varied conditions; | 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate | of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Acc iracy (Accuracy class-III) of Series “TWP7” and with 
brand name “TIRUPATI” (hereinafter referred to as the said model), manufactured by M/s. Tirupati Weighing Scale (India), 
Vaishalli, City Station Road, Khurja, U.P. which is assigned the approval mark IND/09/09/499; 

The said model is a strain gauge type load cell based nori-automatic weighing instrument (Platfortn type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device with 
a ICO per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model 


The sealing is done through the holes made in the indicator by twisted sealing wire is passed through holes in the 
side cover, bottom plate and stamping plate. In second instance tw isted wire is passed through holes in the side cover and 
bottom plate then sealed. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A 
typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. up to 5000kg. with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10“, 2 * 10 k or 5 *10*, where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F.No.WM-21(283V2009] 
B. N. DIXIT, Director of Legal Metrology 
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!T. 3Tfro^ u f HH lo.fe.m ^ 150 fern cRT ^ Sltem TOn ^ ^ "f w, lxl0 *, 

, 31R5X10 ,^f, t^icH«=h ^TT ^<J|| r H+ ^rr|% ^ ^TR^r f I 

[' C PT. TT. ^^T^-21(277)/2009] 
^tfsra, fi<^l^, -qn f%H 
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«BT XT: Slfo 30^ 201 \fkim 10, 1933 

New Delhi, the 3rd February, 2011 

S.O. 1175.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 ()60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic weighing instrument 
Discontinuous Totalizing Automatic weighing instrument (Totalising Hopper Weigher) with digital indication of Accuracy 
class-0.5 of series “MAPL-100L (LIQUID)” and with brand name “MAPL” (hereinafter referred to as the said Model), 
manufactured by M/s. Miranda Automation Pvt. Ltd., W344, MIDC, TTC Navi Mumbai-400701 and which is assigned the 
approval mark IND/09/09/533; 

The said model is a strain gauge type load cell based Automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) withja maximum capacity of 100 kg. and minimum capacity of 
lkg. The scale interval (d) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The Computer 
Monitor Type indicates the weighing results. The instrument operates on 230Volts, 50Hertz alternative current power 
supply. 


V: 



Figure-3 Schematic diagram of sealing provision of the model 

Sealing shall be done to prevent opening of the weight indicator for fraudulent practice. Sealing is done on the 
bottom of the display by passing the wire in base top cover of the display, so that after sealing digitizer can not be opened 
without removal seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip: switch has also been provided 1 in A#) cted/mother board 

to disable access to external calibration. 

\ 1 

Further, ip exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of thp said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacities in the range of 10kg. to 150kg. for V value 
of 5g. or more and with ‘e’ value of 1 x 10 k , 2 x 10 k or 5*I0 k , where | k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the $ame principle, design and with the same materials with 
which, the said approved Model has been manufactured. 

[F.No. WM-21(277)/2009] 
B. N. DIXIT, Director of Legal Metrology 
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30,2011/§OTr 10, 1933 


New Delhi, the [3rd February, 2011 

S.O. 1176.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said rejbort (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely jto maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; I 

Now, therefore, in exerciseof the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues andpublishes the certificate of approval of the model of Automatic weighing instrument 
Discontinuous Totalizing Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy 
class-0.5 of series “MAPL-500P (POWDER)” and with brand name “MAPL” (hereinafter referred to as the said Model), 
manufactured by M/s. Miranda Automation Pvt. Ltd., W344, MIDC, TTC Navi Mumbai-400701 and which is assigned the 
approval mark IND/09/09/534; j 

The said model is a strain gauge type load cell based Automatic weighing instrument Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of500 kg. and minimum capacity of 
10kg. The scale interval (d) is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The Computer 
Monitor Type indicates the weighing results. The instrument operates on 230Volts, 50Hertz alternative current power 
supply. 



Figure-3 Sealing diagram of the sealing provision of the model. 

Sealing shall be done to prevent opening of the weight indicator for fraudulent practice. Sealing is done on the 
bottom of the display by passing the wire in base top cover ol the display, so that after sealing digitizer can not he opened 
without removing seal. A typical schematic diagram of sealin g provision of the model is given above. 

The instrument has external control to calibration. Aj dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sjub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacities in the range of 50kg. to 500kg. for ‘e’ value 
of5g. or more and with‘e’value of lx 10 k , 2 xUPor5*\&, where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved Model has been manufactured. 

[F.No. WM-21(277)/2009] 

B.N. DIXIT, Director of Legal Metrology 








— T HE GAZHTTE OF 1ND1A •• A PR1L 30,2011/VAISAKHA 10,1933 Paot n _&*. 3(ii)] 

3 ■'JRcRt, 2011 

nftRr 5JT ^ /09/09/270 iw™ H 

r st sr^rrr: itt 

_C) 


1 . 

ff X’KsZ ' T '--3?.'-2* 

v £?'i 




wmwiaiiM 

' T.'"T "*~ isamsas- 

-. :i ©© 



' • — ■— ...... — 



! 



—■ 1 


: j — 

l~; 

L-- 1 

,1, 

1 

f, 

1 

'■“'I 

. 

1 



. ** ECHA WICAL 8CAUM6 AKRAMGCMCN T 


Wi»fci“2 *flWl ^ #fcrR OTTO 

fc .■ ns, xiYS^lT 3 3lfWm ^ W 36 ^™ m (l 2 -> ^ «•**’«Trtn^ W, V m* I 

wafer* t nR^f^500 ^!0,oooTO^^^ 3 nwtwiH3firoH(^)^5o%. w ^3 I ftrar 3 iW 

500 I %.TJI. TRi£ I aflt “f ’ tjh 1x10 * 2»10 * sftr 5x10 * ^ * --i tnmwnr . 

*n?r*Tn8w*i .2 10 ,«K5*io ,*»,* 

[PiT. *T. OT^THT-21 (101 )/2009] 
T£T. ^tf$TcT ; pT^l=h, fate TO f^TB 





:3^ 30,20|l/^g 10, 1933 


[qTTTll—'3(ii)] 


-~ “ New Delhi, the 3rd February, 2011 .. , 

S.O. 1177 .—Whereas the Central Government after betoW)fe in conformity with the 

authority, is satisfied that the model described m the said and the Standards of Weights and Measures 

Teaia 7:z::“^ 

Central Government hereby iss ^ s Sclle> ^digital illation of medium accuracy (Accuracy ctes-III) of 

instrument (Platform type-Trans tqijjiX)” (hereinafter referred to as the said model), manufactured by 

series “TV” and with brand name METH-ERTOLEDO_ (h hangzhou> Jta ^ 2 l3001,P.R£. ■*«*** 

M/s. Mettler-Toledo (Changzhou) Scale &S >' s, ^ d 1 ’ 1 ? 0 ,Stadia PvtLtd., Amar Hills, Saki Vihar Road, Powat, 

in India without any alteration before WD/09/09/270; 

Mumbai-400 072, Maharashtra and which is assigned the pp hintt instrument (Platform type-Trans Weigh 

The said model is a strain gauge type load cell based interval (e) is 100g. 

Portable Scale) with a maximum capac' 1 ^ “\ n ™ureeffec? The Liquid Crystal Diode Display (LCD) indicates the 



Figure-2 Sealing provision of |he indicator of model 

On the front panel of the balance, two ^ r * d ™ A 

cover and bottom plate, for receiving ^f d ^^/"n above. 

wica, CI^ 

to d ' Sab ' 6 conferred by jhaH^so”ow°A^welgWi^n s h™ I ^ l ”*°^ 

scale interval (n) in the range of500 to 10,000 tor e vai _ BJ , he same manufacturer in accordance with the 

k is a positive or negative whole number or equjd tozem Model has been manufactured. 

same principle, design and with the same materials with which, t <W [FNo . WM-2l(101)/2009] 

B.n. DIXIT, Director of Legal Metrology 
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21 ^, 2011 

^>T.3IT. 1178 .—WftK ^T, Pqfed 3nP*RiTCt OT ^ Rt^R ^ RRTTNFT ^PTI t fa 

=RT fat? ^ qftim qTsd (^ffa ^ 3u*jjfd %$) sffc T TN STRlfaFT, 1976 (1976 ^>T 60) <WT W 3^T RN hm«*j 
qfe^ff eRT ) fWT, 1987 ^ 3Wff ^ 3Rf^ ^ $fk 7RWTT t fa VrUII^K ^ ^ -RT5RT 

^TTR TfaTT sffc fq^i-i yRPt^RiqY ^ Tfa ^vRTI T^Tl; 

3PRT:, W=hK,W 3lfirfWT *1KT 36 3R-«fRT (7) ^ffc^R-SIRT (8) SKTTJ^tT ¥|Rki 4RR3RTFT RR<t 

H, fa w-h m 40, cfa^RJRIT-700026 (^TRcT) 5RT fqRiftd RW1 W«fa (W*fa III) ^ 

*j*3RT 3fa^r Fifar, ^^qqiPcici cjfar 3 h«m«i (^t ?i$r) ^ rtsr ^t, P^ufa sife «ft ^ttr “ * 

(fa^ M^qiq v '3^T hPsci RRTf RRT i?) SFpfar Ifa? 3nf’R s T’St/09/10/554 W^Riri fa^T TRIT 3 ^h)vi 

HFf-RR RRt f; 
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sfTCfl WT5T : 30,201 1/^!TQ 10, 1933 


[ W\ U—W^ 3(ii)]__ 

New Delhi, the,21 st March, 2011 

S.O. 1178. —Whereas the Central Government, after considering the report submitted to it by'heprescribed 
authority is satisfi ed that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the S tandards ofWe,^andMcas|nes 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained 
render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 

c™, «* -mi. ofwrov., 2S3 

instrument (Crane Type) with digital indication of medium accuracy (Accuracy c“D' £ e d5 Uke 

name “AMSTEL” (hereinafter referred to as the said model), manufactured by M/s. Am y 

Avenue, Kolkatta-700026 (India) and which is assigned the approval mark IND/09/10/554; 

’ The said model is a strain gauge type load cell based non-automatic weighing wiAa 

maximum capacity of 1000kg. and minimum capacity of 2kg. the verification scale interval (e) is lOOg Jt has a tare device 
with a 100 percenTsubtractive retained tare effect. The Light Emitting Diode Display (LED) indicates the weighing 
The instrument operates on 230Volts, 50Hertz alternative current power supply. • 



Figure-2 Sealipg arrangement 

Sealing is done by passing the sealing wire from the body of the indicator through holes. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother boar 
to disable access to external calibration. 

- •—- - hi * *• - **• “ *-" |EN „. 

r TM DIXIT. Director of Legal Metrology 
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^ fr^fr,.7 3T$FT, 2011 


■9?r.3?T. 1179.—^Rtf )M T TPT^ 1987 ^IWT 7 ^ ( 1) (^) 3Fj^U^I ^ VRd)<rRFre> 

37f^jf^T w $ % 3T^t '*TFT^T (^f) 3 Wf^T felT wfari £ :- 



urn 

wN tof (^f) 
wit, ^ 

Wl*FT WIT 3?k tcrf*? 

eTPJ^ 

(1) 

(2) 

(3) 

(4) 

1. 

3TO$ 7098( ’RFI 1) : 1988 ^ 

#rita=nfen 1 

415^,2011 

15-03-2011 


^T TOT) 4 ^ ^TH^T TOT, 9, W ^TF7 wf, ^ f^rft-110002, sMfa 

TOrfmf: ^ *)<rH4di, cmT wffc, *t)to, ^hcJ 5, 'piisiz), 

'TOp, ^liy, 1 7Z : n i ^ cWT ^ £3 ^<n«*T ^ I 

fafa: 07-04-2011 

[W$ :^09/^-43] 


3TR ^T, %T-^ T^’ 3T5^I (faSJTT 


BUREAU OF INDIAN STANDARDS 

New Delhi, the 7th April, 2011 

S.O. 1179.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereto notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereby annexed has been issued : 


SCHEDULE 

SI. 

No. 

No. & Year of the 

Indian Standards 

No. & year of the 
Amendments 

Date from which 
the Amendments 
shall have effect 

0) 

(2) 

0) 

(4) 

1. 

lS7098(Part 1): 1988 

Specification for Crosslinked 
Polyethylene Insulated PVC 
Sheathed Cables Part 1 For 
working voltages upto and 
including 1100 V (First 

Revision ) 

4 February, 2011 

15-03-2011 


Copy of the Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices:New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

Date: 07-04-2011 

[Ref: ET 09/T-43] 

R. K. TREHAN, Scientist-E & Head (Electrotechnical) 


1 




. . I.... 
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: 3^ 30,2011/^TTC3 10, 1933 


cFT.OT. 1180.—’RTCcffa TfH^T ^£Ct fWT 1987 ^ 
3lfV^T ^ fa f*TCT v TRcfta Hli'h ^>T f^TCT 
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l|3 37^,2011 

fafa 7 (i) ^ fas ( 13 ) c£ ai^nm 3 ^TRcft^T ITPW ^ 

3 f^TT Wt^ WTftRT ^ TRT t :- 



37R 

T*nfh?l 'HKoIm HI1<Ti (^t) ^ 

TE^TT, ^4 37tT ^04^ 

'HKfll 4 ! HN't* SRI 3iRlst>[Ha 

37?T^T wfa\, ^ 
l4, «4<sqi sifc ^ 

L»UfhcT fcTf«7 

( 1 ) 

(2) 

(3) 

(4) 

1 . 

^ 30 : 2011 f^T Tff^TIT 

- 

28-02-2011 


x% mfaq ITOT Tfo Wfa -RTW ^JTt, Wtt W, 9, W WfK wf, fe^Tl 10002, aMfa 

cbNid^T : ^ f^ft, =h\e1«f>icfl, ^lj|Q>, %f, cT^TT ^TMT 3T?nq^RK, W'Krfl'C *ftw, ^3^1, ^qi^idl, 

t^RT^, WJC ^PPJC ^fFTJL ^ cTCI fTTWRTPJR 4’ fa^ ^ t I 


Wtl 13-04-2011 


[*M 20/3^-18] 

37R. T^sf 3JIJ73 (fa?J<T cRRRTt) 


New Delhi, th$ 13th April, 2011 

S.O. 1180—In pursuance of clause (b) of sub-ru)e(l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the Indian Standards, particulars of which is given in the Schedule hereto 
annexed has been issued : 


SCHEDULE 

i 


SI. 

No. 

No. & Year of the 

Indian Standards 

Ho. & Year of the 

Indian Standards, if any, 
Superseded by the New 

Indian Standard 

Date of 
Establishment 

(1) 

(2) 

(3) 

(4) 

1 . 

SP 30:2011 National 

— 

28-02-2011 


Electrical Code (First Revision) 




Copy of this Standard is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New D^lhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Co(mbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 


Pune, Thiruvananthapuram. 

Date: 13-04-2011 

[Ref: ET20/T-18] 

R. K. TREHAN, Scientist-E & Head (Electrotechnical) 
^^rft,il8 37^1,2011 

T3RT.3ir. 1181—'1987 ^^fWT (1) ^ 3 'HKcf^T-RFR7^ ^sRl 

^ ^ f^TT ‘mrcfhq TiPRFTf ^ ^ ^1x3; ^ : 


t 
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_ 

"WlfHd 'hi PriWj 

WIT, M affc 

3TT^ 9804:1981 15FF^t,2011 

■clId4 


STT&e 11065( W\ 1) :1984 09 2010 

tHr w\ l 

3ii£hIhU0 

STT^T 11065(*TPT 2):1985 09 2010 

ftfcl ^FT 2 


feoquit 


wff STT^T 9804 
(FFT 1): 2009 T^f 3TT^ 9804 
(«TFT2) : 2010 3faFTf5nT1[3n 
♦ % sTFTCT: 3TI^T# 

5296-1:1989 ^3TT^I3Tt 
5296-2:1989 ^FC STPUftcT T? I 

FFRFT ^ 

311^ 15021 (^TFT 3): 2001/ 
3TT^# 5456-3:1996 3 
uR-Hldd # I 

^ 3IlclV44>^ 
3TT^ 15021 <^rm 3): 2001/ 
3TT^T3lt 5456-3:1996 3 
uMdd t I 


4. 3TTfq*T 15057:2001 **^1- 09 IRll 2010 TF ’RFRF 3TTOR FFHF 

irfes fSRTiR (V\ ^ t£[) d4Hl4>- 3fI^3Tt/ztsm 10127:1990 

1#T ^ ^TF ^TF# ^ toTfm I 

%TT chU^d<T ^7T FFfT 
fofa : 18-04-2011 


[*M :#M/^t~3.5] 
9difH<*> ‘TnF'^Tig^ oMst) 


New Delhi, the 18th April, 2011 

S.O. 1181. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
here to annexed has been cancelled and stands withdrawn : 


SCHEDULE 


SI. 

No. 

No. & Year of the 

Indian Standards Established 

Dateof 

Withdrawn 

Remarks 

1. 

IS 9804:1981 Synchronous belt 
drive-Belts 

15Febraury,2011 

This standard splitted in two 
parts IS 9804(Part 1): 2009 and 

IS 9804(Part 2): 2010 based on 
ISO 5296-1:1989 and ISO 
5296-2:1989. 

1 

IS 11065(Part 1): 1984 Drawing 
practice for axonometric 
projections-Part 1 Isometric 
Projection 

09 July, 2010 

The requirements of this 
standard is covered in IS 

15021 (Part 3):2001/ISO 
5456-3:1996 

3. 

IS 11065(Part2): 1985 Drawing 
practice for axonometric 
projections-Part 2 Dimetric 
projection 

09 July, 2010 

The requirements of this 
standard is covered in IS 

15021 (Part3):2001/ISO 
5456-3:1996 

4. 

IS 15057:2001 Computer-aided 
design (CAD) technique-Use of 
computers for the preparation of 
construction drawings 

09 July, 2010 

Its base standard ISO/TR 
10127:1990 has been 
withdrawn 

Date: 

18-04-2011 




[Ref: PGD/G-3.5] 


S. CHOWDHURY, Scientist ‘F’ & Head (PGD) 
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18 $fa,2011 

tsr.an. 1132 .—^ 0®) * 313 ^-* RroftaRn**!* 

ijddgK f t fa f^PT Wfa RFfaf ^ f^TFT 3 ^ t ^ T*#7cT ^ ^ f : 

3^__ __ 

Ttm TSTTlTIH WTHhlTIR^ cFt ^ W?RI 


^*#T?T ^KdUl hm^T 

^f^T, ^ ark #fa 


'gPT 

afoshfa* vmte 

RRRP ^ WTT 

a4k ^ 

(4) 

3T1^[^T 

9804:1981 


1. 3Tt|tt^9804 (^FT2) : 2010/ 3TTO,2010 

sn^TSlt 5296-2:1989 9804:1981 

^-Tf^ra mxl A xxl- 

Hir^ 3TP?m _____ 

Wt: 18-04-2011 . t ,, r _ n Ir1 

[*R«f : M^Tgfart-3.5] 

TT^. ^Tlffa 'VJt* 3JTO (mI^I-sI) 

New Delhi, the 1 $th April, 2011 

S O 1182.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
here to annexed has been issued : 

SCHEDULE _ 


^ IS No. & Title Date of 1^° TaZZ 

Establsihment Superseded Indian 

Na Standard _ 

1. !S9804(Part2):2010/ISO 5296- August, 2010 IS9804:1981 

2:1989 Synchronous belt 
drives-Belts Part 2 Pitch 
codes MXL and XXL- 

Metric dimensions_ ~ _ , ______ 

Date;1M4 - 2011 . [Ref: PGD/G-3.5] 

S. CHOWDI1URY. Scientist ‘F & Head (PGD) 
18 3lfe,2011 _ 

1183.—RRtfaRIW^ftRR 1987 ^ ftRR 7 ^ ^PBIR (1) ^ T33 W Wifa RH* ^ 

Od'fd l O 3lftRjf^<I SEM t ft) ftlR RTOfaRFRSt' ^ WttR $farm ^ ^ ^ * : 

_______ 

«rlte<4i, ^ _. _____- - 

1. 3n^ T^tT 5346 : 1994-* fifed Tsira 7TS91 3 05 Ri 2010 

Tn-'Brfiifkm A fijssm-fafYlfe' ^ 2010 


IS No. and Year of 
Superseded Indian 
Standard 

IS 9804:1981 


^ _ , _____ ^ - 

1. 311^5346 : 1994-‘^f^^T?J ^?faPlWTT3 05^,2010 

TiT-kMPTl sffc ^ 2010 

(^RT ^Rt^T) _____—_____ 

Trfm ^ 9, ^ l 00 ! 2 ' 

-zwR, ^Fiy, tot twr f i 

[^M :R9n^Mt-128] 

■gf. 3TR. 'S^m, ^ ^ ^ 


W *: 18 arte, 2011 
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the 1 
the \ 

New Delhi, the 18th April, 2011 

S.O. 1183.—In pursuance of clause (b)'of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
lureau of Indian Standards hereby notifies that amendment to the Indian Standards, Particulars of which are given in 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SL 

Noi 

No. & year of thelindian No. & year of the Date from which tfie 

Standards amendment Amendment shall have 

effect 

o 

(2) (3) (4) 

1. 

IS 5346: 1994 Synthetic Food Amendment No. 3 05 May, 2010 

Colour—Preparations and mixtures Year 2010 

—Specification (second revision) 

Zafa 

Offu 

Pune 

Date 

Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
■ Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
es: Ahemdabad, Banglore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 

, Thiruvanthapuram. 

: 18-04-2011 

[Ref: FAD/G-128] 

Dr. R.K. BAJAJ, Scientist ‘F’ & Head (Food and Agri.) 


27 2011 

^T.3TT. 1184.—TOP sfa (SRfa SlfafWT, 1957 (1957 ^FTT 20) (f*# 

TO (l) TOT^TfSTO, TO-II, 13^-3,(ii) tTR)73 4 ftlcRR, 

^ tofr # srftRfro uViieb ^t. sit. 2179 , TOta 25 anrar, 2010 

^ ^FT in 4k (■^ TO TOT t) # 3FFRH $ *TT ^R # Wft 

W SffafTOR TO 10 SV-m (1)4 37#T, TRlt #F7, arfdch 7R 4 7TO7R 3 ftfal 4 

3^ 37T -qf FRTTO 4 TOT t TO^7, TO? TO^ WTO^TOtT 7R*FT7t 

f^^Rf 4ft TO? ^7T TOft 4 %r *n Tk+R ^ frlfrm 3rftT#TcT TOTT 4TO TP#; 

3R:, 3Rf,4#*T7RTO,TO?T TO 11 4?TOTO (1) TO TR7T TTftTOt TO TObT TOfr |TIT, TO itf\ 

^TI TO7R Plfeci 4ft 3 cki *jfft 4 ^37T TO 4 TRt srfVTOT, cTTfr^ 4 2010 4 4#*T 777TO7 4 ^TT 3ITOT IftlTO ^ 

^ TOR, fd^RlRsid 4ft TO? 4 7^ ?TR, 3TO TTTTOf? 4 ffttTOT 4 :- 

1. 3RTClRd 

4 7TTO? 4t TRTO7 4? TTfcT^Jc? 37ftft ; 

2. Tfif (1) 4 31#T, 7RTO7? TOTOT? TO 4^fa WT ^ TT^T 7^7# 3R?1T7R # %it ^ 

TO 14#3T#TT^3#TOT^^f^RIlRT3ffr^1%#3lfrRRR3lk 3TfTO7q ^ TITO^ ^7# # %r 

f oqr^qT^7Rqfr’WR7T^^7RRlfrTO^OT^f^ Wt 3^7^# W7frfM^T 

F %p; R 77^tf -q* spffa 3TTf^ 77^t MTO ^TTTOft# ^ TOrT WRT, 71^ ‘TO 7R«F7Rt TORT TO 

f 


| •.»«* H.I : • *...I Hfj 
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3 . TFC^TRt T1WR ^ ‘SSRi Wnftqf ^ 3PT ^PT ^ *>WI, ^ h*>k 

f^f^cT *jfa "tf 1U TO *R ^ arfeiRf ^ ^ 4, '*^<4 w«r»K ^TT "3^ H^lR^l igRT ^ ebi4qit$4f ^ TR*? 

ff 3Hiq*qq> 


4. cP^Ht T^m ^ ^ faRT, 3^rf *jfa 3?ft 3»fa<hKT ^ fotft 3R1 ^ifal 3TdffiT 

?ifocT 'sMt; sfa 


5. <H<4>kl <+)UJh) ( T^f f^ff 3?fr TTcf? ^TT T TT?FT ?RT, ^ < *ll c K < <«i» ^ a«ro ^ 

fcifviM sH'^fanfa^^T2#r#mfan^nn i 


[m U- 43015 / 7 / 2009 -it 3 TR 3 nfe^J r l] 
TJ^T. #. 'Hlfd^l, W*iq> 


MINISTRY OF COAL 
ORDER 

New Delhi, the 27th April, 2011 

S.O. 1184.—Whereas on the publication of the notification of the Government of India in the Ministry of Coal, 
number S.O. 2179 dated the 25th August, 2010 published in the Gazette of India, Part - II Section 3, Sub-section (ii), dated 
the 4th September, 2010 issued under Sub- section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the 
Schedule appended to the said notification (hereinafter referred to, as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section (1) of Section 10 of the said Act; 

And, whereas, the Central Government is satisfied that the Western Coalfields Ltd., Nagpur (hereinafter referred 
to as the Government Company) is willing to comply with such terms and conditions as the Central Government thinks fit 
to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby direct, that the said land and all rights in or over that lands so vested shall, with effect from the 4th 
September, 2010, instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely 

1. The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act, 

2. A Tribunal shall be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under conditions (1), and all expenditure incurred m 
connection with any such tribunal and persons appointed to assist the tribunal shall be borne by the Government 
Company and similarly, ail expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection 
with the rights, in or over the said lands, so vested, shall also be borne by the Government Company; 

3 The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials, regarding 
the rights in or over the said lands so vesting. 

4. The Government Company shall have no power to transfer the said lands to any other persons without the 
prior approval of the Central Government; and 

5. The Government Company shall abide by such directions and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as anjd when necessary. 

[F. No. 43015/7/2009-PRIW-I] 
S.C.BHATIA, Director 


1348 Gl/l 1—6 
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TO.3IT. 1185—TOfcl TOTO, 3^ 

iHCll^ 3 3M^J| <£ 3}fTOR <ET 3T^N) 3Tfaf=TTO, 
62 (1962 TO 50) (f# STfaftTO 

cttot t) to 3 ^to-to ( 1 ) ^ 3t#tTO to<t 

TO ^ A TO?>1tf* 4*T TOTTO TOHJTOT 

TO. Wfl 919 TOl3 29-3-2010 TO 3Tf«RJTOT 4 

h 3I^t 4 foPlRw f^cTT-f^C, 

a-3im TO 4 ^4 tomRvh MTO, *tTO 

^ dft-ltf, 4>R£C TO ^ 

qe*i ^ iTO sTs<ii Wfaci ^ThR^m Rifats ?RI MI$Mdl5H 
^4 ^ ^ 3lf%l'^K TO SFafcr "4 31*4 TOTO 

TTO^t *ft; 

3?fc TOTITO TOLSTOI ^ 3lfW TO*3 28-5-2010 
TOTT ^ <sHcn«I TO ^ *ft‘; 

3^ wq TOro4 4 tot 3?Mwt to 6 to! 

-TO (1) 4 3T#T TOfa WTO ^ TO t; 

A ^RTO TO TOT ft4f -q? fTOR TO 4 

^ TO WTO 4 TO t ft, SlftRJTO 4 3MH4 
4* fafaftv *jfa 4 3 m 4H TO 3#TTO 3ri% fTO 



3RT:, m 4TO TRTO TOT SffafTO ^ TO 6 
-TO (1) To TO^T VlRkPlY TO TOW "p;, TO 4tw 
4 4 fa (q&4 4> Rn< ^ 3Tf^=l^TOT 4 ^VlM 

[TO 4* faftfae ijf4 4* TOfo 3TfTOR TO 3T#T fTO 
Tit; 

3^1 , H< c hK ^cki STfrlfaR «Ft TOT 6 "SR-TOT 
( 4 ) TO TI^tTY lfafa TO TOt TO 1 TO fTOl 44 t fa 
0f *5pT 4 TOI^I TO 3#TTOT TO5R 4 fr#cT 44 4 
IH 4T^0 fq^IHlf 4 *JTO 8t«tK 3TTO7PT cfl^l<a 4 ^5TO 

ReT foPiie 4 fqffcfi fhf I 



PT 

fTOTT : pqrji. 

Tl^T : 

aurcnrisT 

’ TO TO 

! 

u 



*Pf 

(1). 

(2) 

(3) 

(4) 

(5) 

J6) 


20 

5 

00 

02 

83 


22 

7 

00 

10 

12 


20 

7 

00 

02, 

^02 


323 

5# 

00 

04 

04 


323 

6 

00 

02 

02 


0) (2) (3) ( 4) (5) (6) 

00 06 28 

00 02 02 

00 06 88 

00 10 12 

00 05 47 

00 18 21 

00 02 43 

00 07 69 

00 04 04 

00 09 31 

00 12 55 

[TO. U TO-2501 l/5/2007-3TteTR-I] 

%. ^riT, 3 to Trfro 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th April, 2011 

S.O. 1185. —Whereas by notification of the 
Government of India, Ministry of Petroleum and Natural 
Gas, S.O. No. 919 dated 29-3-2010 under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to 
acquire the Right of User in the land specified in the 
Schedule relating to Mandal-GD. Nellore, District-Chittoor, 
State-Andhra Pradesh annexed to that notification for the 
purpose of laying pipeline for the transportation of 
Petroleum product from Refinery of Chennai Petroleum 
Corporation Limited, Manali to Devanguthi Terminal, 
Bangalore by the Indian Oil Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
the land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 6 of the said Act, the 
Central Government hereby declares that the Right of User 
m*% land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land shall instead of vesting with the Central 
Government, vests on the date of publication of this 
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declaration in the Indian Oil Corporation Limited, free from 
all encumbrances. 


^TCTOT TO TOT ^ fTOT TO^ 4 

^ TOTOT TO t sTOlTO 3 TO3T^ 
3HUrft "4* ^fr? 4 <J4 «hVi TO 3rfW^ !*■>“« 


SCHEDULE 


Mandal: GD. Nellore Distt;: Chittoor State : Andhra 

Pradesh 


Name of the 

Survey 

Sub- 

Area 


Village 

No. 

Division 

Hec- Ares 

Sq. 



No. 

tare 


Mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

76) 

54. Ellapalle 

20 

5 

00 

02 

£3 


22 

7 

00 

10 

12 


20 

7 

00 

02 

02 

52. Thugundram 323 

5C 

00 

04 

04 


323 

6 

00 

02 

02 


298 

2B 

00 

06 

28 


200 

2 

00 

02 

02 


390 

14 

00 

06 

88 


200 

9 

00 

10 

12 


213 

2A 

00 

05 

47 


297 

8 

00 

18 

21 


286 

2 

00 

02 

43 


200 

10 

00 

07 

69 

53. Ambodara- 

123 

12 

00 

04 

04 

palle 

132 

3 

00 

09 

31 


115 

2 

00 

12 

55 


[F.No. R-25 Oil /5/2007-OR-1 ] 
B.K. DATTA, Under Secy. 


29 srfo, 2011 

TO.31T. 1186.—3?K 
dM^Vl ^ 3Tfaq>K TO 3T^T) 

1962 (1962 TO 50) (t^ 3Tf¥TO 

TO TO t) «f>t TO 3 ^ TO-RTC (1) ^ 3T#1 TO 
^ yi^fd* % rtos sif^jro 

TO.3TT. 917 TOte 29-3-2010 OT ^ srftRJTO ^ 
^rq 31^4) Tf fafaRw 7F^T-3liR 

■g^T 4 -^fTOT ^TmRvH fafafe, TO^ft 3 
dfllHr T, TO ^ifTOT TOKT ^ ^ RqSd ^ 
%TT 3 X&TO 3TRRT TOTOftR RrlRilsi OT MI^HClIfd 
-^qqtn ^ SlfTOR TO 3TTO TO?t ^ 319^ 3TT7FT ^ RtTOIT TO! 

#; 

TOT TITORf STpRJTO ^ TlfcRlT 28-5-2010 

^ TOn ^ WW TO ^ ^ «ff; 

ajfr TT8TR TIlfTORt 3 'TOT srfferfTOT ^ TO 6 ^ 
"3R-TO (1) ^ 31#T "RTOR ^ ^ t; 


I^TIR; 

-^fRl 'RTOR TOT SrfafTO? TO 6 
I TO-TO (1) TO TOT TifTOif TO TOt 7 ! TOt fR, TO Ri4 u " 
i SRflRJTO ^ Wd 

^pr 3 dM^RT ^ 3lfTOR TO oi4d Iroi 

*n?n f; 

afR^^mTOTOT 3?f#TO^t TO6^tTOTO 
I (4) TO TOT Tlfrotf TO toPt TO$ ^R to Rt^t ^dt i 
TOT *Jpf ^f TOTfrT TO 3 tR?TOC ^f7? TRTO ^f fdt^T ^ ^ 
TOR 'RRt rdcdOMl ^ R^T TOT7PT dl<^ ^ ^fe?H 
TOTcT =hTMl(VH Rlfa^S ^f f^^Ti^TT I 


3*3^ 

RTO : Wfft 

f^TcTT 

:f^ 

TTO : TO E 

RTcf TO TO 1 

t. 

TO-T^ 

-R 

TO 

■cte 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

62. 4 J IMI4fce1 

312 

- 

00 

28 

34 


320 


00 

03 

64 


325 

1 

00 

06 

07 


320 

R 

00 

01 

21 

64. <^Nife 

249 

iih 

00 

08 

50 

65. 4KlHlft 

416 

5 

00 

04 

45 


427 

- 

00 

14 

17 


397 

6 

00 

07 

69 


430 

2 

00 

05 

26 


71 

1# 

00 

02 

43 


144 

1 

00 

30 

38 

66. 

53 

lit 

00 

04 

05 


53 

2 

00 

OS 

65 


77 

1 

00 

23 

49 


[TO u OTT-25011/5/2007-3Tt 3TR-I] 
%. TO, STmTlf^ 


New Delhi, the 29th April, 2011 
S.O. 1186.—Whereas by the notification of 
! Government of India, Ministry of Petroleum and Natural 
I Gas, S.O. No. 917 dated 29-3-2010 under sub-section (1) of 
! Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to 
acquire the Right of User in the land specified in the 
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Schedule relating to Mandal-Yadamari, District-Chittoor, 
State-Andhra Pradesh annexed to that notification for the 
purpose of laying pipeline for the transportation of 
Petroleum product from Refinery of Chennai Petroleum 
Corporation Limited, Manali to Devanguthi Terminal, 
Bangalore by the Indian Oil Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
the land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
ny sub-section (1) of the Section 6 of the said Act, the 
Central Government hereby declares that the Right of User 
in the land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land shall instead of vesting with the Central 
Government, vest from the date of publication of this 
declaration in the Indian Oil Corporation Limited, free from 
all encumbrances. 


SCHEDULE 


Mandal: Yadamari Distt.: Chittoor 

State : Andhra 

Pradesh 

Name of the 

Survey 

Sub- 

Area 


Village 

No. 

Division 

Hec- 

Ares 

Sq. 



No. 

tare 


Mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

62. Jangalapalle 

312 

- 

00 

28 

34 


320 

B 

00 

03 

64 


325 

1 

00 

06 

07 


320 

A 

00 

01 

21 

64. Periyambadi 

249 

1D1 

00 

08 

50 

65. Yadamari 

416 

5 

00 

04 

45 


427 

- 

00 

14 

17 


397 

6 

00 

07 

69 


430 

2 

00 

05 

26 


71 

IB 

00‘ 

02 

43 


144 

1 

00 

30 

38 

66. Budithired- 

53 

ID 

00 

at 

05 

dipalle 

53 

2 

00 

03 

65 


(1) _ (2) (3) _ (4) (5) (6) 

77 1 00 23 49 

[F.No. R-25011/5/2007-OR-1 ] 
B. K. DATTA, Under Secy. 

29 stiff, 2011 

W.3TT. 1187— W&K, Q 4 IRRJH sfa 
m§4di$n 3 totFt ^ arfrorc rtt spsfa) rMTOt, 
1962 (1962 50) R^TTRTOT 3tR#rtr 

TO TO t) TO 3 ^ TO-TO (\)ti 3T#T TOl TOT 

^ -far rtor arfaqro 

RTT.3TT. WIT 918 <TKte 29-3-2010 TO RR 4 

31^-41 4 f^rr-fro, wr- 

srra 4 toRto M& z, wmt 

4 Jusy TO ti HRcieM ^ 

%RTfeRR 4 iWR*H M&s to WTTO fwrt ti 

dHnVl 3TRJ4 iR RTT 3T^T '4 3N4 3TT7R 4R U II 

cmloj 28-5-2010 

RT \ ^FTcfT ^ TO ti Rf ; 

rto 4 tot arfafror to 6 R>t 

■JH-RKT (1) R> 3T^jtq ni'lOn Rnli 4 Rt 

3?lT < c hK RiT "3RR Rm)c[ R7 f4^l< Ri - 

RF WTO TO t 3TftRJTO 4 3MN4 4 

RfRlR*^ 4 <jh<hVi RTT 3tRFFK 3?fjRT Itot *ttr; 

m-., 3R trto tot arfafwi to 6 
rr-to (l) to iRn viRwqT rtt rrRt fr, rf rtw 
■ roff i? fq> h s<ni^-i ItotR r^ 1?tr stRrjrrt 4 

4 IqRiR^i *jf4 "4 <5HR! 1 ! Ri 3TRTR)R R>T 3T^T Ht>RI 

/TO! 't; 

3TR Rvh^R <H< c hK TOT r 4 TO 6 R?t 3R-TO 

(4) TO 3R[rf ^iRki4) rtt rrRt Ri^i f % 

TOT 'RpT R TOTRt RTT 3TRtto: fK«bl< RlRd ^ ^ 

TOR RRt ^ g^T TOTTO ^ ^fTOT 

3TTTO chink *m RiRh^s *4* fn1%d ^Rfl I 




h*sci : RiTy 

fWT 


7PR : 


TO cRT TO 







R 

^4-Rr 

TO 

-art 


-& 




Rtz7 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

55. TOcTRTR 

12 

2 

00 

at 

at 


15 

6 

00 

03 

44 


211 

3 

00 

12 

96 


23 

6 

00 

00 

81 


[ 




fWM|« >H)4« f f pw ' !■ *>■ 





9WMWH 
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( 1 ) (2 

55. 3HcT5^ 16 

osnft) 


57. cTM% 


58. 


( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 

16 

1 

00 

02 

43 

17 

6 

00 

05 

67 

145 

2 

00 

27 

13 

213 

9 

00 

25 

51 

178 

8 

00 

02 

02 

211 

n 

00 

01 

21 

23 

1 

00 

05 

87 

23 

5 

00 

11 

34 

17 

9 

00 

(W 

04 

17 

4 

00 

04 

45 

25 

1 

00 

03 

23 

25 

2 

00 

02 

83 

23 

8 

00 

02 

02 

25 

3 

00 

21 

86 

142 

2 

00 

07 

28 

115 

7 

00 

01 

21 

165 

8 

00 

01 

42 

111 

2 

00 

33 

20 

39 

17 

00 

01 

21 

39 

2 

00 

02 

43 

26 

- 

00 

11 

34 

115 

4 

00 

04 

68 

115 

14 

00 

25 

00 

19 

14 

00 

13 

82 

177 

6 

00 

27 

24 

165 

2 

00 

10 

98 

214 

5 

00 

10 

98 

214 

6 

00 

05 

29 

108 

3 

00 

24 

39 

39 

1 

00 

07 

32 

63 

9 

00 

01 

21 

63 

5 

00 

02 

43 

63 

3 

00 

01 

62 

52 

5^ 

00 

00 

80 

101 

2 

00 

10 

53 

95 

- 

00 

02 

43 

212 

2 

00 

06 

88 

212 

3 

00 

02 

83 

109 

24,24 

00 

08 

10 

218 

1 

00 

07 

29 

54 

R 

00 

13 

77 

37 

1 

00 

06 

88 

15 

24 

00 

00 

40 

46 

- 

00 

04 

86 

29 

10 # 

00 

03 

64 


TOT WTW : 3Tfo 30,20110, 1933 


( 4 ) ( 5 ) ( 6 ) ( 1 ) ( 2 ) 


00 02 43 59.^HKrmi«hi- 34 

00 05 67 (^TKt) 23 


1933 



3373 

(2) 

(3) 

(4) 

(5) 

(6) 

34 

l4 

00 

08 

90 

23 

11 

00 

03 

24 

34 


00 

06 

88 

29 

11 

00 

11 

34 

18 

7 

00 

10 

53 

6 

3^ 

00 

09 

31 

15 

2# 

00 

05 

47 

6 

4TT1 

00 

09 

31 

251 

15 

00 

01 

42 

256 

9 

00 

02 

83 

256 

13 

00 

8 

50 

256 

m 

00 

02 

43 

256 

11 

00 

00 

60 

256 

10 

00 

03 

24 

145 

2 # 

00 

17 

41 

269 

10 

00 

03 

23 

200 

2TO 

00 

08 

10 

257 

4# 

00 

17 

81 

71 

12 

00 

00 

40 

18 

7 

00 

01 

62 

26 

- 

00 

06 

50 

25 

2 

00 

02 

02 

25 

3 

00 

02 

43 

71 

1 

00 

07 

29 

71 

2 

00 

02 

43 

22 

3 

00 

02 

02 

72 

2 

00 

02 

43 

200 

24 

00 

17 

81 

256 

2 

00 

04 

25 

256 

16 

00 

03 

64 

269 

8 

00 

06 

07 

269 

54 

00 

07 

29 

251 

4 

00 

14 

17 

201 

4 

00 

23 

48 

255 

i4 

00 

19 

03 

252 

4 

00 

15 

38 

251 

7 

00 

02 

83 

9 » 

2^ 

00 

08 

50 

145 

1 i 

00 

06 

07 

252 

5 

00 

17 

41 

100 

6 

00 

20 

65 

77 

i4 

00 

12 

15 

76 

5 

00 

M 

45 
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Cl) 

(2) 

(3) 

(4) 

(5) 

(6) 

HlRMWlkt 

76 

6 

00 

06 

48 

(^) 

19 

8 

00 

04 

86 


25 

8 

00 

02 

23 


25 

4 

00 

01 

62 


18 

8 

00 

11 

74* 


22 

2 

00 

24 

29 

i. 

80 

17t 

00 

13 

36 


173 

5 

00 

14 

57 


173 

6 

00 

02 

43 


175 

2 

00 

03 

64 


87 

2 

00 

08 

50 


128 

4 

00 

04 

86 


152 

4 

00 

08 

91 


152 

2 

00 

05 

26 


150 

5 

00 

06 

48 


150 

6 

00 

07 

29 


85 

3 

00 

15 

38 


130 

2 

00 

15 

38 


126 

4 

00 

14 

98 


58 

2 

00 

26 

32 


[m 4 3IR-2501 l/5/2007-3lt.3m.-I] 
^tIT, 313T «pqq 

New Delhi, the 29th April, 2011 

S.O. 1187.— Whereas by the notification of the 
Government of India, Ministry of Petroleum and Natural 
Gas, S.O. No. 918 dated 29-3-2010 under sub-section (1) of 
Section 3 of the' Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to 
acquire the Right of User in the land specified in the 
Schedule relating to Mandal-Chittoor, District-Chittoor, 
State- Andhra Pradesh annexed to that notification for the 
purpose of laying pipeline for the transportation of 
Petroleum product from Refinery of Chennai Petroleum 
Corporation Limited, Manali to Devanguthi Terminal, 
Bangalore by the Indian Oil Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
the land specified in the Schedule appended to this 
notification should be acquired; 


Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 6 of the said Act, the 
Central Government hereby declares (hat the Right of User 
in the land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land shall instead of vesting with the Central 
Government, vest on the date of publication of this 
declaration in the Indian Oil Corporation Limited, free from 
all encumbrances. 

SCHEDULE 


Mandal: Chittoor Distt.: Chittoor State : Andhra 

Pradesh 


Name of the Survey 

Village No. 

Sub- 

Division 

No. 

Area 

Hec- Ares 

tare 

Sq. 

Mtr. 

(D (2) 

(3) 

(4) 

(5) 

(6) 

55. Anantapuram 19 

2 

00 

04 

04 

15 

6 

00 

03 

44 

211 

3 

00 

12 

96 

23 

6 

00 

00 

81 

16 

1 

00 

02 

43 

17 

6 

00 

05 

67 

145 

2 

00 

27 

13 

213 

9 

00 

25 

51 

178 

8 

00 

02 

02 

211 

1A 

00 

01 

21 

23 

7 

00 

05 

87 

23 

5 

00 

11 

34 

17 

9 

00 

04 

04 

17 

4 

00 

Of 

45 

25 

1 

00 

03 

23 

25 

2 

00 

02 

83 

23 

8 

00 

02 

02 

25 

3 

00 

21 

86 

142 

2 

00 

07 

28 

115 

7 

00 

01 

21 

165 

8 

00 

01 

42 

111 

2 

00 

33 

20 

39 

17 

00 

01 

21 

39 

2 

00 

02 

43 

26 

- 

00 

11 

34 

115 

4 

00 

04 

68 

115 

14 

00 

25 

00 

19 

14 

00 

13 

82 
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‘TOT 

30 

,2011/^TT® 10 

, 1933 



3375 

(1) 

(2) 

(3) 

(4) (5) (6) 

(1) 

(2) 

(3) 

(4) (5) (6) 

— —- f — 

55. Anantapuram 

177 

6 

00 

27 

24 6 

0. Narigapalle 

25 

3 

00 

02 

43 

(Contd.) 

165 

2 

00 

10 

98 

(Contd.) 

71 

1 

00 

07 

29 

214 

5 

00 

10 

98 


71 

2 

00 

02 

43 ; 


214 

6 

00 

05 

29 


22 

3 

00 

02 

02 


108 

3 

00 

24 

39 


72 

2 

00 

02 

43 


39 

1 

00 

07 

32 


200 

X 

00 

17 

81 

57. Thalambedu 

63 

9 

00 

01 

21 


256 

2 

00 

04 

25 


63 

5 

00 

02 

43 


256 

16 

00 

03 

64 


63 

3 

00 

01 

62 


269 

8 

. 00 

06 

07 


52 

5A 

00 

00 

80 


269 

5B 

00 

07 

29 


101 

2 

00 

10 

53 


251 

4 

00 

14 

17 

58. Chinthala- 

95 

_ 

00 

02 

43 


201 

4 

00 

23 

48 

gunta 

212 

2 

00 

06 

88 


255 

IB 

00 

19 

03 

212 

3 , 

00 

02 

83 

t • 

252 

4 

00 

15 

38 


109 

2B,2C 

00 

08 

10 


251 

7 

00 

02 

83 


218 

1 

00 

07 

29 


94 

2A 

00 

06 

50 


54 

1A 

00 

13 

77 


145 

IE 

00 

06 

07 


37 

1 

00 

06 

88 


252 

5 

00 

17 

41 



00 

00 

40 


100 

6 

00 

20 

65 

59. Perumalla- 

15 

2D 


77 

IB 

00 

12 

15 

kandiga 

46 

- 

00 

04 

86 


76 

5 

00 

04 

45 


29 

10B 

00 

03 

64 

| 

76 

6 

00 

06 

48 


34 

IB 

00 

08 

90 


19 

8 

00 

04 

86 


23 

11 

00 

03 

24 


25 

8 

00 

02 

23 


34 

1A 

00 

06 

88 


25 

4 

00 

01 

62 


29 

11 

00 

11 

34 


18 

8 

00 

11 

74 


18 

7 

00 

10 

53 


22 

2 

00 

24 

29 


6 

3A 

00 

09 

31 




13 

36 


15 

X 

00 

05 

47 

61. Anupalle 

80 

1C 

00 


6 

4A1 

00 

09 

31 


173 

5 

00 

14 

57 




01 

42 


173 

6 

00 

02 

43 

60. Narigapalle 

251 

15 

00 


175 

2 

00 

03 

64 


256 

9 

00 

02 

83 



06 

50 


256 

13 

00 

8 

50 


87 

2 

00 


256 

12A 

00 

02 

43 


128 

4 

00 

04 

86 


256 

11 

00 

00 

60 


152 

4 

00 

06 

91 


256 

10 

00 

03 

24 


152 

2 

00 

05 

26 


145 

2B 

00 

17 

41 


150 

5 

00 

06 

48 


269 

10 

00 

03 

23 


150 

6 

00 

07 

29 


200 

2F 

00 

06 

10 

! 

85 

3 

00 

15 

38 


257 

4B 

00 

17 

81 


130 

2 

00 

15 

38 


71 

12 

00 

00 

40 


126 

4 

00 

14 

96 


18 

7 

00 

01 

62 


58 

2 

00 

26 

32 


26 

m 

00 

08 

50. 
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25 

2 

00 

02 

02 




B.K. DATTA, 1 

Under Secy. 
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^T.3IT. 1188 ,—TRTOT, ^IfcrtqH <gPiq 49 5] 

^ if TO4W # 3TfTOR cjq 3T^T) 3TfafTO?, ° 33 

2 (1962 TO 50) (fatf ^4* WTO^TOT 3TfafwT 
7 FTT t) TO 3 #t TOTO (1) # 3T#T TOft TOT ^ 

JR # tykmn 3ftr TOffer % TO?PT ^ 3TfeRJrRT , g . 

m. TTCs*TT 920 TOte 29-3-2010 OT SlfsRj^iT ^ ^ 

-«rrer 3r^F ^ T^ricft ™ 

W # ^cHJjr^ zPror, ♦rp tot QjlRwi TORf * 182 

f^T # f^TT 5fs«H TOTOT TOqf#R SRI ^TT^r^fnpT 5 °' 3T ^ Tr 364 

^ # 3TfaTOT <FT 3T^T TO# # 3 ?t# 3TT?FT <# 262 

251 

#7TORTTOTTO 3Tfa^cMi ^-gf^TTcnte 28-5-2010 ^ 

Ren #t to # 136 

262 

3?R RTO JTTfaroO 4 TOcT 3lMroi #1 TO 6 #t 262 

*TO CO #3T#T#RfaTOTOT^M^#t; . 263 

^ ^K«hi< TO *3TO tT^ tR t^R TO[4 # ^ 

R TO TOTTO # TO t % 3Tf*RJTO 3 263 

[# R faPiR^i ^Jpr ”4* TO^hr to sTfaror 3 #rt fror 251 

136 

^ 188 

3R:, TO TO7R TOT SffafwT <# TO 6 #t ^ 

*RJ 0) TO TOT «ifqti<tf TO TOPT TO# fir #qun 

i fro4 # f^n; ^ 3if«RjTO # 

^ 4f faTiR*; *jfa 4f TOfa # srfrorc to arsfa fror 51 ' 3T ^ T ^ T W 106 
t? _ 98 

3^^^TOnTTOT3Tfi^TO^tTO6^t^T-TO ^ * 

TO TOtT ^RT^f TO 3Rh TO# ^ TO ft&T 4# t ft? 

^4'TOTO TO 3lfTOR TOTR 4' frf%cT ^4 # NewDelhi,tf 

R# JWihT ft ^TO fm TOT7H #t cTRt^ ^4 ffTOT S.O. 1188. When 

r *R t^r^« 4f ftftcT #TT I Government of India, Min 


10,1933 


[Part II— Sec. 

3(H)] 

(2) 

(3) 

(4) 

(5) 

(6) 

R 51 

9 

00 

13 

76 

33 

13 

00 

05 

26 

51 

5 

00 

11 

33 

33 

8 

00 

08 

10 

181 

10 

00 

00 

80 

85 

- 

00 

08 

10 

181 

10^ 

00 

14 

17 

182 

6 

00 

08 

10 

264 

10 

00 

04 

05 

262 

5 

00 

04 

05 

251 

10 

00 

02 

43 

264 

1941,19# 

00 

11 

33 

136 

4 

00 

06 

48 

262 

4 

00 

03 

24 

262 

3 

00 

03 

64 

263 

2 

00 

04 

45 

264 

12 

00 

07 

29 

263 

3 

00 

06 

91 

251 

7 

00 

03 

23 

136 

12# 

00 

14 

17 

188 

R 

0 

10 

12 

30 

1R 

00 

30 

77 

33 

5# 

00 

06 

88 

106 

8 

00 

04 

86 

98 

12 

00 

12 

15 



46. 
48. ’ 



: TORRpOT 

tTO^TT : 

: 

3Tra^?T 

R TOT 








t^R 

TO 

*Pf 


# 





) 

(2) 

(3) 

(4) 

(5) 

~C6) 


53 

4 

00 

19 

03 


141 

18 

00 

02 

63 


141 

10 

00 

02 

03 


145 

1 

00 

12 

55 


76 

4 

00 

26 

92 


80 

1 

00 

19 

61 


[TO B. 3TR-2501 1/5/2007-34.31R-I] 

4 t. 4 *. TO, 3 RPC -tilqq 

New Delhi, the 29th April, 2011 

S.O. 1188.—Whereas by the notification of the 
Government of India, Ministry of Petroleum and Natural 
Gas, S.O. No. 920 dated 29-3-2010 under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) the Central Government declared its intention to 
acquire the Right of User in the land specified in the 
Schedule relating to Mandal-Palasamudram, District- 
Chittoor, State- Andhra Pradesh annexed to that 
notification for the purpose of laying pipeline for the 
transportation of Petroleum product from Refinery of 
Chennai Petroleum Corporation Limited, Manali to 
Devanguthi Terminal, Bangalore by the Indian Oil 
Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted report 






[*IPT II—3(H)] TOT TO 30|2011/^m^I 10, 1933 


to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
the land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 6 of the said Act, Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule annexed to this notification 
is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land shall instead of vesting with the Central 
Government, vest on the date of publication of this 
declaration in the Indian Oil Corporation Limited, free from 
all encumbrances. 


SCHEDULE 


Mandal: PalasamudramDistt.: Chittoor State : Andhra 

Pradesh 

Name of the 

Survey 

Sub- 

Area 


Village 

No. 

Division 

No. 

Hec- Ares 

tare 

Sq. 

Mtr. 

(0 

(2) 

(3) 

(4) 

(5) 

_(6) 

46. Krishnajam- 

53 

4 

00 

19 

03 

mapuram 

48. Palasamu- 

141 

18 

00 

02 

63 

dram 

141 

10 

00 

02 

03 


145 

1 

00 

12 

55 


76 

4 

00 

26 

92 


80 

l 

00 

19 

61 

49. Vengalara- 

jukuppam 

51 

9 

00 

13 

76 


33 

13 

00 

05 

26 


51 

5 

00 

11 

33 


33 

8 

00 

08 

10 


181 

10 

00 

00 

80 


85 

_ 

00 

08 

10 


181 

10A 

00 

14 

17 


182 

6 

00 

08 

10 

50. Amudala 

264 

10 

00 

0* 

05 


262 

5 

00 

Ot 

05 


251 

10 

00 

02 

43 


264 

19B, 19C 

00 

11 

33 


136 

4 

00 

06 

48 


262 

4 

00 

03 

21 


262 

3 

00 

03 

64 


3377 


| (1) (2) (3) 

5Q. Amudala 263 2 

(Contd.) 264 12 

263 3 

251 7 

136 12B 

188 A 

30 1A 

33 5B 

51. Amudala 106 8 

| 98 12 

[RNo. R-25011/5/2007-OR-1 ] 
t B. K. DATTA, Under Secy. 

29 3Tfo,2011 

*>T.3tT. 1189.— 

SlfiTOR TO 3F#B) 

1962 (1962 TO 50) (fa# 3Tfaf#TO 

TOT $) TO 3 TO-TOI (1) ^ TO®. TOT 

<frT.3TT. WIT 921 TOte 29-3-2010 ETC! ^ ® 

4jVih PqPiR^ faro-fa^, 

tF^-Sn^T 3I#?T ® ^TmTUh facets, 

^ teTR ifep T 3#TOT TOT 

^ Brofa ^ atfMror to to# ^ sn# snm 

WIN u II ^ *#; 

BTO TT^l 3rf*TCJTOT ^ TlfTOT TOPS! 28-5-2010 
tr# -3Rcn aMcW to Et ^ «ff; 

3?fr ICTfaTOft # BTO 3TWTO TO 6 
B^T-TO (1) ^» 3T#T 4)-^ TOTOT RhU # 

aSk totot to 'sm fate m faro to# ^ 

^ TOT t fa 5* ® TOTO 

#' *jfa #f ^TOfr To 3TfkTO 3tfad fTOTT 

“3TT^; 

am:, m mro bto srfafwr to 6 
BTT-TO ( 1) TO TOT Tlfafa TO TOfa TO# TO ' E #TOTT 

to# i? ft* tottosh fasr# ^ faR W srftrcjTO ^ 

^ 3rf«iTOT to f^n 

'jiioi 

3Tfaf#TO^# TO 6 ^#^-TO 

(4) TO TOtT ?Tfafa To TOfa TO# TO t fa 

BTO *JpT 3 BTOfa To BTfTOR *#<kr TOTOT 3 fa&T **# ^ 
lTO#T#f 3 *jTO ^ITO cihfrQ ^ 

arkmr RiPh^s ■# f#%ci #tt i 


(4) 

(5) 

(6) 

00 

04 

45 

00 

07 

29 

00 

08 

91 

00 

03 

23 

00 

14 

17 

00 

10 

12 

00 

30 

77 

00 

06 

88 

00 

01 

86 

00 

12 

15 


1348 Cil/11—7 
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[TO V. 3TR-25011/5/2007-3^.3TR-I] 

<k ^n, 

New Delhi, the 29th April, 2011 

S.O, 1189.—Whereas by the notification of 
wemment of India, Ministty of Petroleum and Natural 
is, S.O. No. 921 dated 29-3-2010 under sub-section (1) of 
ction 3 of the Petroleum and Minerals Pipelines 
cquisition of Right of User in Land) Act, 1962 (50 of 
62) the Central Government declared its intention to 
juire the Right of User in the land specified in the 
bdule relating to Mandal-Vijayapuram, District-Chittoor, 
ite- Andhra Pradesh annexed to that notification for the 
rpose of laying pipeline for the transportation of 
troieum product from Refinery of Chennai Petroleum 
rporation Limited, Manali to Devanguthi Terminal, 


And whereas, the copies of the said Gazette 
Notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
the land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of* the Section 6 of the said Act, the 
Central Government hereby declares that the Right of User 
in the land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby direct that the Right of User in the said 
land shall instead of vesting with the Central Government, 
vests from the date of publication of this declaration in the 
Indian Oil Corporation Limited, free from all encumbrances. 

SCHEDULE 


Mandal: Vijayapuram Distt.: Chittoor 

Name of the Survey Sub- 

Village No. Division 

No. 

~D (2) (3) ~ 

29. Maharaja- 32 15A 

puram 37 16B 

47 2 

45 6 

45 5 

31 11 

37 4A 

16 12 

37 16 

37 3 

12 7 

12 8C 

32. PathaArcod 155 6 

154 3A 

154 3B 


State: Andhra 
Pradesh 

Area 

Hec- Ares Sq. 
tare Mtr. 

(4) (5) (6) 

00 08 70 

00 (H 86 

00 13 77 

00 08 50 

00 12 15 

00 06 48 

00 02 02 

00 09 31 

00 06 07 

00 08 50 

00 09 71 

00 12 15 

00 14 57 

00 05 26 

00 05 67 

00 04 45 

00 02 02 
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3379 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

32. Patha Arcod 

250 

9 

00 

07 

69 

(Contd.) 

247 

6 

00 

01 

05 


233 

4 

00 

02 

83 


250 

10 

00 

01 

62 


250 

11 

00 

02 

02 

28. Sriharipuram 

152 

1 

00 

08 

50 


[F. No.R-25011/5/2007-OR-l] 
B. K. DATTA, Under Secy. 


R^1teft,29 2011 

1190.—'b'sOn ^lRn<4H 34fa 

WW (^pT A RTOW ^ 3lfWT 3F5fc) 3#M, 
1962 (1962 50) 3lfaiw? 

RRT t) ^ TO 3 ^ ^r-*TRr < 1) ^ 3T#T tet RRcT 
RRFTT ^ 3?k yi^Pdch te WRT atftRJxRT 

RR3TT. wn 922 crrfr^ 29-3-2010 ^R1 RR STfq^TT ^ 
RcRR R Write l^n-f^c, 

r^t -$ AA Pdfa^, Rte 

^ te>iP<<i dffidd, Ifn^ rrt ^IPd^H Rtef ^ 
MRqei ^^TtT 3TRRT 4 >ThR^H fdln^ £RT W*d{$4 

fte ^ tern ^ ajftRFR rr 3t#t ^ ^ mm Rft 

RlWRit *ft; 

te <i«w srftR^q-ii afW dido 28-5-2010 
^ ^HdT RRT R^ «ff; 

3^ RSJR RTfsRwd <J=K1 STf^Pi^M RRT 6 Rd 

rr-*trt (\) A artfpqr rNN tor Rd frfr^ 3 Rt t; 

3?k te(fa RRFR R7T -3^T ftAi RI teR RRd ^ 
M^NI^ 3?k RF RRTRTd TO t % RT 3Tf*RJRRT R 
RRTO d‘ PdPdRfd ^ d‘ RRRpT R7 3?f*R3FR 3?f^T?f 

Rh^l RTR; 

3RT:, 3TO <»»»s[1<h *K<*>u. 34d 3TfRpRTR Rd *TR1 6 Rd 
"3^7—^TRT (1) 'gRT RRR rPkWI R>T RRpT RRd ]RT, Rl> RtRRT 
RRcft t % WTO R^ fcTQ; ^R 3#R^RT £ R?RR 

3R£JRt 3 Wife *jfa R W&R ^ RfRRTR RR 3Rfa tRRTf 
RfFTT i?; 

sfl?, Rvj^R R7R>R <JcKt SrfRPl^H Rd RRT 6 Rd RR-RRI 

(4) gRT TT^rT ^iPcw^T R5T RRRT RF f % 

RRR ^fR ^ R>T 3TfRaRR «K«t>K ^f Plf^o ¥t^ ^ 

«RfTR RRt' iR^RTRf ^ TJ^fT FfRR TOR «ffl dldfel ^ ffeRR 
3TRd ^Tm^h IdtR^s 1 r%r ‘^V r rr i 




R5cT : ^Wwirh f^eTT : fR^7 

TF7 : 3TT*y 3I^7T 

RTO R7 R1R 

R. 

R 

tel 

W<K 

gif 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

SS 

i 

X 

i 

58 

7 

00 

01 

62 

l 

58 

9 

00 

02 

43 

68. 

189 

8 

00 

02 

43 

■. 

46 

14 

00 

08 

10 

■ 

46 

5# 

00 

05 

27 


40 

4 

00 

w 

86 

70. 'ikiy 

150 

- 

00 

10 

53 


182 


00 

12 

96 


147 

-; 

00 

05 

27 


18 

7# 

00 

15 

39 

71. 

319 

10 

00 

03 

65 


319 

12 

00 

03 

65 


319 

- 

00 

01 

62 


319 

3 

00 

06 

08 


319 

13 

00 

05 

67 


314 

- 

00 

04 

46 


314 

8 

00 

07 

29 

72. Rlfnfe 

111 

6 

00 

04 

05 


144 

- 

00 

18 

23 


148 

- 

00 

04 

05 


148 

- 

00 

02 

84 


154 

5 

00 

02 

03 


83 

m 

00 

10 

13 

• 

167 

4 

00 

03 

24 

1 

167 

5 

00 

01 

22 


172 

11 

00 

14 

18 


249 

2# 

00 

14 

99 


249 

2^1 

00 

00 

81 


249 

2Zt4 

00 

23 

49 

i 

249 

2 i 

00 

00 

41 


252 

lRt4 

00 

04 

05 


282 

- 

00 

08 

10 


282 

1 R| 

00 

08 

10 


290 

- 

00 

14 

58 


290 

- 

00 

10 

53 


49 

2 

00 

04 

86 


49 

2 

00 

05 

67 


49 

3 

00 

29 

16 

; 

51 

3^t 

00 

19 

44 


51 

3# 

00 

23 

49 
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0 ) 

(2) 

(3) 

(4) 

(5) 

(6) 

72. -#1^1 

52 

1 

00 

25 

52 


52 

2 

00 

12 

96 


12 

1 

00 

25 

52 


16 

1 

00 

21 

47 


17 

1 

00 

29 

97 


101 

4 

00 

30 

38 


144 

2 

00 

28 

76 


149 

10 

00 

ft 

86 


171 

1 

00 

25 

92 


171 

5 

00 

09 

32 


282 

2 

00 

19 

ft 


283 

1 

00 

10 

13 

' 

284 

- 

00 

19 

85 


49 

4 

00 

12 

96 


83 

3 

00 

17 

42 


ft 

2 $ 

00 

17 

01 


86 

10 

00 

06 

08 


86 

9 

00 

14 

18 


99 

3 

00 

59 

13 


[m 

«-25011/5/2007-atf.3m.-I] 


New Delhi, the 29th April, 2011 

S.O. 1190.—Whereas by notification of Government 
)f India, Ministry of Petroleum and Natural Gas, S.O. 
*>. 922 dated 29-3-2010 under sub-section (1) of Section 3 
>f the Petroleum and Minerals Pipelines (Acquisition of 
light of User in Land) Act, 1962 (50 of 1962) the Central 
jovemment declared its intention to acquire the Right of 
Jser in the land specified in the Schedule relating to 
tfandal-Bangarupalem, District-Chittoor, State- Andhra 
>r adesh annexed to that notification for the purpose of 
aying pipeline for the transportation of Petroleum product 
rom Refinery of Chennai Petroleum Corporation Limited, 
rianali to Devanguthi Terminal, Bangalore by the Indian 
1 )il Corporation Limited; 

And whereas, the copies of the said Gazette 
Notification were made available to the general public on 
: 18-5-2010; 

And whereas, the Competent Authority has under 
jub-section (1) of Section 6 of the said Act, submitted 
i eport to the Central Government; 

And whereas, the Central Government after 
< onsidering the said report is satisfied that Right of User in 
t le land specified in the Schedule appended to this 
i otification should be acquired; 


Now, therefore, in exercise of the powers conferred 
bv sub-section (1) of the Section 6 of the said Act, the 
Opntral Government hereby declares that the Right of User 
in the land specified in the Schedule annexed to this 
notification is hereby acquired for raying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby direct that the Right of User in the said 
land shall instead of vesting with the Central Government, 
vests from the date of publication of this declaration in the 
Indian Oil Corporation Limited, free from all encumbrances. 

SCHEDULE 


Man dal: Bangarupalem Distt.: Chittor State : Andhra 

Pradesh 


Name of the 
Village 

Survey Sub- 
No. Division 

No. 

Area 

Hec- Ares 

tare 

Sq. 

Mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

67. Kurmaipalle 

58 

7 

00 

01 

62 


58 

9 

00 

02 

43 

68. Kallurupalle 

189 

8 

00 

Q2 

43 


46 

1C 

00 

08 

10 


46 

5C 

00 

05 

27 


40 

4 

00 

ft 

86 

70. Gollapalle 

150 

- 

00 

10 

53 


182 

B 

00 

12 

96 


147 

- 

00 

05 

27 


18 

7B 

00 

15 

39 

71. Paleru 

319 

10 

00 

03 

65 


319 

12 

00 

03 

65 


319 

- 

00 

01 

62 


319 

3 

00 

06 

08 


319 

13 

00 

05 

67 


314 

-- 

00 

ft 

46 


314 

8 

00 

07 

29 

72. Mogili 

111 

6 

00 

ft 

05 


144 

- 

00 

<18 

23 


148 

- 

00 

ft 

05 


148 

- 

00 

02 

ft 


154 

5 

00 

02 

03 


83 

UA 

00 

10 

13 


167 

4 

00 

03 

24 


167 

5 

00 

01 

22 


172 

11 

00 

14 

/ 48 


249 

2C ^ 

00 




Dost 


i)ofsuh 


wpi Wf . ► * 41 




**<**»• 








[mu—w^ 3(ii)] 


TOT TRm ; 3T^T 30,201 l/^TO 10, 1933 
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O)_ (2) _(3)_ (4) (5) (6) 

2D1 00 00 81 

2DB 00 23 49 

2E 00 00 41 

1C4 00 04 05 

00 08 10 

IB 00 08 10 

00 14 58 

00 10 53 

2 00 Ot 86 

2 00 05 67 

3 00 29 16 

3B 00 19 44 

3B 00 23 49 

1 00 25 52 

2 00 12 96 

1 00 25 52 

1 00 21 47 

1 00 29 97 

4 00 30 38 

2 00 28 76 

10 00 04 86 

1 00 25 92 

5 00 09 32 

2 00 19 m 

1 00 10 13 

00 19 85 

4 00 12 96 

3 00 17 42 

2E 00 17 01 

10 00 06 08 

9 00 14 18 

3_ 00 59 13 

[F.No. R-25011/5/2007-OR-1 ] 
B.K. DATTA, Under Secy. 

29 atfcT, 2011 

W.31T, 1191.— 

1962 (1962 50) 3lfaRm 

W TOT t) 9TCT 3 ^ TO-NTTT (1) ^ 31*^^ TOT 
TO>TC ^ 3^fc TTTfifd4> ^ TOd-M ^ atfsnjTOT 

m3TT. TO7T 923 cTRfe 29-3-2010 TO ^ 3Tfa^RT ^ 
RPhR^ tot-*hii*k*i, fror-f^T, 
TW- I^Tfrr^:, T^TTcfr 

^Hur<d tot frjlfcwi tot^’ qfr 

nRqg-1 $fe*H 3?fqcT Rifn^ TO H l gMd l SH 


^ ^ 3Tf^K ^5T 3isfa ^ ^ 3TT% 3flTO ^ 

sfk, to totw arftrcjro ^0 jiIM difliai 28-5-2010 
^ TO7TT ^7 TOW TO ft ~ni eft; 

zfai, ^TTO Ulf^FKt $ TO arfafWT ?ft TO 6 ^ 
TOTO (1) ^ 3T«ffa TOTR ^ M2 3 ^ £; 

ttor to M2 Mr ^ ^ 
^ TOTTO TO 1^ srf^SBr ^ TOTO 
4 ' RiPHRki *jfa TOk ^TT STftlTO aqrf^RT Ml 

W7; 

3171;, 3^, *K«bK TO 31 Mtot ^Ft TO 6 

TOTO (1) TO TO ^rfroff^T 3I#T ^ §Tt, W ^TT TOlt 
t % qis?H<ni5-i arfaror ^ m *r sgM 3 

Wfe 3 TO?FT <& aif^TO fTOT TO $; 

3^, q^’iOq W4 ik '3^1 3{Rrfd^^ ^KT 6 dM-tJHi 
(4) TO TO ¥Jfad<tf TET TlTO t % 

TO ^ TOtn 3 tTtoR ^ 

^ ^ ^ 17TOH ^ TOisi ^ ffro 

3TOT TOlftTR if t¥B71 Tot t 




*T5?T ; TOW 

Rid! ; 

TO ; 

srras^r 

T M ’TO 


TO-7TO 

$TOcl 



n-Tss 

U 


TO 








(1) 

(2) 

(3) 

(4) 

(5) 

76) 

80. 

61 

3B 

00 

00 

81 


111 

- 

00 

00 

81 


90 

4A 

00 

11 

34 


206 

5C 

00 

32 

40 

79. T lfrRfe 

413 

A 

00 

04 

05 


413 

C 

00 

22 

28 


315 

2 

00 

00 

81 

78. TO^J 

400 

2A 

00 

20 

25 


399 

A 

00 

12 

96 


525 

A 

00 

06 

08 


641 

B 

00 

19 

44 


525 

B 

00 

11 

75 


393 

A 

00 

12 

56 

' 

640 

A2-3 

00 

04 

05 


513 

IB 

00 

10 

13 


638 

4B 

00 

10 

94 


640 

A5-D 

00 

08 

10 


72. MogiU 249 

(Cornd.) 249 

249 

252 

282 

282 

290 

290 

49 

49 

49 

51 

51 

52 
52 
12 
16 
17 
101 
144 
149 
171 
171 
282 

283 

284 
49 

83 

84 
86 
86 
99 
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(1) 

(2) 

0) 

(4) 

(5) 

(6) 

78. 

638 

1C 

00 

07 

70 







'6. ^1^ 

736 

D 

00 

04 

05 


734 

A 

00 

02 

84 


734 

B 

00 

01 

22 


714 

B 

00 

02 

03 


715 

B 

00 

04 

05 


804 

IB-A 

00 

05 

67 

77. 4lf^l«h<!ll- 

262 

2B 

00 

08 

51 


246 

2B 

00 

01 

22 


249 

2B 

00 

03 

24 


249 

3D 

00 

04 

46 

75. 

128 

ID 

00 

02 

43 


[m tf. 3TR-2501 l/5/2007-3Tt.3TR-I] 
■#. %. ^rTT, 3T3T tihq 


New Delhi, the 29th April, 2011 

S.O. 1191. —Whereas by notification of Government 
oflndia, Ministry of Petroleum and Natural Gas, S.O. No. 
9 23 dated 29-3-2010 under sub-section (1) of Section 3 of 
t le Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central 
( ovemment declared its intention to acquire the Right of 
l ser in the land specified in the Schedule relating to 
Mandal-Gangavaram, District-Chittoor, State- Andhra 
I radesh annexed to that notification for the purpose of 
1: tying pipeline for the transportation of Petroleum product 
f om Refinery of Chennai Petroleum Corporation Limited, 
Manali to Devanguthi Terminal, Bangalore by the Indian 
C »il Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
28-5-2010; 

And whereas, the Competent Authority has under 
s ib-section (1) of Section 6 of the said Act, submitted 
r ;port to the Central Government; 

And whereas, the Central Government after 
c ansidering the said report is satisfied that Right of User in 
t le land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 6 of the said Act, the 
C entral Government hereby declares that the Right of User 
iii the land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
s ib-section (4) of Section 6 of the said Act, the Central 


Government hereby direct that the Right of User in the said 
land shall instead of vesting with the Central Government, 
vests from the date of publication of this declaration in the 
Indian Oil Corporation Limited, free from all encumbrances. 

SCHEDULE 


Mandal: Gangavaram Distt.: Chittoor 

State: Andhra 

Pradesh 

Name of the 

Village 

Survey Sub- 

No. Division 

No. 

Area 

Hec- Ares 

tare 

Sq. 

Mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

80. Keelapalle 

61 

3B 

00 

00 

81 


111 

- 

00 

00 

81 


90 

4A 

00 

11 

34 


206 

5C 

00 

32 

40 

79. Pathikonda 

413 

A 

00 

04 

05 


413 

C 

00 

22 

28 


315 

2 

00 

00 

81 

78. Mamadugu 

400 

2A 

00 

20 

25 


399 

A 

00 

12 

96 


525 

A 

00 

06 

08 


641 

B 

00 

19 

44 


525 

B 

00 

11 

75 


393 

A 

00 

12 

56 


640 

A2-3 

00 

04 

05 


513 

IB 

00 

10 

13 


638 

4B 

00 

10 

94 


640 

A5-D 

00 

08 

10 


638 

1C 

00 

07 

70 

76. Dandapalle 

736 

D 

00 

04 

05 


734 

A 

00 

02 

84 


734 

B 

00 

01 

22 


714 

B 

00 

02 

03 


715 

B 

00 

04 

05 


804 

1B-A 

00 

05 

67 

77. Jeedimaku- 

262 

2B 

00 

08 

51 

lapalle 

246 

2B 

00 

01 

22 


249 

2B 

00 

03 

24 


249 

3D 

00 

04 

46 

75. Maredupalle 

128 

ID 

00 

02 

43 


[F.No. R-25011/5/2007-OR-1 ] 
B.K. DATTA, Under Secy. 
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[^PTII-^TO 3(H)] 


*mci ^>T 


30,2011/kirar 10, 1933 


R<rtn1,29 3rkt, 2011 
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New Delhi, tiie 29th April, 2011 

S.O. 1192.—Whereas by notification of Government 
of India, Ministiy of Petroleum and Natural Gas, S.O. No. 


1192.— W5>R, 3k 'QfH^ 

Wf^T (^^3^^3tfWToPT37#T) a r fq f ^H , 1962 
(1962^150) (133^3 MJMUf <J«W 
i) ^ m 3 (i) ^ mfc ^rt 

3^t1?Fre afo fa tnmv ?f\ arf^rqw 

ri^zJT 924 C#Q 29-3-2010 SRI ^ 3lfa^5Rr3 W'T 

^3^ 3 tp r-aim 

J&T333 +ThR*H 

klcj* cPF csrHI<{f ^ ^ 

lelfafe 5RT T TT5Mdl5H ^ ^ 

«BI <h 4-1 ^>3 3> ap3 3IRR 3lM u ll ^ 

sk, wra arft^j^rr sfiraf crrite 28-5-2010 
34d«*4 '3RT 3t ^ 3f; 

ak, wr ^nfirenfi 3 arfafkrc ^ m\ 6 ^ 
^r- «trt (l) ^ ar3k *R3 tr Mi t $ t ? 

ak w*m <*n ^rt frrte m fiRR ^ 
' t PT*iRf ak ^ ^ w £ for ar fi y ^ri4 i 3 

* Hi** at^ri) 3* Wife *jfa 3* wkr ^t arf^R 3jf% 
foRT'3|TC[; 

after:, an, ^T arfafopr qrc 6 

(1) £R1 JFvn ^ifaiqTW#I ^ ^Rcft 

t% wi^H^ii^i ^ f^; aifa^n 3 riRR aFpjdt 3 
PqPiR^ *jfa 3 ^ arteR cfiT 3 f£| foRT ^RI t; 

ak, *u<*>!<3^r arfafwr^t 

(4) WJ ^if^PlT ^T Tpkr fH, fo^ST kft $ for 

*jfo 3 wifo arfosR mm 3 fofow ^ 

ten**iMT 3 "g^T 3l^RR dRte 3 ^R 
<HNei ^PlfeH RdfH^«S 3 Ptfed ?ki | 




R5R : 13^1 

1 

RRT : 


7 TR ^PT TfkSFT 







TR7 


3: 





(1) (2) 

(3) 

(4) 

(5) 

lb) 

84. ducnnGrtn 29 

7 

00 

01 

62 

255 

C 

00 

02 

<B 

250 

B 

00 

03 

65 

28 

1 

00 

20 

25 


[RH. U aiR-2501 l/5/2007-3Tt3TR.-I] 
31. %. W, «f^q 


924 dated 29-3-2010 under sub-section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) the Central 
Government declared its intention to acquire the Right of 
User in the land specified in the Schedule relating to 
Mandal-Baireddipalle, District-Chittoor, State- Andhra 
Pradesh annexed to that notification for the purpose of 
i laying pipeline for the transportation of Petroleum product 
; from Refinery of Chennai Petroleum Corporation Limited, 
Manali to Devanguthi Terminal, Bangalore by the Indian 
Oil Corporation Limited; 

And whereas, the copies of the said Gazette 
notification were made available to the general public on 
: 28-5-2010; 

And whereas, the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted 
report to the Central Government; 

And whereas, the Central Government after 
considering the said report is satisfied that Right of User in 
| the land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of the Section 6 of the said Act, the 
Central Government hereby declares that the Right of User 
in the land specified in the Schedule annexed to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land shall instead of vesting with the Central 
|Govemment, vests from the date of publication of this 
declaration in the Indian Oil Corporation Limited, free from 
jail encumbrances. 

SCHEDULE 


IMandal: BaireddipalleDistt.: Chittoor State : Andhra 

Pradesh 


[Name of the 

Survey Sub- 


Area 


Village 

No. 

Division 

Hec- Ares 

Sq. 

: 


No. 

tare 


Mtr. 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

84. Alapalle 

29 

7 

00 

01 

62 

1 

255 

C 

00 

02 

(B 


250 

B 

00 

03 

65 


28 

1 

00 

20 

25 


[F. NoJR-25011/5/2007-OR-l] 
B.K. DATTA, Under Secy. 
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28 RT?f, 2011 

^*.3IT. 1193.— ^feW l * fiWK arfqftqq, 1947 (1947 
4) m 17 ^ 3*3*rc*r w&k wrs 

PT y)^<fd ^FfT, T&fT ^ ^ Pi^dI 

3^ «mHkT ^ 3f^*t 3 PiR*e >s?lsAPi<ti 3 

^ W»R 3? | giifil^ ' 3tf*H><u|/SPT ^PJKFT, ^ 

: (Wf "TOST 243/87) ^ y«#*lfvict $, *ft Ch^ 
R ^ 28-3-2011 3IM ^3TT qn 

[U HR 8/11/85 III (^t)a^ SIR (T^T)] 

dW*ft, arar 

VON1STRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 28th March, 2011 

S.O. 1193.—In pursuance of Section 17 of the 
istrial Disputes Act, 1947 (14 of 1947), the Central 
'emment hereby publishes the award (Ref No. 243/87) 
he Central Government Industrial Tribunal/Labour 
irt, Jabalpur now as shown in die Annexure, in the 
istrial dispute between the employers in relation to the 
lagement of Diamond Mining Project Panna (MP) and 
r workmen, which was received by the Central 
remment on 28-3-2011. 

[No. L. 8/11/85 Con. Ill (B) IR (M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT, JABALPUR 

CGIT/LC/R/243/87 

siding Officer: SHRIMOHD. SHAKIR HASAN 

j General Secretary, 

P. Rashtriya Hira Khani 
zdoor Sangh, 
imond Mining Project, 
jhgawan, Hinota, 

ina(MP) .Workman/Union 

Versus 

e Project Manager, 
unond Mining Project, 

ina(MP) .Management 

AWARD 

Passed on this 4th day of March, 2011 

1. The Government of India, Ministry of Labour vide 
Notification No.8(l iy85-Con.n/D.m(B) dated 26-11-1987 
»referred the following dispute for adjudication by this 
)unal:— 

“ Whetherthe action of the management of Diamond 
Mining Project, Panna (MP) in not regularizing die 


11 female employees (Annexure “A”) on their turn 

according to their date of joining is justified? If not, 

to what relief are the concerned employees entitled?” 

2. The case of the Union/female workers in short is 
that there was a settlement on 1-9-82 signed between the 
management of Diamond Mining Project, Panna and one 
of the Union, PHKMS Panna whereby the date of joining 
was corrected of740 workers so that the seniority list could 
be prepared but the union without verifying the correct 
date of joining of these eleven female workers agreed the 
list of the workers of the settlement though the correct 
date of joining of these female workers is the year 1962. 
These female workers immediately after having knowledge 
about the wrong entry of date of joining approached the 
Union. It is stated that the date of joining of these female 
workers had been wrongly entered in the list of the 
settlement and the same is t required to be corrected and 
accordingly the benefits of seniority and consequential 
benefits be accordingly provided to them. It is submitted 
that the award be passed by giving direction to correct the 
date of joining as 1962 with consequential benefits. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia, is that admittedly a settlement was 
arrived between the management and PHKMS Union 
whereby the seniority of daily rated muster roll workers 
lists were finalized and published. It was agreed that the 
seniority of daily rated workmen as published and circulated 
by the management on 31-12-1980 is taken as correct and 
final and no dispute on die accepted seniority list shall be 
raised hence forth. Accordingly all the eleven female 
workers were regularized. Smt. Gorabai and Juggi were 
regularized on 1 -3-82 and other nine female workers were 
regularized from 2-1-81. It is stated that die date of birth 
and the date of joining of these workers are in accordance 
to their service records maintained by the management. 
Moreover die settlement arrived in conciliation proceeding 
is binding on all the employees of the Diamond Mining 
Project, Panna. It is stated that dispute by the Union is 
raised for political gain and is not in the interest of the 
workmen. On these grounds, it is submitted that the Union/ 
female workers are not entitled to any relief. 

4. Issue No. 1 

It is clear from the pleading of the management that 
these eleven female workers have already been regularized. 
Smt. Goribai and Juggi are regularized w.e.f. 1-3-82 and other 
female workers have already been regularized w.e.f. 2-1-81. 
There is no specific case of the Union/female workers that 
as to what should be the actual date of regularization and 
their regularization was not on the turn according to their 
date of joining. 

5. Now on the above back drop the evidence of the 
parties are to be examined. The Union has examined only 
oral evidence in the case. The Union witness Smt Juggi 
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has stated that the female worker had not been regularized. 
The pleading of the management has shown that the female 
worker had been regularized and she had been regularized 
w.e.f. 1-3-82. Her evidence does not show that she had 
been regularized on her turn or not and if so it is not correct 
then as to how she claims her regularization from earlier 
date. No documentary evidence is filed in support of the 
claim. Another Union witness Smt. Kasia has also come to 
say that the female workers had been left to regularize 
intentionally. But it is not a true fact. The management has 
admitted this fact that she had been regularized w.e.f. 
2-1-81. Thus the evidence of the Union/female workers 
does not establish that their regularization done by ftle 
management is not correct. 

6. On the other hand, the management has examined 
Shri S. C. Sharma who is Deputy Manager (Personnel). He 
has stated that seniority list was prepared and its 
correctness was agreed by the Union. The Union had also 
agreed that they would not raise any dispute what so ever 
regarding the seniority list of die daily rated. He has further 
stated that these female workers had been regularized. The 
date of regularization of each of the worker has been stated 
by him at Para 12 of his evidence. There is nothing to show 
that these female workers were not regularized on their 
turn. Since they had already been regularized and therefore 
it appears that no further dispute remained left between 
the parties. This issue is decided in favour of the 
management and against the Union/female workers. 

7. Issue No. n 

On the basis of discussion made above, I find that 
after regularization of these workers there was no further 
dispute left This shows that the Union/female workers are 
not entitled to any relief. Accordingly the reference is 
answered. 

8. In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
28 *INf, 2011 

W.3R 1194.— EWW 1947 (1947 

”4TT 14) MkI 17 ^ T^t. ^1, 

Ht. fafate 

^ (Wf WIT 

99/2005 ) ^ i, ^ W»R ^ 28-3^2011 

^ UTCT £3n qTI 
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S.O. 1194.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 99/2005) 
of die Central Govehiment Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of ONGC Ltd. Ambica Enterp. Industrial 
Security Services, Ahmedabad and their workman, which 
was received by the Central Government on 28-3-2011. 

[No.L-3001 l/39/2002-IR(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

INTHECOURTOFCENTRAL GOVERNMENT 
INDUSTRIAL TRIBU-CUM-LABOUR COURT, 
AHMEDABAD 

PRESENT: SHRI BINAY KUMAR S1NHA, 

Presiding Officer 

INDUSTRIAL DISPUTE—REFERENCE 
(COLT.A.) No. 99/2005 

1. The Group General Manager, 

O.N.GC. Ltd., Ahmedabad Project, 

Chandkheda, 5th Floor, 

Avni Bhawan, 

Ahmedabad (Gujarat). 

2. M/s. Ambica Enterprises, 

A/1, Indira Nagar, 

Motera Road, Sabarmati, 

Ahmedabad (Gujarat). 

3. The Managing Director, 

Industrial Security Services, 

8, Parichay Shopping Centre, 

D* Cabin, Sabarmati, 

Ahmedabad (Gujarat). ....First Party 

Versus 

Shri Amratbhai Jesingbhai 
Rabari & Shri Narendra 
Dahyabhai Makwana, Ahmedabad. 

C/o. The General Secretary, 

Gujarat Labour Union, 

24/3, Ellora Home Centre, 

Behind Relief Cinema, 

Salapas Road, 

Ahmedabad (Gujarat>380 001 ...Second Party 

Fpr the First Party Shri K. V. Gadhia, Advocate. 

Representative: 

For the Second Party Absent 
Representative: 
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AWARD 

1. The Government of India has referred the Industrial 
ispute between the above parties by order No. L-30011/ 

3 1/2002-IR (M) dated 18-10-2005 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of the Union from the 
management of ONGC to treat the workmen Sh. 
Amratbhai Jesingbhai Rabari and Sh. Narendra 
Dahyabhai Makwana as ONGC employees and be 
paid wages as paid to Class IV employees of ONGC 
is justified? .If so, to what relief the workmen are 
entitled to?” 

2. Learned Counsel Shri K. V. Gadhia for the First 
y appeared. Inspite of notice the Second Party has not 
le his appearance personally or through representative 

fri m record and the stage of the Second Party fof filing 
St itement of Claim has been closed on 18-12-2008. Further 
pear that, the Second Party is absent since long, the 
jper opportunity was given by this Tribunal to prove its 
je, the Second Party failed to prove its case. Thus this 
ibunal has reason to believe that the Second Party is not 
erested in this dispute. Since, Second Party is taking no 
erest. So, it is not desirable to keep this case pending, 

okirg to the above observations I hereby pass the 
fo lowing order: 

ORDER 

| The demand of the Gujarat Labour Union from the 
nagement of ONGC to treat the workmen Sh. Amratbhai 
;ingbhai Rabari and Sh. Narendra Dahyabhai Makwana 
ONGC employees and be paid wages as paid to Class IV 
ployees of ONGC is not justified. The concerned 
rkmen are not entitled to get any relief. As such this 
:e is dismissed for default.The reference is hereby 
ected for want of prosecution. No order as to cost. 

BINAY KUMAR SINHA, Presiding Officer 

28 2011 
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New Delhi, the 28th March, 2011 

S.O. 1195.—In pursuance of Section 17 of the 
Incustrial Disputes Act, 1947 (14 of 1947), the Central 
Go remment hereby publishes the award (Ref. No. 58/2009) 


of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Mumbai now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of HPCL LPG Filling Plant Alibag and 
their workman, which was received by the Central 
Government on 28-3-2011. 

[No. L-30012/4/2009-IR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K. B. KATAKE, Presiding Officer 

REFERENCE NaCGIT-2/58of2009 

EMPLOYERS IN RELATION TO 
THE MANAGEMENT OF 

(1) HPCL 

(2) M/s. 3-STARSECURITY SERVICES 

(1) The Chief Regional Manager 
HPCL, LPG Filling Plant 
A-2, Usar Industrial Area, 

Alibag-Roha Road Alibag-402 203. 

(2) The Chief Executive 

M/s. 3-Star Security Services 
No. 154, Ashoka Pavilion 
Ambedkar Road, Camp 
Pune411001. 

AND 

Their Workmen 
Shri Sandeep Yashwant Naik 
Post Nagaon, Thakur Ali 
Taluka: Alibag 
Raigad (MS). 

APPEARANCES: 

For the Employer No. (1): Ms. Nandini Menon 

Advocate. 

No. (2) Lt.Col.Shyam Dethe 

Representative. 

For the Workmen: No appearance. 

Mumbai, dated the 14th December 2010. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-30012/4/2009-IR(M), dated 
24-6-2010 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 
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And 


“Whether the action of the management of M/s. 
3-Star Security Services, a contractor of M/s. HPCL 
in terminating the services of their workman Shri 
Sandeep Yashwant Naik is just and legal? What relief 
the workman is entitled to?” 

2. Both the parties were served with notices. The 
registered post acknowledgement receipts are at Ex-4 to 6. 
Inspite of due service, the second party workman, Shri 
Sandeep Yashwant Naik remained absent. As the workman 
did not appear and has not filed statement of claim, there is 
no scope to decide this reference on merits. Therefore I 
dismiss the reference for want of prosecution. 

Thus the order: 

ORDER 

Reference is dismissed for want of prosecution. 

Date: 14-12-2010 

K. B. KATAKE, Presiding Officer 

28 Tird, 2011 

CR31T. 1196,— aisitPw fern aiWm, 1947 (1947 
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New Delhi, the 28th March, 2011 

S.O. 1196.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 103/ 
2010) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Central Wearehousing Corporation, 
Lucknow and their workman, which was received by the 
Central Government on 28-3-2011. 

[No. L-4201 l/2/99-IR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 103 of 2010 
BETWEEN 

The General Secretary, 

Kendriya Bhandaragan 
Nigam Palledar Sangh, 

E-5179 Awas Vikas Colony, 

RajajiPuram, 

Lucknow. 


The Regional Manager, 

Central Warehousing Corporation, 

Regional Office, 

Vibhuti Khand, 

Gomti Nagar, Lucknow. 

AWARD 

1. Central Government, Mol, New Delhi vide 
‘ notification No. L-42011/2/99- IR(M) (Part), dated 1-11-2010 
has referred the following dispute for adjudication to this 
tribunal. 

2. Whether the action of the management of Central 
Warehousing Corporation in terminating the services of 
workmen (list enclosed) is legal and justified? What relief 
the workmen are entitled and from which date? 

3. The aforesaid reference was received in this 
tribunal for decision. Thereafter notices, were sent to both 
the parties. Despite several dates claimant did not appear, 
nor filed the claim statement. In such situation it is not 
possible for this tribunal to decide the reference in favour 
of the claimant in the absence of pleadings and evidence. 

4. Therefore, the tribunal is bound to answer the 
reference against the claimant. 

5. Reference is decided against the workman holding 
that the claimant is not entitled for any relief pursuant to 
the present reference order. 

RAM PARKASH, Presiding Officer 

28^, 2011 

^T.3TT. 1197.—1947 (1947 
14) 17 ^ 3Tp^T ^ fJTOT 

^ 7T5f ^ 

cErfarcf ^ aTjafa 

-$m 68/1999) ^ TOfalW TO>R ^ 

28-3-2011 ^TO^siTI 

[U T^-29012/l97/98-3^ 3TR 0$R)] 

, 'Ji'lpn oWdl, 

New Delhi, the 28th March, 2011 

S.O. 1197.—In pursuance of SeefSon 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 68/1999) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Mysore Mineral Ltd., Bangalore and 
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their workmen, which was received by the Central 
Government on 28-3-2011. 

[No. L-29012/197/98-IR (M)J 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNALrCUM-LABOUR COURT, 
BANGALORE 

Dated : 10th March, 2011 

Present : Shri S. N. NA VALGUND, 

Presiding Officer 

CR.No.6S/1999 
f Party HParty 

Hie General Secretary, The Managing Director, 

Mysore Minerals Limited Mysore Minerals Limited, 

Employees Union, No 39, MG Road, 

''to. 291/6,2nd Cross, Bangalore-560 001. 

>th main Road, 
jokula I Stage, II Phase, 

3angaIore-56Q 054. 


APPEARANCES 


I Party 


ShriTPrakash, 

Advocate 

ShriNGanesh, 

Advocate 


AWARD 


1. The Central Government by exercising the powers 
inferred by Clause (d) of Sub-section (1> and Sub-section 
■A of the Section 10 of the Industrial Disputes Act, 1947 
las referred this dispute vide Order No. L-29012/197/98- 
R(M) dated 5-5-1999 for adjudication on the following 
Schedule: 

SCHEDULE 

“Whether the action of the management in declaring 
lay-off in 4 chromite mines of Bypapur Division is 
justified ? If not, to what relief the workmen are 
entitled to?” 

2. The President of Mysore Minerals Limited 
Employees Association (hereinafter referred as I party) 
iled die claim statement asserting that II party which is 
tinning several mines in Chromite Sector with the Divisional 
lead Quarters at Byrapur, Hassan District under which 
hagadur Chromite Mine, Jambur Chromite Mine, 
Ihaktharahalli Chromite Mine and Alidahalli Chromite 
tfines come wherein 290, 111, 143 and 138 workers 
jspectively are working. It is further asserted that the II 
arty by Order No. PER/240/GEN/98-99/2504 dated 

. ^ib- 


01-9-1998 obtaining false reports from its Officers and 
Mines Manager to the effect that, due to heavy rains in the 
areas mining operations had become difficult due to water 
logging of pits and that it was not conducive to conduct 
mining operations for another three to four months laid off 
the mining work w.e.f. 1-9-1998. It has further asserted that 
the I party Union which is the only majority and 
representative Trade Union of the workers employed in 
the II party company in the State and which has been 
declared as the Sole Collective Bargaining Agent in respect 
of these workers in a referendum challenged the stand taken 
up by the management and termed the closure of the Mines 
as violative of Section 25 (o) of the ID Act terming the lay¬ 
off ofthe workers as being violative of Section 25(m) of the 
said act and that the company had not applied for and 
obtained necessary permission from the Central 
Government which is appropriate Government under the 
Act to layoff the workers therein with a request to the 
management to re-open these mines, and to provide work, 
to the workers. It is further asserted that there was no 
heavy monsoon rains making the mining operation 
impossible and those reasons put forward was to close 
down the operation and to lay-off workers, illegally It is 
further asserted that when the matter was taken up before 
the Conciliation Officer, the management falsely opposed 
the demand of the workmen and sticked up to their illegal 
act of lay-off by which 637 workmen were to suffer without 
proper income. It is further asserted the lay-off w.e.f. 
1-9-1998 being illegal as per provisions of Sub-section 8 of 
Section 25(m) of ID Act workmen are entitled for all the 
benefits as if they had not been laid off. 

3. The II party management in its Counter Statement 
supported its decision contending that due to unavoidable 
circumstances incorporated under the order it was 
compelled to close four mines temporarily w.e.f. 1 -9-1998 
as per die report ofthe Senior Surveyor and others officials 
due to water logging of pits due to heavy rain for few 
weeks prior to 1-9-1998 along with other allied reasons. It 
has further contended that under Section 25(m) ofthe ID 
act, no prior permission is required from Government for 
such temporary closure or lay-off which is due to natural 
calamity/flood. It has further stated in the counter statement 
the II party has paid lay-off wages to the 50% of gross 
salary without any deduction for the period from 16-9-1998 
to 30-11-1999. It has further asserted that the workers of it 
four mines being not members ofthe I party Union, the I 
party has no locus standi to raise this dispute and that the 
majority of the employees ofthe II party working in four 
mines have not authorized the I party to raise the dispute 
on their behalf as such the present dispute referred is bad 
in law etc. 

4. Having regard to the assertion made in the Claim 
and Counter Statement my learned predecessor formulated 
two following issues as preliminaiy issues: 
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Issue No. 1: “Whether the I party proves that, it has 
locus standi to represent the workmen of four mines 
of II party of Byrapur Division ? ” 

Issue No. 2 : “Whether the I party proves that it is 
and Industrial Dispute under Section 2 (k) of ID act, 
and has the support of majority of workmen of four 
mines of Byrapur Division?” 


and II party foiled to place on record acceptable material 
for having withdrawn the recognition of the Union as tried 
to be made out during the course of evidence, therefore, I 
find no substance in these contentions regarding locus 
standi of I party in raising this dispute. Accordingly, I arrive 
at conclusion of answering these two points in the 
affirmative. 


5. On these issues after recording the evidence of 
the management and affording several opportunity to the I 
party to lead evidence making attempt to serve notices j 
through RPAD by order dated 16-6-2004, on the ground 
that the two issues have remained unsubstantiated by the 

I party answered them jn the Negative and rejected the 
reference. 

6. Subsequently, on the application filed by the I j 
party under Order 9 Rule 13 of CPC registering it in Misc. ' 
02/2004 after causing notice to the II party and holding trial 
by order dated 5-4-2005 allowed that application set aside 
the award passed on 16-6-2004 and restored the reference. 

7. After re-opening of the reference when my foamed 
predecessor posted the matter for evidence of II party on 
merits on behalf of the II party while further examining 
MW 1 Ex M-l to ExM-6 got marked. Interalia, the President 
examined himself as WW1 got marked Ex W-l to Ex W-3 j 
and by consent of the management got marked Ex W-4 to 
Ex W-ll (the details of documents got marked by both 
sides are described in the annexure). 

8. With the above pleadings and evidence placed on 
record by the parties, arguments addressed by learned 
advocates of both the sides were heard. 

9. In view of the facts narrated by me above the 
points that arises for consideration in disposal of this 
dispute are: 

Issue No. I: “Whether the I party proves that, it 
has locus standi to represent the workmen of four 
mines of II party of Byrapur Division?” 

Issue No. 2 : “Whether the I party proves that it is 
an Industrial Dispute under Section 2 (k) of ID Act, 
and has the support of majority of workmen of four 
mines of Byrapur Division?” 

Issue No. 3: “Whether the action ofthe management 
in declaring lay-off in 4 chromite mines of Byrapur 
Division is justffied? If not, to what relief the worionen 
are entitled to?” 

10. Issue Nos. 1 & 2: 

10 (a) The I party to substantiate its authority to 
raise the dispute produced authorization letter given by 
the representatives of four mines which has been marked 
at Ex W-l Series. These documentary evidence produced 
by WW 1 has not been seriously challenged in the cross- 
examination once putting suggesting that they are created, 


II. Issue No. 3: 

11 (a). Admittedly the lay-off in question for the period 
from 1-9-1998 to 30-11-1999 was not one after taking prior 
permission from the appropriate Government as required 
under first part of sub-sectionl of Section 25(m) of the ID 
Act and shelter being taken under second part of that 
Section having constrained to lay-off without taking prior 
permission due to heavy monsoon rains resulting in floods 
it is to be seen whether the II party proved that there was 
heavy monsoon rains resulting in floods logging the pits 
making it impossible to continue the mining operations. In 
this regard no documentaiy evidence is produced on behalf 
of the management to substantiate die reports allegedly 
given by its officers that there was heavy monsoon rain 
due to which water logging of the pits had taken place 
making it impossible to continue mining operation and 
management placed reliance on Ex W-2, the certificate of 
Deputy Tahsildar, Nada Kacheri, Nuggehatli Hobli, 
Chanarayapatna Taluk, produced by the 1 party itself But, 
in this document/certificate he has not certified due to rains 
in the year 1998-99 no tanks were completely filled and 
there was also no maximum rain during that year, The 
statistics of the rain attached to this certificate also do not 
disclose there having been heavy monsoon rains during 
the relevant period resulting in floods and water logging of 
the pits malting the mining operation impossible. Even 
assuming the rain that was poured in the month of August 
was on higher side that m itself is not sufficient enough to 
justify the action of II party to close down or layoff the 
work unless it establishes that it was impossible to continue 
the mining operation, Even otherwise of sub-section 3 of 
Section 25(m) of the ID act the exemption given taking 
prior permission at the Government to layoff is with 
condition to get it rectified applying to the appropriate 
government within 30 days from the date of layoff. Sub¬ 
section 3 to Section 25(m) makes mandatory to apply to foe 
government in the prescribed manner within a period of 30 
days from foe date of commencement of such layoff and 
on such application the appropriate government has to 
decide within 60 days as to whether the management is 
justified in laying off foe operation of foe mines. In foe 
present case the management having foiled to plead or 
place on record any material within a period of 30 days 
from foe date of commencement of layoff having applied to 
the appropriate government in the prescribed format lay¬ 
off cannot be justified. First part of Sub-section 3 of Section 
25(m) exempt the management from taking prior permission 
of the government in emergency situation such as foe, 
flood or excess of inflammable gas or explosion but sub- 
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ction 3 to Section 25(m) its second part makes it 
indatory within a period of 30 days from the date of lay 
f to apply in die prescribed format to the appropriate 
vemment or for permission of continue the lay off. Since 
adverted to by me above, no such application being 
ide within aprescribed period lay off cannot be justified, 
the result I arrive at the conclusion the action of the 
magement laying off four chromite mines in Byrapura 
vision is not justified. 

12. Since as stated in the Counter Statement during 
5 lay off period only 50% of the wages have been paid to 
? workers that the action of the management being found 
t justified, the workers as provided under sub- section 3 
Section 25(m) are entitle for full wages for the period of 
t off. In the result, I pass the following: 

ORDER 

The reference is allowed holding the action of the 
magement in declaring lay off at four chromite mines of 
rnpura Mines Division as not justified and consequently 
i II party/management is liable to pay full wages to the 
>rkers on muster roll during that period deducting the 
iges already paid to them with interest there on @ 6 % 
r annum within two months from the date of notification 
the award. In case of failure to make payment within the 
pulated date the amount payable to each worker shall 
rry interest @ 10 % per annum from there onwards. No 
der as to cost. x 

(Dictated to UDC, transcribed by him, corrected and 
jned by me on 10th March, 2011) 

S. N. NAVALGUND, Presiding Officer 
ANNEXURE-I 

itness examined: 

W 1: Sh. M. G Basavarajappa, Law Officer. 

W1: Sh. G Sreeramaiah, President, Mysore Minerals 
Employees Association. 

Kuments exhibited on behalf of/Management; 

:M-1: Opinion of Technical Consultancy Division 
dated 7-9-1998. 

;M-2: Office Order dated 1-6-1998. 

M-3: Recognition of Mysore Minerals Employees 
Association dated 7-7-1992. 

M-4: Older dated 1-9-1998. 

M-5: Declaration of Lay off order dated 11-9-1998. 

M-6: Letter of Intimation to RLC(C), Bangalore dated 
15-9-1998. 

>cuments exhibited on behalf of Management; 

W-l: Authorization letters given by the four mines. 
W-2: Certificate issued by Deputy Tahsildar. 

W-3: Certified copy of order dated 1-9-1998 passed 
by II party. 


Documents exhibited by consent: 

Ex W-4: Profit and Loss accounts statement of MML of 

2003- 04. 

ExW-5: Profit and Loss accounts statement of MML of 

2004- 05. 

Ex W*6: Profit and Loss accounts statement of MML of 

2005- 06. 

Ex W-7: Profit and Loss accounts statement of MML of 
2007-08. 

Ex W-8: Balance Sheet of MML for the year 31-3-2007. 

Ex W-9: Annual Report of MML for the year 2007-08. 

Ex W-10: Annual Report of MML for the year 2008-09. 

Ex W-l 1: Circular dated 31-8-2004 issued by MML 
showing the existence of MML Employees 
Association. 
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New Delhi, the 28th March, 2011 

S.O. 1198.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 27/2008) 
of the Central Government Industrial Tribunal/Labour 
Court, Cochin now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management ofKerala Minerals and Metals Ltd., Kollam 
and their workmen, which was received by the Central 
Government on 28-3-2011. 

[No. L-2901 l/14/2008-ER(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CXJM-LABOUR COURT, ERNAKULAM 

Present: Shri. D. SREEVALLABHAN, B.Sc., LLB., 
Presiding Officer 
(Monday the 28th day of 
February, 2011 /9th Phalguna, 1932) 
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Unions : (1) The General Secretary, 

Titanium Employees Union (UTUC), 
Chavara, Kollam-691583. 

(2) The General Secretary, 

Titanium Complex Employees Union, 
C/o KMML, Chavara, Kollam-691583. 

(3) The General Secretary, 

Titanium Employees Union, 

C/o KMML, Chavara P.O., 
Kollam-691583. 

(4) The General Secretary, 

Kerala Minerals and Titanium 
Employees Association (AITUC), 

C/o KMML, Chavara P.O., Kollam. 

(5) The General Secretary, 

Titanium Labours Congress, 

C/o KMML, Chavara P.O., Kollam. 

(6) The General Secretary, 

KMM Employees Organization (STU), 
C/o M/s. KMML, Chavara P.O., 

Kollam. 

(7) The General Secretary, 

Titanium Complex Workers Association, 
C/o KMML, Chavara P.O., 

Kollam 

(Unions 1,2,4 to 6 represented by Adv. Sri. M. V. Thamban). 

Management ( 1 ) The Managing Director, 
(Respondent) Kerala Minerals and Metals Ltd., 

P.O. No. 4, Sankaramangalam, 
Chavara, Kollam-691583. 

By Adv. M/s. Menon & Pai. 

Addl. Respondents : (2)S. Sathee/shchandrababu, 

General Secretary, 

KMM Titanium Employees 
Union (CITU), Chavara, 

Kollam District. 

(3) R.Jayakumar, 

General Secretary, 

Titanium Complex Employees 
Congress (INTUC), Chavara, 
Kollam District. 

(Additional Respondents 2 & 3 represented 
by Adv. M/s. K.P. Satheesan & M.R. Jayaprasad). 

This case coming up for final hearing on 28-02-2011 
and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

Seven unrecognised trade unions of the employees 
of M/s. Kerala Minerals and Metals Ltd., arrayed as unions 


1 to 7 herein, raised the industrial dispute about the 
reconstitution of the various committees with the 
representatives of the workmen nominated from the two 
recognised trade unions without conducting election as 
per the rules. 

2. The issue referred for adjudication is ‘‘whether the 
action of the management of Kerala Minerals and Metals 
Limited, Chavara in nominating workers representatives in 
various committees existing in the establishment in 
consultation with the recognised Associations who are 
not representing majority of the workers of the 
establishment is justified when the constitution of such 
committees provides for election of workers’ 
representative ?”. 

3. Kerala Minerals and Metals Limited, the 
management, is a company incorporated under the 
Companies Act, 1956. There are two units for the company, 
the Mineral Separation Unit (MS Unit) and the Titanium 
Dioxide Pigment Unit (TP Unit). In the MS Unit there are 
540 workers engaged in the work of separation of minerals 
from beach sand and 959 workers in the T.P. Unit engaged 
in the manufacture of Titanium Dioxide by using those 
minerals. The referendum to be conducted once in four 
years to determine the strength of the trade unions as per 
the terms of the Memorandum of Settlement dated 28-5- 
1999 ^ conducted on 20-7-2007 through secret ballot 
and out of the nine trade unions in the T.P. Unit two unions 
got recognition as those unions only got more than the 
minimum of 15% of die votes to be secured for recognition. 
After the referendum the management reconstituted the 
various committees in the establishment by nominating 
the workmen’s representatives from those trade unions 
ignoring the demand of the unrecognised trade unions to 
conduct election as per the rules. Hence the unrecognised 
trade unions raised the dispute which led to this reference. 

4. Claimants other than 3 and 7 entered appearance 
and jointly filed claim statement with the allegations that 
while the conciliation proceedings were going on about 
the demand made by the unrecognized trade unions to 
conduct election the management without waiting for its 
outcome hastily started to reconstitute the various 
committees in the T.P. Unit of the establishment by 
nominating the workers representatives from the two 
recognised trade unions without having any discussion 
with the unrecognised trade unions. Those two recognised 
trade unions have got only die combined strength of 43% 
of the workmen while the unrecognized trade unions have 
the combined support of the remaining 57%. The 
management justifies its action of nomination of workers’ 
representatives to the committees stating that it was the 
practice followed for the reconstitution of the committees. 
But the committees were reconstituted through nomination 
of workers’ representatives after the two previous 
referendums only. It was not challenged by the 
unrecognised trade unions at that time since the recognised 
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union s were having the support of the majority of workers. 
Earlie r to those two occasions the practice was to conduct 
electi >n and the same is now to be followed since the two 
recog used unions at present forms only a minority. The 
Work i Committee is to be constituted only through election 
and n at by nominating them from the recognised trade 
unioi s. Hence the management is duty bound to 
recon ititute the various committees by conducting election 
in pu suance of the demand made by the unrecognised 
trade inions representing the majority of the workmen. 

5. The management, originally arrayed as the sole 
respo ident in the claim statement, filed written statement 
and h is put forward the contentions that the referendum 
was v didly held on 20-7-2007 and after that the management 
recor stituted the Committee/Trust by nominating the 
work ts’ representatives from the two recognised trade 
union $ as per the existing practice recognized and accepted 
by th} unrecognized trade unions. As per Clause-29 in 
Artie e XX of the Memorandum of Settlement signed 
betw< en the management and the unions on 28-5-1999 and 
also t le decisions taken in the joint meeting convened on 
22-6- 2007 by the Regional Labour Commissioner for 
discu ssing the modalities of the referendum to be held on 
20 -7- 2007 management need to have discussion only with 
the ri cognized trade unions for the reconstitution of the 
comr littee/trust and the unrecognized unions cannot 
quest on the legality of the reconstitution of the committee/ 
trust hrough nomination of the workers’ representatives. 

6 . Unions filed rejoinder denying the contentions in 
the w ritten statementpd reaffirming the allegations in the 
claiir petition and also by making a specific allegation with 
regai d to the illegality of the nomination of workers’ 
repre sentatives on the ground that those were to be elected 
as pe ■ the different sets of rules regarding the formation of 
those committees. 

7. The two recognised unions were allowed to be 
impl< aded as additional respondents 2 and 3 by my learned 
pred scessor in office vide order dated 18-5-2010 on LA. 
40/2)10. They have filed a joint written statement 
sup[ orting the contentions put forward by the 
mans gement in the written statement and also contending 
that i he management ftas got the right for nomination for 
the nclusion of the workers representatives to the 
Provident Fund Trust Committee and Welfare Fund 
Com nittee as per the revised Rules made for the formation 
of t lose committees and as per the unchallenged 
precedent of making nominations to the various 
com nittees from the recognized trade unions. 

8 . After the filing of the written statement of additional 
respi indents 2 and 3 the unions filed an additional rejoinder - 
den> ing the contentions put forward by them and also 
cont :nding that the management made nominations for 
the i econstitution of the various statutory committees in 
vioh tion of the Rules which expressly provide that the 
selei tion is to be by election. 


9. Without seeking permis&lon additional 
respondents 2 and 3 filed an additional written statement 
after the filing of the additional rejoinder re-iterating the 
contention that even if there are rules which provide that 
the workers’ representatives are to be elected then also 
there can be nomination from the recognized trade unions 
following the practice even recognized by the claimant 
unions and also in view of the express provision contained 
in the memorandum of settlement dated 28-5-1999 that 
discussions are only to be with the recognized trade unions. 

10. The point for determination is: 

Whether the action of the management in nominating 
workers representatives in various committees in 
consultation with the recognized associations is 
justified and if not, what reliefs the unrecognized 
unions are entitled? 

11 . for the purpose of deciding this reference one 

witness was examined from the side of the unions as WW1 
and Exts.Wl to W7 were marked and for the management 
one witness was examined as MW1 and Exts.Ml to M-14 
were marked. No oral evidence was adduced by additional 
respondents 2 and 3. The documents produced^ them 
were marked as Ext. W8 series. v 

12. The Point: In order to answer the reference it is 
mainly to be considered whether the nomination of the 
workers’ representatives to the various committees in 
consultation with the only two recognised trade unions 
not representing the majority of the workers in the 
establishment in violation of the rules which expressly 
provide for election of the workers’ representatives to the 
various committees in the establishment is justifiable. 

13. It is tiie case of the unions in the claim statement 
that workers’ representatives are to be elected and not to 
be nominated since the recognised trade unions have got 
only the support of 43% of the workmen forming the 
minority while the unrecognized trade unions have the 
support of 57% of the workers forming the majority and 
that the Works Committee is to be reconstituted by 
conducting.election as per the rules. It is in the rejoinder 
and additional rejoinder they have put forward the specific 
case that in the ease of the Welfare Fund Trust Board, 
Provident Fund Trust Board, Safety Committee and Canteen 
Management Committee the workers’ representatives are 
to be elected as per the rules. 

14. Learned counsel for the unions has submitted 
that after the referendum the management had reconstituted 
the Board of Trustees of the Welfare Fund Trust Board, 
Provident Fund Trust Board, the Safety Committee and the 
Canteen Management Committee by nominating the 
workers’ representatives without conducting election and 
it is in violation of the different sets of rules made for the 
formation of those committees. It was further submitted by 
him that though there is allegation in the claim statement 
that the workers’ representatives are to be elected for the 
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constitution of the Works Committee as per Rule 42 of the 
Industrial Disputes (Central) Rules, 1957 it does not require 
any consideration as there was no reconstitution of that 
committee through nomination after the referendum. On 
the other hand learned counsel for the management as well 
as additional respondents 2 and 3 has argued that the 
management can reconstitute the committees through 
nomination of the workers’ representatives after having 
discussions with the recognised trade unions as per 
Clause-29 contained in Ext. M 1. They also projected the 
practice and precedent for the approval of the action of the 
management of the reconstitution of the committees by 
nominating the workers’ representatives. 

15. As per the rules for the constitution of the four 
committees mentioned above the workers representatives 
are to be elected and not to be nominated. In order to make 
it clear it is necessary to have a glance of the rules framed 
for the formation of those committees. Unions have 
produced Ext.Wl to satisfy that the representatives of the 
workers in the Board of Trustees to the Employees 
Provident Fund Trust are to be elected from amongst the 
members. It was got marked through WW 1 and no 
challenge was made about those rules during his cross 
examination. MW 1 would expressly admit during his cross 
examination that the workers representatives for the Board 
of Trustees of the Provident Fund Trust Board are to be 
elected as per those rules. Clause 11 (2) of the Rules deals 
with the formation of the Board of Trustees. It reads thus: 

“The Board shall have 10 Trustees consisting of 
5 nominated by the employer from among the Officers 
employed in the managerial and administrative 
capacity and the remaining 5 elected from amongst 
the members. The Chairman shall be one of the 
Trustees nominated by the employer and shall preside 
over at every meeting of the Board of which he is 
present. Out of 5 Trustees to be elected from the 
members one shall be elected from foe constituency 

of those members who are classified as Officers ” 

“Clause I2(i) therein provides the procedure for 
Election of Employees’ Representatives and the same is 
extracted below: 

“The representatives of the emplpyees in the Board 
of Trustees shall be elected by the members of the Fund 
from among its members in the respective constituency in 
an election to be held by the employer for the purpose on 
any working day.” 

16. The learned counsel for foe management as well 
as additional respondents 2 and 3 have pointed out that 
those rules were amended and that foe revised rules provide 
that the workers’ representatives in the Board of Trustees 
are to be nominated by the management. The relevant 
portion of foe revised rules was got marked by additional 
respondents 2 and 3 as Ext.W8(f) during the cross 
examination of WWl without any objection. Rule 3 (iii) 
contained in Ext.W8(f) deals with the Nomination of 


trustees. The relevant portion of the Rule reads as 
follows:— 

“The employer shall nominate his representatives 
from amongst foe officers employed in managerial or 
administrative capacity in the establishment, 

(a) Election of employees representatives: 

The representatives of the employees shall be elected 
by the members of the Fund in an election to be held 
for the purpose on any working day : 

Provided that wherever there is a recognised Union 
under code of discipline or under any Act such union shall 
nominate foe employee’s representatives. 

Provided in case there are more than one recognised 
trade unions (recognised by foe employer) in one 
establishment, foe procedure of election of members 
of Board of Trustees shall be followed as prescribed 
under the rules.” 

17. It also envisages election of the workers’ 
representatives and nomination is given as an exception 
only in the case of an establishment where there is only 
one recognised trade union. In other words election is foe 
general rule and nomination is the exception even as per 
foe revised Rules. The reconstitution of the Board of 
Trustees was to be through election of the workers’ 
representatives. Hence as per foe rules management is not 
invested with the power for nomination of the workers’ 
representatives to foe Board of Trustees of Provident Fund 
Trust. 

18. There is no dispute as to the fact that the Canteen 
Management Committee and Safety Committee are to be 
constituted with the workers’ representatives elected by 
foe workers as per foe Rules. The relevant rule dealing with 
constitution of the Canteen Management Committee is Rule 
% (2) of the Kerala Factories Rules which is extracted 
below: 

“The Canteen Managing Committee shall consist of 
an equal number of persons nominate*^ the 
occupier and elected by foe workers, TI|MWi(j||t 9f 
elected workers shall be in the propeftat oflil# for 
every 1,000 workers employed in foe fikt<3^pfo4ded 
that in no case shall there be more than five or less 
than two workers on the Committee and in cases 
where foe workers refuse to elect their representatives 
the occupier shall himself nominate the workers’ 
representatives.” 

There also foe general rule is election and nomination 
js an exception to be had only when there is refusal to elect 
their representatives by the workers. 

19. Here there is no case for any of the parties that 
election was conducted for the purpose of the 
reconstitution of foe Canteen Management Committee. 
Management has no power for nomination of foe workers 
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resentatives without conducting election as per the 
es. 

20. Rule 81 of the Kerala Factories Rules envisages 
constitution of the Safety Committee and sub-clause-3 
he Rule expressly states that the workers representatives 

that committee shall be elected by the workers, 
magement is not invested with any right to nominate 
workers representatives in that committee. 

21. Regarding the constitution of the Board of 
istees of the Welfare Fund Trust Ext.W4, the photocopy 
the Titanium Employees Welfare Fund Trust Rules, was 
erred to by the learned counsel for the unions. It was 
jmitted by him that it provides for selection of the 
irkers’ representatives through nomination by the trade 
ions or by election by referring Rule IV of that bye-laws, 
■eads thus: 

CONSTITUTION OFTHE BOARD OF TRUSTEES: 

(lj The Board of Trustees shall consist of five 
! representatives nominated by the Trade Unions/elected 
by the members of the Fund and five representatives 
nominated by the Management. From among the 
! representatives of the Management, the Managing 
| Director will nominate the Chairman and the Treasurer, 
j The Treasurer will be an Officer nominated from the 
| Finance Department and he will be the custodian of the 
j records/accounts connected with the Fund. The 
! Committee shall elect Vice Chairman and Secretary from 
j among the elected representatives of the members of 
i the Committee. 

i The terms of the Board : 

j The terms of Office of the Managing Trustees shall be 
I 3 years from the date of election/nomination of the 
| representatives of the members to the trustee. In case 
I of any bye-election to fill a casual vacancy, the 
| representative of the members so elected shall be in 
j office only for the remaining term of the Committee. 

) Election of members representatives : 

in case nomination is not possible members 
I representatives to the Board of Trustees shall be elected 
| from among the members of the Fund by the secret 
! ballot. The Election shall be conducted by the company. 

! All the members of the Fund shall be eligible for voting. 

! Any member who is eligible to vote shall be eligible to 
| become a candidate. 

i In the event of a representative of the members ceas ing 
to be a representative, bye-election/nomination will be 
: conducted for filling up of the vacancy if the balance 
j term of the committee is more than one year”. 

22. The five representatives of the Board of Trustees 
■e to be nominated by the Trade Unions and if nomination 
not possible they are to be elected by the memjbers of the 
ind. It is not provided that nomination is to be done by 


the recognised trade unions. Until and unless there is 
express mention with regard to recognised trade unions all 
the registered unions will have the right for nomination. If 
nomination is possible, the reconstitution of the Committee 
by the management through nomination only from the 
recognised unions cannot be said to be in conformity with 
the provisions contained in the bye-laws. 

23. The reconstitution of the committees through 
nomination in the TP Unit after the referendum held on 
20-7-2007 is in violation of the prescribed rules. During the 
cross examination of MW 1 it was expressly admitted by 
him that the workers’ representatives to those four 
committees are to be elected as per the rules but they were 
nominated as per the provision contained in the Long Term 
Settlement signed by the unions and management on 28-5- 
1999 marked as Ext.Ml. Reference was made by the learned 
counsel for the Additional respondents 2 and 3 to Clause 
29 under Article XX in Ext.M l to satisfy that the workers’ 
representatives can be nominated after having discussion 
with the recognised trade unions. It reads as follows :— 

“29. It is agreed that referendum shall be conducted 
through secret ballot for recognition of trade unions 
once in four years. The basis for recognition of trade 
unions shall be minimum 15% representation of the 
workmen. Management shall hold discussions only 
with the representatives of the recognised trade 
unions” 

In that provision there is no mention either express 
or implied with regard to the conduct of election or 
nomination. It cannot take away the right to have election 
for the selection of workers’ representatives in those 
committees. There are statutory rules or bye-laws for the 
constitution of those committees. It cannot be said that it 
can be done in violation of the rules/bye-laws by resorting 
to the provision contained in Ext.Ml which only provides 
that discussions to be had with recognised trade unions. 
MW 1 also would admit during his cross examination that 
there is no provision in Ext. Ml which provides for 
reconstitution of those committees through nomination 
without conducting election. There cannot be an agreement 
in violation of the statutory rules/bye-laws and even if 
there is any such agreement that cannot prevail over it. 
The action of the management for selection of the workers’ 
representatives through nomination is in violation of the 
rules and the same cannot be justified. 

24. The accepted practice of nomination is pointed 
out to be a reason for the justification of the action of the 
management for nomination of the workers’ representatives 
to those committees. It is true that the unions would admit 
that after the two previous referendums those committees 
were reconstituted through nomination of the workers’ 
representatives from the recognised trade unions. 
According to them at that time the recognised trade unions 
were having the combined strength of the majority of the 
workers and hence it was not necessary to make the demand 
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for election. Earlier to that the practice was to conduct * 
election for the workers’ representatives in those 
committees. Merely for the reason that the committees were 
reconstituted by nominating the workers’ representatives 
on previous two occasions when the recognised unions 
were having majority cannot be accepted as a/ reason to 
justify the continuance of such a practice when there are 
statutory rules/bye-laws for the constitution of the 
committees. The committees are to be constituted in 
accordance with die rules or the provisions contained in 
the bye-laws and precedent cannot be allowed to overcome 
the rules and bye-laws. 

25. The reconstitution of the various committees in 
the establishment by the management after the referendum 
on 20-7-2007 was in violation of the statutory rules/bye¬ 
laws. Since the committees are to be constituted in 
accordance with the rules and as the same is not done in 
that manner it can very well be held that the management is 
not justified in selecting the workers’ representatives for 
the Provident Fund Trust Board, Canteen Management 
Committee and Safety Committee through nomination 
without conducting election and also nominating the 
workers representatives for the Board of Trustees of the 
Welfare Fund Trust from the two recognized trade unions. 

In the result an award is passed finding that the 
action of the management in nominating workers’ represen¬ 
tatives in various committees in the establishment in 
consultation with the two recognized trade unions which 
forms minority without conducting election cannot be 
justified. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 28th 
day of February, 2011. 

D.SREEVALLABHAN, Presiding Officer 

APPENDIX 
Witness for the Unions 

WWl— Babu Chandran, Representative of the 1st 
claimant trade union. 

Witness for the Managements 

MW1— A,A.Shijad, Deputy Manager (P&A), Kerala 
Minerals and Metals Ltd., Chavara. 

Exhibits for the Unions 

Wl— Photocopy of the KMML (Pigment Unit) 

Employees Provident Fund Rules. 

V/2_ Photocopy of the page containing Rule 96 of 

the Kerala Factories Rules. 

W3— Photocopy of the page containing Rule 81 of 

the Kerala Factories Rules. 


W4— Photocopy of the Memorandum of Settlement 
dated 1-3-1997 with regard to the formation of 
the Welfare Fund Trust and the bye-laws. 

W5— Photocopy of the notice dated 29-9-2007 as to 

the Reconstitution of Titanium Employees 
Welfare Fund Trust. 

W6_ Photocopy of the notice dated 30-6-2008 about 

the Reconstitution of the Safety Committee. 

W7— Photocopy of the notice dated 14-7-2008 as to 

the Reconstitution of the Provident Fund Trust. 

W8_ Photocopy of the Memorandum of Settlement 

dated28-5-1999. 

Ext 8 (a) Photocopy of the Letter dated 01-3-1999 
addressed to Managing Director, KMML, 
Chavara. 

Ext 8 (b) Photocopy of the Minutes of the meeting held 
on 22-6-2007. 

Ext. 8 (c) Photocopy of the Judgment dated 23-8-2007 in 
WPCNo.25705/2007(l). 

Ext 8 (d) Photocopy of the Judgment dated 13-2-2009 in 
Writ Appeal No.2278/2007. 

Ext. 8 (e) Photocopy of the Memorandum of Settlement 
dated 26-2-2009. 

Ext. 8(1) Photocopy of the relevant portion of the 
Revised PF Rules. 

Ext. 8 (g) Photocopy of the Memorandum of Settlement 
dated 18-3-1997. 

Exhibits for the Managements 

ExtMl— Photocopy of the Memorandum of 
Settlement dated 28-5-1999. 

Ext M2— Photocopy of the Letter No. 11(1)07-B3 dated 

29-3-2007 to the Assistant General Manager 
(P&A), Kerala Minerals & Metals Limited by 
the Regional Labour Commissioner (Central), 
Kochi. 

ExtM3— Photocopy of the Letter dated 2-4-2007 

addressed to the Regional Labour 

Commissioner (Central), Kochi. 

Ext. M3(a)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 

Commissioner (Central), Kochi. 

Ext.M3(b)— Photocopy of the Letter dated 2-4-2007 

addressed to the Regional Labour 

Commissioner (Central), Kochi. 

Ext. M3(c)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 

Commissioner (Central), Kochi. 
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ixt. M3(d)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 
Commissioner (Central), Kochi. 

£xt M3(e)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 

Commissioner (Central), Kochi. 

^xt. M3(f)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 

Commissioner (Central), Kochi by the 
Additional Respondent No. 3. 

^xt. M3(g)— Photocopy of the Letter dated 2-4-2007 
addressed to the Regional Labour 

Conaaissioner (Central), Kochi. 

I$xtM4— Photocopy of the Letter dated 3-4-2007 

addressed to the Regional Labour 

Commissioner (Central), Kochi. 

4xfcM5— Photocopy of the Letter dated 7-4-2007 
addressed to the Regional Labour 

Commissioner (Central), Kochi by the 
Assistant General Manager (P&A) of the 
KMMLtd. 

ijxt M6— Photocopy of the Minutes of the meeting 

held before the Regional Labour 
Commissioner (C), Cochin on 22-6-2007. 

4xt M7— Photocopy of the Order dated 16-7-2007 of 

the Returning Officer and Regional Labour 
Commissioner (C), Cochin. 

E xt M8— Photocopy of the Result of the referendum. 

qxLM9— Photocopy of the Letter dated 29-8-2007 
addressed to the Assistant Labour 
Commissioner (Central), Thiruvanantha- 
puram by the Deputy General Manager 
(P&A) of the K.M.M. Ltd. 

^xtMIO— Photocopy of the Letter dated 19-6-2003 
addressed to the Joint General Manager 
(P&A), K.M.M.L. 

E$cLM 11— Photocopy of the Letter dated 3-11-2007 
addressed to the Assistant Labour 
Commissioner (Central), Thiruvanantha- 
puram by the Deputy General Manager (P & 
A), KMML. 

EfctM12— Photocopy of the Letter dated 8-10-2007 
addressed to the Assistant General 
Manager (P&A) , K.M.M.L. from the 
Ministry of Labour and Employment, New 
Delhi as to the verification of the unions on 
20-7-2007. 


Ext M13— Photocopy of the Judgment dated 23-8-2007 
in WP(C). 25705/2007 (1). 

Ext M14— Photocopy of the Judgment dated 13-2-2009 
in W.A. No. 2278 of 2007. 
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New Delhi, the 29th March, 2011 

S. O. 1199.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/32/1998) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, in 
the Industrial Dispute between the management of The 
Regional Manager, Allahabad Bank, R. O. and their 
workman, which was received by the Central Government 
on29-3-2011. 

[No. L-12012/27/1997-lR(B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBL^AL-CIJM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/32/98 

PRESIDING OFFICER: SHRI MOHD.SHAKIR HASAN 

Shri R.K.Khobragade, 

Ex.Head Cashier, 

Allahabad Bank, 

Branch Bilaspur, 

C/o Shri R.P .Pastare, 

Behind Normal School, Bilaspur (MP) 


Workman/Union 


Versus 

The Branch Manager, 
Allahabad Bank, 

Branch Bilaspur, 

PO & Distt Bilaspur (MP) 


Management 
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AWARD 

Passed on this 14th day of March, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/027/97/IR(B-II) dated 26-2-1998 
has referred the following dispute for adjudication by this 
tribunal:— 

“ Whether the punishment of dismissal from Bank 
Service imposed on Shri R.K.Khobragade, Ex-head 
cashier by the management of Allahabad Bank vide 
order dt. 10-7-91 is justified? If not, to what reliefthe 
said workman is entitled?” 

2. The case of the workman, in short is that he was 
posted and was working at Bilaspur branch of Allahabad 
Bank. He was charge sheeted on 26-11 -90 for embezzlement 
of an amount of Rs.50,000 (Rupees Fifty Thousand only) 
and RsJ 00/-on 21 -2-90. He gave reply on 4-12-90 but the 
Disciplinary Authority ordered for departmental enquiry 
vide order dated 7-1 -91. The Enquiry Officer and Presenting 
officer were appointed. The Enquiry Officer concluded 
the enquiry in five sittings on 22-3-91. The Enquiry Officer 
found him guilty of the charge of embezzlement of 
Rs.50,000/- but held not guilty of the charge of Rs. 100/-. 
The Disciplinary Authority on the basis of enquiry report 
passed the order of dismissal on 10-7-91. The workman 
filed appeal against the dismissal order but the Appellate 
Authority also rejected his appeal vide order dated 27-3- 
92. The matter was also reported to the police and a criminal 
case No. 4408/92 was registered before the CJM, Bilaspur 
MP wherein he was acquitted on 22-10-94. After acquittal 
he filed representation before Chairman-Cum-Managing 
Director, Allahabad Bank but it is not yet entertained. The 
workman also challenged the legality of the departmental 
enquiry on the ground of violation of natural justice for 
not giving proper opportunity to examine the witness and 
for not supply certain documents. It is stated that innocent 
shortage of cash cannot be termed as dishonest 
misappropriation. It is stated that it was not proved that 
such innocent shortage was converted in his own use. It 
is stated that similar incident was reported against him 
for shortage of Rs. 30,000 on 12-1-90 which*,was 
subsequently found that it was a mistake of posting. It is 
stated that the workman alone was not to be responsible 
for shortage of the amount leaving other persons of cash 
department. It is stated that the keys of the cash section 
were lost and duplicate keys were being used and some 
one might have taken the advantage of missing of keys. 
It is stated that the quantum of punishment of dismissal 
is too harsh. On these grounds, the order of termination 
be set aside and the workman be reinstated with full back 
wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia, is that the workman was admittedly 
working as Head cashier at Bilaspur of the Allahabad Bank. 


He was admittedly charge sheeted for embezzlement of 
Rs.50,000 on 21-2-90 and for committing mistake of 
Rs.l 00 in the cash scroll. His reply was unsatisfactory and 
therefore the departmental proceeding was initiated. Shri 
S.L.Tiwari was appointed as Enquiry Officer and Shri 
V.K.Shrivastava was appointed as Presenting Officer. The 
Enquiry Officer conducted the enquiry and foil opportunity 
was given to the delinquent workman. He was assisted by 
Defence Representative. After enquiry, he was found 
guilty of the charge of embezzlement of Rs.50,000 and 
another charge of Rs. 100 was not found proved. The 
Enquiry Officer submitted his enquiry report. The 
Disciplinary Authority issued show cause with proposed 
punishment. The delinquent workman submitted his 
explanation which was not satisfactory. The Disciplinary 
Authority considering the seriousness of the charge and 
also the fact on record, passed the order of dismissal. 
Admittedly he filed appeal but the Appellate Authority 
did not find any merit and rejected the appeal. The 
punishment of dismissal was imposed on him after having 
proved the misconduct in the departmental enquiry by 
the management. It is submitted that the workman does 
not deserve any lenient punishment in view of his past 
punishment also. On these grounds, he is not entitled to 
any relief. 

4. On the basis of the pleadings of both the parties, 
the following issues are for adjudication 

I. Whether the departmental proceeding 
conducted by the management against the 
workman was legal and proper? 

II. Whether the findings of the Enquiry Officer 
is perverse? 

III. Whether the punishment imposed on the 
workman is just and proper? 

IV. To what relief, if any, the workman is 
entitled? 

5. Issue No. I 

This issue is taken up as preliminary issue and after 
hearing both the parties and after considering all materials 
on record, it was held that the departmental enquiry was 
legal and proper by the order passed on 6-1-2010. Thus 
this issue is already decided as preliminary issue. 

6 . IssueNo. II 

Now the another important question is as to whether 
the findings of the Enquiry officer is perverse. It is not 
denied that the amount was not entrusted to the workman. 
Rather the entrustment at the time of starting business of 
the Bank hours is an admitted fact. It is also an admitted 
fact that the amount of Rs.50,000/- was found shortage 
from the possession of the workman at the end of the day. 
The enquiry proceeding shows that Shri L.D.Mishra, 
Manager, Bilaspur Branch, Smt. Sushma Kashyap working 
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as cashier-cum-clerk and Shri Y.S.Sharma, Officiating 
Mi nager of Bilaspur branch jwere examined by the 
Mt nagement in the enqiiiry proceeding. Their evidence 
shows that they had fully supported the case of the 
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management that the amount was entrusted to the 
delinquent workman and the amount of Rs.50,000 was 
foi nd shortage and no reasonable explanation was given 
for shortage of huge amount from his possession. The 
evi Ience and findings of the E.O further show that he had 
stated certain wrong practices after joining the said 
bra nch. Thus there is no perversity in the findings of the 
En [uiry Officer. The defence witness was adduced by the 
del inquent workman but it did not show that the findings 
he E.O was perverse. 

7. The learned counsel for the workman submits 
: criminal case was also lodged and he was acquitted 
he criminal court. It is alleged that the same facts were 
> adjudicated by the criminal court and therefore the 
gation of criminal misappropriation cannot sustain. The 
ned counsel for the defence has relied the decision 
sed in Writ Appeal No. 1068/2007. Kumudeh 
Tripathi versus Union of India and others by the Hon’ble 
hCourt of Judicature at Jabalpur on 1-2-2008. He has 

• relied the decision reported in (2006)SCC 446 GM.Tank 
. Tate of Gujrat and others. The learned counsel for 
management argued that these decisions are not 
licable in thd case because the delinquent workman 

* acquitted in the criminal proceeding for lack of 
ience. It is not based on the same evidence as in the 
artmental proceeding. The certified copy of the 

jud »ement of criminal Case no. 4408/92 passed on 22-10- 
s filed. The judgement clearly shows that the delinquent 
kman was acquitted for want of evidence. I, therefore, 

1 that the above cited rulings are not applicable in the 

2 as there is sufficient evidence in the departmental 
ceedings to prove gross misconduct against the 
nquent workman. Considering the above discussion, I 
that the findings of the Enquiry Officer is not perverse, 
s issue is decided against the workman and in favour 
le management. 
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New Delhi, the 30th March, 2011 

S. O. 1200.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/8/1997) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure, m 
the Industrial Dispute between the employers in relation to 
the management of Bank of Baroda and their workman, 
which was received by the Central Government on 
30-3-2011. 

[No. L-12012/185/1996-IR(B-II)-Pt.] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CXIM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/8/97 

PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN 

Shri Vijay Kumar Rajak, 

Through Shri G .L.Rajak, 

571,Peer Box Lane, 

Behind Jyoti Talkies, 

Napier Town, Jabalpur 


8 . Issue No. Ill & IV 


...Workman/Union 


Considering the discussion made above, I find that 
*e is a serious misconduct committed by the workman 
the punishment awarded to the workman is just and 
per. I do not find any ground to interfere in the order of 
ishment. As such the workman is not entitled to any 
ef. The reference is, accordingly, answered. 

9. In the result, the award is passed without any 
ordfer to costs. 

10. Let the copies of the award be sent to the 
Go 'eminent of India, Ministry of Labour & Employment 
as i er rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


Versus 

The Regional Manager, 

Bank of Baroda, 

LI C Building, 

Raipur (MP) 

...Management 

AWARD 

Passed on this 1st day of March 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-12012/185/96-IR(B-2) dated 30-12-96 
has referred the following dispute for adjudication by this 
tribunal:- 
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“ Whether the action of the management of Bank of 
Baroda, Jabalpur in terminating the services of 
Shri Vijay Kumar Rajak a daily rated peon w.e.f. 

15-9-95 is legal and justified? If not, to what relief 
the workman is entitled?” 


2. The case of the workman in short is that he was 
engaged on daily wages as a peon in the Bank of Baroda, 
Napier Town Branch, Jabalpur on 4-5-1992 and was 
continuously working till 15-9-95 when all of a sudden he 
was terminated without any notice and without payment 
of retrenchment compensation. In the year 1992 he worked 
for 91 days, in 1993 - 359 days, in 1994-350 days and in 
1995 till 15-9-95-230days. It is stated that he worked more 
than 240 days preceding 12 months from the date of 
reference and the management has violated the provision 
of Section 25 F of the industrial Dispute Act, 1947 (inshort 
the Act, 1947). It is submitted that the workman be 
reinstated with full back wages and cost of the proceeding. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, interalia is that the workman was engaged 
on daily wages by the Branch Manager who had no 
authority to appoint him. The Branch Manager had been 
given certain advantage to make arrangement to engage 
on reimbursement basis. The only Regional Manager has 
power to appoint him. As such his appointment is illegal. 
It is further stated that he was daily wager and the contract 
of appointment started in the morning and came to an end 
on the end of the day. There is no violation of Section 
25 F of the Act, 1947 rather his contractual appointment 
covered under Section 2(oo )(bb) of the Act, 1947. It is 
further stated that the Bank had decided to discontinue all 
casual employees and relaxation was obtained during 1995 
for recruitment of 681 casual employees but the name of 
the workman did not appear in the list of these casual 
employees cleared by the Ministry during 1995. On these 
ground the dispute be answered in favour of the 
management. 

4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication. 

L Whether the termination of the workman is 
illegal and unjustified under the provision of 
the Act, 1947? 

II. To what relief, the workman is entitled? 

5. Issue No. I 

The following facts appear to have been admitted 
by the parties. 

a. The workman Shri Vijay Kumar Rajak was 
engaged as casual wages employee by the Management 
Bank. 

b. He was engaged by the Branch Manager, 
Baroda Bank, Napier Town, Jabalpur. 


c. He was terminated without notice and without 
any compensation as has been required under Section 
25-F of the Act, 1947. 

6 . According to the workman, he was working 
since 4-5-92 continuously till 15-9-95 and had worked more 
than 240 days in each year specially 12 months preceding 
the date of reference. He has stated specific days of work 
of each year in his pleading whereas the pleading of the 
management is not consistent and is contradictory. It is 
stated that the engagement of the workman was on daily 
wages basis. Again it is stated that he was on contractual 
b^sis. It is further stated that the Branch Manager had no 
ppwer to engage casual employee. Again it is contradicted 
that the Branch Manager had been given certain advantage 
to make arrangement to engage on reimbursement basis. 
It is further stated that the Bank had decided to discontinue 
all casual employees and relaxation was retained during 
1995 for recruitment of 681 casual employees and his name 
did not appear in the list. These all pleadings of the 
management show that there is no specific pleading of the 
management. 

7. Now let us examine the evidence adduced by 
the parties. The workman Shri Vijay Kumar Rajak is 
examined in the case. He has supported his case. He has 
stated that he was working as a peon since 4-5-1992 and 
was paid wages through vouchers. The photocopies of 
vouchers are filed by the workman which are marked as 
Exhibit W -1/Ato W -1/u. These vouchers are admitted by 
the management. These vouchers are of the periods from 
16-10-94 to 14-9-95. These vouchers are of 12 months 
preceding the date with reference and the wages are of 
more than 240 days. This clearly shows that 12 months 
preceding the date with reference he had worked more 
than 240 days. It comes under the purview of continuous 
service of one year as has been provided under Section 25 
B of the Act, 1947. He has also filed certificate of the Branch 
Manager which also shows that he had worked 
continuously from 4-5-1992 to 31 -10-94 for a period of 772 
days. Thus the evidence of the workman shows that his 
termination without compliance of the provision of Section 
25 F of the Act, 1947 is illegal and unjustified. 

8 . On the other hand, the management has examined 
two witnesses. The management witness Shri Randhir 
Kumar Sahani is Senior Branch Manager. He has 
contradicted his own evidence. In examination-in-chief, 
he has stated that he was posted as Branch Manager from 
1992 to 1995 in the Napier Town Branch. In cross-, 
examination, he has contradicted that he was not posted 
there from 4-9-92 to 15-9-95. He has stated that he had 
engaged the workman though he was not authorized to 
appoint sub staff or casual employee. He has further 
admitted that the wages were paid to the workman by 
vouchers. Thus his evidence corroborates the case of the 
workman. Another management witness Shri Mir Fazlullah 
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Huss lin is also Sr. Manager at Bhopal. He was not posted 
at Ns pier Town Branch at the relevant time. He appears to 
be n< t competent witness about the nature of engagement 
of th: workman. He has admit that during 1995 relaxation 
was < htained for recruitment of 681 casual employees but 
his rame did not appear. Admittedly he was casual 
employee at the relevant time but it was high handedness 
on t le part of the management that he had not been 
inch ded in the list of workmen as casual employee. 
Mor :over it shows that casual employees were in the 
emp oyment of Bank. There is no specific evidence of the 
man igement that for how many days he was in the casual 
emp oyment of the management. The only specific 
evid ;nce of the workman shows that the workman was in 
the e mployment for more than 240 days in a calendar year 
spec ally twelve months preceding the date with reference. 
The Act 1947 is applicable and the provision of Section 
2(oc) of the Act is attracted. Thus the above discussion 
clea establishes that the termination of the workman by 
the i lanagement is illegal and unjustified without comply 
die ] revision of Section 25 F of the Act. The management 
has 1 iled a letter of Department of Economic Affairs which 
is m irked as Exhibit M-l. This letter is not applicable in the 
case. This issue is decided in favour of the workman and 
agai ist the management. 

9. Issue No. II 

On the basis of the discussion made above, it is 
clea: that the engagement of the workman was on daily 
wages and his engagement was brought to an end in 
viol ition of Section 25 F of the Act, 1947. This shows that 
the iction of the management was not legal and justified. 

10. The learned counsel for the management submits 
that even if it is found that the termination from engagement 
is il egal, then the workman is not entitled for reinstatement 
witl back wages for violation of the provision of Section 
25 {f the Act, 1947. The learned counsel for the management 
has relied the decision of the Hon’ble Apex Court reported 
in C -009) 15 S.C.C.327, Jasbir Singh versus Haryana State 
Agriculture Marketing Board and Another wherein it is 
hel< that- 

“ It is true that the earlier view of this court articulated 
in r lany decisions reflected the legal position that if the 
ten lination of an employee was found to be illegal, the 
reli :f of reinstatement with full back wages would ordinarily 
follow. However, in recent past, there has been a shift in 
the legal position and in a long line of cases, this Court 
has consistently taken the view that relief by way of 
reii statement with back wages is not automatic and may 
be wholly inappropriate in a given fact situation even 
tho lgh the termination of an employee is in contravention 
of he prescribed procedure. Compensation instead of 
reinstatement has been held to meet the ends of justice.” 

“ It would be, thus, seen that by a catena of 
de< isions in recent time, this court has clearly laid down 


that an order of retrenchment passed in violation of 
Section 25-F although may be set aside but an award of 
reinstatement should not, however, be automatically 
passed. The award of reinstatement with full back wages 
in a case where the workman has completed 240 days of 
work itt-a year preceding the date of termination, 
particularly, daily wagers has not been found to be proper 
by this Court and instead compensation has been 
awarded. This court has distinguished between a daily 
wager who doesnot hold a post and a permanent 
employee.” 

The learned counsel for the management has also 
relied on another decision of the Hon’ble Apex Court 
reported in 2011(1)MFLI Page 11, Incharge Officer and 
Another Vrs. Shankar Shetty wherein the Hon’ble Court 
held that- 

“ We think that if the principles stated in Jagbir Singh 
(2009) 15 SCC 327 and the decisions of this Court referred 
to therein are kept in mind, it will be found that the High 
Court erred in granting relief of reinstatement to the 
respondent. The respondent was engaged as daily wager 
in 1978 and his engagement, continued for about 7 years 
intermittently up to September 6,1985 i.e. about 25 years 
back. In a case such as the present one, it appears to us 
that relief of reinstatement cannot be justified and instead 
monetary compensation would meet the ends of justice. 

In our considered opinion, the compensation of Rs. 1,00,000 
( Rupees One Lac) in lieu of reinstatement shall be 
appropriate, just and equitable. We order accordingly. Such 
payment shall be made within 6 weeks from today filing 
which the same shall carry interest at the rate of 9 per cent » 
per annum.” 

Considering the recent decision of the Hon’ble Apex 
Court, I find that it is justified to award compensation to 
the workman instead of reinstatement with back 
wages. Accordingly the management is directed to pay 
compensation of Rs. 1,00,000 (Rupees One Lac) in lieu of 
reinstatement with back wages. The payment shall be made 
within one month from the date of notification of the award. 
Accordingly with above direction, the reference is 
answered. 

11. In the result, the award is passed without any 
order to costs. 

12, Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
30 W$, 2011 
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New Delhi, the 30th March, 2011 

S. O. 1201.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/2009) 
of the Central Government Industrial T ribunal-cum-Labour 
Court, No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the management of Central 
Bank of India and their workmen, received by the Central 
Government on 30-3-2011. 

[No. L-1201 l/107/2009-IR(B-n)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRAKUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT 
INDUSTITUALTRIBUNAL-CUM- LABOUR COURT,- 
1, CHANDIGARH. 

Case I. D. No. 66/2009 

Smt. Sunita Kumari, 

C/o President, CBI Employees Union, 

129, Lai Kurti, Ambala Cantt., 

Haryana. 

...Applicant 

Versus 

The Regional Manager, 

Central Bank of India, 

Regional Office, Jawahar Market, 

Model Town, Rohtak. 

...Respondent 

APPEARANCES: 

For the Workman ShriB.S. Gill 

For the Management Shri.H.C.Chawla 

AWARD 

(Passed on: 21-2-2011) 

This industrial dispute involves a legal question for 
interpretation of rules for answering the reference. The 
reference was referred by Central Government vide 
notification No.a-1201 l/107/2009-(lR(B-II) dated 
29-01-2010 by exercising its powers under Section 10 of 
the Industrial Disputes Act (hereinafter referred to as an 
Act) which is as follows 


“Whether the action of the management of Regional 
Manager, Central Bank of India, Rohtak in posting 
of Smt. Sunita Kumari, CTO, Kharkhoda branch as 
Head Cashier E in violation of promotion policy 
agreement dated 29-5-2000 is just fair and legal? 
What relief the workman is entitled to and from which 
date?” 

The mam grievance of the workman which is clear 
from the pleadings is that along with other senior 
employees, she also refused for her promotion to the post 
of cashier. She was promoted on 17-11-2008 and on the 
very day she was directed to take the charge of the Head 
Cashier. She had refused for the promotion vide letter dated 
14-11-2008 but no heed was given to her. letter and her 
name was arbitrarily picked up for promotion and she was 
promoted against her choice and interest. 

The management appeared and filed the reply. It is 
contended by the management that in the exigency of 
Work in the department the management can promote at 
its discretion any person on the basis of seniority as per 
General Circular No. RO/HRD/E-10/2008-09/992 dated 
7^10-2008 followed by a Circular No.RO/HRD/E-10/2008- 
09/1104 dated 10-10-2008. Indie exigency and in interest 
of service she was promoted as seniors to her have refused 
for promotion. 

Both of the parties were afforded the opportunity 
for adducing evidence. Evidence was recorded. The 
Management also filed written arguments which are on 
record. There is no doubt in the preposition of the 
management of the bank that in interest of the bank’s 
services the promotions can be made ignoring the request 
of refusal made by any person. But this is also true that 
While exercising the discretion for the exigency in the 
interest of the bank’s service, the management is obliged 
tp follow the rules. The management cannot do it arbitrarily. 
The circular letter relied upon by the management are very 
much clear in language. Where the language of any circular 
order is very much clear, no rule of statutory interpretation 
iis required to apply. The fate of this industrial dispute also 
rests on a plain reading of the clause Of the circular letters 
relying upon by both of the parties. Clause S 2.2.1 of the 
circular letter is as follows: 

“As and when the exercise of identification to the 
post of Head Cahier E is taken up applications from clerical 
$taff (irrespective of their age) confirmed in the service 
and are not under debarment in terms of various provisions 
Of this agreement, but not drawing any Special Pay and/or 
drawing Special Pay lower than that of Head Cashier E 
shall be invited by issuing a general circular (containing 
foe names of the stations where such resultant vacancies 
have arisen) among all offices in the respective regions. 
Where there are more than one branch in the station, then 
the list of all branches where the vacancies ofHead Cashier 
E art to be filled up, shall be indicated in the circular. 
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ightages for educational qualifications and defence 
vices as stated in the various chapters of this 
‘eement. 

S.2.2.3: The vacancies of Head Cashier E in the 
inches indicated in the circular within the Region shall 
filled in from and among the list of willing candidates as 
spared under clause S. 2.2.2 above in the same order: 

Provided however, that if any clerical candidate who 
»so applied happens to be the physically handicapped 
defined by Government of India for this purpose from 
>e to time, then such candidate may be posted even in 
: same station, subject to availability of vacancy. If no 
:ancy exists in the same station, he may be posted to 
irby'station/branch where vacancy so exists, 

S.2.2.4:Notwithstanding what is stated above, in 
;e no applications is received for the said post and/or 
number of applications so received are falling short of 
requirements and/or of the candidates so applied have 
used for such placements upon its offer, then the 
nancies will be filled in through posting of clerical 
ididates in the District (including those drawing lower 
ecial Pay than that of Head Cashier E) as per district 
>e seniority list, and upon such posting the concerned 
mbers have no option to refuse such posting : 

Provided however, that if such senior clerical 
ididates happen to be the physically handicapped as 
ined by Government of India for this purpose from time 
to :ime, and/or if such Senior clerical candidate happens 
to 5e aged 55 years and above as on the date of issuance 
of srder, then such clerical candidates be exempted from 
such posting as Head Cashier E ” 

As stated earlier, the language of all the clauses are 
y clear. When sufficient persons are not available for 
►motion due to the option against the promotion, it is 
►vided in S. 2.2.4 that in the interest of services of the 
ik, the management can ignore the refusal option and 
moted the persons on the basis of seniority. This is an 
olute right of the management to ignore the refusal 
ion and to promote any person in the exigency-of bank’s 
vice. If the management has exercised this option in 
exigency of bank’s service no employee has the right 
efuse the promotion. But in this case, while exercising 
options under S. 2.2.4 the management of the bank has 
agi in considered the option of refusal of promotion. While 
do ng so the management of the bank arbitrarily has not 
considered the option against promotion given by the 


workman on 14-11-2008. Her name was arbitrarily 
considered and she was promoted on wrong interpretation 
of Clause S. 2.2.4. At the cost of repetition, when 
management applies the option under Clause S. 2.2.4 the 
management has to consider the seniority list of all 
employees including those persons who has opted against 
promotion. The letter given by the management which are 
on record absolutely make it clear that the name of Sunita 
Rani, the workman, was at Sr. No. 14. Thirteen employees 
were senior to her and they were not considered because 
they have opted not for promotion. There is no explanation 
of the management of bank not to consider the name of 
Sh. M; P. Haseeja, Sh. B. K. Bagai, Smt. Ranjana Batra, 
Smt. Dropdi Arora, Sh. Prem,Singh Gahlawat, Smt. Reeta 
Thakur, Sh. S. K. Ghavri, SI]/. Sanjay Kalra, Sh. Ravinder 
Parkash, Sh. Naresh Kumar, Sh. Sandeep Verma andSh. 
Sushil Kumar. Smt. Sunita Rani has also opted against the 
promotion on 14-1-2008 but without considering her 
request she was arbitrarily promoted to the post of Head 
Cashier vide Clause S2.2.4. As stated earlier the intention 
of legislature reflected from clause S2.2.4 is very much 
clear from its plain'reading. This intention is that in 
exigency of service of the bank, the bank can promote any 
employee on the basis of seniority list ignoring the option 
of refusal given by the employees. While exercising this 
power the management of the bank has to comply with the 
procedure laid down in the circular letter. The bank has 
arbitrarily promoted Smt. Sunita Rani without considering 
the name of her seniors, reasons known to the management. 
At the cost of repetition, it is hereby made clear that while 
exercising powers under Clause 2.2.4, the management has 
to consider all the employees for promotion as per seniority 
including the employees who have opted against 
promotion. Meaning thereby, option against promotion 
has no relevancy when management decides to exercise 
its discretion under clause 2.2.4 for promotions in exigency 
of bank’s service. Accordingly, the decision of the bank 
promoting Smt. Sunita Rani to the Head Cashier is arbitrary 
against the law and is accordingly quashed. The 
management of the bank is directed to take a fresh decision 
in the light of the observations made by this Tribunal in 
the body of this Award within one month from the date of 
publication of this Award. The reference is accordingly 
answered. Central Government be approach for publication 
forward, and thereafter file be assigned. 

Chandigarh. 

G.K. SHARMA, Presiding Officer 
30 2011 
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New Delhi, the 30th March, 2011 

S. O. 1202. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 933/ 

1999) of the Labour Court, Pune (Maharashtra) as shown 
in the Annexure, in the Industrial Dispute between the 
management of Bank of Baroda and their workmen, received 
by the Central Government on 30-3-2011. 

[No. L-l 2012/140/1999-IR(B-U)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRLS.G DESHMUKH PRESIDING 
OFFICER, SECOND LABOUR COURT, PUNE 

Ref. (IDA) No. 933 of 1999 

BETWEEN 

Bank of Baroda, 

Deputy General Manager, 

Zonal Office, 

Sharada Centre, 2nd Floor, 

11/1 Erandwana, Khilare Path, 

Pune-4. ...First Party 

AND 

The General Secretary, 

Bank of Baroda Employees Association, ...Second Party 
Pune Station Branch, Pune-1, 

CORAM : S.G. DESHMUKH 

APPEARANCES: 

Shri Malegaonkar, Advocate for First Party. 

Shri Patankar, Advocate for Second Party. 

AWARD 

(Date: 20-01-2011) 

1. On 4-12-1999, Central Government of India 
forwarded to decide the reference about non regularization 
of the services of Shri B. K. Tambade. 

2. After receipt of reference, concern were directed 
to submit respective stand. Accordingly, General 
Secretary of Bank of Baroda Employees Association 
submitted statement of claim regarding services of its 
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i member Bhanudas Kondiba Tambade, at Exh. 6. It is 
claimed that Shri Tambade, who is a member of the union 
! was referred for employment towards Awasari (Kd.) 
Branch at Ambegaon, Pune, by Employment Exchange. It 
' was submitted that in the employment as a Sepoy on daily 
: wages from 1-10-85 to 2-5-95 Shri Tambade performed 
! services on daily wages against the permanent vacancy 
of the post of Sepoy. It is alleged that even though, first 
; party bank assured Mr. Tambade that all benefits extended 
I to permanent employees, will be extended to him. In fact, 
the promise was not fulfilled and neither basic wages, nor 
D.A., HRA, City allowance and other benefits were 
supplied to Shri Tambade. It is stated that Tambade was 
called for the interview and his claim was turned down. 

; The post which was occupied by Shri Tambade was given 
to some other person, who was not even in the employment. 
Thus legitimate claim of Shri Tambade was turned down. 

; So, union raised dispute before Assistant Commissioner 
! of Labour. Both parties were called by above referred 
authority and no settlement occurred there. It is claimed 
that since 2-05-95 Mr. Tambade is working as a Sepoy. He 
I worked without a single break, continuously for more than 
; 240 days in each calendar year. The employer continued 
| services temporarily for years together and thereby, 
exercising unfair labour practices. It is claimed that Shri 
; Tambade should have been made permanent from 
, 2-05-95. In fact, even though, he worked for 8 hours, meager 
I amount was paid to him. So, union requested that 
Bhanudas Tambade be directed to be permanent on the 
I post of Sepoy from April, 1995. 

4. The employer bank first party objected claim filing 
written statement on 3-3-2001 at Exh. 10. It admitted that in 
view of reference from Employment Exchange, Shri 

: Tambade was appointed as a Peon. But, he was appointed 
on daily wages for a period of 78 days from October, 1985 
I to July, 1986. He was never in continuous service in the 
employment of first party. He was engaged as a casual 
employee (sub-staff) since 1995 as a stop gap arrangement. 
Accordingly, he was paid prorate wages of the sub-staff 
and not meager amount. 

| 

5. It is further admitted by the bank that an industrial 
; dispute was raised before Assistant Labour Commissioner, 

, Pune regarding service of second party peon. 

6 . The employer is an banking establishment, which 
is governed by special rules and regularization. It is the 
prerogative of the bank to decide its staffing pattern at 
each branch, keeping in mind administrative exigency and 

I volume of business. As such, an advertisement was placed 
on 31-08-91 calling applications from persons who have 
| been engaged on daily wages as a peon for more than 90 
days. The period advertised was from 1-01-82 to 
31-12-90. Accordingly, first party officers drew the 
attention of the second party towards advertisement on 
humanitarian ground. Reasons best known to him, second 
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aarty did not applied in response to above referred 
advertisement. In due course, final list was received from 
Head Office of the bank, wherein name of second party 
was absent. Thereby, case of second party was not 
considered by die bank. The second party had not availed 
the opportunity and estopped by his own act to claim 
regularization. 

7. It is denied that bank is favouring some 
categories of persons regarding service policy. It is further 
stated that there is no permanent vacancy at Awasari 
(Kd) Branch. 

8. As per latest' Government of India’s directions, 
strength of staff has to be reduced and so bank has 
launched voluntary retirejnent scheme. 

9. The second party is aware of the bank 
advertisement of 1991 and himself had not availed the 
said process and lost his right. 

10. All India Bank of Baroda Federation and All 
India Bank of Baroda Employees Coordination Committee 
raised dispute before Regional Commissioner (Central), 
those are pending. As per 1991 advertisement, eligible 
candidate were already absorbed as sub-staff so, isolated 
case of Shri Tambade cannot be decided as other dispute 
are pending before Regional Commissioner, Mumbai. So, 
second party lost his right of regularization and therebv 
reference forwarded is liable to be rejected. 

11. In view of above referred pleadings on 
20-.03-2002 issues were framed by my Predecessor at 
Exh.12. 

12. Advocate Shri Patankar submitted written 
argument for Bhanudas Kondiba Tambade at Exh. 58. The 
employer bank was argued by Shri Malegaonkar Advocate. 

13. Record reveal that second party examined 
aggrieved Shri Tambade at Exh. 30 and examined Branch 
Manager of first party bank Shri. Shinde at Exh. 46 as well 
as General Secretary of Bank of Baroda Employees 
Association Arthav Borjes at Exh. 50, closing oral evidence 
vide pursis Exh. 50(A). On the other hand, first party bank 
examined its officer Jitendra Kosake at Exh. 53 closing oral 
evidence vide pursis Exh.54. The above referred oral 
evidence show documentary evidence in the form of letter 
dt, 28-02-2007 at Exh. 32. 

14. In view of evidence discussed above and in 
view of arguments on record, issues framed by my 
Predecessor are answered by me with below mentioned 
reasons. 

ISSUES FINDINGS 

1. Does the second party 
workman prove that his 


services are terminated 

illegally b^the first party? Not proved. 

Z Does the second party 

workman prove that he is 
entitled for the reliefs 
claimed in the Schedule of 
reference ? No 

3. What award *? See final order. 

REASONS 

15. AS TO ISSUE NO. I.— It is needless to say 
that this court cannot go beyond the dictum of reference 
forwarded by appropriate government. Keeping in mind 
above referred legal mandate, I considered carefully 
reference order below Exh.l, which reveal that non 
regularization of the services of Shri B.K. Tambade, daily 
wage Sepoy at Aswari (Kd) Branch since April, 1995 
onwards is a question to be decided by me. In that regard, 
it is necessary to mention that statement of claim, which is 
at Exh.6 presented by the union reveal that the claim which 
is submitted to this court is outside the jurisdiction of this 
court. The reason for above conclusion if one consider 
Carefully, claim appearing from pages no.2 to 5 paras one 
will say that benefit of permanency is claimed. It is needless 
to say that this court is not authorized to consider claim 
submitted by the union in view of scope of Sec. 28 r/w. 
Sec. 5 & 7 of MRTU & PULP, Act, 1971. Thereby, prima 
facie the claim is outside the jurisdiction of this court. 

16. Knowing fully well that this court is not expected 
to consider rigid technicalities of a statute as one the litigant 
used to be a workman i. e. labour. This court considered 
above intention of the legislature and discussed the entire 
dispute on merits. In that regard, it is necessary to mention 
that employer is a bank which is certainly governed by 
rules and regulations for services of its employees. 
Needless to say that it is for the aggrieved person to 
establish before this court that even though rules and 
regulations were followed, claim was denied. On the 
contrary, if one consider the defence of the bank, it will 
reveal that long back in 1991 i. e. on 31-08-91 an 
advertisement was there calling applications from the 
period from 01-01-1982 to 31-12-1990. It means the defence 
of employer that some procedure was adopted. The 
defence further clarifies that even though aggrieved person 
was known about the procedure had not followed the 
procedure. The above referred defence about procedure 
is stated on oath firstly by officer Kosake at Exh.53 and 
aggrieved person Bhanudas Tambade by his evidence 
corroborated that he had not responded the recruitment 
procedure. The cross examination of Shri. Tambade 
particularly at paras no.3 & 6 clarifies this fact. The 
evidence is in Marathi, which is necessary to be 
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Bhanudas Tambade categorically established that knowing 
the procedure, he had not availed it. Thereby, Bhanudas 
Tambade is estopped by principle of estopple by conduct 
and record to claim the right of regularization. 

17.Admitted fact is that the service of Shri Tambade 
is going on towards first party. This fact is necessary to 
mention that it was the responsibility of Shri. Tambade to 
avail the procedure to claim regularization. He had not 
availed it. On the contrary, admitting that first party given 
service to those persons, who were casual employees from 
01-01-82 to 31-12-90 reveal that first party tried to exercise 
the procedure of the regularization. 

18. It appear from the record that two witnesses 
in the form of officer of the bank and secretary of the 
union were examined to establish right of regularization. 
Unfortunately, for Shri. Bhanudas Tambade, the above 
referred evidence is short of establishing right of 
regularization. I considered minutely above referred oral 
evidence and I gathered that to establish the length of 
service of more than 240 days, evidence is placed on 
record. In my view, if one consider the admitted position 
of service of Shri. Tambade and the scope of reference 
forwarded by appropriate government, one will say that 
time is wasted examining Shri. Shinde and Shri. Borjes. 
Thereby, even though Shri. Shinde and Shri. Borjes tried 
to help Shri Tambade, right of Tambade is not 
acceptabte. 

19. 1 gathered from the evidence of Shri. Tambade 
that reliance is placed towards Exh.32 , which is a letter 
exhibited in the cross examination. It appears that 
Sh. Tambade stated before the court that it is the evidence 
of right of permanency. So, we will consider what Exh.32 
is. It is a letter dt.28th February, 2007 addressed by first 
party bank to one Shri Shinde regarding business 
development. I considered carefully entire Exh.32 wherein 
except business fortunes of first party, nothing is there to 
accept the right of Sh. Tambade. So, Exh.32 as Well as 
entire oral evidence from Exh.30,46 & 50 will be of no use 
to accept the reference. It appears from the documents 
placed below Exh.47 that efforts are made to create the 
right of Shri.Tambade. I considered above referred 
documents carafully even though the evidence is not 
proved as per Evidence Act. The record is about length of 
service of Shri. Tambade. Even one accept the above 
referred evidence, no one will say that regularization 
procedure was followed by Shri. Tambade. Unless and 1 
until, regularization act is not established, above referred! 
evidence will be of no use to Shri. Tambade. 


20. I considered carefully written synopsis at 
Exh.58, which is repetition of statement of claim. There is 
nothing in written argument to show the court that how 
regularization was not followed by the employer. The 
defence of the employer is narrated by its officer 
Shri. Kosake at Exh.53. There is nothing on record to 
conclude that as an act of revenge or other illegal act, 
regularization is deprived. 

21. In view of above discussed fact, it became clear 
that aggrieved party failed in establishing that services 
were illegally terminated. So, I answer as not proved. 

22. AS TO ISSUE NO. 2.Admitted feet is that 
aggrieved party Shri Tambade is in service. Evidence on 
record failed to establish his right. Thereby, neither relief 
of continuity of service nor wages is acceptable. Thereby, 
issue is answered in negative and I proceed to pass 
following final order. 

ORDER 

1. Reference is hereby rejected. 

2. No order as to costs. 

Place: Pune 
Date: 20-01-2011. 

S. G DE$HMUKH, Presiding Officer 
31 2011 
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New Delhi, the 31 st March, 2011 

$. O. 1203.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT-1/ 
01 of2004) of the Central Government Industrial Tribunal- 
cum-Labour Court-1, Mumbai as shown in the Annexure, in 
the Industrial Dispute between fee employers in relation to 
the management of Jawahar Nehru Port Trust and their 
workman, which was received by the Central Government 
on31-3-2011. 

[No. L-12025/1/2010-IRCB-II)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

JUSTICE G.S.SARRAF, 

Presiding Officer 

COMPLAINT NO. CGIT-1/01 OF2004 
IN 

REFERENCE NO.CGIT-16 OF1994 
Pa|rties: Nhava Sheva Port and General Workers’ Union 
v/s 

1. The Chairman (J.N.P.T.) 

2. Shri K. S. Gharat 


APPEARANCES: 

Fo * the Complainant 
Fo’the Opp. Party No. 1 

Fo * the Opp. Party No. 2 
Stole 


^hri J.P.Sawant, Adv. 

Shri S.Amdoskar, 
Mgmt Rep. 

Absent 

Maharashtra 


mbai, dated the 02nd day of March 2011. 

AWARD 

1. Heard on application filed on behalf of the 
cojnplainant for interim relief directing the opponent 
J:N.P.T. to make payment of wages to the 53 workmen 
w. :.f.26-2-2004 till date and thereafter till the dispute is 
fin illy disposed of. 

2. Learned counsel for the complainant does not 
priss this application. The application stands dismissed 
as |not pressed. 

3. Learned counsel for the complainant has filed an 
application today for withdrawal of the complaint under 
section 33-A of the Industrial Disputes Act. 

4. Heard on the above application. Learned counsel 
foi the complainant submits that the main reference has 
ah ;ady been disposed of and he withdraws the complaint. 
Learned counsel for the appointment no. 1 has no 
ob ection. 


<£ 3i^ +4 +kT ^ 
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[U 12012/119/98-3Uf 3 ?R(stMi) ^3 
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New Delhi, the 31st March, 2011 

S. O. 1204.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/99) 
of the Central Government Industrial Tribuna/Labour 
Court-1, Chandigarh now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Punjab & Sind Bank and their workman, 
which was received by the Central Government 
on 31-3-2011. 

[No. L-12012/119/1998-IR(B-II)PL] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,-I, 
CHANDIGARH 


Case I. D No-. 89/99 

Shri Rakesh Kumar Aggrwal 
C/o Tek Chand Sharma, 

25, Sant Nagar, Civil Lines, 
Ludhiana. 


Versus. 


...Applicant 


Punjab & Sind Bank, 

The Chief Manager, 
Punjab & Sind Bank, 
Zonal Office, Civil Lines, 
Ludhiana. 


...Respondent 

APPEARANCES 


5. The complaint under Section 33-A of the 
In< ustrial Disputes Act stands dismissed as withdrawn. 

JUSTICE G S. SARRAF, Presiding Officer 

^ f^#,31 W$, 2011 

^r. 3 tr. 1204.—srfafwi, 1947 (1947 
14) ^ m 17 ^ - 4 , f?re 


For the Workman Shri N. S Jagdeva. 

For the Management Shri. J .S. Sathi. 

AWARD 

Passed on:-24-2-2011 

The Government of India vide notification No. L- 
120 12/119/98-IR(B-II), dated 25-2-1999 by exercising its 


i •). 








lw\u—w*s 3(ii)] 


3407 


TOT TT3m : 3^ 30,201 l/^WS 10, 1933 


powers under Section 10 of the Industrial Disputes Act, 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal 

“Whether the action of the management of the Bank, 
Zonal Manager, Punjab and Sind Bank, Zonal Office, 
Civil Lines, Ludhiana in voluntarily retiring 
Sh. Rakesh Kumar Aggarwal w.e.f. 10-6-1995 is legal 
and justified? If not to what relief the workman is 
entitled and from what date?” 

The issue involved in this case is whether the 
management of Punjab and Sind Bank has rightly taken 
the decision declaring workman Sh. Rakesh Kumar 
Aggarwal voluntarily retired from the service w.e.f. 
10-6-1995 under Clause 17 ofBipartite Settlement. 

As per pleadings of parties workman remained 
absent without leave for more than 90 days. Several notices 
were received by the workman asking him to join the 
services or explain the reasons for not joining. The final 30 
days notice was given on 11-5-1995 wherein the workman 
was advised to submit the explanation for his unauthorized 
absence from duty within 30 days of the notice. As per 
management, the workman did not approach the bank for 
joining the services nor filed any explanation showing the 
cause of the absence. Accordingly, after 30 days an order 
was passed on 12-10-1995 informing the workman that his 
name has been struck-off from the rolls of the bank perusing 
that he has voluntarily retired from the bank’s service with 
effect from 10-6-1995. 

It is the contention of the workman that before 
two days of expiry of 30 days notice dated 1-5-1995 he 
approached the bank for joining the duties but he was not 
permitted to join. 

Both of the parties were afforded the opportunity 
for adducing evidence. Oral evidence was recorded. 
Relevant notices were filed by the bank. 

There is no doubt in the preposition that workman 
remained absented authorisedly for much more than 90 
days prior to notice dated 11-5-1995. In his oral evidence, 
the workman has admitted to receive all the notices 
including the notice dated 11-5-1995. He has also admitted 
to receive the letter dated 12-10-1995 informing him to 
struck-off his name from the rolls of the bank. The only 
contention of the workman is that he approached the bank 
before two days of expiry of notice dated 11-5-1995. The 
workman has also orally stated that he do not know 
whether he has orally requested and written the letters to 
the management for permitting him to join the duties. Even 
after affording the opportunity to file the written request 
made to thebank for joining the duties before two days of 
expiry of notice dated 11-5-1995 as alleged by him, he failed 
to file any document. 


A reading of Clause 17 of 4th Bipartite Settlement 
will make it clear that in event an employee absents himself 
from duty for 90 days or more beyond the period of leave 
originally sanctioned or subsequently extended the 
management may, at any ppint of time thereafter, giye a 
notice to the employee at the Jast. known address calling 
upon him to report for duty within 3Q days ofnoticestatmg 
therein the grounds for [the management coming to the 
conclusion that the employee has no intention of joming 
duty and furnishing necessary explanation or evidence 
showing cause of absence from duty. If the employee failed 
to do so, the employee will be deemed to have voluntarily 
retired from the bank’s service on the expiry of the time 
fixed in the notice. In the event the employee turns up 
within 30 days or give a satisfactory reply, he will be 
permitted to report for duty thereafter within 30 days from 
| the expiry of the aforesaid notice widiout prejudice to the 
j bank’s right to take any action under the law or rules of 
! service. 

j In this case there is no iota of evidence that 

workman Sh. Rakesh Kumar Aggarwal retumedthe bank 
foijpining duty before expiry the term fixed in the notice 
dated 11-54995. There is no evidence on record filed by 
the workman to show that he has given any explanation 
fpr his unauthorized absent. In absence of such evidence, 
this Tribunal is of the view that the management of the 
bank has rightly passed the ofd«ir strucking-off name of 
workman from the bank’s roll presuming that he is 
voluntarily retired from the bank’s service on expiry of the 
I term fixed in the notice dated 11-5-1995. The bank has 
rightly presumed the workman voluntarily retired from the 
bank’s service w.e.f. 10-6-1995. 

The above view of the Tribunal is also supported 
| with the admission of Workman that from 22-6-1992 to 
; 30-4-1995 the workman was present in his office only for 
153 days. No doubt that period cannot be considered while 
i presuming the workman voluntarily retired from the bank’s 
I service because this order was passed for the different 
! period. But it show the conduct of the workman which 
j seems to be a habitual absentee. As stated earlier that 
i notice dated 11-5-1995 was served upon the workman on 
; his more than 90 days absence as per the said rule of 
Bipartite Settlement and on expiry of the term fixed in the 
: notice, the bank has rightly presumed the workman to be 
; retired from the bank’s service. There is no scope for this 
I Tribunal to interfere in the decision of the management. 
The claim of the workman is accordingly dismissed. The 
reference is accordingly answered. Let Centre Government 
be approached for publication of Award, thereafter file be 
| assigned. 

G K. SHARMA, Presiding Officer 
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c. He was terminated without any notice or without 

any compensation under the provision of Section 

25 F of the Act. 

6. Issue No. I 

The workman appears to have absented after filing 
his statement of claim and did not adduce evidence. The 
then Tribunal proceeded the reference exparte against the 
workman on 3-8-06. 

7. However the management has adduced oral 
evidence. The learned counsel for the management argued 
that the engagement of the workman was on contract basis 
which commenced with the opening hours and ended with 
the closing hours of the Bank, He was free not to come on 
the next day. It is urged that it was not retrenchment rather 
the provision of Section 2(oo) (bb) of the Act, 1947 is 
applicable. The management witness Shri J. K. Dey is 
ex amine d in the case. He is Chief Manager of State Bank of 
India, Korba Branch. There is no documentary evidence to 
show that there was any terms of contract qfemployment 
and he was terminated under a stipulation, on that behalf 
contained therein. The evidence of the management 
witness clearly shows that he was daily rated employee on 
casual basis. The pleading of the management and the 
evidence show the detail period of works done by the 
workman. It is a settled principle that the daily rated 
employee is not employed against any post. The evidence 
also shows that he was employed on exigency of work on 
daily rated basis. I, therefore, find that the provision of 
Section 2(oo) (bb) of the Act, 1947 is not applicable rather 
the provision of Section 2( oo). of the Act, 1947 is 
applicable and his disengagement is to be termed as 
retrenchment as there was no contract of employment for 
specific period. 

8. The management witness has stated in his 
evidence that he had not worked continuously for a period 
of 240 days. His evidence is contradictory to himself. 
Admittedly the workman worked 293 days in 1993. This 
shows that from Jan. 1993 to May 1993, there were 151 
days including Sundays. This way from June 1993 to 
December 1993 he worked 142 days excluding the period 
from January 1993 to May 1993. Thus from June 1993 to 
May 1994 he had amittedly worked more than 240 days 
during the period of twelve months preceding the date 
with reference. This shows that he shall be deemed to be 
in continuous service for a period of one year under the 
provision of Section 25 (B) (2) of the Act, 1947 preceding 
the date withreference. Admittedly the provision of Section 
25-F of the Act was not complied. This is evident that the 
action of the management in terminating his service without 
complying the provision of Section 25 F of the Act is not 
legal and justified. This issue is decided against the 
management and in favour of the workman. 

9. Issue No. II 


On the basis of the discussion made above, it is clear 
that the action of the management in terminating the s ervice 
of the workman Shri Ved Ram Jaiswal is not justified and 
therefore he is entitled for relief. The management is directed 
to reinstate the workman from the date of termination/ 
disengagement with 50 V* back wages. The reference is 
accordingly answaed. 

10. In the result, the award is passed without any 

order to costs. 

j 

11. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD.SHAKIR HASAN, Presiding Officer 
fa#, 31*13, 2011 

m . 3 *r. 1206.— afodtfHM? Pww atfafaro, 1947 (1947 

M>I14) # MKT 17 3, *k4»H 

M* IRMMM Ml «n4«»mT m» 

4a1f?l«h fttMK 3 4^ *H4»K 1M > 

SlfaMK^T MFig* ^ TO3 (*faJ WH 37/2003 ) # VW>lRfl<l 
Mv# 31 M^#M TKMTK # 30-3-2011 Mr) TO f3TT Mil 

[U 12012/96/86-3^ 3TR(*1-I) ] 

Tter 

New Delhi, the 31st March, 2011 

S. O. 1206.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.37/2003) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of Saurashlra and their workman, 
received by the Central Government on 30-3-2011. 

[No. L-12012/96/86*IR(B*I)] 

RAMESH SINGH, Desk Office 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/37/2003 

Date: 25-3-2011 

Party No.l: (a) The Regional Manager, 

Stale Bank of Saurashtra, Zonal Office, 
Shyam Gokul, A/24, Swastik Society, 
Navrangpura, Ahmadabad. 

(b) The Branch Manager, 

State Bank of Saurashtra, 

Indore (M.P.) 


1348 GI/11—11 





THE GAZ ETTE OF INDIA: APRIL 30,2011/VAISAKHA 10,1933 


[Part II— Sec. 3(ii)] 


Versus 

No.2: Shri B.S. Chanhande, 

275, Dehipura, Layout, Untkhana, 
Medical College Road, Nagpur 

AWARD 

(Dated: 25th March, 2011) 

In exercise of the powers conferred by clause (d) of 
shb-section (1) and sub-section 2 (A) of Section 10 of 
idustrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
tort), the Central Government had referred the industrial 
spute between the employers, in relation to the 
anagement of State Bank of Saurashtra and their 
orkman, Shri Bholanath S. Chanhande for adjudication to 
e Central Government Industrial Tribunal, Jabalpur, as 
r letter No.L-12012/96/86-D-II(A) dated 16-4-1987, \rith 
e following schedule:— 

“Whether the action of Regional Manager, Region 
T State Bank of Saurashtra in terminating the services of 
in Bhola Nath S. Chanhande, Cashier-cum-Clerk in the 
ate Bank of Saurashtra Indore Branch w.e.f. 1-7-85 is legal 
d justified ? If not, to what relief the workman concerned 
is entitled and from what date?". 

Subsequently, the reference was transferred to this 
ibunal for disposal in accordance with law. 

2. Being noticed, the Workman, Shri Bholanath 
Chanhande (“the workman” in short) filed the 
itement of claim and the management of State Bank of 
urashtra (“the Party No. 1” in short) filed its written 
st; itement. 


letter dated 22-5-85 to issue a memo to him (workman) 
mentioning that he (workman) should stop making false 
allegations and in that letter it was also mentioned that 
Shri Kulkami was issued with a memo to behave in more 
dignified manner with the staff attached to him for 
performance of duties assigned to him, but instead of 
issuing a memo as recommended by the Manager, the Zonal 
Office of the Bank issued the termination order dated 
27-6-85 to him, wherein, the reasons recorded for the 
termination were quite contradictory to the 
recommendations of the Branch Manager and he was made 
the victim of calculated conspiracy by Shri Kulkami and 
his henchmen at the branch, to which, the management of 
the Bank fell a pray and he was terminated from service 
w.e.f. 1-7-85 and was paid a month and a day's salary in lieu 
of notice period vide cheque No. CA 2493008 for Rs. 1082.22 
on 1-7-85 itself, but he did not withdraw the said amount 
and the dispute of his termination was raised before the 
conciliation but as no amicable settlement could be reached, 
the dispute was referred to this Tribunal. The further case 
of die workman is that in the termination order, it had been 
stated in Para 2 that, “As reported by the Branch Manager 
undo- whom you are working since 30-4-85, your work/ 
ability has been found below average and conduct is found 
quite unsatisfactory” and from the same, it is evident that 
there was violation of the mandatory procedural safeguard 
and as such, the order of his termination is ultra virus to 
the legal provisions regulating the procedure for his 
termination and when he was charged with inefficiency 
and misconduct, he was entitled to show that there was 
violation of the legal provisions in termination of his 


The case of the workman as projected in the 
tement of claim is that he belongs to Schedule Caste 
mmunity and being selected through Regional 
cruitment Board, State Bank Group, Central Region, he 
s appointed as a Cashier- cum-Cleric in Indore branch of 
tie Bank of Saurashtra and joined his duties as a 
ibationer w.e.f. 30-4-1985 and soon after his joining 
tics, he was posted to saving counter for a period of one 
ek, after which, he was asked to handle the dispatch 
ik for about a week and thereafter, he was posted on the 
nand draft counter and he used to prepare about 75 to 
10) drafts daily, except Saturdays and he was regular in his 
mdance and availed only two leaves during the period 
probation and he was never issued with any memo or 
rating and soon after his joining, he was constrained to 
mit a complaint against Shri S.S.Kulkami and Shri Ajay, 
as le was subjected to caste discrimination and the Bank 

lagement vide their letter dated 18-5-85 sought for his 
ification on certain allegations made by him in his 
lplaint and the submitted his clarification vide his letter 
d 20-5-85 and after seeking clarification from him and 
a Shri Kulkami on his complaint, the Manager of Indore 
ich recommended to the Zonal Office of the Bank vide 


service, which he was not allowed to substantiate and the 
defects noticed in his work, which made him unsuitable for 
retention in the service should have been pointed out to 
him and he should have been given an opportunity to 
show cause against such notice, enabling him to give his 
explanation as to the faults pointed out and also to show 
any reason as to why the proposal to terminate his services 
should not be given effect to but he was not given such 
opportunity and as such, his termination is bad in law. It is 
also pleaded by the workman that the Branch Manager 
conducted an inquiry in regard to his alleged misconduct 
and inefficiency at his back and hence his termination is by 
way of punishment and since it puts a stigma on his 
competency and would affect his future carrier, the order 
of termination is liable to be struck down and the same also 
proves the real motive behind his illegal termination and 
the real motive was quite different than what the order 
purports to show on the face of it and it has been ruled by 
the Hon’ble Supreme Court that termination of service of a 

is 
is 

also liable to be struck down. The workman has prayed to 
hold the action of the management in terminating his service 
as unjustified, illegal, unlawful and arbitrary and to set 


probationer amounts to retrenchment and the said ruling 
applicable in his case and as such, the termination older 
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aside the order of termination and for reinstatement in 
service with foil back wages. 

3. The Party No.l in its written statement has 
pleaded inter-alia that the workman was appointed in 
clerical cadre vide letter dated 10-4-85 on probation for six 
months from the date of joining and he joined on 30-4-85 
and in terms of clause 3 of the order of appointment, his 
services were liable to be terminated during the period of 
probation without assigning any reason at the sole 
discretion of the management and during the probationary 
period, the work and conduct of the workman being 
unsatisfactory, and he having been found, unfit for 
retention in bank services, he was terminated vide letter 
dated 27-6-85 and the termination having been made in 
terms of Ihe contract of employment during the course of 
the probationary period, there was hardly any question of 
making reference u/ s 10 of the Industrial Disputes Act 
(“the Act” in short) and tire behaviour of the workman 
with the staff was found to be indecent and despite all the 
possible help rendered to him by his co-workers in the 
working of the branch, he used to make false allegations 
against the Manager and so also other staff members and 
it appeared that he suffered form serious complexes on 
account of his being a member of the schedule caste and 
the workman made complaint against Shri Kulkami, a Senior 
Clerk and enquiry was duly made by the Branch Manager 
by asking Shri Kulkami vide letter dated 18-5-85 and after 
enquiry, it was found that the workman was attempting to 
bolster of caste feelings in the branch and there were four 
schedule caste members working in the clerical and sub¬ 
ordinate staff cadre and at no point of time, there was any 
occasion when any complaint on account of caste 
discrimination was made by anyone or the other members 
belonging to schedule caste and the Branch Manager 
reported to the Regional Manager that on enquiry, he found 
the allegations and accusations made by the workman were 
totally false and behaviour of the workman towards him 
too was that of insubordination and he suffered from 
preconceived notions of his own and the staff members 
had also made complaint against the workman in regard to 
his official and personal demeanour on 15-6-85 and the 
performance of the applicant was also judged during the 
period he worked at the Branch and it was found that his 
work and conduct was unsatisfactory and the Branch 
Manager and other staff members rendered all possible 
help to the workman to improve his work and he was also 
advised to improve his work, conduct and behaviour, but 
without any result and in view of his non-co-operative 
attitude, unsatisfactory work/ ability and conduct, his 
services came to be terminated and he worked hardly for 
two months and he was paid one month salary in lieu of 
notice in terms of the order of apointment vide letter dated 
27-6-85 and as the workman being on probation for a period 
of six months, in terms of the order of appointment, his 


services were terminated without assigning any reason 
and he did not hold any lien on the post and there was no 
necessity of holding any enquiry and it is the subjective 
satisfaction of the appointing authority to decide 
continuance or confirmation of an employee after the period 
of probation and based on official records and after due 
enquiry, the Bank management came to the conclusion that 
it was not in the interest of the management to continue 
the workman in service and as such, the workman is not 
entitled for any relief. 

4. The workman in support of his casehas relied on 
documentary evidence and so also on his own oral 
evidence. On the other hand, the Party No. 1 has only 
relied on the documentary evidence. No oral evidence has 
been adduced by the Party No. 1. It is necessary to mention 
here that the workman in his examination-in-chief has 
reiterated the facts mentioned in his statement of claim. 
However, in his cross-examination, he has admitted that 
the management removed him from service on ground that 
his work and conduct was not satisfactory and that he was 
not terminated on the ground of any misconduct and the 
Bank had never issued a letter alleging commission of any 
particular misconduct by him and he had not received any 
charge-sheet and that no enquiry was initiated against him. 

5. Before delving into the merit of the matter, I think 
it proper to mention that there is no dispute between the 
parties that the workman was appointed as a Clerk in Indore 
Branch of State Bank of Saurashtra as per letter dated 
10-4-85 of the Bank and he joined his duties w.e.f. 30-4-85 
and that the workman is a member of schedule caste and 
that he had lodged a complaint against Shri Kulkami, a 
Senior Clerk of the Bank alleging that Shri Kulkami 
subjected him to caste discrimination and the Manager of 
the Branch made an enquiry into the matter and submitted 
a report to the Regional Manager and thereafter, the Zonal 
Office of the Bank vide letter No. 317 dated 27-6-1985 
terminated the service of the workman w.e.f. 1-7-85 and 
one month’s salary was paid to the workman in lieu of the 
notice. 

6. At the time of argument, it was submitted by the 
learned advocate for the workman that after joining his 
duties by the workman, he was sought to be humiliated by 
a Clerk namely, S.S.Kulkami andby oneAjay kumar, a Peon 
in the Bank on the ground of he being a member of schedule 
caste and the workman made a written complaint against 
Shri Kulkami and the Party No. 1 called for the explanation 
of Shri Kulkami and in spite of the good work of the 
workman, he was issued with the termination order dt. 
27-6-85 and it is clear that the workman became a victim of 
caste discrimination practised by some members of the 
Bank, so it was necessary for the bank to hold an enquiry 
into the allegation made by the workman, but without doing 
so, the Bank terminated the services of the workman and it 


s 
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is veil settled that a probationer is entitled to protection 
pr ivided under Article 311 of the Constitution of the India 
an 1 the Bank cannot dispense with the enquiry into the 
alleged misconduct on the part of the workman and 
tex urinate his service under the cloak of unsatisfactory work 
an 1 as per the judgment of the Hon’ble Supreme Court, the 
Ccurt can lift the veil and go into the reasons fortermination 
an 1 as such, the action of the management in terminating 
the service of the workman was arbitrary, illegal and 
co ourable exercise of the power and as the termination 
or< er issued to the workman is by way of punishment, it is 
sti pnatic and therefore, at least preliminary enquiry was 
ret uired to be held and as in the order of termination, it has 
be at alleged that the workman was found below average, 
th< same is a stigma and the order of termination is not a 
six iple termination and the word ‘‘conduct” as mentioned 
by die Party No. 1 does not refer to unsatisfactory work 
bu the behaviour of the workman, and therefore, the order 
by way of punishment is casting stigma upon the character 
of the workman and as no preliminary enquiry was held 
rej arding the unsatisfactory work and conduct of the 
wi rkman, the order dt. 27-6-85 is vitiated and therefore, the 
ref erence is to be answered in favour of the workman. 

7. In reply, it was contended by the learned advocate 
foi the Party No. 1 that the services of the workman were 
ter urinated for the reason of unsatisfactory work and 
co: iduct as can be found from the contains of the termination 
let er and in his cross-examination, the workman has 
ad nitted that the Bank had never issued any letter alleging 
a f articular misconduct and he has also not received any 
ch irge-sheet and his services were terminated on the 
gn und of his work and conduct of not being satisfactory 
an l in view of the pleading of the parties and the evidence 
on record, the only question which is to be decided is 
wt ether the Bank was duty bound to make disciplinary 
en piiry before terminating the services of the workman, 
wt o was admittedly on probation and in this regard, the 
let al position has been settled by the Hon’ble Supreme 
Court in the case ofPavanendraNarayanVerma Vs. San jay 
Ga ndhi, PGI of Medical Sciences and Another as reported 
in, VIR 2002, Supreme Court at page 23 and having regard 
to the settled position of law enunciated in the above 
de ;ision, it can be held that the action of the Bank is 
ter mnating the services of Ihe workman is legal and justified. 

8. Tire Hon’ble Apex Court in the decision reported 
rn^IR 2002 SC 23 (supra) have held as follows: 

“Termination of probationer’s appointment - Whether 
itive—Language used in the order of termination is 
probationer’s “work and conduct has not been found 
satisfactory”—Order is not ex facie stigmatic—Fact 
prior enquiry was held, does not make order punitive - 
When enquiry was held nearly to assess probationer's 
fitness for being continued on probation and confirm. 
Industrial Disputes Act (14 of 1947), Sch.-II, item 3. 


that 


P 1 
fr 
to 
thdt 


limit! 


One of the judicially evolved tests to determine 
whether in substance an order of te rmina tion is punitive is 
to see whether prior to the termination there was (a) a full 
scale formal enquiry, (b) into the allegations involving moral 
turpitude or misconduct, which (c) culminated in a finding 
of guilt. If all the three factors are present, the termination 
has been held to be punitive irrespective of the form of the 
termination order. Conversely, if anyone of the three factors 
is missing, the termination has been upheld. 

(Para21) 

The language used in the order of termination is that 
the probationer-appellant’s “work and conduct has not 
been found to be satisfactory”. These fall within the class 
of non -stigmatic orders of termination. It is, therefore safe 
to conclude that the impugned order is not ex facie 
stigmatic. It also cannot be held that the enquiry held prior 
to order of termination turn this otherwise innocuous order 
into one of punishment. The reason being an employer is 
entitled to satisfy itself as to the competence of a 
probationer to be confirmed in service and for these 
purpose satisfy itself fairly as to the truth of any allegation 
may had been made about the employee. A charge-sheet 
nearly details the allegations so that the employee may 
deal with them effectively. The enquiry report in this case 
found nothing more against the appellant than an inability 
to meet the requirements for die posts.Therefore, the 
termination was not in substance punitive”. 

9. The principles enunciated by the Hon’ble Apex 
Court in the judgment mentioned above are quietly 
applicable to the presort case at hand. The workman 
admittedly, was appointed on probation as a Clerk and he 
joined in the Bank on 30-4-1985. The copy of the 
appointment letter of the workman has been marked as 
Exh.M-4 from the side of the Party No. 1. Clause No. 3 of 
the letter of appointment provided that “notwithstanding 
anything contained in this letter, your service are liable to 
be terminated at the sole discretion of the Bank at any time 
even during the said six months’ period of probation without 
assigning any reason what-so-ever. However, in such a 
case you will be entitled to one month’s notice or payment 
of a month’s pay and allowance in lieu thereof’ .The order 
of termination has been filed on the behalf of the workman. 
The language used in the s^id order reads, “As reported 
by the Branch Manager under whom you are working since 
30-4-85, your work/ability has been found below average 
and conduct is found quite unsatisfactory. 

Please refer para 3 of the appointment order letter 
No. StaffrRM.IV/GM/930 of 10-4-85 offering you 
appointment in the Bank. As per the provisions thereof, 
your services in the Bank are hereby ter min ated with 
immediate effect. You will be paid one month notice salary 
in lieu of one month’s notice period as mentioned 
therein”. 
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10. According to the workman, the orda-was punitive 
and cast stigma on him and could not be sustained without 
a full scale departmental enquiry. It has been argued that 
the termination order was found upon allegations of 
misconduct against the workman and an enquiry was held 
by the Branch Manager at the back of the workman and 
the Branch Manager had submitted a report to the Zonal 
Office. However, on perusal of the documents filed by the 
parties and evidence of the workman himself, it is found 
that as the workman had made a complaint against 
Shri Kulkami, the Branch Manager made enquiry about 
the same and from the mquiry found that the allegations 
made by the workman were not true. So, testing the present 
case at hand with the touch stone of the principles 
enunciated by the Apex Court as mentioned above, it is 
found that the. words used in the termination order of the 
workman are falling within the class ofnon-stigmatic orders 
of termination and can be concluded that the impugned 
order is not exfacie stigmatic and there was no necessity 
for holding an enquiry before passing of the termination 
order. Hence, it is ordered: 

ORDER 

The action of Regional Manager, Region IV State 
Bank of Saurashtra in terminating the services of 
Shri Bhola Nath S. Chanhande, Cashier-cum-Clerk in the 
State Bank ofSaurashtra Indore Branch w.e.f. 1-7-85 is legal 
and justified. The workman is not entitled for any relief. 

J.P. CHAND, Presiding Officer 
^i fwTl, 31 2011 

W.3R 1207.—3lteljPl<b 1947 (1947 

14) ^4 TO 17 i atjWI 4f, 'RW»R 
it TntWst it 

anl^lOicf, srfTOiTT, ^4 it w (tM w 49/2004) 
^4 c t><d) i?, ^4 *t4 31 ~3~20i 1 ^4 

TRT ^3TT m 

[TT. ^-42012/321/2003-3Tlf 3IR(44^-11)] 

94f4ro Tra, sffrorct 
New Delhi, the 31st March, 2011 

S.O. 1207.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2004) 
of the Industrial Tribunal, Pune (Maharashtra) as shown 
in the Annexure, in the Industrial Dispute between the 
management of National Chemical Laboratory, and their 
workmen, which was received by the Central Government 
on 31-3-2011. 

[No. L-42012/321/2003-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

BEFORE SHRIK.W.THAKARE, INDUSTRIAL 
TRIBUNAL, PUNE 

Reference (IT) No. 49 of2004 

Between : 

National Chemical Laboratory 
Pashan Road 
Pune-411008. 

....First Party. 

AND 

Shri Deepak Pillay and Others 
B-2/13, Morya Residency (I) 

Opp. Abhinav College, 

Sus Road, Pashan, Pune, 

Pune-411021, 

& 15 others .Second Party 

In the matter of: Demands mentioned in the Schedule to 
the order of Reference. 

APPEARANCES: Shri Anilkumar, Advocate for First 
Party. 

Shri N. A. Kulkami, Advocate for 
Second Party. 

AWARD 

(Date: 6-12-2010) 

The Government of India, Ministry of Labour/ 
Shram Mantralaya, New Delhi, by order dt. 17 August, 
2004bearing No. L-42012/321/2003-IR(CM-II) has referred 
this reference/dispute to this Tribunal for adjudication 
with following Schedule to the Order of Reference which 
is as under: 

SCHEDULE 

“Whether the action of the management of NCLin 
terminating the services of Shri D. M. Pillay and 15 
others (as par annexure attached) w.e.f. 1-5-2002 is 
legal and justified ? If not, to what relief the workmen 
are entitled ?” 

2. After receipt of the reference notices were sent 
to the parties. In response to the notice, the second party 
workmen have filed the statement of claim at Exh. U-3. As 
against this the first party Laboratory has filed its written 
statement at Exh.C-4. 

3. The second party workmen in their statement of 
claim at Exh. U-3 have submitted that they have been 
working as Junior Lab. Assistant, Junior Technical 
Assistant, Unit employees on an ad-hoc basis in the first 
party National Chemical Laboratory (hereinafter referred 
to as “The N. C. L.”). They have given the details of their 
services in Annexure ‘A’ to the reference. The N.C.L. is one 
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of t le 42 Units of Council of Scientific & Industrial 
resiarch, New Delhi (hereinafter referred to as “The 
C.S I.R.”). The C.S.I.R., New Delhi is an Autonomous 
Org anisation and its major activities are to implement and 
givi' effect to the resolution moved by the Hon*ble Diwan 
Bal adur Sir A. Ramswamy Mudliar, Department of 
Coi imerce of the Government of India, and passed by the 
Leg islativeAssembly on 14 November 1941 and accepted 
by he Government of India and also the object shown 
ffoii Clause (a) r (b), (i) to (viii), @ to (p). 

4. It is further submitted by the second party that 
the irst party like other similar laboratories are engaged in 
sci< ntific and industrial activities from the time of his 
commencement. It undertakes systematic activities 
org inized by co-operative between the employer and the 
employees for production or distribution of services 
calc ulated to satisfy human wants and wishes and therefore 
‘ind istry' within the meaning of Section 2(J)of I.D. Act. 
The second party workmen are working in various 
cat< gories for different period ranging from 7 years to 16 
yeas. 

5. It is further submitted by the second party that 
dun ng the pendency of Reference (IT) No. 46/2001, the 
sect nd party preferred an application to Industrial Court 
to r strain the first party from terminating the services of 
the second party workmen. The said application was 
reje^edby the Industrial Tribunal and thereafter the second 
pan y workmen approached the Hon’ble High Court and 
file l Writ Petition No. 2448/2003 and the said writ petition 
was disposed of with a specific direction. The services of 
the second party workmen came to be terminated w.e.f. 
1 ft ay 2002 illegally though they have worked for more 
thai 240 days continuously, their services were terminated 
wit lout following the provisions of Section 25-F of I.D. 
Act No charge-sheets were issued to the second party 
woi kmen, no seniority list was ever displayed prior to the 
ten lination of their services. Reason for t emulation given 
that the D.B.T Project over is absolutely false, bogus and 
ina meet. According to the second party they were never 
em{ Joyed for a specific project but they were employed as 
em| loyees of N.C.L. from the date of their appointment till 
the date of their termination of the services. Thus the 
ten lination of their services is illegal, unjustified and void 
ab-initio. In Reference (IT) No. 46/2001, the Industrial 
Tribunal has also come to a conclusion that the second 
par y workmen were employed by the N.C.L. Finally it is 
pra red to quash and set aside the termination order and to 
din ct the first party to reinstate all the workmen involved 
in tl le present reference with continuity of service and with 
pay tnent of full back wages. 

6. The first party Laboratory in the written 
stat anent at Exh.C-4 has contended that the reference is 
unt nable, bad in law and not maintainable and deserves 
to be answered in negative. The second party in the pres ent 
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reference had already raised almost similar issues before 
this Tribunal in Reference (IT) No. 46/200] and the said 
reference has been decided by this Tribunal on merit and 
therefore the issue raised in the present reference is not 
maintainable and fit by the principles of res-judicata. It is 
further contended that the termination of the services of 
D.M.Pillay and others/second party was automatic as per 
termination of their contract of engagement. The very issue 
of termination was subject matter of Reference (IT) No. 46/ 
2001 and also in Writ Petition No. 2448/2002 and both the 
Honhle Courts have given an answer that the second party 
na* :’o case to make against any alleged termination u/s 
25F ot I.D. Act, 1947. Engagement by the first party was 
covered by exception to the definition of retrenchment as 
defined under the I.D. Act, 1947. 

7. It is further contended that the present reference 
is not maintainable since the first party is not an industry 
under the provisions of I.D. Act. It is further contended 
that the details of the designation given by the second 
party workmen are pertaining to the service rendered by 
them under a D.B.T. sponsored project and not of the N.C.L. 
It is denied by the first party that the second party workmen 
were working with the first party N.C.L. as alleged in the 
statement of claim. It is contended that the second party 
workmen were engaged for a D.B.T. Sponsored Project on 
purely temporary basis on contractual terms and conditions 
for the work of sponsored project. Their engagement was 
made on specific terms and conditions clearly stipulated in 
their offer letters of engagement/extension orders issued 
to them from time to time. The second party workmen were 
very much aware since the beginning that they are applying 
for the post to work on the sponsored project and the post 
is/are not NCL/CSIR post. It is further contended that the 
NCL is engaged in Research and Development of Chemical 
Science. It does not engage in production of distribution 
of services or in trade or similar activities and therefore 
does not an industry. The finding of the Industrial Tribunal 
in Reference (IT) No. 46/2001 in respect of industry is 
challenged before the Hon'ble High Court and the same is 
admitted and pending before the Hon’ble High Court. 

8. It is further contended that the second party 
workmen had applied under a GB.T. Sponsored project 
against an advertisement and were engaged for a D.B.T. 
Sponsored project on a purely temporary basis on 
contractual toms and conditions specified in office letters 
of engagement of extension order issued to them from time 
to time. Right from the date of applying for the post/joining 
duty, they were aware of the fact that they were engaged 
for a specific period for specific project and at any rate 
their services were to be terminated with cessation of the 
project which was clearly mentioned in letter of 
appointment/extension order issued time to time. 

9. It is further contended that there is no illegality 
in the cession of engagement of the second party workmen 
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involved in the present reference as they ceased to be in 
the service of the project on the expiry of the project and 
this was perfectly as per the contract of engagement and 
therefore the reference should be answered in negative. 

10. Following issues arised for my consideration 
atExhO-7: 

1. Whether National Chemical Laboratory is an 
industry within Section 2(j) of I. D. Act ? 

2. Does the Party No. 2 prove that Party No. 1 has 
terminated the services of Shri Pillay and 15 other 
employees illegally without complying the mandatory 
requirements of I. D. Act ? 

3. If yes, whether Party No. 2 is entitled to get 
reinstatement with continuity of service and back 
wages ? 

4. What order? 

11. My findings to the above issues with reasons 
are as under 

1. Already decided. 

(2) to (4) As per final order. 

REASONS 

12. Heard argument ofAdvocate ShrfN. A. Kulkami 
for the second party workmen and Advocate Shri Anilkumar 
for first party Laboratory at length. In addition to the oral 
argument, the first party has produced the synopsis of 
argument at Exh.C-22 and also submitted the citation. The 
second party workmen have submitted their citation with 
list at Exh.U-23. In order to justify their demands, the second 
party workmen have examined the witnesses at Exh. UW-1 
to Exh. UW-9. As against this, the first party company has 
examined one witness by name Mr. Shaileshkumar, S ection 
Officer in Administrative Wing at Exh.C-16. The witnesses 
of both the parties have been duly cross-examined by the 
respective parties. 

13. Issue No. 1: Though both the parties have 
argued on issue No. 1 i.e. whether the N.C.L. is an industry 
within the meaning of Section 20 of I. D. Act, I would like 
to submit herein that this issue has already been decided 
by my learned predecessor in Reference (IT) No. 46/2001. 
The copy of order passed in Reference (IT) No. 46/2001 
and infact the record and proceeding of Reference (IT) No. 
46/2001 is before me. By award dt. 15 November 2003 in 
Reference (IT) No. 46/2001, the same issue in respect of 
industry was raised by the first party and it has been 
declared by the Industrial Tribunal, Pune that the NCL, 
Pashan, Pune is an ’industry’ within the meaning of Section 
2(j) of I.D. Act and the action of the management of the 
NCL in denying the regularisation to Mr. Kishor 
Suryawanshi and 15 others is legal and justified and the 
second party workmen are not entitled to any relief. Now 


this relief is subjudiced before the Hon’ble High Court. 
This Court is not Appellate Court However, since the order 
passed in Reference (IT) No. 46/200lis subjudiced and the 
decision of the Hon’ble High Court would be binding on 
the party and also on this Tribunal and therefore when the 
issue is subjudiced before the Hon*ble High Court, it would 
not be proper on the part of this Tribunal to discuss the 
issue of industry and to make any observation on the same. 
Hence, I am restraining myself from deciding the Issue 
No. 1. 

14. Issue No. 2 to 4: The Witness No. 1 for second 
party workman at Exh.UW-1 Shri Deepak Pillay—workman 
at Sr. No. 1 in the reference in his affidavit in lieu of 
examination-in-chief has repeated the fact stated in the 
statement of claim. In addition, .he has deposed that the 
NCL is situated at Pashan in an area of about 15 acres 
including the residential area and accommodation. The 
appointment order issued by the Administrative Officer of 
NCL. He has been appointed in the project for the 
department of Biotechnology (D.B.T.). Other workers have 
been issued appointment letter in pursuance to the bye¬ 
laws framed by the society and therefore the condition of 
services were governed by Central Civil Service Rules and 
they were given pay-scale at parwith the regular employees 
of NCL except P.F facility and benefit of Fifth Pay 
Commission, medical facility, L.T.A. All the workmen in the 
reference were given temporary appointment in order to 
deprive them the benefits of permanency and they were 
treated as project employees only to deprive them of the 
status and privileges of permanent employee. He was 
appointed in the year 1987 and worked continuously till 
April 2002 when his services came to be terminated. In 
Reference (IT) No. 46/2001, they havepreferred application 
for interim relief restraining the first party from te rminating 
the services of second party workmen. The said application 
was rej ected and the rejection order was challenged by the 
second party in Writ Petition No. 2448 of2002 and the writ 
petition was disposed of with specific direction but 
thereafter the services of the workers involved in presort 
reference were terminated from 1 May 2002 illegally even 
though they have completed 240 days of continuous- 
service without following Section 25-F of I. D. Act. 

15. In cross-examination, he has admitted that in 
Reference (IT) No. 46/2001, he was one of the second party 
and the demand in the said reference was for regularisation 
oftheir employment. He has admitted that the interim relief 
application was rejected and the writ petition was also 
dismissed and thereafter the services of the workmen were 
terminated in the month of April 2002. He has admitted that 
the ground against the apprehended termination in interim 
relief as well as grounds in the present reference for 
challenging termination are same. He has admitted that he 
did not challenge the order passed in writ petition before 
the Hon’ble Apex Court. He has admitted that in Reference 
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No. 46/2001 it was his contention that he is not the 
ect employee and that he has completed 240 days of 
uous service. 


16. He has farther admitted that the first party NCL is 
urn er tiie control of the Ministry of Science and Technology 
of 1 le Central Government and the parent body of the first 
par ty is CSIR. He has admitted that the first party takes 
pro ject sponsored by D.B.T. He has denied the suggestion 
tha: he was never appointed by the first party. He has 
adi fitted that he was given the benefit of Fifth Pay 
Co nmission when he was in the employment of the first 
par y. He has admitted that his appointment orders were in 
wr ting. He has further stated that while accepting 
ap] ointment order he did not accept the terms and 
coi ditions of the appointment order. He does not remember 
wh 3ther he had signed the appointment order below “he 
accept”. He has further stated that he has not made the 
gri ivance that as per the conditions of appointment letter, 
cer ain benefits were not given to him. He did not object in 
wr ting about the terms and conditions of his appointment 
ore er. He has claimed 240 days continuous service on the 
bas is of various appointment orders issued to him. He has 
fur her stated that after the termination of his services he is 
practising since about 3 years. 

17. The witness No.2 at Exh.UW-2 Gagada Raju 
Mi ujiram has stated on solemn affirmation that he joined 
the first party Laboratory as Jr. Assistant w.e.f. June 92 and 
his services were terminated by first party Laboratory w.e.f. 
30- 4-2002. He has completed 240 days continuous service. 
He has tried to secure an alternative job at various places 
bui he could not succeed and at pres ait he is doing some 
pel ty jobs and getting Rs. 200-300 p.m. 

18. In cross-examination he has admitted that he was 
wo rking in TCPP Project. He has admitted that he worked 
mo re than 20 days in that project. 

19. Witness No.3 Shri Kishore Suryawanshi at 
Ex i.UW-3 has stated that he has joined the first party 
or^ anisation J.L.A (electrical) w.e.f. 27 September, 90 and 
his services were terminated w.e.f. 30-4-2002. He has 
coi apleted more than 240 days continuous service and from 
the petty jobs he is getting about Rs. 200 to Rs. 300 p.m. as 
an iltemative employment. 

20. In cro s s-examination he has stated that he joined 
th< services of first party w.e.f. 27 September, 90 as 
Af prentice Electrical and started working on NABARD 
pix ject since 1991. Before joining the project of NABARD, 
ap] (ointment letter was given to him and he signed the said 
let er as received but not as accepted. He has further stated 
tha t he worked on 2 project before joining that project he 
was given appointment order separately and in the 
ap (ointment order terms and conditions were given. He 
ha; denied the suggestion that his services were 
au omatically came to an end on completion of work and 
his services were never terminated by the first party. 


21. The witness No. 4 Mr.Firoza Shaikh at Exh.UW-4 
has stated that she joined the first party organisation as 
JLA w.e.f. 7 February, 1990 and her services were terminated 
w.e.f. 304-2002. 

22. In cross-examination, she has stated that she is 
married and her husband is retired. She admitted that her 
husband was Scientist in NCL and now she is drawing 
pension. She has admitted that she was appointed on 
7 February, 1990 on project namely DBT PTCC. She has 
admitted that before joining appointment order was given 
to her and she has accepted the terms and conditions of 
the appointment order and during her tenure, she never 
objected the terms and conditions of the appointment 
orders. 

23. The witness No.5 Shri Shankar Gokhahas stated 
that he has joined the first party as JLA from 9 November 
1990 and his services-were terminated w.e.f. 30 April, 2002 
and from petty jobs he gets Rs. 200 to Rs. 300 p.m. He has 
admitted that hejoined the first party w.e.f. 9-11-1990 and 
in the appointment letter, terms and conditions of the 
appointment were given. He signed the same as accepted. 
On 304-2002 he was doing the work of DBT project. 

24 The witness No.6 Ravindra Mandekar has stated 
that hejoined the first party as Junior Lab. Assistant from 
5-8-1994 and his services were terminated w.e.f. 304-2002 
and he is getting Rs. .200 to Rs. 300 RM, from the petty 
object. 

25. In cross-examination he has admitted that on 
8August, 1994 hejoined the project namely DBTTCPR He 
signed the appointment order. He has admitted that since 
94 to 2002 he never challenged his appointment on project 
before any Court of law. 

26. The witness UW -7 Mohan Kamble, Witness 
Parag Akkadkar at UW-8, and witness Shankar Bharati at 
Exh.UW-9 have deposed similar to the evidence of earlier 
witnesses. 

27. As against this, the respondents have examined 
one Shri Shileshmukar, Section Officer in Administrative 
Wing at Exh.C-16. In his affidavit, he has repeated the 
contents of the written statement In cross-examination, he 
has stated that the research work done in the first party 
premises includes the research on projects intended to 
develop the knowledge in specific areas of chemical and 
related sciences. These projects are received from the 
outside/Govt funded agency like DBT, DST. These projects 
are not the main activities of the first party and the main 
activity is always doing research in chemical related science, 
basic as well as applied research. For the purpose of its 
main activities, there are permanent employees whose 
service conditions are governed by the Central Civil 
Services Rules, 1965. As far as projects are concerned, if 
any extra human resource is required for the project, the 
same is met by engaging the persons from outside on purely 
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temporary basis. The engagement of temporary personnel 
is done for the project and the expenses to meet the payment 
to these persons are made fiom the concerned project hinds 
received from the sponsored. The officer of the rank of 
Administrative Officer or Section Officer is authorised to 
process the applications of persons who apply the project 
department and once the person is selected by the 
committee, he/she is under the administrative control of 
the incharge of the said project For every project for the 
purpose of engagement of temporary position as per the 
requirement of the project is processed on the basis of 
advertisement specifying the nature of work, qualification 
and experience, category of persons required sponsoring 
authority from whom the recruitment is sought and 
categorical statement that such engagement is only for the 
project and it has nothing to do with the first party or its 
appellate body namely CSIR. The advertisement and the 
offer specifies that the persons recruited will be engaged 
only for the duration of the project as their services are co¬ 
terminus with the duration of projects. The candidates who 
make the applications are well aware of the terms and 
conditions of their engagement. The following terms and 
conditions are stipulated in the letter of engagement: 

(a) That the engagement refers to advertisement 
and application. 

(b) The engagement was under coiporate project 
and the nomenclature of the project is also 
mentioned. 

(c) That the duration of the engagement is for 
certain fixed period depending on the duration 
of project It specifies that such engagement 
could be extended/curtailed depending on the 
status of the project. 

(d) Such engagement is for and on behalf of the 
sponsor of the project. 

(e) Such engagement will not confer any right or 
claim implict or explict for their explanation 
against any post with the first party or CSIR. 
The payment of the person would be made for 
the funds provided by the sponsor of the 
project. These terms and conditions are 
accepted for all the candidates at the time of 
joining the projects. 

28. He has further stated that in the present case 
reference the persons whose names mentioned in the 
reference were engaged in the projects with the first party 
and well aware about the conditions specified in then- 
engagement letter and were agreed to the terms and 
conditions of the order of engagement and they were 
engaged for fixed period which were extended from time to 
*time for specific period depending on the status of the 
project and ultimately their engagement do not extended 
due to the expiry of project. Their services came to an end 


by virtueof completion ofproject. The persons named in the 
present reference had approached to the Industrial Tribunal 
in Reference (IT) No. 447001 seeking regularization of the 
services with the first party. They had obtained status quo 
order initially which was vacated by older dtd. 28 March, 
2002. Pursuant to the vacation of interim stay and purs uant to 
the closure of the respective project the contractual 
engagement of die persons came to an automatic end. Against 
the older passed by the Industrial Tribunal on 28 March, 2002 
the persons involved in the pres ent reference had approached 

ItotheHonfrleHighCourtm Writ Petition No. 2448/2002 and 

in die said writ petition the Hon’ble High Court had confirmed 
the interim order by an order dtd. 30-4-2002 with a direction 
that if there were any existing vacancies and the second party 

was qualified, they should be given appointment without 
considering any other person and further all such 
appointments will be made subject to final order in the 
reference. The earlier reference was answered in negative by 
the Industrial Court and therefore the present reference is not 
maintainable. He has finther stated that the present reference 
is not maintainable as there is already an award on merit. 


29. In cross-examination he has stated that the 
Services ofthe second party came to be terminated in 2002. 
During 1999 to 2002 he was working as Assistant General 
Grade land he knows about the demand made by the second 
party for regularization in service. He has further stated 
that the CSIR is being run by the Government of India and 
Controlled by Ministry of Science & Technology, 
Government of India. He has admitted that CSIR is an 
Autonomous Body and also registered under Societies 
Registration Act and the first party is one of the part of 
CSIR. He has admitted that at present affairs ofthe first 
party are bring controlled by Directors appointed by the 
Central Government He has admitted that some of the 
projects were sponsored by the Government of India or 
various states and some of the projects were sponsored 
b(y the various private agency. He has admitted that the 


first party has not undertaken any manufacturing process. 
He has admitted that first party is financed by CSIR and 
CSIR is financed by Government of India. 


30. Hehas admitted the signature of Mr.M. V.Joglekar, 
Section Officer in the copy of appointment letter of 
Shri Deepak Pillay which is filed in Reference (IT) No. 46/01 
and also admitted that Mr. Joglekar is also an employee of 
NCL. He has identified the signature of Administrative 
Officer on all the copies of appointment letters issued to 
the workers involved in Reference (IT) No. 46/01 and also 
admitted that the Administrative Officers are being 
appointed by CSIR. He has admitted that afterrejection of 
interim relief application in reference p ending in Industrial 
Tribunal, the services of workers in the present reference 
were terminated w.e.f. 1 May, 2002. He has admitted at the 
time of termination retrenchment compensation was not 
paid to them. He cannot say whether the seniority list was 
published prior to termination. 
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project whichever is earlier subject to the following terms 
and conditions. (I) His appointment is an ad hoc 
appointment on purely temporary basis which may be 
terminated at any time without any notice or without 
assigning any reason therefor. (II) His appointment is not 
as CSIR appointment, temporary or otherwise and does 
not entitle him to any claim, implicit or explicit on any CSIR/ 
NCLpost” 

33. In Para.45, the Industrial Tribunal has observed 
that “It was elicited from the witness examined by the 
employees that while accepting the different appointment 
orders they had read the terms and the conditions 
incorporated therein. It was also elicited from them that 
they had filed the applications for the appointment in the 
project. It was then suggested to them that they had worked 
under the different projects. The witness Mr. Joshi 
examined by the first party N.C.L stated that the second 
party employees were project based and theN.C.L had not 
utilised their services tor the purpose otherthan the project 
work. As the project employees, their appointments were 
for the limited duration and subject to sanction of the terms 
and conditions incorporated in their appointment orders 
and thus the appointments were'contractual appointments 
and it was explained to all the employees vide their 
appointment orders that these appointments would not 
confer any right on them to claim any post as CSIR/NCL.” 

34 In Para.56 the Industrial Tribunal has observed 
that, “in the M.O.U. in Clause 2.4 which entitled the N.C.L 
to recruit the scientific and non-scientific staff as per the 
details given in the Annexure-IV below the M.O.U. The 
D.B.T had reserved the right to terminate the grants at any 
stage, if it is finding that the grants are not properly utilised 
or the appropriate progress has not been made. It is an 
admitted position that these employees for most of the 
period were engaged in D.B.T Project. It is further seen 
from the record that the project was extended from time to 
time and the copies of the extension letters are at Exh. 0-7(1) 
to C-7(5). It appears that the project was extended on the 
last occasion upto 30-4-2002. Since the project was 
extended, the second party employees got extension of 
appointments ” It is further observed that “these employees 
were engaged in the D.B .T. Project and they were continued 
on the basis of their original appointment orders since the 
project was extended. Initially some of them were engaged 
in another project but they resigned and joined the D.B.T. 
Project. From the text of the appointment orders, it is seen 
that it was made clear by the first party that they were 
engaged in the particular project for particular duration, 
their appointment was temporary and more importantly they 
were informed that the appointment would not confer any 
right on the appointee to claim permanent post against the 
C.S.I.RVN.C.L. Post.” 

35. In para.57, the Industrial Tribunal has observed 
that “No doubt it is true that the appointment orders were 


issued by the officers of N.C.L but since the N.C.L had 
accepted the project under the M.O.U., it was natural for 
the officers of the N.C.L to issue the appointment orders. 
As held above, the work of these employees was 
supervised by the project leader of the N.C.L and not by 
any of the officer of the sponsored This is also undisputable 
case that under the M.O.U. the N.C.L had accepted the 
• responsibility to conduct the project and in pursuance of 
the M.O.U. certain funds were received. As mentioned 
above, the N.C.L was conferred with the authority to engage 
the scientific as well as the non-scientific staff for the 
purpose of the project. Since the N.C.L was confared with 
the right forthe appointment of the temporary workmen for 
the project it was but natural and within the rights of the 
N.C.L to supervise the work performed by all these 
employees and issue them memos, if required. I have also 
held that the pay and allowances of these employees wore 
paid by the N.C.L but the funds were received by the N.C.L 
from the sponsorer and the expenditure towards the pay 
and allowance was incurred from the funds received from 
the sponsored authority. Thus despite the fact, that these 
employees were appointed by the N.C.L and despite the 
fact that they were under the control and supervision of 
the officers of the N.C.L., the fact remains that throughout 
the period of their tenure, they remained the project 
employees and were treated as such. Their appointments 
were made on the basis of the notifications issued by the 
N.C.L from time to time. Then the office memorandum was 
also issued to describe the qualification and the pay-scale 
for each post. It is true that they were interviewed and on 
finding eligible to the concerned post, they were given the 
appointments. In the earlier part of the judgment, I have 
done that, exercise and found that despite these 
circumstances, it is not possible to hold that the temporary 
appointments under the projects were mere pretext or the 
camouflage and in fact they, were the employees of the 
N.C.L and merely to deprive them from the permanency, 
they were continued in the project. In view of this 
conclusion, it is not possible to hold that the first party 
N.C.L treated than as the project employees with the object 
to deprive them permanency. As a corollary of this, I hold 
that the demand made by these employees for their 
regularisation, is not legal and just.” 

36. In Para.58, the Industrial Tribunal has observed 
that “As discussed above, these employees have put in 
about ten years service in the project with the N.C.L. 
However, they were engaged in the project and continued 
as such. By engaging them in the project and by continuing 
them as such, the first party did not commit the breach of 
any of the provisions in the Industrial Disputes Act as well 
as the Standing Orders. As a result of this, I hold that the 
demand made by the second party employees is not legal, 
justifiable and they are not entitled to any relief.” 

37. The demand in the present reference is the 
offshoot of the rejection of the interim order passed by the 
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strial Tribunal in Reference 01) No. 46/2001 and 
sequent action of the first party management to 
ornate the services of the workmen involved in the 
fent reference w.e.f. 1 May, 2002. The findings in 
srence (IT), No. 46/2001 are under challenge before the 
pie High Court This Court is not the Appellate Court, 
^ever, the decision passed in Reference (IT) No. 
1001,1 am fully in agreement with the findings of the 
isttial Tribunal in Reference (IT) No. 46/2001 that all 
16 employees employed in the present reference were 
tged by the N.C.L. and all these employees have put in 
tt 10 years service in the project with the N.C.L., 
ever they were engaged in the project and continued 
e said project till the date of their termination from the 
ices w.e.f. 1 May, 2002. In the appointment letter, it 
made it clear by the first party that their appointments 
or the specific period in the first instance or till the 
lion of the said project whichever is earlier and their 
intments are die ad hoc appointments and purely on 
oraiy basis which may be terminated at any time or 
)ut assigning any reason therefore their appointments 
ot C.S.I.R. appointment temporary or otherwise and 
ot entitled to any claim inflict or explict on the CSIR/ 
post. There is no dispute that the project of D.B.T. 
continued for more than 10 years and the services of 
e workmen continued for more than 10 years by the 
party. The second party’s witnesses have admitted 
khile accepting the different appointment orders they 
ead the terms and conditions incorporated therein. 

38. The learned counsel Shri Anilkumar drew my 
ion to the written synopsis filed at Exh. C-22. The 
f his argument that the second party workmen are 
ft employees and that the offer of engagement was 
ted by them. It is purely for theproject and with clear 
standing that the second party will have no claim of 
iyment in the service of the first party and the first 
is covered by the provisions of Central Civil Service 
and the service conditions of the permanent 
yees are also covered by the FRSR Rules. The first 
is also governed by the reservation policy, undo- 
permanent posts are to be filled up on the basis of 
vemmcnt Reservation policy and it can be seen from 
cord there are no vacancies in the first party for 
yment. The mode of recruitment in the first party is 
the rules under which the vacancies are advertised 
e eligible candidates applying for the same as and 
he advertisement is given for considering their claim 
rit according to the rules. There is no provision for 
ment through back door and hence reference is liable 
to be (ismissed. 

. 9. The learned counsel Shri Anil kumar relied on the 
follow ng decision. 

(1) 20021CLR220, Ircon International Ltd. Vs. Daya 
Shank* r&Anr. 
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“Industrial Disputes Act, 1947—Respondent was 
appointed on Ballast Project of Northern Railways—Later 
transferred to Head Office and thereafter his service was 
terminated—Retrenchment compensation was # paid 
Respondent filed writ petition which was allowed following 
the decision of Supreme Court in the case of Sufal Jha and 
direction was given to treat respondent in continuous 

service and to accommodate him in vacancy in any project_ 

Division Bench confirmed the same and hence this Special 
Leave Petition - Held: High Court went wrong in giving the 
direction following decision in the case of Sufal Jha which 
was rendered on concession. It is further held that where 
an employee is appointed on a project and for the duration 
of project, the question of his services continuing 
automatically thereafter do not arise.” 

2. AIR 1996 SupremeCourt 1565, State of Himachal 
Pradesh Vs. Suresh Kumar Voma 

“Constitution of India, Arts. 309,16—Appointment 
on daily wage basis—Is not appointment to post according 
to Rules—Termination of daily wage employees due to 
coming to end of project employing them—Directions to 
re-engage them in any other work or appoint them against 
existing vacancies—Cannot be given by Court.” 

(3) (2006) 13 Supreme Court Cases 15, Karnataka 
Handloom Development Corporation Ltd. Vs. Sri Mahadeva 
Laxman Raval “Labour Law—Industrial Disputes Act, 
1947 Ss. 2(oo)(bb) and 25-F—Contractual employee— 
Termination of—Applicability of S. 25-F—Time-bound 
specific short-term scheme—Termination of service on 
termination of scheme, held, does not amount to 
retrenchment Appointment letters categorically showing 
that appointment was purely contractual and for a fixed 
period, such a case would fall u/s 2(oo) (bb>—Hence there 
was no necessity for compliance with S. 25-F—He was not 
a “worker” for S. 25-F.” 

(4) 2003 ICLR 803, Ramkrishna Kamat & Qrs. Vs. 
State of Karnataka & Ors. 

“Supreme Court dismissed the appeals after holding 
that the claim for regularization is not based or founded on 
any law nor the appointment of appellants was made under 
any rules so as to govern their service conditions. It is 
further observed that mere fact that the appellants 
continued in service for number of years would not entitle 
them for regularization when their appointment was purely 
temporary and on honorary basis.” 

(5) 2005 I CLR 488, D.GM. Oil and Natural Gas 
Corporation Ltd. & Anr. Vs. Ilias Abdul Rehman 

“Industrial Tribunal was justified in coming to the 
conclusion that the number of days of work put in by 
respondent in broken periods in different departments of 
the appellant and at different places cannot be taken as 
continuous employment for the purpose of S. 25-F of the 
Act as has been held by Supreme Court in the case of 
Indian Cable Co. Ltd. 1962(4) FLR444(S.C.).” 
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‘ID. Act, 1947—S. 2 (oo)(bb>—Seniority—Held that 
normally categorywise seniority is to be maintained, so as 
to apply the principle of ‘last come first go ’—But it would 
not apply in this case as S. 2 (oo) (bb) is attracted. 

I. D.Act, 1947—S. 25 F—Termination of Service— 
Held that this being a case of contract of appointment, as a 
seasonal workman, non-renewal of contract of appointment, 
would not attract the provisions applicable to 
retrenchment.” 

(7) 2007IICLR 232, Punjab State Electricity Board 
andAnr. Vs. Sudesh Kumar Puri 

“Stand of the appellant before the Labour Court was 
that the applicant was engaged as private Meter Reader on 
contract basis which was renewed on two occasions and 
at the expiry of the contract period, the services have been 
dispensed with. It was specifically averred that the 
applicant concerned had never been employed by the 
Board and was not a workman under the provisions of the 
Act. During the concerned period a sum of Re. 1 for reading 
was paid as pa* the contract. There was neither any monthly 
salary nor the claimant could be treated as a person 
appointed by the Board.” 

(8) (2003) INSC 589 (24 November 2003) Dharam 
Dutt&Ors. Vs. Unionoflndia&Ors. 

“Filing an appeal destroys the finality of the judgment 
under appeal. The issues determined by the learned Single 
Judge were open for consideration before the Division 
Bench. However, the Division Bench was denied the 
opportunity of hearing and the aggrieved patty could also 
not press for decision of the appeal on merits, as before the 
appeal could be heard it was rendered infructuous on 
account of the Ordinance its elf having ceased to operate.” 

(9) 2004(4) Mh. L.J. Pg. 123, Z.P. Nagpur Vs. 
Moreshwar S/o Vithobaji Mendhekar 

I.D. Act, S. 25F—Termination of services of 
waterman—He joined service on 5-12-1984 and worked 
upto 15-5-1986 but with a break of one or two days in each 
month - Complainant was neither given one month’s notice 
nor he had been paid in lieu of notice—So also he had not 
been paid compensation at the time of retrenchment -The 
employers having failed to comply with the provisions of 
S. 25F, the respondent is deemed to have been continued 
in service and termination of his service would be illegal 
and void ab initio—Older of Industrial Court declaring that 
the employers have engaged in unfair labour practice and 
directing reinstatement of the workman in service with 
continuity of service and payment of full back wages was 
proper.” 

40. As against this, according to learned counsel 
ShriN. A. Kulkarai appearing on behalf of the second party 


workmen that the findings of the Industrial Court in 
Reference (IT) No. 46/2001 are not binding on the Court 
He has further argued that all the workers involved in 
the present reference completed more than 10 years of 
continuous service and also completed 240 days in 
each calendar year therefore it was obligatory on the 
part of the first party NCL to comply with the due 
process of law i.e. to comply with the provisions of 
Section 25F of I. D. Act before te rminating the services 
of the workmen. By not following the due process of 
law, the termination of the services of 16 workmen 
involved in the present reference is illegal and 
unjustified and therefore they should be reinstated in 
service with full back wages. In support of his 
argument, the learned counsel relied on the decision 
submitted with list Exh. U-23. 

(1) 2009 (2) Bom. C.R. 911, Raifead Zilla Parishad Vs. 
Gajanan H. Patil & Ois. 

I.D. Act, 1947, Sec. 25-F Sc 2(ooXbb)—Services 
terminated - Aggrieved respondent 1 raised industrial 
dispute which referred for adjudication before Labour 
Court—Labour Court directed reinstatement with full back 
wages Petitioner—Zilla Parishad challenges award of 
Labour Court—In Court view, Labour Court rightly held 
services illegally terminated.” 

(2) 1997 (77) FLRPg. 461, A. Kumar Vs. U.P. Leather 
Development Sc Marketing Corporation & Anr. 

“During the subsistence or continuance of the 
requirement if the employer takes recourse to such artificial 
breaks or interruption, such an action it seems to me, 
amounts to unfair labour practice and misuse by the 
management of its powers and such breaks or interruption 
iwhich are ostensibly given a colour of fresh engagement 
lor fresh appointments being in colourableexerciseofpoweis 
cannot be deemed to be so, being a mala fide exercise of 
power. Such breaks or interruption cannot have any effect 
pn the continuity of service as envisaged u/s 2(g) of the 
U.P. Industrial Disputes Act.” 

(3) 1990(1) LU 415, Dilip H. Shiike & Qrs.Vs. Zilla 
Parishad, Yavatmal & Qrs. 

“I.D. Act, 1947—S. 2(oo) Sub-clause (bb) and Sec. 
?5-F Sub-clause (bb) of Sec. 2(oo) has to be construed 
$trictly—Letter of appointment providing fixed tenure 
Cannot be the sole basis to determine whether sub-clause 
(bb) of Sec. 2(oo) is attracted -Nature of employment, nature 
of duties and type of job should be considered—Amended 
sub-clause (bb) would apply only to cases where work 
leases with employment or post itself ceases to exist or 
such other analogous cases where contract of employment 
i$ fair, props* and bona fide—Labour Court has jurisdiction 
to examine each and every case and protect the workmen 
against exploiting employers.” 
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(4) 2001 (3) CLR 77, Hariyana Urban Development 
thority Vs. Industrial Tribunal-cum-Labour Court, 
ripat&Anr. 

I “LD.Act, 1947 OS.2(oo)(bb)—A workman appointed 
1994 and he continued to work upto February, 1997— 
tional breaks given—He was given appointment for 89 
rs and thereafter his services were terminated—He was 
employed after break of one day—His services were 
ninated on completion of232 days—Question is whether 
ter mutation is legal—Held. The case is not covered u/s 
2(uo)(bb)—The workman is entitled to get the benefit of 
pri (visions of S. 25-F of the Act—Termination is mala fide 
l illegal. 

(5) 2007(1) LLJ500, PWD through Dy.Dir. Horticulture 
.SatyaPal 

“It must be kept in mind that the I.D. Act is intended 
protect a workman whose services have-been 
ltinuously engaged for a considerable period of time. It 
in this background that the provision of S.2(oo) (bb) 
>uld be interpreted.” 

(6) 2002(3) CLR 743, Saudi Arabian Air Lines Vs. A. 
Panchal&Anr. 

“Items 6 & 9 of Sch.IV—Industrial Disputes Act, 
47— S. 2(oo)(bb)—Respondent was earlier appointed 
security guard through contractor for about 4 years and 
n directly for 2 years at the end of which his service was 
minated—According to him he was entitled to be made 
rmanent on completion of240 days service—He alleged 
fair labour practice under items 6 & 9 of Sch.IV Petitioner 
t up a case of appointment for fixed term of 2 years— 
lustnal Court allowed the complaint and hence this writ 
tition.” 

(7) 2003 (97) FLR 1065, National Thermal Power 
nporation Vs. K.K.Shrivastava & Ors. “Industrial 
sputesAct, 1947—S .2(ra)—Termination without notice— 
hether amounts to unfair labour practice—When—I.D. 
t, 1947—S.25F—Benefit of—Employee worked for more 
an 240 days under the same employer—Initial 
gagement as a muster roll employee, thereafter rendered 

se rvice on contract basis—nature of duties remain same— 
A Ivice to deprive the employee of the benefit of the Act— 
H ild—Workman entitled to the benefit of S. 25-F of the 
A:t” 

(8) 2009 (2) CLR793, M.P. Uija Vikas Nigam Ltd. Vs. 
S; ntosh Kumar Dubey 

“ID. Act, 1947—Ss. 2(oo)(bb), 25-F Retrenchment— 
R spondents workmen retrenched without compliance of 
S.25F of the Act—Labour Court hdd it illegal—Passed 
Awards for reinstatement, without back wages—Awards 
firmed by Industrial Court—Hence these petition—Held 
it employer failed to prove that the project has come to 
end—No evidence adduced—Concurrent finding is that 


the requirement continues and the Scheme was not of 
temporary duration—Workmen rendered continuous 
service and thus entitled to protection of S. 25-F—But not 
complied—Retrenchment rightly held to be illegal and 
void.” 

(9) 1995 (1) LLJ 944, Ramkrishna Vs. SamratAshok 
Technical Institute, Vidisha 

“I.D.Act, 1947—Sections 2-J, 2-S, 2(oo) (bb), 25-B, 
25-F—Educational Institution—Lower Division Clerk- 
Educational Institution is an industry—Lower Division 
Cleric working in educational institution is a workman— 
Sec. 2(oo) (bb) should be given restricted meaning—Once 
an employee completes 240 days of work, termination of 
his services amounts to retrenchment even though last 
letter of appointment roughly provides for automatic 
termination of his service.” 

(10) 1996 (2) LLJ 406, Post Graduate Institute of 
Medical Education & Research Vs. Presiding Officer, 
Labour Court & Ann 

“I.D.Act, 1947—S.2(oo) clause (bb) and Sec.25-F— 
Appointment of workman to a temporary post on ad-hoc 
basis against the reserved post of Schedule Tribe—Not a 
purely contractual appointment terminable by efflux of time. 
Plea that the workman’s ad-hoc appointment came to an 
end with the end of the research project -raised at a late 
stage - would deprive the workman of an opportunity to 
meet the plea - hence not entertained.” 

(11) 2008 (1)CLR900, Gujrat Pollution Control Board 
vs. J. N. Chavda. 

“I.D.Act, 1947—S.2(oo)(bb)—Termination of Service 
Respondent temporary driver, terminated from service— 
Labour Court held it illegal—Passed Award for 
reinstatement with 100% back wages—Hence this, 
petition—Held that claim for service for specific period or 
for specific project not made out by management—S.2(oo) 
(bb) not applicable in this case. LD. Act, 1947—Ss. 25-B, 
25-F—Held that in the facts of case, it is proved that 
workman worked for 240 days in 12 calendar months 
preceding termination—For the purposes of Ss. 25-B and 
25-F, he is deemed to be in continuous service.” 

41.1 have carefully gone through the above citation 
cited by both the parties. There is no quarrel on the point 
of ratio laid down by the above cited decision. It is proved 
before this Court that all the workers involved in the present 
reference were appointed as per the advertisement initially 
for a specific period in the first party Laboratory and their 
appointments were extended time to time as per the 
extension of the project DBT. It appears from the letter 
dt28 March, 2002 issued by Dr.Renu Swroop, Director 
Government of Ministry of Science and Technology 
Department of Biotechnology that “Sanction of the 
President is accorded under Rule 18 of the Delegation of 
Financial Powers Rules, 1978 for the extension of the 
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project entitled “Micro proposition” Technology—Pilot 


Project” to National Chemical Laboratory for further one 
month i.e. upto 30-4-2002 within the approved sanctioned 
grant. There is no further documents produced by other 
party to show that the project was extended even after 
30-4-2002 after this period, the services of all the employees 
came to be terminated from 1-5-2002 and therefore the 
present case is not covered by the provisions of Section 
2(oo) i.e. retrenchment but it is covered by Section 2(oo)(bb) 
i.e. “termination of the service of the workman as aresult of 
the non-renewal of contract of employment between the 
employer and the workers concerned on its expiry or of 
such contract being terminated under a stipulation in that 
behalf contained therein”. 

42. In the present case, services of all the workmen 
came to be terminated for want of extension of the project. 
It also appears from the documents produced by the second 
party that list at Exh.U-24 that the DBT which was approved 
on 31 March, 2002 has been extended by DBT upto 
30 April, 2002. The second party has not produced the 
documents to show that the said project was again 
extended alia- 31 April, 2002. 

43. TheHon’ble High Court in Writ PetitionNo.2448/ 
2002 dt. 30-4-2002 confirmed the order passed by the 
Industrial Tribunal on 28-3-2002 with following direction: 
“In the event there are any existing vacancies and if the 
petitioners are qualified for being appointed, the petitioners 
to first appoint the respondents without appointing or 
considering any other person to such post or posts.” 

44. In case the first party has to follow die recruitment 
policy along with the reservation policy of the Government 
while making recruitment of their regular post. Considering 
the vast experience of more than 10 years of all second 
party workmen in the reference, the reference can be 
disposed of by giving direction to the first party that, in 
the evdit there are any existing vacancies, future vacancies 
and if all the workmen involved in the present reference are 
qualified for being appointed, they should be considered 
for appointment by the respondents, if they compete with 
the candidates in open market in respect of regular 
appointment or in respect of employment in future project 
available with the first party. I would like to make it clear 
that the award of the present reference would take effect 
after and subject to the decision of the Hon’Me High Court 
wherein the award in Reference (IT) No.46/90 is under 
challenge. Hence I answer Issue No .2 to 4 accordingly and 
proceed to make/pass the following award. 

AWARD 

1. Reference is hereby disposed of with direction to 
the first party Laboratory that in the event there are any 
existing/future vacancies and if tire second party workmen 
are qualified and complete with tjie candidates in the open 
market and subject to reservation policy, thty should be 
given first preference over the other candidates either in 


regular appointment with the first party or in the project 
available with the first party. 

2. This award would take effect after and subject to 
the decision of the Hon’ble High Court wherein the award 
in Reference (IT) No.46/01 is under challenge. 

Pune: 

Date: 6-12-2010. 

K. W. THAKARE, Industrial Tribunal 
*Tl3,2011 
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New Delhi, the 31st March, 2011 

S.O. 1208.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No75/2000) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of WCL and their workmen, which was 
received by the Central Government on 31-3-2011. 

[ No. L-22012/84/1998-IR (C-B)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRIJ.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/75/2000 
Date: 21-3-2011 

Party No. 1 

The Sub Area Manager, 

New Majri Underground Sub Area of 
WCL, PO: Shiyjinagar, 

Dist. Chandrapur, 

Versus 

Party No. 2 
The Joint Secretary, 

Rashtriya Koyla Khadan Mazdoor Sangh, 

(INTUC), Plot No.604, 

Behind Giripeth, 

Post Office, Opp. RTO 
Nagpur-440010 
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AWARD 


on the said application. It is further pleaded by the union 


(Dated :21st March, 2011) 

In exercise of the powers conferred by clause (d) 
of sab-section (1) and sub-section 2(A) of Section 10 
of Industrial Disputes Act, 1947 (14 of 1947) (“the 
Act*’ in short), the Central Government has referred 
the industrial dispute between the employers, in 
relation to the management of Sub Area Manager, WCL 
* their workmen, Shri Mahadeo Yassu Dakhare for 
idication,to the Central Government Industrial 
unal-cum-Labour Court No.2, Mumbai as per letter 
L-22012/84/98-IR (CM-II) dated 21-1-1998, with the 
)wing schedule:— 

“Whether the action of the management of WCL, 
New Majri Sub Area in not referring Sb. Mahadeo 
Yassu Dakhare, to the Medical Board who was 
suffering from poor vision within stipulated time and 
accepting his resignation in haste and not providing 
employment to the dependent is proper, legal and 
justified? If not, to what relief in the workmen entitled 
and from what date ? What other directions are 
necessary in the matter ?” 

Subsequently, the reference was transferred to this 
inal for disposal in accordance with law. 

2. It is necessary to mention here that the workman, 
Mahadeo Yassu Dakhare, who was working as an 
rground Loader in New Majri Mine No.3 admittedly 
an 12-12-96, i.e. prior to the raising of the dispute by 
inion, Rashtriya Koyla Khadan Mazdoor Sangh 
UC), (“the union” in short). 

Being noticed, the union filed the statement of claim 
be management of WCL (“the Party No. 1 ” in short) 
its written statement. 

The facts of the case as projected by the union in 
atement of claim is that it is a registered Trade Union 
’ Trade Unions Act, 1926 and the Party No. 1 being a 
al Government Coal Company falls within the meaning 
ate” under Article 12 of the Constitution of India and 
ceased workman, Shri Mahadeo (“the workman” in 
i was a permanent employee of the Party No. I and 
ppointed in New Majri Colliery in 1979 and by his 
nation dated 31-7-1988, the workman requested the 
No. 1 to give him alternative employment as he was 
e to perform duty in underground due to his poor 
i and required to support his family and in the said 
:ation, he had also mentioned that he was an ex- 
eman and to consider his case for appointment in 
ity department of WCL and though on that 
ation, the workman was asked to meet the Sub. Area 
ger, no action was taken by the Sub Area Manager 


that the workman was sent for periodical medical 
examination in the year 1990 to New Majri Hospital of 
WCL and the workman was medically, examined and found 
to be suffering from poor vision and was stopped from 
employment by the Manager, New Majri Colliery as he 
was unsuitable to work in the mines by letter No.WCL/ 
NMC-3/MGR/PER/ 3408 dated 22/25-8-90 and the workman 
madean application to theDy. Chief Security Officer, WCL, 
Nagpur on 5-9-92 against the notification dated 5-8-92 
inviting applications for selection of Security Guards in 
WCL amongst the departmental employees but he was 
not given the job of Security Guard in WCL, although he 
had fulfilled theconditions for selection of Security Guard 
and the workman on 13-5-95 had made an application to 
the Party No. 1 to give him alternative job as he was unable 
to work in the underground to which no reply was given 
and the workman was sent to Lalpeth Hospital, WCL, 
Chandrapur by letter dated 27-5-96 of the Medical 
Superintendent/Incharge, New Majri Hospital for treatment 
of poor vision and the workman attended Lalpeth Hospital 
of WCL but there was no improvement in His vision, so he 
was sent to Medical College Hospital, Nagpur by letter 
dated 17-9-96 of the Medical Superintendent/Incharge, 
Majri Area Hospital for treatment of poor vision and the 
workman attended the Medical College Hospital, Nagpur 
for his medical examination and submitted his medical 
examination report to the Superintendent /lncharge Majri 
Area Hospital, but he was not given any alternative job 
and the workman had made another application on 
13-8-96 .requesting to refer him to the Medical Board, as 
he was suffering from poor vision to declare him medically 
unfit and to give employment to his son, in his place as his 
dependent, but no action was taken by the management 
and as the Party No.l did not give the workman any 
alternative employment in spite of submission of various 
applications and as the workman was suffering from 
financial hardship, he submitted a conditional application 
to the Manager, New Majri Colliery, MineNo.5 on 5-10-96 
either to give him alternate employment as Choukklar, 
Security Guard or any other job or to declare him medically 
unfit, or else to treat his said application as his resignation 
from services and by order No.WCL/NMC-3/MGR/PER/ 
2605/96 dated 5-10- 1996 of the Colliery Manager, the 
application of the workman dated 5-10-96 was accepted as 
his resignation and his name was struck off from the rolls 
of New Majri Mine No.3 with effect from 5-10-96. It is also 
averred by the union that the Party No. 1 did not take any 
action on the repeated request of the workman to give him 
alternate employment as he was declared medically unfit 
due to poor vision and general disability by various medical 
authorities but his conditional resignation was accepted 
on the very same day, which indicates that the resignation 
of the workman from service was compelled by the 
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management and accepted in a haste with malafide and 
ulterior motive to deny the legitimate benefits to be granted 
to the workman under clause 9.4.0(i) and (ii) of National 
Coal Wage Agreement V, which was in operation on 
5-10-96. The union has further pleaded that in the 
resignation acceptance letter dated 5-10-96 of the Colliery 
Manager, there was neither denial of the allegations made 
by the workman in his conditional resignation dated 
5-10-1996 nor there was signature of any other employee 
as a witness on the same and subsequent to the acceptance 
of the resignation, due to ill health, the workman died on 
12-12-96 and on 21-12-96, Smt. Meerabai Mahadev 
Dakhare, the widow of the workman submitted an 
application to the Mine Manager alongwith a copy of the 
death certificate of her husband and requested to give 
employment to the dependent of the deceased workman 
and though the same was received in the office of the 
Manager, no reply was given, so the widow of the workman 
approached the union to help her in getting employment 
for the dependent and the union by letter dated 21*2-1997 
addressed to the General Manager demanded to give 
employment to the dependant of the workman and also 
issued a reminder letter dated 21-6-1997 to the Party No.l 
to convey its decision within one week of receipt of the 
letter or otherwise to raise an industrial dispute before the 
Assistant Labour Commissioner, Central, Chandrapur and 
as Party No. 1 did not reply to the said letter of the union, 
the dispute was raised before the ALC (Central) on 

4- 7-1997 by the union and as there was failure of the 
conciliation, failure report was submitted by the ALC (c) 
to the Central Government. The union has prayed to hold 
the action of the Party No.l in not referring the workman 
to the Medical Board, within the stipulated time and 
accepting his resignation in haste and not providing 
employment to the dependant to be not proper and the 
said action to be illegal and unjustified, to direct the Patty 
No.l to provide employment to the dependant of the 
workman w.e.f, 21-12-96 as General Mazdoor Cat.I and to 
pay the back wages from 21-12-96 till the date of giving 
employment to the dependant of the workman. 

3. The Party No. 1 in its written statement has pleaded 
inter-alia that the workman, while alive had not authorized 
the union to raise the dispute and as such, the union has 
no right to raise the dispute and the dispute raised after 
the death of the workman and after accepting all the 
terminal benefits of his resignation from his services by 
his wife does not constitute an industrial dispute and 
during the life time of the workman, he had not raised any 
industrial dispute as alleged and as such, the reference is 
bad in law and liable to be rejected as void ab initio. It is 
further pleaded that the workman was employed as a loader 
at New Majri Mines No.3 on 30-9-79 and he applied for his 
resignation at his own will and the resignation was duly 
accepted and his name was removed from the rolls w.e.f. 

5- 10-96 and at the time of termination, the workman was 


mire than 55 years of age and he was informed about the 
acceptance of his resignation and he never objected that 
hejwas forced to resign and at the time of submission of 
resignation letter by the workman, two employees had 
witnessed his signature and the contents of the 
res ignation letter and the workman met the Manager and 
the Personnel Manager of New Majri Mines No.3, 
Personnel Manager, New Majri underground Sub Area 
ana Sub Area Manage*, New Majri and all other concerned 
authorities and all the official of the management explained 
and tried their level best to convince the workman to 
continue in his services, but he was not ready to take back 
his resignation and as such, fire resignation letter was 
accepted on the same day of the application and the 
workman was never forced to tender his resignation. It is 
fur ther pleaded that periodical medical examination of every 
employee is bring done by it as per the prevalent rules 
and the same is a regular process which is prevalent in 
entire organization and during the periodical medical 
examination, the workman was found to be suffering from 
poor vision, so he was referred to different medical 
au horities for the said ailment and he was fit for his normal 
duty and the disease was a curable disease but the workman 
Wi I irregular in consulting the doctors with the intention 
thi it he would be provided with an alternative job in place 
of the original job of a Tub Loader and as he was fit for his 
ori ginal job, he was allotted his original job only and the 
wc irkman was found not fit for the Job of Security Guard 
an J if the workman was aggrieved, then he should have 
challenged the decision of the selection committee at that 
juncture only and the workman was hot invalidised by 
an y medical authority at any point of time, so he continued 
in the employment and providing of alternative job is the 
discretion of the management and the workman had 
applied for medical unfitness due to general disability of 
poor vision as per NCWA-V and when his case was under 
process, he did not wait and was adamant to resign from 
his service and the workman had applied for resignation 
without any force by the management which is clear from 
the resignation application itself and it had never denial 
the original job at any point of time and the workman did 
not perform his duties regularly on the false pretext of 
poor vision, though he was fit for his original job of Tub 
Loader and there were no rules in Coal. India Limited to 
provide employment to the dependent of the employees 
after resignation of the employee and as such, die reference 
is to be answered in negative. 

4. In support of their respective cases, both the 
parties have relied on the documents filed by them and 
also on the oral evidence adduced by them. Shri Rajesh 
Dakhare, son of the workman and one Shri Bhimrao have 
been examined as witnesses from the side of the petitioner, 
whereas, Shri K.K.Raul, the Manager of New Majri 
underground Mine No.3 has been examined as a witness 
on behalf of the Party No. 1. 
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5. At the time of argument, it was submitted oh 
b ;half of the union uiat the ^omnan was scat for the 
periodical medical examination held on 1-4-90 and on 
iedical examinmion, it was found that the workman was 
offering from poor vision, so be was asked to get the 
sability cured/controlled with one month and to appear 
ir his re^exana^aation thej^fter and based on the said 
p ^nodical medical report* the Deputy, CME/Managqr pf. 
J e mine by his letter dt.22/25-8-1990 communicated that 
tl e workman to have been given one month time to take 
eatment/opinion oLtbs eye specialist of the New Majri 


isn w?i 


ithin the time given, but the workman could not be cured 
t jom the problem of poor vision and as the workman had 
Dt been dectarMtohaVebeettcufed from poor vision till 
-10-96, ne. the date on which; the workman had submitted 
is resignation, the-Party No.l should have referred him 
t > die medicaT board after the stipulated time and the 
i i^agemWtiad admitted the said facts in their written 
s atriment and in the evidence dtt affidavit, sd, It should' 
ave been' IteidThat the worieman was permanently 


avebe^ giVen dhpld^ihyif ih tehns ofcladSedf9:4 
ICWA-V: It was also submitted on bdialf of the dnfdh 
lat the worianan submitted his resignation on 5-10-96 
nd the samf was accepted on the same day and the fact 
f acceptances the resignation was also communicated 
z the workman.on die sameday, which indicate that undue 
iastc was shown by, the. management to aceeptjjjie!, 
esignation oftheworjqnan and no reliance can beplaced 
inlhe eyjdene&of ithoi^itness examined.on behalf of the^ 
>arty NQi-lcftSlhe PersonnelManager and, SubsArea^ 
Manager and &o, also the witnesses who have signed on 
he resignation letter of the^workman were not examined 
>y the Party No < i and as the workman was;not sent lor his 
examination by the Medieal Board hythe Party No.l in 
ime and the workman Was; compelled to submit his- 
esignation, the- stm of the workman is? entitled for 
ippointmeiit in termbfclauk&94<0 ofNCWA-IV&V. 

6. It wasisubrnittedonbehalf of the Rarty.No.l that : 
he union has not cited any rule or condition ofthe s ervice 
)r led any evidence to show that a time limit had been 
irovided for referring a workman to medical board and the 
National Coal Wage Agreement also does not lay down 
my time limit for the said purpose and its such, it cannot 
le said that Party No. 1 violated any norms or rule in that 
regard andin jbis first apiiHcation dt t -7-88,' the Workman 
lad applied for alternative job on the alleged ground of 
physical weakness and underground working environment 
and in that letter, the workman had not demanded for his 
medical examination and during the normal medical 
examination of the workman according to the Mines Act 
and Rules in 1990, as the workman was found to be 


suffefihgTroiri poor visrohi vide, letter dt.22/25-8-90 he 
was asked to take treatment under eye specialist, New 
Majri Colliery Hospital and one month time was given for 
such treatment and the workman was also asked for 
submission of the final .fitness certificate and thereafter 
the workman did not come forward with any complaint or 
grievance for referring his case to medical board and in 
the year 1996,- vide lette^ df37-5-96, the Medical 


Lalpeth Hospital for further treatment and investigation 
of his eye and on 13-8-96, the workman approached the ' 
Superintendent of Mines for his examination about his 
unfitness vide his letter dt. 13-8-96 stating therein that in 
case he wouW be found medically unfit, then, he would 
liketse get hi? son employed and the workman was referred , 
to the; Eye Specialist, Government Medical College 
Hospital, Nagpur for further, investigation and treatment 
vide letter No. WGL/MA/MED/l!04^96 U17-9-96 and in 
that reference letter, it was specifically indicated that he 
had poor vision in the right ey*v which clearly shows that 
there Was poor vision in one eye and he was mot totally 
unfit and the workman did not bring any report from the 
Government Medical College Hospital, Nagpur, which 
shriws that in all probability he was not found unlit for his ? 
duties by the Medical College Hospital and as no report 
of any specialist was available regarding the unfitness of 
th^ workman, there was no question of sending the 
workman to the Medical Board for final assessment of his 
permanent unfitness, on 1 which the question of providing 
job To his dependent should have been considered and 
no 'rieliritice can be placed dtt'the evidence of the son of 
the Workman in respect of His taking his father to the 
Government Medical Cdliege Hospital, Nagpur for 
treatment and submission bf thfe documents regarding the 
treatment to the Medical SupCfihtendent, as the same is a 
material variation froth ime jfajdfe disclosed in the statement 
of claim. It was further subhiiti^ ! that frdm the facts it 
appear that the workman did hoi Follow the advice of the 
Medical Superintendent of Majri Colliery Hospital and as 
the workman was suffering from poor vision in the right 
eye only, the same could not be considered to be 
permanent in nature and partial loss of vision unless ( 
declared to be incurable cannot be treated as disability of 
permanent nature and as stab, the question of any laxity 
or failure on the part of Party No. I in this regard does not 
arise. It was further argued that the resignation letter 
submitted by the workman clearly shows that the same 
was submitted voluntarily Without any coercion and from 
the evidence of the witness examined on behalf of the ■ 
party No.land documents oh record, it cannot be said that 
the resignation was accepted in a haste and giving of 
alternative job to an employee is purely a matter of 
discretion of the management depending upon medical 
report, health condition of the employee and availability 
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of the alternative job mid as such the [same cannot be 
demanded as a matter of right and the workman 
admittedly resigned from his job on 5-10-96 and the 
resignation was already accepted and the application 
claiming for appointment of the dependent oFthe woifcman 
was filed after the death of the workman and as - the 
workman was not in serviceon ihe date of submission of 

jwoikmam there 


the workman to the CMO /.Ophthalmologist, talpeth 
Hospital* farther myestiggtiqg aod treatment stating 
that he was suffering from jk>or v j$ion in the right eye. It is 
^sofoundfrom Exh.W-6 that the Medical Superintendent 
Jncharge,, Majri .Hospital by his letter dt. 
17-9 n 96 referred the workman to thp Bye. Specialist, 

' ' er 


was no question of providing jobs to the dependant and 
as such, the reference is required to be answered in 


! suffering fmm poor vision in; rigfet e^e, There is no 


negative. 


7.- 


kO 


that the Workman; actually- e©nsidted?;the'jCM0 or 
; Ophthalmologist of Lalpeth Hospital or eye specialist, 


it is found that the workman had filed an application on 
31-7-88 to give him alternative employment on the ground 
of physical weakness and the ndWiiitabiiity of the 
underground working condition. ! Hbwever, m[ that 
application he had not: stated about hisfrom any 
permanent disability. It is also found from the documents 
that on 1-4-90, the workman was exattiiirefr medically as 
per the Mines Rules and the report bf his medical 
examination was submitted in the prbscrii >ed Form ‘'O’’. It 
is also found from the said medical examination report, 
which has been marked as Exhibit M -3 from the side of 
management that during medical examination, the workman 
was suffering from poor vision and he w is directed to get 
his disability cured/bontrolled within apeiiod of one month 
and to appear for re-efraaoination with tb*$ result ofthc test 
of the poof vision and the opinion 1 33 ?© ^ec^alist of 
New Majri Colliery Hospital. It is also found from the 
documents that the Dy. CME/Majiager, N«?w Majri Colliery 
3 vide letter dt. 22/25-8-90 asked the workman to take 
treatment from Eye Specialist of NMC Hospital ibr poor 
vision, granting one month time fbr: the same atid also 
advised the workman to contact the Medical 
Superintendent of New Majri Hospifa' ’fbf-advide and 
guidance and to submit his final fitness within the time 
given to him. However, no document has been filed by the 
union to show that thereafter, tfrfWbrkirian contacted the 
Medical Superintendent Majri M jspitai fdfadvice 

and guidance or that he took any treatment from the eye 
specialist of NMCHosjpital. At this juncture, I think it 
proper to refer to the oral evidence of Shi Rajesh, the son 
o f the workman, who has stated that from 1990 to 1996 his 
father was sent to .New Majri Hospital' ind Government 
Medical College Hospital, Nagpur for Treatment and he 
was taking his father to the hospitals : 'pr hM treatment 
and he also produced the documents gi\ en to him by the, 
doctor of Government Medical ColIegeliOspital, Nagpur 
before the authorities of New Majri Hospital. However, no 
reliance can be placed on such evidence, as such a plea 
was not taken in the statement of claim. It is also found 
from the documents Exhibit W -5 that the Medical 
Superintendent, Incharge, Majri Hospital, Majri referred 


treatedfbr^fffetfisedsiMSfpoor vi^n imfrisiright eye. 
thef^is alsb ho ^id^he bfifrecbrd to show that the 
workman was suffering from any permanent disability or 
that vision wasmot curable in his 

oase^Hence, therg^tfifnaWGineiit 
sending the Workman; to any- Medical Boarel for. final 
assessment of his; disab i lity and;dothe 
appointment of my ©fithedepeadents of the workman as 
per the terms of clause 9.4.0 of the N OWAfM : 

, 8’ So? C ar the acceptance bf the resignation of the 


\t W?^?<l^hich 

dealswjjfer^gnatiq^ ‘Syorkman 

(oiherihan tiiqse who have executed a to serve the 
u eompaayfor;a,speeified<peri©d)> who : wish tc> ,leave the 
company’^ service'milst give the company:ope month 
notice in the eas enf monthly rated; workmen': and two 
week’s notice in the case of others 4 IMimnagement may, 
at it discretion accept the resignation with immediate effect 
, or from any 'date beforerOkpiry ofthe notice period. In the 
. J pas.ebf workib^, whb%ye pxecuteda bond tO 5 serve the 
jj^a ^^cijfhS^perjpd, their cases' shall be 
, w rj^pect”. 

r ofan employbe with ^^ i 

; Tn this p^sef it i§ frie the 

resignation'siibihitted byiKewbrkifranoh 5-10-96 was a 
'V ep^ttiohal bhb, tthw^^-birpesriisal of the'copy of the 
resignation* letter ^bfnittW‘-by^e : Woikthail, r it is found 
that the said resignation letter is an unconditional one. It 
is also found from the said resignation letter that the 
workman had categorically mentioned in the same of his 
submitting ifre resignation letter according to his own wish 
and without any force. ^the workman has mentioned the 
reason pf 'submitting the resignation letter on the ground 
of his ill health and poor vision and due to his facing 
difficulty in performinghis duty. Sp, thereis noforce in 
the contention that the resignation submitted, by the 
workman was a conditional resignation. , . 


a,i\ 


fcrfiP 
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Admittedly, the resignation was submitted by the 
workman on 5-10-96 and the same was accepted on the 
same day and intimation about acceptance of the 
resignation was communicated to the workman on the 
very same day. However, from the clear and categorical 
evidence of the witness examined on behalf of the party 
No. 1 and the resignation letter Exhibit M-l, it is clear that 
even though the authorities of the party No.l tried to 
persuade the workman to continue in work and not to 
resign, the workman did not agree for the same and as 
such, the resignation was accepted on the very date of 
submission of the same. Taking the entire facts and 
circumstances of the case and the evidence on record, it 
cannot be said that the resignation of the workman was 
accepted in a haste. 

The evidence of Shri Rajesh, the son of the workman 
to the effect that during his absence, his father met the 
Manager of New Majri Colliery and requested him to 
declare him medically unfit and to give employment to him 
(to Shri Rajesh) in his place but the Manager did not agree 
for he same, so, there was hot exchange of word between 
his father and the Manager and the Manager suggested 
to his father to give resignation, so his father submitted 
his resignation without the knowledge of himself and his 
mother and his father 2 to 3 days after 5-2-96, told him 
about the submission of the resignation and acceptance 
of the same by the management and he went to the 
authorities with his father and requested to allow his father 
for withdrawal of resignation but without any result cannot 
be accepted in absence of any such pleading in the 
statement of claim. 

It is clear from the record that after the death of the 
workman on 12-12-96 and after receipt of benefits of the 
resignation of the workman, the widow of the workman 
raised the dispute regarding giving of employment to the 
dependent of the workman. The workman during his life 
time did not question the acceptance of his resignation. 
There is no provision in the NCWA-V to give employment 
to the dependent of the employee, whose resignation has 
been accepted by the management. It is also clear that 
when the dispute was raised by the widow of the workman, 
the workman was already dead. Hence, the dispute cannot 
be said to be an Industrial Dispute. Hence, I find that 
reference should not have been made for adjudication by 
the Central Government. Hence, it is ordered: 

ORDER 

The action of the management of WCL, New Majri 
Sub Area in not referring Sh. Mahadeo Yassu Dakhari, to 
the Medical Board, who was suffering from poor vision 
and accepting his resignation and not providing 
employment to the dependent is proper, legal and justified. 
The workman (legal heir of the workman) is not entitled for 
any relief. 

J. P. CHAND, Presiding Officer 


1209.—3?l€i)Phb 1947 (1947 

14) *JTCT 17 ^ 

-ffi. ^ wot ^ ^ 

attewsm C*M 94/2002) 

ctf 31-3-2011 

[tf. t^T-22012/143/2001 -37I^R(II) ] 
trg. m, 

New Delhi, the 31st March, 2011 

S.O. 1209.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 94/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of Western 
Coalfields Ltd. of KanhanArea and their workmen, received 
by the Central Government on 31-3-2011, 

[No. L-22012/143/2001-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/94/02 

PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN 

Authorised representative of, 

M.P.K.K.M.P. (HMS), 

PO Junnardeo, 

Chhindwara 

Versus 

General Manager, WCL, 

KanhanArea, PO Dungaria, 

Chhindwara 

AWARD 

Passed on this 8th day of March, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/143/2001-IR (CM-II) dated 
29-5-2002 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of WCL 
Kanhan Area, PO Dungana, Distt. Chhindwara (MP) 
in not regularizing Smt. Noorjahan W/o Ibrahim, 
General Mazdoor of Welfare Hospital of WCL 
Kanhan Area as Darkroom Attendant/Helper after 
completion of 240 days attendance and payment of 
arrears thereon is legal and justified? If not, to what 
relief the workman is entitled to?” 


....Workman/Uuion 


....Management 
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2. The Union/workwoman did not appear inspite of 
proper service. Lastly the then Tribunal proceeded exparte: 
against the Union/workwoman on 9-7-2007. 

3. The management appeared and filed Written 
Statement. The case of the management in short is that the 
workwoman Smt. Nooijahan was appointed as General 
Mazdoor Cat-I on 8-11-1989 on compassionate ground 
after the death of her husband. Form B was prepared of the 
workwoman as per Mines Act. She had been given the: 
benefit of SLU w.e.f. 1-1-1998. She was subsequently, 
promoted in the Grade-H office order No. 2834 dated 
14-10-2008 on recommendation of Departmental Promotion 
Committee. She was, thereafter, transferred to Malaria 
Department of Kanhan Area Hospital. It is stated that she: 
never worked the job of Darkroom Attendant/Helper in 
Welfare Hospital of Kanhan Area and therefore she was 
not entitled to be regularized in the aforesaid post. Under: 
the circumstances the reference be answered in favour of 
the management. 

4. On the basis of the reference and pleadings of thei 
management, the following issues are framed— 

I. Whether the workwoman is entitled to be 
regularized on the post of Darkroom Attendant/ 
Helper? 

n. To what relief, the workwoman is entitled? 

5. Issue No. I 

To prove the case, the management has adduced 
oral and documentary evidence. The management wilnessi 
Dr. A. K. Chaukse has supported the case of the 
management. He has stated that Smt. Nooijahan wasj 
appointed as General Mazdoor Cat-I on 8-11-1989. The 
appointment letter is filed which is marked as Exhibit M/1, 
He has further stated that she was promoted to Grade-H, 
The order of promotion is filed which is marked as Exhibit 
M/4. He has further stated that she had never performed 
thejob of Darkroom Attendant/Helper in Welfare Hospital 
of Kanhan Area. His evidence is unrebutted. There is no 
reason to disbelieve the evidence of the management. Tins 
clearly shows that there is no sufficient evidence to establish 
that the workwoman is entitled to be regularized on thq 
post of Darkroom Attendant/Helper. Thus this issue ii 
decided in favour of the management. 

6. Issue No. II 

On the basis of the discussion made above, I find 
that the workwomen is not entitled to any releif. Accordingly 
the reference is answered. 

7. In the result, the award is passed without any 
order to costs. 

8. Let the copies of the award be sent to th^ 

Government of India, Ministry of Labour and Employment 
as per rules. , 

J 

MOHD. SHAKIRHASAN, Presiding Office}- 


14) TO 17 ^ 

■ffi. T^T. ^ ^ frpfrspfrf <*4 *kT ^ 

4k, faro 4 7TOR 4«Y i i'=h 

siffironm -HiqkrH, 131/2001) 

31-3-2011 

[n T^-22012/291/2000-3nf3IR(^-II)] 

TIR. 444TO TO 4^7 

New Delhi, the 31st March 2011 

S.O. 1210, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 131/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of WCL and their workmen, which was 
received by the Central Government on 31-3-2011. 

[No. L-22012/291/2(X)0-IR (C-O)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CG1T/LC/R/131/01 

Presiding Officer; SHRI MOHD. SHAKIR HASAN 

The General Secretary, 

B.K.K.M.S (BMS), 

PO Parasia, 

Distt. Chhindwara (MP) ....Workman/Union 

Versus 

The Chief General Manager, 

WCL, Kanhan Area, PO Dungaria, 

Distt. Chhindwara (MP) ....Management 

AWARD 

(Passed on this 9th day of March, 2011) 

1. The Government of hulia, Ministry of Labour 
vide its NoUficationNo.L-22012/291/2000-IR(C-Il) dated 
2-8-2001 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of WCL, 
Kanhan Area, PO Dungaria, Distt. Chhindwara (MP) 
in not regularizing Shri Mangal Prasad S/o Shri Ronya, 
General Mazdoor Cat J .of Area Store of WCL, Kanhan 
Area as Store Issue Clerk, Gr. Ill is legal and justified? 
If not, to what relief the workman is entitled to?” 
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• ANNEXURE 

BEFORE THE CENTRAL (^VERNMENT 
INDUSTRIAL TRBBUNAIXTJM-LABOUR COUM; 
JABALPUR 

No.CGrr/LC^/80003 
Presiding Officer: SHRIMQHD. SHAKIR HASAN 

Tlie General Secretary, ^ - 

Koyla Klian Karmehari Sangharsh 
Sairatbi (NFITU), M-39, Vikasnagar, 

PO Kusmunda Colliery, 

Distt. Korba (Chhattisgarh) ....\\forkman/Union 

Versus 

The Chief General Manager, SECL r 
Kusmunda Area, PO Kusmunda Colliery, 

Distt. Korba (Chhattisgarh) s u -, ; ^ i - ^ ; 

TheDy. General Manager, 

South Eastern Coalfields Limited, h 
Lakshman Project, 

POBhairoatal, ■ v 

Distt. Korba (Chhattisgarh) ....Management 

, awarp 

(Passed on this lOtli day of March, 2011) 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22OJ2/145/2O02-lR(CM-n) dated 
8-5-2003 has referred the following dispute for adjudication 
by this tribunal— 

“Whether the action of the management of SECL, 
Lakshman Project/SECL, Kusmimda Area in not 
granting promotion to S/Shri Firat Singh, S.K Khare, 
Janak Papua, Rajik Mohaanmed Khan, Abdul Saleem 
Khan and R.K.Paulush from the date of promotion of 
their j unior is justified? If npt, to what relief are the 
workmen entitled and frona what.date?" ,. VJ 

2. The UnionAVorkmeh did not appear inspite of 
proper notice. Lastly the then Tribunal proceeded die 
reference ex-parte'on 3-4-2008 against the Union/Workmen. 

3. Themanagement/flon-applicant appeared and filed 
Written Statement in the ease. The case of the management 
in short is that the workmen claimed promotion from the 
date of promotion of their juniors. The reference order 
doesnot disclose the particulars of the juniors from whom 
they are claiming promotion. It is stated that the promotion 
is regulated as per Implementation Instruction No. 32. The 
management has filed the photocopy which is marked as 
Annexure M/1. It is stated that no supersession took place. 
The chart of seniority list is given in the Written Statement. 
Shri V.N.Vishwakarma was senior to these workmen. His 
promotion was effected on the recommendation of DPC in 
Group B/Grade-1. The workmen and other employees were 
promoted on the same day in Group-B. On these grounds, 
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it is stated that the reference be answered jnTavourof the 
management. : 

4. On the basis of reference order arid Written 
Statement of the management, the following issues are 
settled for adjudication. 

I. Whether the workmen referred in the reference 
order are entitled to be promoted from the date of 
promotion of their junior? 

IL To what relief, the workmen are entitled? 

5. Issue No. I 

There is, no evidence op of tfie‘ Won/ 

Workmen 6n the record as the Tribunal proceeded ex-paite' 
against them. The management lias adduced oral and 
documentary evidence to prove the oase of the 
management. The management wime?* ghri Sa^ay Kumar 
is Sr. Personnel Manager at Laxman Open Ore Project of 
SECL. He has stated that the service co^nditions of die 
employees are governed by standing orders as weft as by 
provision of NCWA. Implementation InstructionNo. 32 is 
applicable in promotion of the employees. Tlie said 
! Instruction is filed which is Aimexure M/1. The said 
| instruction shows that the promotion is effected byPPC. 

The Union has not raised any case of discripjmafioin at the 
| time of reference. He has stated that tiierp js no ; 

supersession case. His evidence is unre^ttttei Th^re is, 
i no reason to disbelieve the evidence of the management. 

Thus it is clear that the actionof the management is justified, 
j This issue is decided in favour of the management. 

! 6. Issue No. II ; ,. f . 

On of ^e^sf^sion is . 

| th^t the Union/Workmen are not entitled to any relief. 

I Accordingly the reference is answer^, 

7. In the result, the award is passed without any 
i order to costs,' 

! 8. Let the copies of the award he sent to the 

Government of India* Ministry of Labour& En^loyment 
as per rules. ; ^ : 

MOHD. SHAKIR HASAN, Presiding Officer 

mtt 1212.— mt 0947 ^1 
; 14) # m 17 ^ A ^ 

! ymm $ w gtjjjtf f : 

■zmm, w (#$ ^ 3/1999) ^ 

tuft 31 - 3-201 i^wpim 

[4^22012/22/1998-^31R(^-fi)] 
TJRR. TR, Sjfiwfl-; 

y'* jL^T^fcaisdb, 2011 ‘y'.yyy’ 

S.O. 1212;—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Gove nment hereby publishes the Award (Ref. No. 3/1999) 
of th< Central Government Industrial Tribunal-cum-Labour 
Coun, Jabalpur as shown intheAnncxurc in the .Industrial 
Dispite between the employers in relation to the 
management of SECL, and their workmen, which was 
recer ed by the Central Government on 31-3 -2011. 

[No. L-22012/22/1998-IR (C-H)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INI USTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. C GIT/LC/R/3/99 

Presi( ing Officer: SHRIMOHD. SHAKIR HASAN 
The t ecretary, 

Chha tisgarh Swatantra Mazdoor Union, 

Bankmogra, 

Distt.Bilaspur(MP) ....Workman/Union 

Versus 

The I deputy General Manager, 

SECL, Banki Colliery, *' 

PO B uikimogra, 

Distt Bilaspur (MP) ... .Management 

AWARD 

(Passed on this 15th day of March, 2011) 

1. The Government of India, Ministry of Labour 
vide ts Notification No. L-22012/22/98-1R (C-II) dated 
27-11-1998 has referred the following dispute for 
adjut ication by this tribunal :•— 

“Whether the action of the management of Banki 
Colliery of SECL correcting the date of birth written 
as 1-1-1935 in the Service Records of Shri Govetdhan 
S/o Sh. Bishram, Ex. Loader in the Banki Colliery of 
SECL, Distt. Bilaspur (MP) and terminating his 
services w.e.f. 1-1-1995 is justified? If not, to what 
relief is the workman entitled?” 

2. The case of the Workman/Union in short, is that 
the v orkman was appointed on 17-10-67 on the post of 
Load 2 r in Banki Colliery and at that time the management 
recor led his age in the Form B as 30-4-1950. It is stated that 
his e der brother Shri Setu Ram was also working in the 
said xdliery and his date of birth was 1-1-1937 and had 
been noticed to retire on 1-1-97. It is alleged that the 
mane gem ait of Banki Colliery altered his age in Form B by 
doinj overwriting as 3 0-4-193 6 without any reason. When 
the workman came to know and protested for such 
alter, tion, then the management arbitrarily referred the 
matt< ;r to the age committee and got his age fixed as 
1-1-1935 from the said committee. The workman filed appeal 
against the change of his date of birth but it was not 


considered and he was forced to retire on 1 -1-95. On these 
grounds, it is submitted that the reference be answered in 
his favour. 

3. The management also appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that admittedly the workman was 
appointed as a loader on 17-10-1967‘by the erstwhile 
company NCDC. He declared his date of birth as 1-1-1935 
and therefore it was recorded in the Form B where he put 
his L.T.I. The workman never objected regarding his date 
of birth as had been recorded in Form B. The management 
notified the date of birth on 7-6-1982 by giving names of 
each worker and invited objection, if any, from the workers 
with documentary evidence. But the said workman did not 
file any objection before the management. It is stated that 
the case of the workman was also examined by the 
committee in accordance with I.I.No. 76ofNCWAIII and 
the same was communicated to him on 4-6-1992. The 
workman had already received all his retirement dues. It is 
submitted that the workman is not entitled to any relief. 

4. After evidence of the workman, the workman/Union 
absented and therefore the then Tribunal proceeded the 
reference ex-parte against the Union on 11-5-2004. 

5. On the basis of the pleadings, the following issues 
are for adjudication— 

I. Whether the action of the management in not 
correcting the date of birth written as 1 -1 -1$3 5 in 
the service records of the workman is justified? 

n. To what relief, the workman is entitled? 

6. Issue No. I 

The workman is only examined in the case but no 
documentary evidence is filed on behalf of the Union. The 
workman Govardhan has stated in his evidence that he 
had not told his age because he did not know his age. He 
had not gone to rectify his age. His evidence doesnot prove 
that his age recorded in the service record is not correct. 
There is no other evidence on behalf of the Union to 
establish that his age was wrongly recorded. 

7. On the other hand, the management has adduced 
oral and documentary evidence. The management witness 
Shri Ashish Adhikari has supported the case of the 
management. He has stated that at the time of appointment, 
the age of the workman was recorded as 1-1-1935 and in 
Form B, it was accordingly entered. He has further stated 
that the workman had never objected. He has further stated 
that his matter was referred to Age Determination Committee 
who had also fixed as 1-1-1935. His evidence is unrebutted. 
There is no reason to disbelieve his evidence. 

8. The management has also filed photocopies of 
service record of the workman which is said to have been 
prepared under the provision of Mines Act. Form B, Service 
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Register and Service Excerpt show that his date of birth is 
1-1-1935. There is no other document to contradict the 


these documentary evidence. Thus it is clear that his date 
of birth was rightly recorded in the service record of the 
workman. This issue is decided in favour of the management 
and against the workman. 

9. Issue No. II 

On the basis of discussion made above, I find that 
the workman is not entitled to any relief as the action of the 
management appears to be justified. Accordingly the 
reference is answered. 

10. In the result, the award is passed without any 
order to costs. 

11. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

Tf Rftrdl, 31 '2011 

^r.aiT. 1213.—afleilpMi 1947 (1947 

TTf 14) ^ *IRT 17 ^ 3T^ : R TJ T 4, 4t. 

4 aftrilHlcb 

^ W (4^4 22/1999) 

^ H'+iiRfm «b«fl ^<°hU 41 31 ”3-2011 yN 

^3TT 

[4 T^-22012/388/1998-^3TR(4^-Ilj3 
4t. W sftfTTO TR, arterit 

New Delhi, the 31st March, 2011 

S.O. 1213.^-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theAward (Ref No. 22/1999) 


Court, Kolkata as shown intheAnnexure in the Industrial 
Dispute between the employers in relation to the 
management of CIL, and their workmen, which wastoedved 
by the Central Government on 31-3-2011* • - 

[No. L-22012/388/1998-tR(CM-Dj] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXUKE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT KOLKATA 

Reference No. 22 of 1999 

PARTIES: Employers in relation to the management of 
Coal India Ltd. 


AND 

Their workmen 

Present: Mr. Justice Manik Mohan Sarkar 

...Presiding Officer 

APPEARANCE: 

On behalf of the : Mr. Aloke Banajee, Ld. Advocate 
Management with Mr. S. Mukherjee, Ld, Advocate 

Qn behalf of the : Mr. Gopal Chandra Chakraborty, 
Workmen Ld. Advocate 


State: West Bengal. 

Dated :15th March, 2011. 


Industry: Coal. 


AWARD 


-sr 


By Order No.L-22012/388/98-IR(CM-II) dated 
22-06-1999 the Government of India Ministry of Labour in 
exercise of its powers under Section 10(l)"(%,and (2A) of 
the Industrial disputes Act, 1947 referred the following 
djspute to this Tribunal for adjudication: 

“Whether the action of the management of Coal India 
Ltd. in not granting 3 increments to its employee 
Md. Moseb Ali for having passing the Associate 
Membership Examination of Instituteof Engineering, 
India with the plea of non-applicability of common 
coal cadre to the non-executives is justified? If not, 
to what reliefis he entitled?” 

2. The workmen union in its statement of claim has 
seated that Md. Moseb Ali, the concerned workman is an 
employee under the Coal India Ltd. and was working on 
the date of application as Engineering Assistant (Civil) at 
10, Netaji Subhas Road, Kolkata-700001. The workman 
joined the management Company on or about 20th July, 
1981 as Technical and Supervisory Staff Grade ‘C’ and 
subsequently was promoted to the post of Engineering 
Assistant (Civil). The workman was a diploma in Civil 
Engineering (LCE). For the purpose of administration of 
the employees, the management Company, for the 
integration to a common uniform set of rules and detailed 



"Training and Devekiiment",adeclaration was 


liiional approved skills and qualifications. With the 
lention of availing the bandits and facilities as above 
seated, die workman started higher studies arid passed 
Sections Aand B of Associate Membership Examination of 
Instituteof Engineas (India) in Civil Engineering discipline 
ip the year 1993 and duly submitted copies of relevant 
certificates to the concerned authority. On such acquiring 
higher qualification of A.M.I.E., the workman became 
entitled to three increments in, salary pursuant to Rule 7.8 


time to time, claimed and demanded grant of said three 
increments as so provided, but the management Company 


1348 GI/11—14 





34.14 


THE GAZETTE OF INDIA: APRIL 30,201 1/VAISAKHA 10,1933 


[Part II— Sec. 3(ii)] 


ignored the claim of the workman and also ignored the 
prc vision in the Common Coal Cadre and offered him only 
one increment in lieu, inspite of the fact that such three 
inc -ements was granted to similarly placed employees of 
the subsidiary Company imder the management Company 
wh) are also governed by the common coal cadre scheme. 
The management Company has adhered to the 
dis ;riminatory policy and on giving a clear go by to the 
provision of the Common Coal Cadre in not granting or 
sanctioning the said three increments. 

3. hi its written statement, the management Compmiy 
hac taken two stages of defence, firstly by challenging the 
maintainability of the present reference alleging absence 
of aiy dispute and secondly by going into the merit of the 
del ence. In the second stage, the management Company 
has stated that the workman concerned belong to non- 
exi cutive cadre by holding the post of Engineering 
Asi istant (Civil) under the management Company and all 
non-executives of the management Company and its 
subsidiaries are governed by the provisions, as contained 
in t lie National Coal Wage Agreement in respect of wage 
stn icture, increment etc. It is claimed by Circular No. C1L 
LS 3/53270/125 dated 17-04-1989 the management Company 
provided the workman with one increment and also the 
bei efits as available to him as per National Coal Wage 
Ag eement. It is claimed that executives of the management 
Co npany are governed by the provision of Common Coal 
Cai Ire and the said provision is not applicable to the present 
wo -kman and he is not entitled to the benefits of the terms 
of i he provision of Common Coal Cadre. The showing of 
ins ance of grant of three increments to a similar non- 
ext cutive employee by an order of the Eastern Coalfields 
Lt(. is in contrary to the provisions of the National Coal 
Wage Agreement and such mistake on the part of die 
ma lagement Company cannot confer any right upon the 
wo kman concerned to claim three increments as it is not 
prc vided to the benefit of the present workman as per 
prc vision of the National Coal Wage Agreement. 

4. Rejoinder on behalf of the workman does not 
dis dose any new story and played the role of repetition of 
the stoiy made in the statement of claim and just it is reply 
ant denial of the statement of the management in its written 
sta ement. 

5. The only dispute involved in the present reference 
is i i respect of entitlement of number of increment by the 
wo rkman as there is no denial from any side to the claim of 
tht workman that he has acquired an additional 
qui lification of Section A and B of A.M.I.E. and that he 
wa > granted additional increment for such acquisition of 
adt itional qualification in respect of one increment. So, the 
point to be decided here is whether the workman is entitled, 
to ?et only one additional increment or to three such 
increments for acquiring such additional qualification. 
Mr Chakraborty, Ld. Advocate for the workman submitted 
tha: in paragraph 7.8 in Chapter - VII of Common Coal 


Cadre at Item No. 1 in the format there is description of the 
type of qualification acquired as ’Section A & B of Associate 
Membership Examination of Institute of Engineers, India' 
and three increments has been recommended for such 
acquiring additional qualifications to the employees other 
than graduate engineers. Basing upon the said provision 
in the Common Coal Cadre, Mr. Chakraborty claimed as the 
present workman also come under die same description as 
being an employee not having qualification of graduate in 
engineering and also comes well within the said provision 
for claiming Uiree increments. 

6. Mr. Baneijee, Ld. Advocate for the management 
Company submitted that he does not deny such provision 
in the Common Coal Cadre, but he claimed that the said 
provision of entidement of Uiree increments is only available 
to the executives and not to the present workman who is a 
non-executive since the Common Coal Cadre is meant only 
for the executives. He further submittal that the present 
workman comes within the guidelines of "Decision of the 
Coal Wage Board for Coal Mining Industry, 1967" mid 
"National Coal Wage Agreement". 

7. Mr. Chakraborty, Ld. Advocate for the Workmen 
Union submittal that provision of Scluxlule-I, Item No. 1 of 
Chapter-VII of die Common Coal Cailreis being discriminated 
since mi employee under die management. Ajit Kumar Das 
who is placal in die same footing as of die present workmmi 
was given three increments lor acquiring additional 
qualifications in course of employment mid he insisted dial 
die said list is not exhaustive only for the executives since 
die provision at Item No. 2 and Item No. 5 specifically 
provides the process of increment in respect of bodi 11011 - 
executives and executives. It is further submittal that though 
in die column of eligible employees as "Employees odier mi 
graduate in Engineering, mid that the said description of 
eligibility matches with the designation of the present 
workmmi since the description of employees has not been 
specifial <is executive and so the pres ait workman should 
also be provided with three increments on his having 
additional qualification as stated earlier. 

8. In litis respect, Mr. Banetjee submittal firstly diat 
the present workman is in the supervisory rank being 
Engineering assistant which is other than Assistant 
Engineer, an upward designation. In this regard he drew 
my notice to die description designation of executives as 
providal in Annexure-ll(l) of the Common Coal Cadre 
where the description of standard designations of 
executives in the Coal India Limited and its subsidiaries 
has been given. He further submitted that the provision in 
"Decision of the Coal Wage Board for Coal Mining 
Industry, 1967" a description of technical and supervisory 
staff has been given and the present workman comes within 
the purview of the said provision as a non-executive 
employee and so he cannot claim three advance increments 
in place of one increment as providal for non-executives. 
Mr. Banerjee submittal that the present workman also falls 
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within ’supervisory category’ and he further submitted that 
since the National Coal Wage Agreement does not provide 
for any additional increment for acquiring additional 
qualification during employment such additional increment 
is provided by way of office circulars time to time showing 
guidelines to that effect. 

9. Mr. Baneijee further submitted that there might 
have been grant of three increments to another employee 
standing on the same footing as of the present workman, 
but that grant of three increment was done inadvertently 
or by mistaken conception of the provision to that effect 
by the authority while granting the same. The provision of 
the procedure both in the Common Coal Cadre and National 
Coal Wage Agreement clearly divides employees as 
executives and non-executives and since Common Coal 
Cadre is only meant for the executives, even if the other 
employee who was granted three increments standing on 
the same platform as of the present workman, it cannot be 
stated that the said grant was legally or rightly done. Since 
one act done by mistake or wrongly cannot create any 
instance for a further wrong doing of the same nature and 
so Mr. Baneij ee submitted that the present workman cannot 
claim such three increments citing the instance of the said 
other employee. In this context, Mr. Banerjee relied upon 
some decision reported in 1984 C.W.N. 405 wherein the 
Hon’ble Single Bench of the Calcutta High Court held that 
“It is well settled that no right can be claimed based upon 
a wrong" Mr. Banerjee also relied upon another decision 
reported in 1985(1) CLJ 156 and in the said decision the 
Ho'ble Division Bench of the Calcutta High Court confirmed 
the said finding of the Hon’ble Single Bench reported above 
by holding. 

“...But as the mistake was obvious, there was no 
question of any opportunity being given to the 
appellants. It is now well-settled that one can take 
advantage of any mistake. It is also a well-established 
principle of law that an authority committing a mistake 
is entitled to correct the same”. 

Mr. Banerjee further relied upon another decision as 
reported in AIR 1976 SC 363 (S. K. Bhate & Others v. Union 
of India & Others) and there the Hon’ble Court held that: 
“The condition precedent to promotion not having 
been satisfied, they could only be considered as 
direct recruits and get the appointments reserved for 
the class of direct recruits as and when their turns 
arrived in this quota. The petitioners could not take 
advantage of erroneous order made by the Manager 
of their Ordnance Factory even if the error had 
been repeated by the Director General, Ordinance 
Factories.” 

Mr. Banerjee also relied upon another decision 
reported in AIR 2006 SC 1142 ( Kastha Niwarak GS.S. 
Maryadit, Indore v. President, Indore Development 
Authority) wherein the Hon’ble Apex Court held: 

“...The concept of equal treatment on the logic of 
Article 14 of the Constitution cannot be pressed into 


service in such cases. What the concept of equal 
treatment presupposes is existence of similar legal 
foothold. It does not countenance repetition of a 
wrong action to bring both wrongs on a par. Even if 
hypothetically it is accepted that a wrong has been 
committed in some other cases by introducing a 
concept of negative equality the appellant cannot 
strengthen its cases. It has to establish strength of 
its case on some other basis and not by claiming 
negative equality.” 

10 . I also agree with the submission made by 
Mr. Baneij ee by relying upon the said decision that in giving 
three increments to Shri Ajit Kumar Das by following the 
provisions in that respect as provided in the guidelines of 
the management Company and even if it is not revoked till 
date, it will not lose the character of an order by mistake or 
wrongly done. The present workman cannot cite the said 
mistake as an example to strengthen his claim for claiming 
three increments in place of one. Since the Hon’ble Court s 
has stated that a wrong or mistake done cannot be cited as 
an instance for a subsequent claim for doing another wrong, 
the claim of three increments in the same line as in the case 
of Shri Ajit Kumar Das cannot be entertained. 

11. Mr. Chakraborty, Ld. Advocate for the Workmen 
Union insisting that the eligibility of the present workman 
to three increments in view of the same reason as stated 
earlier, does not find any legal foothold. 

12.1 cannot accept the submission made on behalf 
of the workman by Mr. Chakraborty since the provision of 
Common Coal Cadre as well as the Decision of Coal Wage 
Board for Coal Mining Industry, 1967 and National Coal 
Wage Agreement distinctly defined eligibility point for 
getting three additional increments for acquiring additional 
qualification during employment by any employee under 
the management Company. Since the present workman 
does not come within the purview of Common Coal Cadre 
as not being an executive, I cannot accept the claim made 
by the workman for three additional increments and rather, 
found the grant of one increment on such score to the 
workman as justified since grant of one increment has been 
done by following the norms in that respect. 

13. In the result the workman is not entitled to any 

relief. 

An Award is accordingly passed. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
Dated, Kolkata, 

The 15th March, 2011 

CORRIGENDUM 
New Delhi, the 31st March, 2011 
S. 0.1214—The Reference No. mentioned in the 
third line of the notification of even number dated 4-1-2011 
may be read as 146/1989 instead of 186/1989. 

[No. L-20012/104/1989TR(C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 
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New Delhi, the 31st March, 2011 

S.O. 1215.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Awatxl (Ref. No. CG1T- 
1/02 of 2007) of the C«ltral Government Industrial 
fribunal/Labour Court, No. 1, Mumbai now as shown in 
he Annexure, in the Industrial Dispute between the 
employers in relation to the management of Jawahar Nehru 
Port Trust and their workman, which was received by the 
Central Government on 31-3-2011. 

[ No. L-12025/1/201 (MR (B-Il)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL No. 1 

MUMBAI 

JUSTICE G S. SARRAF, Presiding Officer 
Complaint No. CGIT-1/02 of2007 

IN 

Reference No. CGIT-1 of2000 

Parties : 

^hava Sheva Port and General Workers’ Union 
V/s 

I. J.N.P.T., Mumbai-21 

l. M/s. Speedy Multimodes Ltd. 

\PPEARANCES: 

7 or the Complainant : Shri J.P. Sawant, Adv. 

7 or the Opp. Party No. 1 : Shri S. Amdoskar, 

Mgmt. Rep. 

'or the Opp. Party No. 2 : Absent, 

hate : Maharashtra 

dumbai, dated the 2nd day of March 2011. 


AWARD 

1. Learned counsel on behalf of the complainant has 
filed an application today that the dispute has been 
amicably settled and, therefore, the complaint may be 
disposed of for want of prosecution. Learned counsel for 
the Opponent No. 1 has no objection. 

2. The complaint under Section 33 -A of the Indust^al 
Disputes Act stands disposed of for want of prosecution. 

JUSTICE G S. SARRAF, Presiding Officer 

Tf 31 Rl4, 2011 ' 
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New Delhi, the31st March, 2011 

S.O. 1216.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. CGITA 
of 226/2004 (ITC No. 169 of 1999 Old)] of the Central 
Government Industrial Tribunal/Labour Court, 
Ahmedabad now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Indian Bank and their workmen, which 
was received by the Central Government on 31-3-2011. 

[ No. L-12012/274/98-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIALTRIBIJNAL-CUM-LABOUR COURT, 
AHMEDABAD 

Present: 


Binay Kunuir Sinha, Presiding Officer, 
CGIT-cum-Labour Court, 

Ahmedabad, Dated 21-03-2011 

Reference: ITC No. 169 of 1999 Old 

Reference: CGITA of226 of 2004 New 

The Chief General Manager, 

Indian Bank, Navarang Building, 

Ahmedabad (Gujarat) 


[*T, Vs\- ] 2012/274/98-3TTf m (41-11) ] 
fW, 3lf*RFRl 


. . .First Party 
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And 

Their Workman, 

Shri Anil Kumar Sukhvasiya, 

11, Managal Murty Row House, 

Near Mahashakti Society, 

Jivrajpaik, 

Ahmedabad (Gujarat)-360051 

.. .Second Party 

For the 1 st Party (Employer): 

1. Shri K.V. Gadhiya, Advocate 

2. Shri Mahendra Patel, Advocate 

For the Workman (Second Party): 

Shri N. U. Bhatt, Advocate. 

AWARD 

The Appropriate Government, the Government of 
India, Ministry of Labour & Employment/Shram 
Mantralaya, New Delhi, by its Order No; .L-12012/274/98/ 
IR (B-II) dated 5-11-1999 in exerciseofthe power conferred 
by clause (d) of sub-section (1) and sub-section.2 (A) of 
Section 10 of the Industrial Disputes Act, 1947, referred 
following dispute to this tribunal for adjudication under 
the schedule as follows : 1 

SCHEDULE 

(Ext 1) 

“Whether Shri Anil Kumar Sukhvasiya is a workman 
under section 2 (S) of the Industrial Disputes Act, 
1947? If so, whether his employment in Indian Bank 
from 1 -01-1990 and his termination from the services 
of the bank w.e.f. 27-09-1998 is legal and justified 
and to what relief the concern person is entitled to 
and from which date?” 

(2) In support of subject matter referred in the 
reference, the second party workman filed a statement 
of claim (Ext. 5) with such pleading that the second party 
joined as driver in the Bank on 1-01-1990, but Bank was 
stating as personal driver of Assistant General Manager, 
while he was driving a car bearing No. G-J-l- 4943 having 
owned by Bank. His services from the beginning, was 
permanent and independent in nature was doing works 
without guidance of anybody. His last salary was Rs.2000 
per month. Timing for his services was from 9:00 AM to 
9:00 PM. He was being paid Rs. 25 per day as overtime 
allowances for late working. He has worked more than 240 
days every year but he has not been given any rights 
which are available to permanent employee which is 
violation of “Principle of Equal Pay for Equal Work”. The 
second party workman was demanding the rights and the 
benefits under banking laws from the first party. He made 
representation before the Bank through lawyer by 


representation dated 20-05-1998. Further case isthat the 
Bank received the notice and called him on 27-1)5-1098 in 
the chamber and without giving any reason or.doing any 
legal process orally terminated his service. Though he 
was remain present daily in the Btok; ife was not taken 
back in serviced. There^f^^^^fett^r dated 
29-05-1998 was written to the Bank requesting him for 
taking back in services. But the Bank has not taken him 
back in service.Then dispute was raised before the Labour 
Commissioner (Central) agitating the matter for taking back 
on the original post of driver with back wages etc. but the 
Bank did not pay any heed to take him back in service. 
Report on failure of conciliation resulted in referring the 
dispute by the appropriate government for adjudication 
by this tribunal. Further case is that after oral termination, 
the workman tried to get job in other places but he did not 
get any job and he is totally unemployed and if Bank 
reinstate him in services he is ready t^jornTIn vjew of 
statement of claim,/relief has been sought for his 
reinstatement in the services of Bank with back wages 
and other consequential reliefs. : ; ' . v ; - 

The first party Bank filed written statement making 
dispute to the statement o f claim of the workman and has 
pleaded interalia that no industrial dispute exist between 
Bank and the workman as contemplated under Section 2 
(K) of the Industrial Disputes Act, 1947, there is no demand 
by the workman as contemplated under I.D. Act, and so 
the reference is not maintainable, even there is no deemed 
“Industrial Dispute under Section 2 (A) of ID Act”, he was 
not master servant or employer and employees relation 
existing between Bank and workman Anil Sukhvasiya. It 
is the case put forward by the first party that Anil Kumar 
Sukhvasiya was only a personal driver of Regional 
Manager and as per decision of the Apex Court in 
employers in relation to Punjab National Bank, Gulam 
Dastagir, Anil Kumar Sukhvasiya cannot be considered 
as a employee of the Indian Bank, rather he was personal 
driver of Regional Manager and also as in case of 
M/s Singer Sewing Machine, C/o Company andP.O. Labour 
Court (iv) Khanpur and others reported in 1998-79 FLR 88, 
driver driving a car provided to Regional Manager cannot 
be considered as workman under Section 2 (S) of ID Act 
1947, and so such a driver cannot claim reinstatement and 
back wages. Thus the first party bank in its written 
statement (Ext.8) has negatived all facts of the statement 
of claim made by the second party workman, also denying 
that workman Anil Kumar Sukhvasiya was engaged by 
Bank or that his work was of a permanent nature and that 
he is entitled for employment. Also denying as to timing 
of work of workman Anil Kumar Sukhvasiya from 9am to 
9pm. Also denying that the first party Bank was paying 
any allowances. On the above grounds it has been 
contended that the\workman Anil Kumar Sukhvasiya is 
not entitle to any relief sought for and so, the reference is 
fit to be dismissed. 
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(4) It may not be out of place to mention here that 
boih parties the workman and the employer (Bank) lead 

i dence oral and documentary in this case and earlier an 
ird was passed by the incharge P.O. Shri A.A. Lad on 
4-2007, taking up only 3 issues for determination of the 
if erence case (1) whether Anil Kumar Sukhvasiya is 
loyee of the first party employee (2) whether he can 
absorved (3) what order? which was answered with 
oning to issue No. I no, issue No. 2 yes and issue No. 
as per order below and thus, reference was partly allowed 
ijecting to the first party to absorved the second party 
i Anil Kumar Sukhvasiya from the date of order as its 
:|jular employee and denying as to the relief of back wages 
other reliefs sought for by the workman and further 
h no order as to coast. On publication of the award and 
receipt of the copy by the parties including the first 
a|ty the management of Bank, a special civil application 
. 29294 of2007 before the Hon’ble High Court of Gujarat, 
filed which was finally decided by the Hon’ble Court 
y|judgment dated 21-06-2010 quashing and setting aside 
award passed by this tribunal dated 30-4-2007 (Ext.45) 
(l remanding back the case with direction to the CGITA, 
decide a fresh reference CGITA No. 226/2004 in 
ordance with law after considering industrial dispute 
wliich has been referred for adjudication by appropriate 
eminent on 5-11-1999. The Hon’ble Court also directed 
examine and decide industrial dispute on framing as 
}ny as 6 issues. 

(5) In view of the direction of the Hon’ble Court 
co atained in, the final order dated 21-06-2010, following 
is ;ues have been framed for examination and 
determination in this reference case. 

ISSUES 


(i) Whether the worieman is satisfying definition 
of Section 2 (S) of ID Act 1947? 

(ii) Whether the termination of workman is legal 
and valid or not? 

(iii) Whether the termination of the workman is 
justified by first party or not and to what relief 
concern workman is entitled? 

(iv) Whether any relationship of employee and 
employer has been established between the 
workman Anil Kumar Sukhvasiya and the first 
party employer (Bank) or not ?” 

(v) What policy was prevailing at the time when 
workman was working with Assistant General 
Manager as a driver, providing services 
benefits to Assistant General Manager by the 
Bank? 

(vi) Whether car allowances or salary of workman 
is to be paid by bank to Assistant General 
Manager or not and further whether salary 


which was paid by Assistant General Manager 
has been reimbursed by 1st party to Assistant 
General Manager or not? 

(6) ISSUE NO. I & IV 

These issues are corelated so those are taken up 
together for consideration and determination. 

(7) The workman Anil deposed in this case as W.W.l 
vide Ext. 18. After remitting back of the case for fresh 
decision by the Hon’ble Court, the workman was further 
re-examined and then cross-examine by the first party 
Bank. Besides oral evidence, Ext 7/1 to 7/30 are the 
documents produced by the second party workman. Ext. 
2/1 and 19/1 are other two documents produced by the 
workman (second party). On the other hand Ext. 8 is the 
written statement of first party Ext. 43 series are the 
vouchers regarding reimbursement claim by AGM of Bank. 
Ext. 36 is, the deposition of Management witness S.V. Naik 
the Bank AGM in support.of the first party case denying 
the claim of the workman. 

(8) As per oral evidence Ext. 18 the workman Anil 
claimed that he was serving as a driver from 01-1-1990 and 
used to drive a car belonging to the Bank used by AGM, 
and also claimed that he used to drive that car with 3 
AGM’s and lastly with AGM Mr. S.V. Naik. He also deposed 
that earlier he was being paid Rs. 850 per month and lastly 
he was paid at the rate of Rs. 2000 per month before his 
relieving by AGM Mr. Naik, He claimed that his monthly 
wages/salary was being paid by the Bank. Further said 
that the bank used to give him a form in which he used to 
sign and then the salary was given to him and said form 
was also signed by AGM claiming that he was not a 
personal driver of AGM, rather the AGM used to 
reimbursed the amount from Bank. He also claimed that 
for overtime work beyond 6 pm he was being paid Rs. 25 
towards the late allowance, which was being included in 
his monthly salary. Further claiming that late allowances 
was paid by vouchers. He deposed that he was terminated 
by oral order on 20-8-1998, the workman also claiming that 
he worked for 240 days continuously in every calendar 
year from 1990 till 1998 prior to his termination. It has to be 
seen now, whether the workman Anil as per his claim in 
oral evidence that Bank appointed him, has been able to 
prove through the documents Ext. 7 series and Ext. 43 
series (vouchers) whether he is satisfying definition of 
Section 2 (S) of the ID Act 1947, and whether he had been 
able to establish relationship of employer and employee 
in between Bank and him. Ext. 7/1 go to show the status of 
Anil (workman as a personal driver of AGM) likewise, Ext. 
7/3 also proved the same status. Ext. 7/2 is a equity share 
of Rs. 100 purchased by the workman of the Bank jointly 
with his wife. This does not also go to connect that Anil 
was Bank employee. Anybody can purchase an equity 
share of Bank Ext. 7/4 is an application made by the 
workman Anil to Zonal Manager, Mumbai for his 
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absorption, in this application Anil categorically mention 
that he was a personal driver of AGM and requested for 
absorption in regular service in Bank. Ext. 7/5,7/6,7/8 also 
go to disclose the status of Anil as personal driver of 
AGM and not the employee Bank. Ext. 7/9 is an application 
of Anil submitted to Zonal Manager, Indian Bank, Bombay, 
in which again he disclosed his status as a personal driver 
of AGM. Ext. 7/7 is a letter of Assistant General Manager 
addressed to Zonal Manager of Indian Bank, on the 
subject of permanent post of sub staff or approved penal 
of temporary sub staff in this letter. The AGM also 
recognized the status of workman Anil as his personal 
driver only recommending that he could be appointed as a 
permanent sub staff accepting existing policy. 
Recommendation made by AGM does not go to connect 
either employer and employee relationship or coming to 
satisfy definition of Section 2 (S) of ID Act 1947. Ext. 7/10 
is a forwarding letter of AGM dated 22-11-1995. On the 
subject of absorption of AGM’s personal driver in Bank. 
Ext. 7/11 is a letter written by AGM to Central Office of 
Indian Bank, regarding reimbursement of personal driver 
wages. This does not also connect that second party Anil 
was satisfying definition of workman. Ext. 7/12 is report 
for publication in the Indian Bank Magazine regarding 
good act of Anil Sukhvasiya in averting Bank keys theft 
of and some kept in a beg cash. In this publication matter, 
again Anil has been shown as personal driver of AGM. 
Ext. 7/13 also disclosing the status of Anil as a personal 
driver for which he was being paid by the AGM from his 
personal pocket and thereafter, reimbursing the said 
amount paid to his personal driver from Bank and the AGM 
through 7/13 requested to permit him to pay Rs. 1750 as 
wages to personal driver of AGM’s staff car driver. Ext. 
7/14 is also on the subject of reimbursement of a personal 
driver’s wages at Ahmedabad, name of Anil is also mention 
in the list of personal drivers driving carGG 14943 allotted 
to. AGM. Ext. 7/15 is also correspondence regarding 
reimbursement of a personal driver’s wages at Ahmedabad. 
Ext. 7/16 is also on the same point regarding, reimbursement 
of personal driver’s wages making comparison to the Major 
A cities and A cities informing that Ahmedabad is also 
coming in perview of Major A city. Ext. 7/17 is the copy of 
process note on the subject particulars of personal driver 
in the Bank branches. Ext. 7/18 is also regarding particular 
of personal driver in branches furnished by AGM on 
6-8-1996 mentioning the name of Anil Sukhvasiya as a 
driver of AGM’s car engaged since 1-1-1990, also 
mentioning in the bottom there is not specific sanction of 
the same, however, the drivers salaiy are paid as per CC/ 
PRNL circular at declaration basis. Ex. 7/19 is a letter of 
AGM sent to Central Office of Indian Bank, on the subject 
Zonal Manager of Personal driver’s salary. Ext. 7/20 is a 
letter of AGM addressed to Zonal Manager, Indian Bank, 
Mumbai, on the subject of appointing a reserve driver for 
our Ahmedabad currency chest informing that Anil Kumar 
Sukhvasiya personal driver of AGM since 1-1-1990 who is 


ready candidate for the post of reserve driver of 
Ahmedabad currency chest, and AGM recommending his 
name for posting as reserve driver for Ahmedabad currency 
chest. This is only recommendation letter made by AGM, 
but oiv part of Bank Management there is no any letter to 
show that on any point of time Anil Sukhvasiya was 
considered appointed as reserve driver in case of the 
regular driver or the currier going on leave. Ext. .7/21 is the 
legal notice sent to the General Manager, Indian Bank 
original office, Navarangpura, Ahmedabad, on the subject 
for making Anil Kumar permanent employee and for paying 
allowances and benefits to him w.e.f. on 1-1 -1990. Ext. 7/22 
are the Xerox of the Postal Registration receipt. Ext. 
7/24 is an application of Anil submitted to General Manager, 
Indian Bank on the subject of his illegal termination from 
the work of driver from 27-4-1997. Ext. 7/24, 7/25,7/26, 
7/27 are the Xerox copy of acknowledgement receipt having 
no relevancy in present context in determinating die issue. 
Ext. 7/29 is the complaint made to Assistant Commissioner 
(C) Ahmedabad of Anil Sukhvasiya on the subject of 
claiming for reinstatement with full back wages and 
continuity of services w.e.f. 29-5-1998. Ext. 7/30 is a letter, 
written by Chief Manager to the Assistant Commissioner 
(Central) dated 9-8-1998 informing that Mr. Sukhvasiya is 
personal driver of General Manager denying claim of Anil 
Sukhvasiya for regularization and stating that his such 
claim having no any basis. Ext. 2/1 is a letter of AGM 
addressed to Manager, Indian Bank, Navarangpura 
requesting for sending Rs. 5000 in cash after debited die 
account in IBGL accounts through carrier of letter Anil 
Kumar Sukhvasiya showing him as daftary. This does not 
also go to connect that Anil was employee of the Bank or 
his status comes under the category of definition of 
Section 2 (S) of the I.D. Act. Ext. 19/1 is a voucher of AGM 
declaring that he paid Rs. 1550 to the driver of office car 
name Anil H. Sukhvasiya and claiming for reimbursement, 
also mention about payment of Rs. 50 only to Anil 
Sukhvasiya for cleaning and washing car GJ14943. Further, 
there are 5 vouchers receipts. Ext. 43 series through which 
AGM claimed reimbursement, of the amount paid to Anil 
driver of the office staff' car and Anil also signed as to 
receiving amounts from S.V. Naik AGM being salary for 
the period. On examining Ext. 43 series no where it appears 
that the Bank (first party) directly paid any month's salary 
to the second party Anil Kumar Sukhvasiya rather go to 
show that the salary was paid by AGM from his pocket on 
monthly basis and was obtaining receipt from Anil and 
thereafter, filing up declaration form proforma of claiming 
reimbursement from the Bank and the Bank was 
compensating to the AGM for meeting the expenses of 
the staff'driver/personal driver. 

(9) On the other hand the first parly through the 
deposition of AGM S.V Naik. Ext. 36 and also through 5 
vouchers produced denied claim of the second party in 
this case that Anil has had any relationship of employee 
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and ejnployer with Bank. Management witness S.V. Naik 
depoi ed that he had appointed Mr. Anil Sikhvasiya as 
perso lal driver in his personal capacity and he was paying 
salai} to Anil. In cross-examination he further said that for 
recru tment of a personal driver in Bank, there is no 
proce lure of getting names from the employment exchange 
work nan Anil W.W. 1 Anil in his further Examination In 
Chiel deposed that his services were terminated by Mr. 
Naik A.GM, in cross-examination he admitted that Bank 
has n )t given any appointment letter and he was getting 
salan on vouchers through AGM. Anil also admitted that 
he ha: not made any application to the Bank and his name 
was r jgistered at employment exchange, and also claiming 
that t le registration paper has been filed, but could not 
show any such paper filed by him in this case and then 
conc< ding there is no employment registration paper. 
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(10) It has been argued by the Learned Counsel for 
kond party that though no any appointment letter 
issued from the Bank, but since Anil was driving a 
s car, and thus the workman was doing job of a driver 
far allotted to AGM by the Bank and he was paid 
salary which was being reimbursed by AGM 
vouchers go to connect though not directly but 
li|edly the second party (Anil) was being paid wages 
Bank account that the services condition of Anil 
not directly but impliedly was coming under the 
of a workman having his relationship as employee 
first party (employer). In support of his such 
ent the Learned Counsel for the second party has 
upon the case law of Bank of Baroda vs. Ghemabhai 
i|t>hai Rabari reported in 2005 (II) -LLJ Supreme Court 
75 , claiming that in the given case law the workman 
f orking as driver paid salary of Rs. 1500 per month 
g a car belonging to its executive officer. And he 
in that capacity from June 94 to 95 and salary paid 
was debited to the account of Bank in its book and 
on’ble Supreme Court has upheld decision of 
jinal/Labour Judge as well as Single Judge and 
ion Bench of High Court, and found the said driver is 
man of the Bank concurring to the award of his 
.statement in service with continuity and full back 
etc. It has been argued that the, Anil second party 
lorked as driver, since, 1-1-1990 and his work was 
itjnued during a span 3 AGM's and lasty in the tenure 
■.S.V. Naik AGM who terminated him. It has been 
id that the aforesaid case law is totally applicable in 
i istant case in grant of reliefs to the second party. On 
o ther hand Mr. K.V. Gadhiya, Learned Counsel for the 
party, argued that the aforesaid case law is 
iguishable because in the facts of the aforesaid case 
for some period, Bank had paid monthly salary to the 
and obtained signature regarding receipt of payment 
Bank's register maintained in the Bank. More so, as 
liist these evidence the Bank in the given case law had 
Produced document nor lead any oral evidence and in 


the 


the circumstance the Hon'ble Appex Court has held that 
the driver is an employee of the Bank. Further, advancing 
the argument that the facts of the present case are different 
and there is no any proof that even for a single month first 
party Bank had ever paid monthly salary to Anil. Rather 
Anil's status was of a personal driver of AGM and was 
being paid monthly salary by AGM after obtaining proper 
receipt from him and thereafter on declaration regarding 
payment to Anil from his pocket, claiming reimbursement 
from the Bank towards his compensation as an executive 
officer entitle to have personal driver, and entitlement for 
reimburs ement of payment made by him. It has also been 
argued that in the present case the Bank had produced 
same document by way of vouchers and others papers 
and also lead oral evidence of executive officer (M. W.I) 
S. V. Naik AGM deposing that he had engaged Anil as 
personal driver also deposing that during his tenure Anil 
left the service of personal driver. Thereafter he engaged 
another person as personal driver, the Management 
witness has stated that there is no relationship of master 
and servant nor privity of contents. There is no direct 
control over the personal driver of AGM by the Bank 
Mr. Gadhiya Learned Counsel has relied upon the 
judgment of Division Bench of Gujarat High Court in case 
ofHalwadNagarPathak2003 2GLH 397 wherein their 
lordship held that the appointment made without following 
legal procedure or statuary requirement or recruitment 
policy are illegal. 

(11) On examination of entire oral and documentary 
evidence adduced on behalf of second party as well the 
first party and also considering pleadings of the parties I 
am of the view that no point of time, second party was 
appointed by the Bank (The first party), rather second 
party (Anil) was appointed by the AGM in his personal 
capacity keeping him as a personal driver though of the 
staff car of the Bank: Bank 1st party was not responsible 
to pay him salary at any point of time. Bank has had no 
supervision and control over him. The Second party namely 
Anil was not satisfying the definition of Section 2(S) of 
ID Act 1947, there was no relationship of employee and 
employer between Anil and the first party Bank. The case 
law relied Bank of Baroda V/s Ghemabhai Haijibhai Rabari 
(Supra) is not applicable to the facts and circumstance of 
the case, because first party Bank never paid£a(ary to the 
second party. For the reasons set forth above, these two 
issues are decided against second party. 

(12) ISSUE NO. V 

From Ext. 7/18 which is regarding particular of 
personal driver in Bank branches which was fiimished by 
AGM on 16-8-1996 at least this fact is proved that the 
second party Anil Sukhvasiya was engaged as personal 
driver at AGM's staff car since 1-1-1990, also mentioning 
in the bottom that there is no specific sanction for the 
same. However, drivers salary are paid as per CC/PRNL 
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circular at declaration basis. The evidence of the. second 
party woikman Ext. 18 is corroborated to this extent together 
withpemsalof Ext 7/18 that Anil was doingjob of personal 
driver of AGM’s car allotted by Bank. This is also 
established that Anil was driving the car as a personal 
driver of the 3 AGM’s during the span of period until he is 
said to have been removed by the last AGM Mr. S. V.Naik. 
The status of second party Anil is established to this extent 
that he was the personal driver of the 3 AGM's of the car 
allotted by Bank and so, the second party had worked for 
240 days in calendar year with, die AGM in the capacity of 
personal driver. Without having any relation directly or 
indirectly of employee and employer between second party 
and the first party Bank. It is also proved that the Bank 
have no disciplinary control over the second party being 
a personal driver of AGM's car and there was no privity of 
contract between the Bank and Anil. The first party has 
produced an order of the Govt, of India, Ministry of Finance 
dated 23-06-1997 issue to the Chief Executives of all public 
sector Banks regarding absorption of personal driver’s 
engaged by the Executive of the Bank. As per the order of 
the Government the personal driver of Executive Cannot 
be treated as employee of the Bank, that they are paid by 
their Executives out of the allowances granted by the Bank 
to the Executives and that there is no any relationship 
between personal driver and the Bank. So, there is no 
question of absorption of such personal driver in the Bank 
and the driver can be recruited only through regular 
recruitment penal. It has also been mentioned if prior to 
the Government's order however, in case in which 
appointment order have been already issue/may not be 
re-opened mentioning, this order will supercede all 
previous order in this regard. More so, as per admission 
of the second party in his evidence Ext. 18 he had not 
registered his name in the employment exchange and had 
not applied for his regularization by filing application 
attaching with the registration No. obtaining form the 
employment exchange for his regularization/absorption. 
More so, his status was being recognized all along by the 
AGM's as personal driver. Though the second party has 
an opportunity for suitably applying for the post of driver 
attaching with the employment exchange registration No. 
but that had not been done by the second party. According 
to the second party he was terminated from services of 
the personal driver of AGM on 27-5-1998 by the AGM S.V. 
Naik. Whereas according to S.V. Naik Management 
witness vide Ext. 36 denying such fact and stated that 
Anil Sukhvasiya himself left the job of personal driver and 
so, he had to appoint another men as a personal driver of 
the car allotted to him by the Bank. More so, even if it is 
accepted that second party Anil worked as personal driver 
prior to his alleged termination on 27-05-1998 by AGM, by 
that time the Government circular through Ministry of 
Finance dated 23-6-1997 had come into effect when 
earstwhile practice of absorption of personal driver of 
Executive was stopped forthwith. So, in such view of the 


^natter according to the policy prevailing second party 
workman even though working with AGM as driver was 
hot entitle for his absorption by the first party Bank. On 
(he contrary at that time the Government policy was 
revailing that the Assistant General Manager used to 
eep a driver for the car allotted by the Bank to him and 
the Executive/AGM used to pay monthly salary to the 
personal driver and obtaining payment receipt on vouchers 
and thereafter, making declaration in the proforma, used 
jo claim reimbursement of the amount from the Bank. So, 
the reimbursement by way of compensation to the 
)Executive/AGM made by Bank towards personal driver 
cannot be said having any nexus that the Bank was paying 
salary to the second party Anil Sukhvasiya as per via- 
inedia through AGM’s. This issue is decided accordingly 
in favour of the first party. 

(13) ISSUENO.VI 

As per findings made to issue No. 1,4 and 5 in the 
foregoings, the car allowances or salary of workman Anil 
Was not paid by Bank to the AGM, rather the Bank was 
tompensating to the AGM by way of reimbursement 
through vouchers. From the perusal of the vouchers 
Ext. 43 series and 19/1, the Assistant General Manager 
Was paying monthly salary to second party Anil bring 
personal driver and was obtaining payment receipt on 
prescribed proforma of Bank and in term AGM making 
declaration in the proforma as to the payment of amount 
(o his personal driver was being reimbursed by the Bank. 
$o, this issue is answered accordingly that the car 
Allowance or salaiy of woikman Anil was not paid by Bank 
to AGM with whom, he was working as a personal driver 
rather AGM was paying salary to Anil from his pocket and 
on the basis of payment receipt was claiming 
reimbursement by way of compensation to the Executive 
inade by Bank. 

(14) ISSNENo. II 

In view of the findings given to issue No. 1 and 4 in 
the foregoings that the workman Anil was not satisfying 
definition of Section 2 (S) of ID Act 1947, and there was no 
(elation of employee and employer in between him and the 
first party. So, the question of legality and validity of 
termination of the second party Anil does not arise. This 
issue is answered accordingly. 

(15) ISSUE NO. m 

It has already been held giving findings to issue 
No. 1 and 4 that at no point of time Anil Sukhvasiya second 
party was engaged by the Bank as his status was of 
personal driver of AGM. He was engaged by AGM for 
driving the car and he was also paid by AGM and he was 
answerable to AGM only in all respects and that the first 
party Bank has had no any disciplinary control over him. 
Even if, it is presumed for the sake of argument that Anil 
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removed from the services of driver of AGM’s car, 
l it was in the personal capacity of AGM having no 
connection that he had removed second party as per 
ruction of the first party Bank. In other words, it can 
also be said that the first party Bank was pulling wire 
n behind, in removing second party Anil Sukhvasiya 
a the job of personal driver of AGM How ever, conceding 
l tenure of job of driver though as personal driver of 
M right from 1-1-1990 up to his alleged disengagement 
n other words removal by AGM, it was a case for 
sideration for paying a lumsum amount to the second 
ty for his such long tenure of work. So, in this case, the 
t party has to share liability of paying a lumsum amount 
he second party by way compensation. After lapse of 
years, it is not desirable for reinstatement of second 
ty Anil Sukhvasiya to the post of the personal driver of 
rM concerning the staff car allotted to AGM by Bank, 
ause during that period much water has flown and the 
itionship of second party Anil Sukhvasiya with that of 
first partyBank remain strained. Therefore, the second 
ty is not entitle for his reinstatement to the post of 
sonal driver of AGM/Executive. He is also not entitle 
any back wages or for continuity in services, Instead 
is only found entitle for lumsum amount of Rs. 51,000 
m the first party Bank which will meet grievances of the 
;ond party against the first party Bank. 

In the result, an award is passed that Shri Anil Kumar 
khvasiya is not a workman under Section 2 (S) of the ID 
;t 1947, so, their remains no question of legality and 
lidity of his termination from the services of the Bank 
e.f 27-5-1998, but considering the long service tenure of 
5 workman as a personal driver, his grievances was not 
Iressed by the first party by way of his absorption in 
s Bank services. He is found only entitle for lumsum 
lount of Rs. 51,000 by way of compensation to be given 
first party. First party is directed to pay the lumsum 
nount to the second party. 

This award will come into force one month after its 
pi tblication in the official gazette. 

BINAY KUMAR SINHA, Presiding Officer 
1 2011 
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New Delhi, the 1 st April, 2011 

S.O. 1217.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 107/97 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown intheAnnexure, in the 
Industrial Dispute between the employers in relation to 
the management of Bombay Merchantile Cooperative Bank 
Ltd. and their workman, received by the Central 
Government on 29-3-2011. 

[ No. L-12012/45/96-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/107/97 

PRESIDING OFFICER : SHRI MOHD.SHAKIR HASAN 

Mrs. Kiran j.Vajirani, 

E-7/5 3, Ashoka Sansadari Colony, 

Bhopal-662016 ■ • • Workman/Union 

Versus 

The Managing Director, 

Bombay Merchantile Cooperative Bank Ltd., 

Mohd. Ali Road, 

Bombay ■ • • Management 

AWARD 

Passed on this 21st day of March, 2011 

1. The Government of India, Ministy of Labour vide 
its NotificationNo. L-12012/45/96-IR (B-I) dated 25-3-1997 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of 
Managing Director, Bombay Merchaniile 
Cooperative Bank Ltd. In terminating the services 
of Smt. Kiran J.Vazirani w.e.f. 30-4-95 is justified? 
If not, to what relief the workman is entitled ?” 

2. The case of the workman in short is that Smt. 
Kiran J. Vazirani was appointed as Computer Operator on 
3-10- 1994 on temporary basis in the Bank. She took 
training in Delhi. Thereafter she was transferred to Bhopal 
Branch of the cooperative Bank. She was terminated from 
the service on 30-4-1995 in violation of the retrenchment 
provision of the Industrial Dispute Act, 1947 (in short the 
Act, 1947). Shri Prashant Sodgil and G M. Mustaque were 
appointed after her appointments. Shamina Azam, 
Shahzad Rahman, Jamshed Ali and Md. Israr were 
appointed with her but without fixing the seniority in 
accordance with Rule 77 of the Industrial Dispute Rules. 
She was retrenched without the principle of first come last 
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go. It is submitted that the management had violated the J 
provision of the Act 1947 in her termination and therefore j 
the reference be answered in her favour. 

/ ‘ j 

The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, interalia, is that she was appointed as 
Computer Operator on temporary basis or a fixed period of | 
three months as per the terms and conditions of the ! 
appointment letter dated 3-10-94. On expiry ofthe fix period 
she was relieved. Again on here application, she was j 
appointed as a clerk for a period of three months on 
temporary basis. Her service was extend upto 29-4-95. She | 
was accordingly relieved after expiry of the period. It is | 
stated that the provision of the Act, 1947 was not violated 
as she was appointed for fixed period and her period of 
service was not further renewed. On the above ground, 
she is not entitle to any relief. 

4. Both parties filed terms of settlement supported 
by affidavits. It is submitted that the award be passed in 
terms of settlement. 

5. Perused the terms of reference. Heard the parties. 

It appears that there is no illegality in the terms of 
settlements. 

6 . The terms of settlement are as follows— 

I. "Mrs. Kiran Vazirani, workman entered into ! 
settlement with respondent herein on following j 
terms- 

1. That, I raised the present industrial dispute 1 
in the year 1997 challenging removal from ! 
service. In the said industrial dispute, I 
have claimed reinstatement with back j 
wages. 

2. That, at present I am doing my family ! 
business therefore I don’t want to proceed ■ 
ahead in the above captioned case. I hereby j 
unconditionally forgo my claim as claimed 
in the statement of claim filed by me earlier in 
the present case. 

| 

3. That, I undertake that in future I will not raise 
any claim which had been raised by me in 
the present industrial dispute." 

7. Considering the submission made above, the j 
reference is answered. 

8 . In the result, the award is passed in terms of 

settlement without any order to costs. I 

9. Let the copies--of the award be sent to the 

Government of India, Ministiy of Labour & Employment j 
as per rules. | 

MOHD. SHAKIR HASAN, Presiding Officer j 
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New Delhi, the 1st April, 2011 

S.O. 1218. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 87/ 
1990) of the Central Government Industrial Tribunal- 
cum-Labour Court 1, Dhanbad, as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of M/s. BCCL, and then- 
workman, which was received by the Central Government 
on 1-4-2011. 

[No. L-20012/330/1989-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I.D. 
Act. 

Reference No. 87 of 1990 

Parties: Employers in relation to the management of 
Basantimata Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT : Shri H. M. SINGH, Presiding Officer 
APPEARANCES: 

For The Empoyers : Shri B.M. Prasad, Advocate. 

For the Workman : None. 

State : Jharkhand : Industry : Coal 
dated the 17-3 2011 
AWARD 

By Order No. L-20012/330/1989-IR (Coal.) dated 
18-4-90 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-sec. (1) and sub-sec. (2A) of I. D. Act, 1947, 
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r sferred the following dispute for adjudication to this 
Tribunal: 

“Whether the demand of Bihar Colliery Kamgar 
Union (CITU) for reinstatement in service with bill 
back wages of Smt. Chamoni Manjhian, OBE, 
Basantimata Colliery of M/s. Bharat Coking Coal Ltd., 
is justified ? If not, to what relief the workman is 
entitled to ?” 

2. In this case both the parties have filed their 
r ispective written statements and rejoinders. But no 
t ocuments were filed by both the parties in spite giving 
several adjournments. Thereafter the case fixed for 
i dducing evidence by the workman on 15-6-2010. On that 
t ate though Shri B. M. Prasad, Advocate for management 
a ppeared but none appeared on behalf of the workman in 
s rite of sending registered notice. Again the case was fixed 
c n 13-8-2010 for adducing evidence by the workman as a 
1 ist chance."When on 13-8-2010 none appeared on behalf 
c f the workman the evidence of the workman was closed 

< nd the case was placed for adducing evidence by the 
i lanagement on 22-10-2010. But on that date also though 
tie advocate, Shri B. M. Prasad, appeared for t|e 
i lanagement, none appeared on behalf of the workmen. It 
seems that neither the concerned workman nor the 
s ponsoring union is interested to contest the case. This 

< ase is of the year 1990, so it is needless to keep this case 
I aiding further. 

In such circumstances, I render a ‘no dispute’ award 
i a the present case. 

H. M. SINGH, Presiding Officer 
1 2011 
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New Delhi, the 1st April, 2011 

S.O. 1219.—In pursuance of Section 17 *f the 
ndustrial Disputes Act, 1947 (14 of 1947), the Central 
jovemment hereby publishes the award (Ref. No. 164/ 
990) of the Central Government Industrial Tribunal- 
:iun-Labour Court-1, Dhanbad, as shown intheAnnexure, 
n the Industrial Dispute between the employers in 
elation to the management of M/s. BCCL, and their 


workman, which was received by the Central Government 
on 1-4-2011. 

[ No. L-20012/163/1989-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I.D. 
Act 

Reference No. 164 of 1990 

Parties : Employers in relation to the management of 
South Tisra Colliery of M/s. BCCL. 

AND 

Their Workmen 

PRESENT: Shri H. M. SINGH, Presiding Officer 
APPEARANCES: 

For the Employers : Shri U. N. Lai, Advocate. 

For the Workman : None. 

State: Jharkhand : Industry: Coal 

dated the 16-3 2011 
AWARD 

By Order No. L-20012/163/1989-IR (Coal.-I) dated 
11-7-90 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputs Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of South 
Tisra Colliery, M/s. BCCL, in superannuating Shri 
Kishori Mohan Singh, w.e.f. 7-5-1986 is justified ? If 
not, to what relief the workman is entitled ?” 

2. The case of the concerned workman is that he was 
appointed at Khas Kuya Colliery and at that time his date 
of birth was recorded in Form ‘B’ Register and Form ‘A’ of 
CMPF as 1932. He represented before the management 
several time stating therein that his date of birth was 
recorded in the statutory record of Kuya Colliery as 
4-3-1932. The superintendent of Kuya Colliery by letter 
dated 25-2-1985 informed the supdt. of Tisra Colliery that 
the date of birth of the concerned workman was recorded 
in statutory register as 4-3-1932. Inspite of the aforesaid 
fact, the management superannuated him w.e.f. 7-5-1986. 
An industrial dispute was raised before A.L.C. (C), Dhanbad 
which ended in failure resulting the present dispute. It has 
been stated that the action of the management of South 
Tisra Colliery in superannuating the concerned workman 
w.e.f. 7-5-1986 was illegal and unjustified. 
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It has been prayed that Hon’ble Tribunal be pleased 
to pass an award in favour of the workman. 

3. The case of the management is that the concerned 
workman was working at Golden Jeenagora on 31 -1-1973 
and the above colliery got merged with South Tisra Colliery. 
He declared is date of birth as 4-1-1926 at the time of making 
entries of the particulars in Form ‘B’ Register maintained 
under the Mines Act, 1952. The same entries were made in 
the Identity Card Register and Identity Card. The Identity 
Card was issued to him. He continued in his employment 
till his superannuation on 4-1-1986 without raising any 
dispute before the management or ALC (C) regarding wrong 
declaration on wrong recording of his date of birth. After 
his superannuation, on the basis of his date of birth 
recorded as 4-3-1932 by Khas Kuya Colliery he claimed 
that he be allowed to work upto 1992. It has been submitted 
that the date of birth recorded in the statutory registers of 
the present management becomes conclusive prove of his 
age for determination of the date of superannuation. So, 
the action of the management in superannuating the 
concerned workman w.e.f. 7-5-1986 is justified and he is 
not entitled to get any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1, Subimal 
Banerjee, and proved Ext. M-l in support of the 
management’s case. 

On behalf of the concerned workman nobody has 
been examined to show that it may be considered that he 
has been illegally superannuated by the management w.e.f. 
7-5-1986. His date of birth cannot be considered unilaterally 
while in C.M.P.F. record in which. the name of the 
concerned workman finds place and it supports the 
contention of the written statement of the management 
regarding date of birth of the concerned in which his date 
of birth finds 4-1-1926 at SI. No. 41. 

6 . considering the above facts and circumstances it 
shows that the action of the management of South Tisra 
Colliery of M/s. BCCL in superannuating the concerned 
workman, Kishori Mohan Singh, w.e.f. 7-5-1986 is 
justified and the concerned workman is not entitled to any 
relief. 

This is my Award. 

H. M. SINGH, Presiding Officer 
1 2011 
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New Delhi, the 1st April, 2011 

S.O. 1220. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 57/ 
1997) of the Central Government Industrial Tribunal- 
cum-Labour Court-II, Dhanbad, as shown intheAnnexure, 
in the Industrial Dispute between the employers in 
relation to the management of M/s. BCCL and their 
workman, which was received by the Central Government 
on 1-4-2011. 

[No. 1^20012/466/1996-IR (C-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBUNAL(NO. 2) AT DHANBAD 

PRESENT : Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the IJD. Act, 1947 

Reference No. 57 of 1997 

PARTIES : Employers in relation to the management of 
Block-IIArea ofM/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. B. N. Singh, 

Advocate. 

On behalf of the employers : Mr. U. N. Lai, 

Advocate. 

State: Jharkhand : Industry : Coal 

dated, Dhanbad, the 24th March, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/466/96-IR (C-I), dated, the 15th May, 1997. 

SCHEDULE 

“Whether the denial to regularise the workers (as 
per list enclosed) by the management of Block-II Area of 
M/s. BCCL, P. O. Nagarh, Dhanbad is justified ? If not, to 
what relief are these workmen entitled V 
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2. The case of the sponsoring union is that all these 
3 ikmen (total 56 as per list enclosed with the schedule) 
ve been performing the job of picking of shale/stone 
c. breaking of lumpy coal which are of permanent and 
rennial nature even on deputation in all the Open Cast 
ojeets of Nudkhurkee, Block-II, and Jamunia, the Feeder 
akers and K.K.C. Main Benedih siding since the year 
1 >89 their engagement thereon by the Chief General 
anager, Block II Area of M/s. BCCL, P.O. Nawagarh, 
hanbad despite its already prohibition by the 
ovemment of India, 'Ministry of Labour under the 
ontract Labour Act. Their jobs were regularly supervised 
f the Chief General Manager, Block II area for the 
tisfaction of their customers. They are working under 
rect control and supervision and to the satisfaction of 
e officials of the BCCL Management, so they completed 
ore than 240 days in a year. When the Management sent 
1 workmen concerned to the Vocational Training Centres 
►r their training in the year 1995, they got it undo* the 
lidance of Group Training Officer of Barora Vocational 
raining Centre. The Sr. Personnel Officer of Benedih O.C.P. 
sued a letter No. 525/96 dated 10-8-1996 for preparation 
fthe Form B Register in respect of the concerned wrokmen. 
he management used to take their attendance on Form IV 
under the Payment of Wages Act, 193 8. On their demand 
irough their Union for the regularisation of their job, the 
lanagement showed them as contractors’ workers of the 
ontractor Pragati Carrier Pvt. Ltd. which has been assigned 
i the job of Coal Transportation, though they were issued 
leir employment cards by the Contractor, and the job of 
rale picking is categorised as Cat. I worker in the Wage 
oard Recommendation. So the workmen are entitled to 
leir regularisation in the services of the management. But 
le action of the management not regularising them and 
lowing them as contract labour is illegal, unjustified, sham 
nd camouflage with a view to deprive them of their 
jgitimateright to wages and other benefits as per N.C. W.A. 
'.e.f. 1989. 

2. Further pleaded in rejoinder on their behalf is that 
one of the workmen are outsider. Their Union Gramin 
fikash Shramik Sangh bearing its Registration No. 2586/82 
; a registered Trade Union affiliated to the Bharatiya 
fazdoor Sangh, a recognised Trade Union, so it has a 
ight to raise the industrial dispute. Moreover, the 
lanagement has no power to engage a Contractor worker 
a prohibited category of job. The Industrial Tribunal can 
djudicate the dispute of their regularisation. 

3. Whereas, specifically denying the alleged facts of 
ae workmen, the case of the management is that out of the 
6 workmen as enlisted under SI. No. 1 Nirmal Kumar to SI. 
to. 56 Panchanand Reward, some are workmen of the 
ontractor M/s. Pragati Carrier Pvt. Ltd. and some outsiders 
eeking their employment. The Gramin Vikas Shramik Sangh 
is per its name itself is an organisation mainly, and 


substantially concerned with villages development, not 
with the industrial dispute. It has neither support of general 
trade union nor recognition by the management nor these 
workmen as its members, so the Sangh has no right to rinse 
an industrial dispute. 

The management had awarded a contract to 
M/s. Pragati Carriers Pvt. Ltd. for transportation of coal 
from different coal dumps on the surface near the openings 
of the mines to the Railway siding for it despatch to different 
consumers through railway wagon. For it, the contractor 
requires not only many dumpers, trucks and other vehicles, 
but also the engagement of its own drivers, khalasis and 
pay loaders for loading coals into and unloading it from 
the dumpers, trucks etc. for transportation of coal from 
Coal depots to the railway side in process of the coal 
transportation. Besides that it also needs to engage the 
ordinary skilled workers known as shale pickers capable to 
identify and sort out shale, and, stones from coal stock, 
and such workmen are engaged for cleaning the vehicles, 
the surrounding and other miscellaneous job. The 
contractors also engage certain workers such as Munshies, 
Mechanics, Fitters, Welders for supervisory, and repair 
and maintenance work. On production of a valid licence by 
the aforesaid contractor, the management had awarded the 
contract for it, being empowered to do so for any kind of 
job in the Coal Industry until a Notification is issued by 
the Central Government Under Section 10 of the Contract 
Labour (Regulation & Abolition) Act, 1970 prohibiting it, 
but no such notification has been issued by the Central 
Government. Picking of shale and stone, breaking of 
lumpy coals etc. are incidental to the aforesaid 
transportation of coal, so the management was justified 
on awarding the contract to the aforesaid contractor. In 
the case of the Coal Industry, only the Central Government 
is the appropriate authority to notify for abolition of 
contract or any process of any industry. 

Besides jhat, there is no such report or 
recommendation of the Expert Committee under the Central 
Government for abolition of contract system on such 
processes. As such the present reference is beyond the 
scope of adjudication. Admittedly since some of the 
concerned persons have been shown as contractor 
workers, they were issued employment cards by their 
employers i.e. the aforesaid contractor as per the provision 
of Contract Labour (Regulation & Abolition) Act, 1970 
and the rules thereof. The Central Government through its 
authority has granted licence to the contractor for 
undertaking a contract for those job in Block II Area. In 
view of the dangers and hazards in course of the process 
of the coal transportation, it is the duty of the principal 
employer to ensure safe working place for the workers of 
the contractors, so the management advised the 
contractors to send the workers to the Vocational Training 
Centre for proper training on the safety aspect. As regards 
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Contractor M/s. Pragati Carrier Pvt. Ltd. had 
also got work orders dated 15-11-95 and 13-11* 
95 (Ext. M-3 and Ext. M-3/1) for the 
transportation, of the Coal from different 


the maintenance of Form B Register and other statutory 
documents, the Management is under legal obligation to 
enure proper maintenance of records and payment of wages 
to the contractor-workers under the Minimum Wages Act 
as already instructed to the contractor by the management. 
As such the alleged workers are not entitled to any relief as 
prayed. 

4. FINDING WITH REASONS 

In this case, in support of the claim, two witnesses 
namely, WW-1 Jai Prakash Narain Singh and WW-2 Aijun 
Kumar (workers Serial numbers 55 and perhaps Serial 
Number 20 respectively) on behalf ofthe sponsoring Union, 
and MW-1 Ajay Mukhopadhyaya, the Superintendent of 
Mines on behalf of the management have been examined. 

On the scrutiny of the materials, both oral and 
documentary evidences as adduced on behalf of both the 
parties I find the following facts indisputable:— 

(i) that these workmen received wages through 
the contractor and the photo copies of the 
employment cards all dated 30-3-97 issued by 
the Contractor concerned (Sainik Coal Carrier 
Pvt. Ltd., Dhanbad—total 14 sheets marked as 
Ext. W-l series. The aforesaid Contractor 
namely, Sainik Coal Carrier Pvt. Ltd. was 
granted work order dated 9-9- 95 (Ext. W-2/5 as 
per the Licence dated 4-3-97 issued by the 
Licencing Authority the ALC(C) Dhanbad-II) 
(Ext. W-2/7). Besides that the Contractor 
namely, M/s. Pragati Carrier Pvt. Ltd. was also 
issued work orders dated 15-11-95,13-11-93 
Ext. M-3 and M-3/1 as per the Licence by the 
aforesaid Licencing Authority (Ext. M-2 after 
objection) and accordingly aforesaid 
Contractor, the later one was allotted the work 
of Coal Transportation as per the 
management’s letter dated 15-7-1992. These 
workmen have neither have got any letter of 
their appointment nor any I.D. Card from the 
management. They have no paper to show the 
management issued them the instruments for 
taking up the work of Shale Picking. 

(h) All the aforesaid employment cards all dated 
30-3-97 (Ext. W-l series) prove that the 
workmen had got their employment card/ 
Identity Card from the contractor Sainik Coal 
Carrier Pvt. Ltd. This Contractor namely, M/s. 
Sainik Coal Carrier Ltd. had got work order 
dated 9-9-1995 (Ext. W-2/5), and had also got a 
Licence dated 4th March, 1997 (Ext. W-2/7) as 
well as the letter to the Contractor (Ext. W-2/6 
- its first page quite illegible yet its perusal 
relates to awarding of the work to the contractor 
as per its terms and conditions. Likewise other 


sources of Block II Area to different places of 
Coal Despatches, Loading of wagons as per 
terms and conditions stipulated by the Director 
General (Re-settlement) letters as contained in 
the BCCUs letter dated 15-7-92 (Ext. M-3/2). 

5. For the claim of their regularisation, WW-1 Jai 
Prakash Narain Singh (under SI. No. 55 of the list of the 
schedule of order of reference) on behalf of other woikmen 
and own self has stated that they have been working the 
job of crushing raw coal chunk and picking out shale in 
Block II Area at K.K. Seam main siding Benedih undo* the 
management since 1989, their work ^supervised by the 
Loading Supervisor ofthe Company, as the Company 
supplies the instruments for the works and the management 
paid them wages through Counter though thereafter the 
management started paying wages through contractor, yet 
they worked continuously as Shale Picker of the 
management for more than 240 days in each calendar year 
and that they took their training to perform their aforesaid 
duty as per direction of the management but their request 
for their regularisation of their service was refused by the 
management. Similarly the deposition of WW-2 Aijun 
Kumar son of Chhatu Kumar (though such name unnamed 
yet under SI. No. 20 bears the name Aijun Kumar son of 
Chhatu Kumar stated in the list) appears to be corroborative 
to that ofthe aforesaid MW-1. To him about fifty permanent 
workmen along with them also used to woric on the siding 
and they were in Category-I and the woikmen (these ones) 
used to draw wages at the rate of Rs. 64.7 IP. pa- day as per 
minimum Wages Act, Jharkhand. But his denial to the 
existence of workmen as the employees ofthe contractor 
Sainik Coal Carrier Pvt. Ltd. itself stands disapproved by 
their documents LD./Employment Cards (Ext W-l series). 

I He has admitted to have possessed no paper to show the 
| management had issued intruments for their aforesaid woik. 

| He has also stated to have signed the Attendance Register 
| every day for their work which they have submitted it in 
! original and their Attendance Register was endorsed by 
i the Colliery Official. This fact itself goes unproved in lack 
I of any documents produced or proved on behalf of the 
| workmen in this case. 

6 . On the other hand MW-1 Ajay Mukhopadhyaya, 

I the Superintendent of the Mines since 1994 at Block-II 
i O.C.P. has crystal clearly stated that the workmen were 
| actually the employees of Contractor Pragati Coal Carrier 
| which was engaged by the management to carry coal from 
| Coal dump of the Colliery to the railway siding by tippers 
| and pay loaders. His testimony also discloses that the 
j Contractor was also entrusted with the job of picking of 
1 shales and bands from quality coal at the time of its 
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trail! portation to the railway siding, and the pay loaders 
and tippers were to be operated by the operator of that 
Contractor bui the management never provided any 
opa ator to drive the dumpers or trippers on behalf of the 
coni factor for the aforesaid work rather it is the contractor 
who used to employ his own workman for picking up shales 
and lands from Coal dump before transportation of coal to 
the i ailway siding under the supervision of the contractors 
men and the contractor used to pay the wages to his 
wor men. The photo copies of the Notice of completion of 
cont ract work proved as the registration of the contractor 
sinci it bears the registration No. of contractor Pragati 
Can ier and the copy of the Licence dated 20-9-92 being 
illig ible proved as Ext m-1 and M-2 (both with objection) 
by Ihe aforesaid management witness. In view of the 
itted documents, namely Ext. W-2, Ext. W-2/1 and the 
[ orders (Exts. W-2/2, W-2/3 and W-2/4 the averment of 
aforesaid eitness of management (MW-1) stands 
ed that these workmen were the employees of the 
ractor of Sainik Coal Carrier Pvt. Ltd. as well as the 
ati Coal Carrier Ltd. at the relevant time. But they were 
he employees of the management, the principal 
loyer. 

7. Further it is worthnoting that the photo copies of 
illeged agreement between both the paties dated 8-9- 
l and the photo copy of the alleged agreement on the 
esaid Contractor Pragati Carrier Pvt. Ltd., 
letter dated 18-4-96 as Exts. W-3 and Ext. W-4 
ectively as proved by WW-1 Jai Prakash Narayan 
;h are related to the minutes of the meeting concerning 
payment of wages by Contractor Sainik Coal Carrier 
and other contractor as well as to the issue of non- 
nent of increased minimum wages laid down by the 
anment concerned do not in any way support the 
n of the workman for their regularisation. 


no appointment letter issued to them by the management 
rather the employment cards issued to them by their 
contractors establish no relationship of employees and 
the principal employer in the instant case. Relying upon 
the authority : (2011) 1 Supreme Court Cases (L&S) 16 : 
(2011) 1 Supreme Court cases 635, General Manager, (OS), 
Bengal Nagpur Cotton Mills, Rajnandgaon. Appellant- 
versus-Bharat Lai and another Respondents, the Ld. 
Counsel for the management has submitted that in order to 
decide whether contract labour js the direct employee of 
principal employer, two well recognised tests are whether: 

(i) Principal employer pay salary instead of contractor and 

(ii) Principal employer controls the work and supervise the 
work of employees—merely because the officers of the 
principal emplyer gave some instructions to employee of 
contractor, that would not make him employee of the 
principal employer as held undo* para-10. 

9. In view of the aforesaid findings, I find the 
contention of the Ld. Counsel for the sponsoring union 
appears to be not convincing and pursuasive, being wide 
off the pleaded but unproved factum of the instant case, 
wheras in view of the contention of the Ld. Counsel for the 
management the aforesaid authority apears to serve as 
highly pursuasive factor for deciding such case on the 
basis of the aforesaid two ingredients i.e. the payment of 
salary by the principal employer instead of contractor and 
the control and supervision of the employee’s work by the 
principal employer. But in the instant case, the sponsoring 
union has failed to satisfy either of the aforesaid two tests 
for the regularisation of its workman either expressly or 
impliedly before this Tribunal, because no chit of paper 
either produced or proved on their behalf to show their 
continuous work for 240 days in a calendar year under the 
control and supervision of the management. 

Under these circumstances, I hold that the denial to 


8 . Shri B. N. Singh, the Ld. Advocate for the 
spo isering union has laconically submitted that the 
mar agement has failed to produce a list of outsiders out of 
the present workman, that the stress of the management is 
that the workmen were the employees of the contractor, 
but hey are still serving since 1989 whereas Shri U. N. Lall, 
Ld. Advocate for the management has contended that in 
vie\ r of the aforesaid admited facts of the workman having 


regularise the workers (as per list enclosed) by the 
management of Block II Area of M/s. BCCL, P.O. Nawagafh, 
Dhanbad is quite legal and justified. Therefore, no relief 
whatsoever these workman are entitled to. 

KISHORI RAM, Presiding Officer 


NirmalKumhar 

S/o Lt. Haru Kumhar 

Vill. Tolotand, P.O. Nawagarh, Dist. Dhanbad 

Santosh Pandey 

S/o Baijnath Pandey 

-do- 

Lakhan Kumhar 

S/o Lt. Motilal Kumhar 

-do- 

Harkh Lai Kumhar 

S/o Jagamath Kumhar 

-do- 

. Thakur Kumhar 

S/o Ratlia Kumhar 

-do- 

. Dhanu Kumhar 

S/o Raomu Kumhar 

-do- 

. Hira Kumhar 

S/o Ah] ad Kumhar 

-do- 

. Samu Kumhar 

S/o Maga Ram Kumhar 

-do- 
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9. Nandi al Chakra ward 

10. Haradhan Chakrawarti 
11 l.. Shiv Narayan Kumhar 

12. Manu Kumhar 

13. Lakhan Kumhar 

14. Phunu Raj war 

15. Babulal Kumhar 

16. Ram Sewak Noma 

17. Bhaga Kumhar 

18. Chetlal Kumhar 

19. Murli Kumhar 

20. Arjan Kumhar 

21. Sudhir Kumhar 

22. Sadanand Kumhar 

23. Panalal Kumhar 

24. Rakhlal Kumhar 

25. Shankar Kumhar 

26. Krishna Prasad Gope 

27. Kanhaiya Prasad Gope 

28. Arun Kumhar 

29. Aganu Kumhar 

30. Ram Kumhar 

31. Dilip Kumar Rai 

32. Saiju Kumhar 

33. Raj an Kumhar 

34. Shahdeo Chouhan 

35. Ganesh Rawani 

36. Raju Rawani 

37. Suresh Pandey 

38. Jhagaru Rawani 

39. Pardee Rawani 

40. Sainik Rawani 

41. Krishna Rawani 

42. Kishor Rawani 

43. AijunYadav 

44. Pitambar Prasad Gope 

45. BhimYadav 

46. BalramGiri 

47. NeenaBah 

48. Sudhir Kumhar 

49. Lakhi Rajwar 

50. Ganesh Shah 

51. Naval Kumhar 

52. Panchu Mahato 

53. Yogendra Chouhan 

54. Dayanand Mishra 

55. Jay Prakash Narayan Singh 

56. Panchan and Rawani 


TO 30,201 \/%W3 10, 1933 3449 


S/o Kalipad Chakrawarti 

Vill. Tolotand, P.O. Nawagarh, Dist Dhanbad 

S/o -do- 

-do- 

S/o Jagu Kumhar 

-do- 

S/o Ranu Mukhar 

-do- 

S/o Shibu Kumhar 

-do- 

S/o Bhiku Rajwar 

-do- 

S/o Joti Kumhar 

-do- 

S/o GanpatNonia 

-do- 

S/o Akalu Kumhar 

-do- 

S/o Jagu Kumhar 

-do- 

S/o Prem Chand Kumhar 

-do- 

S/o Chutu Kumhar 

-do- 

S/O Uday Kumhar 

-dQ- 

S/o Guni Kumhar 

-do- 

S/oAkal Kumhar 

-do- 

S/o Bhushan Kumhar 

-do- 

S/o Darshan Kumhar 

-do- 

S/o Lakhan Gope 

-do- 

S/o Lakhan Prasad Gope 

-do- 

S/o Bhagirath Kumhar 

-do- 

S/o Raghu Kumhar 

-do- 

S/o Shibu Kumhar 

-do- 

S/o Banwari Rai 

-do- 

S/o Ramu Kumhar 

-do- 

S/o Bhola Kumhar 

-do- 

S/o Shamlal Mohli 

-do- 

S/o Sri Tapsi Rawani 

Vill Mandra P.O. Nawagarh, Dist. Dhanbad 

S/o Baij Nath Rawani 

-do- 

S/o Ramdhani Pandey 

-do- 

S/o Rijhu Rawani 

-do- 

S/o Jagan Rawani 

-do- 

S/o Lachan Rawani 

-do- 

S/o Gajan Rawani 

-dd- 

S/o Ram Prasad Rawani 

-do- 

S/o JawarYadav 

VIII. Phulwartanr, P.O. Nawagarh, Dist. Dhanbad 

S/o Lt. Jagannath Pd. Gope 

-do- 

S/o Johar Yadav 

-do- 

S/oAmbicaGiri 

Vill. Benedih, P.O. Nawagarh, Dist Dhanbikl 

W/o Sahdeo Rawani 

-do- 

S/oAmirlal Kumhar 

Vlll Dumra, P.O.Nawagaih, Dist. Dhanbad 

S/o Rupa Rajwar 

-do- 

S/o Baleshwar Shah 

ViU. Derbar, P.O. Hegra. Dist. Gaya 

S/o Lt. Jhaman Kumhar 

Vill. Balhapur, P.O. Balliapur, Dist Dhanbad 

S/o Lt. Jhagru Mahato 

Vill Jairamdih P.O. Nawagarh, Dist. Dhanbad 

S/o Teni Chouhan 

Vill. Chbatarpur, P.O. Dist. Gaya, 

S/o Lt. Rameshwar Mishra 

Vill. Pinalgaria, P.O. Baghmala, Dist. Dhanbad 

S/o Lt. Ram Layak Singh 

Vill. Nawagarh, P.O. Nawagarh (DHN) 

S/o Chaman Rawani 

Vill Manjra, P.O. Nawagarh (Dhanbad) 


1348 Gl/11—16 
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cfiT. 3R, 1221,—feK srfMPm, 1947 

47 14) SJRI 17 ^ "4*, e fc*i0'4 ^<«hR 

frir ^kz ■INt ^ usfspra ^ Pi , H)'Ji c hl sfk 
^Rf ^ ^ f¥^ afliilPw fwt 3 

FIR 3^Ei)R|«t> 3lftRR^T/^lR ' 4 INIC1 4 I, ^^tT<e ^Fi" H^ld ( ■hV^ 
!H 1/2010 ) wfw wt -3fr *R37R ^ 
5-4-2011 ^W<Tf3TT«m 

[K ^1-12012/8/2010-3^ 3TR(^t-I)] 

T^TT h-i*5, 3|ft|c^|<] 

New Delhi, the 5th April, 2011 

S. 0. 1221.—In pursuance of Section 17 of the 
Incustrial Disputes Act, 1947 (14 of 1947), the Central 
Go vemment hereby publishes the Award (Ref. No. 1/2010) 
of fie Central 1 Government Industrial Tribunal-cum-Labour 
Coirt -1, Chandigarh as shown in the Annexure, in the 
Inc ustrial Dispute between the employers in relation to 
the management of State Bank of India and their workmen, 
eived by the Central Government on 5-4-2011. 

[No. L-12012/8/2010-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

IEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL- CUM- LABOUR 
COURT,-1, CHANDIGARH 

Case I. D. No. 1/2010 

Sukhwinder Singh, 2015, Urban Vihar, Adjoining Urban 
tate, Dugri, Ludhiana. 

...Applicant 

Versus 

Thle Assistant General Manager (Operation), State Bank 
of ndia, Zonal Office (Punjab), Civil Lines, Ludhiana. 

...Respondent 


TEARANCES: 

r the Workman : Sh. T.C. Sharma 
r the Management : Sh. S.K. Gupta 
AWARD 

(Passed on: -28-3-11) 

Government of India, Ministry of Labour and 
nployment vide Notification No. L-12012/8/2010-IR 
-I) dated 30-4-2010 referred the following industrial 


dijpute for adjudication to this Tribunal. 


“Whether the action of the management of State 
Bank of India, Zonal Office (Punjab) Civil Lines, 


Ludhiana in terminating the services of their workman 

Shri Sukhwinder Singh w.e.f. 11-6-2007, is legal and 

justified? If not, what relief he is entitled to?” 

Alto* receiving the reference, parties were informed. 
Parties appeared and filed their respective pleadings. The 
case of the workman in nutshell is that he was working as 
Senior Assistant with the State Bank of India. He was 
issued a charge-sheet for receiving Rs. 15,00,000 from 
Shri Vinod Kumar, Resident of B-34/554/3, New Tagore 
Nagar, Ludhiana promising high rate of interest as 
compared to the bank and has issued three receipts of 
Rs.5,00,000 each to Sh. Vinod Kumar. The workman was 
charge-sheeted for his alleged act being prejudicial to the 
interest of the bank. As per the contention of the workman 
proper enquiry was not conducted. He was not afforded 
the opportunity of proper hearing. Principle of natural 
justice was violated. The evidence of witness Sh. Bodhraj 
was not considered properly by the Enquiry Officer. 

Management appeared and opposed the claim of 
the workman by filing written statement. It was the 
contention of the management that all possible opportunity 
of being heard was given to the workman. The rules of 
principle of natural justice were complied with and after 
perusal of entire material on record, Enquiry Officer has 
submitted the report. 

As per the provisions of Industrial Disputes Act, 
the issue of fairness of enquiry was adjudicated as the 
preliminary issue. This Tribunal after hearing both of the 
parties, particularly the workman in person, disposed off 
the issue of fairness of enquiry vide order dated 
27-7-2010. In this order it was held by this Tribunal that a 
fair and proper enquiry w as conducted and there had been 
no violation of any rules of principle of natural justice. 
Both of the parties were afforded the opportunity for 
adducing evidence oh limited issues namely:- 

1. Perversity if any in decision making of the Enquiry 
Officer and the Disciplinary Authority, and on 

Z Quantum of punishment. 

Both of the parties were afforded the opportunity 
for adducing evidence. Evidence was recorded. Parties 
were heard at length. The workman was charge-sheeted 
for running a parallel banking business by receiving fifteen 
lacs from the customer of the bank and consequently 
issued three receipts of five lacs each. A complaint was 
made by Sh. Vinod Kumar in whose name the receipt was 
issued and from whom the amount of rupees fifteen lacs 
was received. All the receipts are on record. The 
genuineness of receipts are not in question. The statement 
of Sh. Vinod Kumar was recorded by Enquiry Officer along 
with two other witnesses namely Sh. Avnish Grewal (P W2) 
and Sh. Bodhraj (PW3). Sh. Vinod Kumar has confirmed 
all the documents including three receipts, who signed 
the same as witness. He has also deposed before the 
Enquiry Officer and confirmed the issuance of receipts. 
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Hand-writing expert has also confirmed the issuing of 
receipts in the hand-writing of the workman. During the 
course of argument, it came to the notice of the Tribunal 
that genuineness of these receipts was not disputed. 
Accordingly, the Enquiry Officer has rightly trusted the 
evidence of complainant PW1 Sh. Vinod Kumar and two 
other witnesses. The contention of the workman is that 
evidence of Sh. Bodhraj was not perused properly. It is 
the settled principle of evidence that entire evidence has 
to be perused before reaching to any conclusion. The 
Adjudicatory Authority should not draw any inference 
just on the basis of one sentence or one paragraph on the 
statement of any witness. The entire evidence of each 
witness should be perused and then on the basis of 
cumulating effect of the evidence, the adjudicatory body 
should draw the inference. The cumulative effect of both 
the evidence and the documentary evidence is that the 
workman has received Rs.15,00,000 from Sh. Vinod Kumar 
returnable on payment with interest at the rate of 18 per 
cent per annum. In all the receipts it is mentioned that it 
was received for renovation of the house and other 
domestic need. But the workman failed to prove the 
renovation of house and other domestic need for which 
this amount was borrowed. Moreover, when this amount 
was not returned, the complainant also lodged a criminal 
complaint against the workman which was also in disrepute 
to the business of bank. 

It is true that hand-writing expert was not cross- 
examined but that will not affect the enquiry proceedings 
because the act of workman is proved on the basis of the 
evidence otherwise than the expert . The workman has tried 
to challenge the very transactions of 15 lac rupees. The 
complainant Sh. Vinod Kumar, PW1 has shown the 
circumstances which are believable in this Tribunal that 
he withdraw the amount of Rs. 15 lac on three occasions 
from his account. He has also produced another document 
relating to the Income Tax Department to prove the 
transaction. Considering all the documents and the oral 
evidence, I am of the view that there is no doubt before 
this Tribunal to hold that a transaction took place between 
the workman and the complainant Sh. Vinod Kumar 
regarding Rs. 15 lacs returnable on demand at the interest 
of 18 per cent, higher interest than charged by the bank. 
The Enquiry Officer has rightly given the report that the 
act of workman was prejudicial to the interest of bank. 
Bank is a financial institution where integrity, dignity and 
discipline of higher standard is required. If it lacks, the 
person is bound to lose the trust of the bank and ultimately 
of the public. Thus, there is no doubt that act of workman 
was prejudicial to the interest of the bank. It is true that 
one can incur a loan from private person as well but that 
should have the nexus with its objectivity. As stated earlier 
the workman utterly failed to prove the nexus of taking 
loan of Rs. 15,000 with its objectivity. Accordingly, there is 
no perversity in decision making of the Enquiry Officer. 


So far as the punishment part is concerned, the 
Disciplinary Authority has rightly terminated the services of 
the workman which in my view is proportionate to the 
committed misconduct. This Tribunal cannot act as the court 
of appeal against the order of Disciplinary Authority awarding 
punishment. Under Section 11A of the Industrial Disputes 
Act, limited powers are vested in the Tribunal to interfere and 
change/substitute the punishment awarded by the 
Disciplinary Authority. This jurisdiction can only be exercised 
: for preventing the miscarriage of justice under exceptional 
circumstances. The act of workman seems to be the deliberate 
one which is certainly a prejudicial to the interest of the bank 
and does not fall within exceptional circumstance. 
Accordingly, there is no occasion forthis Tribunal to interfere 
in the punishment awarded to the workman. 

The industrial dispute is accordingly answered. Let 
Central Govt, be approached for publication of award, and 
thereafter, file be consigned to record room. 

G. K SHARMA, Presiding Officer 
6 3T^T, 2011 

^T.3TT. 1222,—frri^lri WV rifrn 1948 

; (1948 ^1 34)^ TO-1 ^t^T-TO (3) TO TOT 

trqrir ^rtr, 1 2011 ^ to - 

ciRri§ ^ ri* fror TOft i, srfrrfwr 

(44 ^ 45 TO ^ fRTO 3 tT^rT ^ 

t) 3RTO-5 4*6 [TO-76^^-TO-(D 4 tTO-77, 

! 78,79 81 ^ 

R^T TFt?T ^ fHHrdfed $ tj^T 


TO 7T. TDTRT TO TO 


f^TeTT 

1. ^TgfTOTOTT 




[wm: TRt-38013/28/2011-RRtRll ] 


ttr 3RR 

New Delhi, the 6th April, 2011 

S.O. 1222.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except sub-section( 1) of Section 76 and Sections 
77 , 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Madhya Pradesh namely:— 

Sr. No. Name of Revenue Village Tehsil District 

1. Jamuniyakala Neemuch Neemuch 

; ~ [No. S-38013/28/2011-S.S.I] 

S. D. XAVIER, Under Secy. 
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fWil, 6 2011 

BB.3TT. 1223.—+4x|l0 TFB BtTT 3TP#T77, 1948 
(1948 BB 34) BTtBRT-1 BTtB7-7RT (3) BET 7B7 TTpRPTt* 
B 1 yqVi Bv^kl 7TBBT ^,n\5Ki 1 7f, 2011 BTl 

B £T niOo B? xp>h "4 Piqn ctHal f^TTBTt BBB 3rfBfBB7 Bi 
3 vm-4 (44 B 45 BRT B^ fTBTB 7B^ 4 T^tT ^ ^|Bft 
t) 37BTB-5 3fk 6 [ ^TRT-76 Bft B7-BKT (1) sk 
% FTT-77, 78, 79 sk 81 Bi Bfl ^ TT^rT B>t BTT 
i] B* B7BB 7«B 7^7 TT5q ^ pTHfaftsId 4 
Tl pi b¥ 4, 3T7fc( ;— 


sFBU 

717 BB BT7 

BBTtBT 

fBBTT 

1. 



^BET 

2. 


TOb 

^BEI 

3. 

tBBTTB# 


^BET 

4. 


^BET 

^BET 

5. 

tTBT 

^BET 

^BET 


[TOT T^-38013/32/2011-^7^.1 ] 

77. 4fB*R, 3TBT TfBB 


777. 

717 BB 7T7 

BBTteT 

fTBTT 

1 

BT^fBBTTl^ 


F 5 ^ 

2 

PiHiPiqi 7TB 


F^k 


[7®BT ^-38013/33/2011-13^^ 1 ] 


77. 4Pw., 3TB7 ^Fqq 

New Delhi, the 6th April, 2011 

S.0.1223.—lii exercise of the powers conferred by 
s ib-section (3) of Section 1 of the Employees* State 
L isuranceAct, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
t Le provisions of Chapter IV (except Sections 44 and 45 
v hich have already been brought into force) and 
( hapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
i do force] of the said Act shall come into force in the 
f blowing areas in the State of Madhya Pradesh namely 


S r. No. 

Name of Revenue 

Tehsil 

Name of 


Village 


District 

\, 

Lasudia Mori 

Indore 

Indore 

2, 

NipaniaGaon 

Indore 

Indore 


[No. S-38013/33/2011-S.S.l] 
S. D. XAVIER, Under Secy. 


BT? Ptccfl, 6 2011 

BB.3TT. 1224. — <h4ri l (l TF? 3tf7fBB7, 1948 
(1948 BB 34) Bft BET-1 Bft B7-7ET (3 ) SET 7B7 TfBBBf 
'B TBpT B>T^ fB, k<KsKi 1 7$, 2011 Bit 

" 7 into Bi ^7 4 trot efrTcft $, foWl BBB 3TMB77 
< 7717-4 (44 B 45 7T7 B> Rnqiq Tt He<rl 4 8 ^x 1 
V) 3TRTFT-5 sk 6 [*U7-76 Bp B7-BT7 (1) 4N; 
’IET-77, 78, 79 ak 81 4 fw ^ 7*4 & T^fxT 7 T 

“I^ i] ^ bto i 7 «b 7^7 ws 4 froftifw &X 4 

1 Txf 3T7fcf :— 


New Delhi, the 6thApril, 2011 

S.0.1224.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the lstMay,2011 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Madhya Pradesh namely:— 


Sr. No. 

Name of Revenue 
Village 

Tdisil 

Name of 
District 

1 . 

Durgapura 

Dew as 

Dewas 

2. 

Shankargarh 

Dewas 

Dewas 

3. 

Bilawali 

Dewas 

Dewas 

4. 

Khatamba 

Dewas 

Dewas 

5. 

Siya 

Dewas 

Dewas 


[No. S-38013/32/2011-S.S.l] 
S. D. XAVIER, Under Secy. 
Bi? RevH, 6 Brkrl, 2011 

BB.37, 1225.—*4b4 TFQ BtTT 3tfBfBB7, 1948 
(1948 BB 34) B?1 BET- 1 B?t B7-BET (3) SET TOT TlfBBSf 
BB it41 4 1 BEB £7, 4>*s0q w<wt ^ci^SKl 1 7^, 2011 BTl B7 

beP7 ^ 77 4 Pert bebT PjrtbtT bbb BtPrfwr ^ 
3R7TB-4 (44^45 *JTCTBi Rnqiq TF^^TpT^I^^) 
3R7TB-5 4^6 [?!ET-76BftB7-«im(l) 4r«im-77,78, 
79 81 ^ PRTTB'Bl Fl 7pT 'BT ^ 1 ^BTB^T 

7^71 TPB Bt 1 fHHfdPad $Nf 4f TpT :— 


7J7 7. TFT BB BT7 

d§4)d 

pjRB 

1. 


T^B^k 

l 

T^k 

*TB*k 


[^^ 7 ^- 38013 / 31 / 2011 - 7 ^^ 1 ] 
77. "€t. BfpEE, 


•T 
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New Delhi, the 6th April, 2011 

S.0.1225.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Madhya Pradesh namely 


Sr. No. Name of Revenue 

Milage 

Tehsil 

Name of 
District 

1. Jagga Khedi 

Mandsaur 

Mandsaur 

2. Sondhani 

Mandsaur 

Mandsaur 


[No. S-38013/31/2011-S.S.l] 


S.D. XAVIER, Undo* Secy. 

6 2011 


W.3TC. 1226—*49T3l TF*T #RT SlfafWI, 1948 
(1948 9TF 34) 94 9131-1 4 "39-9131 (3 ) IRT 999 7lf44¥ 

msVi «h<.c^ 449 tK'Mt oi 91 ?, 2011 94 

rnfh3 4 3*9 4 f4ra 9vtm i, fdR+l ^ sjfqfwr 4 
33^919-4 (44 9 45 4 4 4 4 ^ c t>1 l?) 

®vm -5 6 [ m- 76 94 39-9131 (1) 9131-77,78, 

79 3^81 4f4939 49^44’snpr4t9it^94t] 43999 
rm 7R9 4 PtHfclRskl 44 4 44, 3iqf^ : 

sF9 4. TJP7 99 319 

0541 VI 

fm 

l. ^ 

w 

49131 
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[ Win^-38013/30/2011-^^T. 1 ] 


New Delhi, the 6th April, 2011 

S.O. 1226.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 


which have already been brought into force) and 
Chapter-V and VI [except Sub-Section(l) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Madhya Pradesh namely:— 


Sr. No. 

Name of Revenue 
Village 

Tehsil 

Name of 
District 

1 . 

Khajuri Khurd 

Hujur 

Bhopal 

2 

Dhoni Adampur 

Hujur 

Bhopal 

3. 

Misrod 

Hujur 

Bhopal 

4. 

Bhairopur 

Hujur 

Bhopal 

5. 

Ratanpur Sadak 

Hujur 

Bhopal 

6 . 

Samardhakila Sole 

Hujur 

Bhopal 

7. 

Halalpur 

Hujur 

Bhopal 


[No. S-38013/30/2011-S.S.1] 
S. D. XAVIER, Under Secy. 


^ Rwfl, 6 2011 

w.srr. 1227.—+4 ^k1 trt 4tar 3iWm, 1948 
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W ^o^&kl 01 2011 '313 
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3R2M-5 4*6 [9131-76 ^4^T-«IK! (1) 43 9131-77,78, 
79 4l 81 ^ 14^19 4 4 W t ] 

TFQ 4 4‘ 44, 3*4^ 
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I3FFTJ1 



[WTT T^-38013/29/2011 -^^T. 1 ] 
4. 4f993, 3T93 
New Delhi, the 6thApril, 2011 


S.O. 1227.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the State of Madhya Pradesh 
namely:— 
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Name of Revenue 

Tehsil 

Name of 

a) 

(2) 

(3) 

(4) 

Village 


District 

Z 

Biroli 

Raghuraj 

Satna 

Chandukhedi 

Ujjain 

Ujjain 



Nagar 


Raipura 

Burhanpur 

Burhanpur 

3. 

Piproudh 

Katni 

Katni 

Gam 

Burhanpur 

Burhanpur 

4. 

Jarwahi 

Katni 

Katni 

Mohammedpura 



5. 

Padua 

Katni 

Katni 


[No. S-38013/29/2011-S.S.I] 



[No. S-380X3/27/2011-SS-I] 


S. D. XAVIER, Under Secy. 



S. D. XAVIER, Under Secy. 


6 2011 6 srfo, 2011 


RR.3TT. 1228.-^4^1(1 WT 4Nt 3#^, 1948 
948 34) TO-1 4t^3R-TO (3) TO TOT ^i^nqT 

f 3PTtn ^ l^RI 01 r! 2011 41^1 

On ^ ^rq 4f f^T TOft t, f^TTT^Tt 3TMWT ^ 

cqFT-4 (44^45 

KRFT-5 sfft 6 (TO-76 ^ 3R-TO (1) 4* TO-77, 78, 

i sffcsi 

■R TOT W ^ PHHfdHsId «Nf 4 Rfrl #t, 31^ : 

R "4. tl«IW RTR RR RTR WRfa 1WT 
^RT Tp*T RRT WTT 


W.3TT. 1229.—fRRB 3rf#m, 1947 

(1947 RiT 14) TO 17 SlfRUR 4 ^3fa 7TTTTK TOft 
rt4bt rrto ^ 4^5 sfo RRfrof ^ 

3Tj4i 4 FhP^ 3fkilOi<*> 4 R^fa trrtr ^WlfRRT 
3Tfvron, TOTK ^ RTO (TO$ WIT 35/1993) TOf?B 

TOfti,4t^^WR7^t 05-04-2011 ^RTOI^ff «TTI 

[4. R^-12012/ll/93-3#RR(4t-I)] 

t4tt fw, 4^ sifrorct 

New Delhi, the 6thApril, 2011 
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S.O. 1229.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3 5/1993) 
of the Central Government Industrial Tribunal No. 2, 
Dhanbad as shown in the Annexure in the Industrial 


5 TO^T TkBI 

[4 p-38013/27/2011-W‘l 3 
ttR. 41. 4fro, 3BR 
New Delhi, the 6th April, 2011 

S.O. 1228.— In exercise of the powers conferred by 
s|ib-section (3) of Section 1 of the Employees’ State 
isurance Act, 1948 (34 of 1948) the Central Government 
ereby appoints the 1st May, 2011 as the date on which 
\e provisions of Chapter IV (except Sections 44 and 45 
fhich have already been brought into force) and Chapter- 
\ and VI (except Sub-Section(l) of Section 76 and Sections 
7, 78, 79 and 81 which have already been brought into 
Dree) of the said Act shall come into force in the following 
reas in the State of Madhya Pradesh namely :— 


Ir.No. 

Name of Revenue 

Tehsil 

Name of 


Village 


District 

(i) 

(2) 

(3) 

(4) 

•• 

Kaima Unmulan 

Raghuraj 

Nagar 

Satna 


Dispute between the employers in relation to the 
management of Kosi Kshetriya. Gramin Bank and their 
workman, received by the Central Government on 
5-4-2011. 

i 

[No. L-12012/1 l/93-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE UENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act., 1947 

Reference No. 35 of 1993 

Parties : Employers in relation to the management of 
Koshi Kshetriya Gramin Bank and their 
workman. 

APPEARANCES: 

On behalf of the Workman : Mr. S. N. Goswami, 

Advocate. 
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On behalf of the employers 


Mr.SamiranPal, 

Advocate. 


State: Jharkhand Industry: Banking 

Dated, Dhanbad, the 24th March, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act., 1947 has referred the following 
dispute to tliis Tribunal for adjudication vide their Order 
No. L-12012/11/93-IR(B-I), dated, the 20/21-4-93. 

SCHEDULE 

“Whether the action of the management of Koshi 
Kshetriya Gramin Bank in terminating the services of 
Shri Narendra Kumar Singh is legal and justified ? If 
not, to what relief the workman is entitled to and 
from which date ?” 

2. The case of workman Narendra Kumar Singh as 
sponsored by the Union concerned is that on 23-9-83 he 
joined as Messenger-cum-Sweeper-cum-Waterman 
(M.S.W) in Koshi Kshetriya Gramin Bank at Rs. 6.50 later 
on enhanced to Rs. 10/- per day which was paid through 
vouchers below the minimum wage scale of a regular 
subordinate staff. He used to attend his full day work from 
10 A.M. to 5.30 P.M. He was orally appointed against a 
permanent post at the written advice duly under the 
signature of file Chairman of the Bank, Head Office, he was 
continuously performing his duties at Shankarpur Branch 
of the Bank since his joining, optimistically for his 
regularisation or permanently absorption in the Bank 
service in due course. Once one three days sanctioned 
leave from 14th to 16th November, 1985, he went to his 
native place Behta (Saharsa) on the former day to see his 
seriously ailing mother, for whose proper and continuous 
treatment as instructions of the Physician, he had to over¬ 
stay there for his looking after as only son. He extended 
his leave for 10 and 15 days through his under Certificate 
posting applications dt. 16th and 26th November, 1985 then 
to 5th January, 1986 by application dated 14-12-85 
respectively to the Bank Manager due to the compelling 
circumstances of her prolonged illess. When he returned 
to duty on 6-1-1986 the Branch Manager did not allow him 
to join it, saying him already terminated from his service by 
replacing him with another person Sadanand Choudhary. 
Though the workman during the tenure of employment 
had put in more than two years continuous service 240 
days per year at the Bank Branch from 23-9-1983 to 13-4- 
1985, yet the Bank management orally terminated his 
service without any reason and a notice, notice pay arid 
retrenchment compensation. 

Further case of the workman is that though he 
immediately several representations dated 7th January, 6th 
March, 1986,19th September, 1987,8th February, 4th July, 


1988,9th January, 21st December, 1989,5th January, 1999, 
26th August, 1991 and 20th May, 1992 through registered, 
certificate of posting to the Bank Management, the 
Management did not respond to it for his reinstatement. 
Even the conciliation in an industrial dispute before the 
Assistant Labour Commissioner (Central), Patna, despite 
the best effect of the authority failed for the adamant 
attitude of the management. Further pleaded on behalf of 
the workman is that after his termination, the management 
without a registered notice to him appointed many afresh 
hands namely, all Shri Nevi Das, Jagjiwan Ram, P.C. Lai, R. 
K. Asthama and Ravinder Pd. Shaw for the branches of 
Ekamba Angarhat, Pumea, Kabar and Ekma respectively 
without giving opportunity to him for re-employment Orally 
terminating his service on 6-1-1986 is retrenchment without 
assigning any reason or notice in violation of Section 25F 
of the Industrial Dispute Act, 1947, and also under Section 
25H of the Act as Well as Rule 77 of thelndustrial Disputes 
(Central) Rules, 1957, a mandatory obligation of the 
management to maintain seniority list of the workman to 
display the same on the notice Board conspicuously at 
least seven days before the date of the actual retrenchment. 
The management also violated the Rule 78 of the aforesaid 
I.D. Rules as well as equality clause of the constitution. 
The action of the management terminating the service of 
the workman during his leave period was retrospective as 
well as against the principle of“audi alteram partem” and 
violative of the Article 14 and 16 of the Constitution. As 
such the action of the management in terminating the 
workman is alleged to be malicious and malafide, colourable 
exercise of power to deny the claim of the workman for 
regularisation/absorption in the Bank’s service 
permanently, to which he is entitled. 

The workman pleaded in his rejoinder that he was 
though initially appointed as a Casual worker yet had 
acquired the status of pennanmt worker. Since he was not 
a piece rated worker, the question of pro-rata payment does 
not arise. He had gone home after taking authorised leave 
on the ground of his mother’s illness. The duration from 
absence from his duty for two months only, though he was 
assured by the management orally for his reinstatement, 
yet practically he was not reinstated. The indifferent 
attitude of the management was the main cause of delay. 

3. On the other hand, the case of the management is 
that the casual mazdoor was engaged accordingly for 
cleaning and sweeping for three hours work per day on 
pro-rata basis, and he was paid every day or once in a 
week. The concerned casual mazdoor discontinued to woik, 
and was unauthorisedly not available since 14-11-1985, 
since then he voluntarily abandoned his work, and after 
lapse of about eight years, he came forward with a claim. 
He remained somewhere forthe aforesaid period. The matter 
being non-existence of industrial dispute has become stale, 
so he cannot get any relief on account of such latches. He 
was casually engaged in exigency, so he cannot be equated 
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the regular worker, and accordingly there is no 
Ability of casual mazdoor working as Sweeper on pro- 
basis to be regularised, as he was working for three 
aday and for the rest hours he worked as a Mazdoor 
o|ther places. Acasual worker is neither required to apply 
leave nor to have any occasion for extension of any 
. Since he was not available, some other casual 
indoor was engaged accordingly for cleaning. The 
esaid persons as named by the workman in his pleading 
jengaged in different Branches since before and they 
no concern with the disengagement or voluntary 
ahdonment of job by the workman with effect from 
|ll-85 at Sankarpur Branch. There is neither any 
ority list maintained concerning the casual worker/ 
a^door working on pro-rata basis nor any rule to give 
ce under the circumstances to a Casual Mazdoor for 
Employment. No vacancy arose for the post of Sweeper- 
i-Cleaner. Moreover, there are restrictions imposed by 
Central Bank of India, the sponsoring one against 
h recruitment of staff in the Regional Rural Bank in 
to check losses under the changed circumstances 
the light of new dimensions and re-structuring of RRBS. 
the allegations made in the W. S. of the working having 
t cifically denied. 


der 


4. 


FINDING WITH REASONS 


On the perusal of the case record, I find that the facts 
admitted as are under:— 


(i) The workman had worked on daily wages, and 

(ii) He has no appointment letter nor any documents 
as a proof for his working hourfrom 10.00 A.M. to 
5.30 P.M., his sanction leave, nor any A.D. of his 
alleged registered letters sent to the management 
not for calling for his original applications. 
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5. In the instant case, as per testimony of WW-1 
4*endra Kumar Singh, the workman himself, he claims to 
e been working as Messenger-cum-Water Boy from 
9-83 to 13-11-85 between 10.00 A.M. to 5.30 P.M. 
Etinuously. He worked for 288 days in a year and for 
603 days. After taking three days leave from 14th to 
)h Nov., 1985, he had gone home, but due to the illness 
his mother, he sent the Branch Manager three 
plications (the carbon copies thereof as Ext.W-1 series) 
ugh the Under Certificate of Postings (Ext. W-2 series 
i|h objection) for the extension of leave, in addition to his 
petitions (Carbon copies as Ext.W-3 series to the 
psident, Koshi Regional Gramin Bank, Head Office 
Lea) through Registered post (Registered Receipts 
W-2/3-5 series) respectively. He has formally proved 
4 Certificates (Ext.W-4 and W-4/1) (with objection) issued 
Shri Sanjeev Kumar Sinha, and Shambhu Kumar Dubey, 
Branch Manage under their signature respectively. He 
paid Rs. 10 per day. When he went to join on 6-1-86 


as 


after his leave, he was not allowed to join and he was orally 
terminated without any notice or chargesheet. 

6. Whereas as per averment of MW-1 B. K. Singh, 
the Senior Manager, the workman used to serve as Sweeper 
etc. in the Bank occasionally @ 10 per three hours payable 
through vouchers at the Shankarpur Branch when he was 
available. But he was not available for such service from 
14-11-85 and after remaining absent for eight years 
continuously, he raised the present dispute. According to 
him, the casual workers of the Bank on pro-rata basis are 
not entitled to be regularised. The consent of the Central 
Bank of India, the sponsoring Bank of the Koshi Kshetriya 
Gramin Bank is required to regularise any particular 
employee of the Bank, so the demand of the workman for 
regularisation was not justified. Moreover, the Bank has 
its standing orders, other than the Model Standing Order. 
The Standing Order of the Bank contains the definition of 
permanent workers and not of other categories of workers. 
No approval is necessary for engagement of such type of 
outsider by the Branch Manager of a particular Bank. There 
is no provision for granting leave to the casual worker. 
Since the workman was never appointed not ever 
discharged, so the question of his rendering service for 
240 days in the Branch does not arise, and the attendance 
of the workman was never recorded. So the claim of the 
workman for regularisation has been denied by thewitness. 

7. The perusal of the ordersheet dated 20-8-2001 of 
this case transpires that the documents i.e. duly attested 
copies of the voucheers with relevant dates between 24-9- 
83 and 9-11-85 casually along with its list were marked as 
Ext. M-2 series and M-l respectively for the management. 
These vouchers undisputedly prove the payment of wages 
to the workman for his casual work based on pro-rata. In 
the present case, the formal proof of the two certificates 
dated 18-9-87 and 13-11-89 (Ext W-4 series) alleged to have 
been issued by the Branch Manager concerned in favour 
of the workman cannot entitle him to regularisation for his 
casual work, because it has not been either properly 
substantiated, also because the workman has failed to 
establish the continuity in his service as a casual worker 
for 240 days in any calendar year through any documentary 
piece of evidence. 

8. In the fight of the aforesaid finding, I find that in 
the instant case there is no appointment as per the rules. 
So there cannot be legal relationship of Master and servant 
between the workman and the management so as to apply 
to or fall under the provision of Section 25F as claimed by 
the workman who was a pro -rata casual worker. Considering 
aforesaid facts, I find and hold that the action of the 
management of Koshi Kshetra Gramin Bank in terminating 
the service of workman Narendra Kumar Singh is legal and 
justified. So he is not entitled to any relief. 

KISHORI RAM, Presiding Officer 


i 
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[U T^T-42012/233/2003-3TTf 3TR(ribj?MI] 

^ilPl^KH <1°!, 3lffieh|f) 

New Delhi, the 6th April, 2011 

S.O. 1230.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of LRSITAD and their workman, which 
was received by the Central Government on 6-4-2011. 

[No. L42012/233/2003-IR(CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE DR R. K. YADAV; PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. UCARKARDOOMA COURTS COMPLEX, DELHI 

I.D. NO. 58/2004 
The General Secretary, 

Hospital Karamchari Panchayat (Regd.), 

Lala Ram Samp Institute of Tuberculosis & Allied 
Diseases, Sir Aurbindo Marg, 

New Delhi-110030 ...Workmen 

Versus 

The Director, 

LRSITAD (Lala Ram Samp Institute 
of Tuberculosis And Allied Diseases) 

Sir Aurbindo Marg, New Delhi ... Management 

AWARD 

Lala Ram Samp Institute of Tuberculosis and 
Respiratory Disease (hereinafter referred to as the Institute) 
functions under Ministry of Health, Government of India, 
New Delhi. The Institute gets grant in aid from the 
Government of India. It is being run by a governing body, 
which is headed by the Secretary (Health), Government of 
India, New Delhi. Standing Finance Committee of the 
Institute is headed by Additional Secretary, Health, 
Government of India, New Delhi. The Institute not only 
gives treatment to patients but also undertakes research in 


area of its operation. Besides getting services of Officers 
and supporting staff, the Institute engages casual 
employees, in case of exigencies. 

2. The Institute engaged Rakesh and Mukesh, in 
1994, Joginder in 1996, and Ravinder and Nikhlesh in 1997. 
Hotam Chand was also engaged by the Institute. The 
aforesaid persons were engaged as ward boys in various 
departments of the Institute. Services of aforesaid persons 
were dispensed with on 16-1-1999 while Joginder was made 
to go on 9-3-1999. They raised an industrial dispute before 
the Conciliation Officer, Government of NCT, Delhi, who 
entered into conciliation proceedings. During course of 
conciliation proceedings, claimants came to know that 
appropriate Government for the dispute was not the 
Government of N.C.T., Delhi. They abandoned conciliation 
proceedings and approached Central Administrative 
Tribunal (hereinafter referred to as the CAT) for redressal 
of their grievances. During course of adjudication 
proceeding, they learnt that the CAT had no jurisdiction to 
entertain their application. One of the claimants filed a writ 
petition before High Court of Delhi, which was disposed of 
with a liberty to the petitioner to approach authorities under 
Industrial Disputes Act, 1947(hereinafter referred to as the 
Act). L.P.A. No.364/2000 also came to be disposed of. 

3. Ultimately claimants raised an industrial dispute 
before the Conciliation Officer (Central), who entered into 
conciliation proceedings. The Institute pleaded that it was 
not an industry within the meaning of clause 0 of Section 
2 of the Act. Conciliation proceedings resulted into a failure. 
Conciliation Officer submitted his failure report to the 
appropriate Government, as contemplated by sub-section 
(4) of Section 12 of the Act. On consideration of failure 
report appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No.L-42012/233/2003- 
IR(CM-II), New Delhi dated 29-7-2004, with following terms 
of reference. 

“Whether the action of the management of Lala Ram 
Sarup Institute of Tuberculosis and Allied Diseases, 
Sir Aurobindo Marg, New Delhi, in terminating the 
services of S/Shri Rakesh, Mukesh, Ravinder, Hotam 
Chand, Nikhlesh and Joginder, all Ex-Ward boys 
(daily wager) w.e.f. 16-6-1999 is legal and justified ? If 
not, to what relief are the workmen entitled and from 
which date ?” 

4. Subsequently, a corrigendum was issued on 6th 
of June, 2005 which substituted terms of reference in 
following manner: 

“Whether the action of the management of Lala Ram 
Sarup Institute of Tuberculosis and Allied Diseases, 
Sir Aurobindo Marg, New Delhi, in terminating the 
services of S/Shri Rakesh, Mukesh, Ravinder, Hotam 
Chand and Nikhlesh, all Ex Ward-boys (daily wager), 
w.e.f. 16-1-1999 and Shri Joginder, Ex-Ward Boy (daily 
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wager) w.e.f. 9-3-1999 is legal and justified ? If not, to 

what relief are the workmen entitled and from which 

date T 

5. Claim statement was filed pleading therein that 
the Institute engaged Rakesh and Mukesh on 16-4-94, 
Jot inderon 18th of May, 96 and Ravinder andNikhlesh on 
1st of April, 1997. They were employed as ward boys. They 
rer dered more than 240 days continuous service in- each 
ye< r preceding 12 months from the date when their services 
we *e dispensed with in an illegal manner. Services of Rakesh, 
Mukesh, Ravinder and Nikhlesh were retrenched on 
16 h January, 1997 while ^services of Joginder were 
ter ninated on 9-3-1999. At thelime of termination of their 
services no retrenchment compensation was paid. Their 
set vices were done away while their juniors were retained 
in jervice by the Institute. Thus action of the Institute in 
ter ninating their services is arbitrary, illegal, null and void. 
They are unemployed since date of termination of their 
sei vices, as they could not secure alternative employment, 
de pite their best efforts. They claim reinstatement in 
sei vice with continuity and full back wages, besides cost 
of itigation. 

6. Hotam Chand opted not to file claim statement for 
ret ressal of his grievances. 

7. The Institute demurred the claim pleading that it 
of ers free treatment to patients, besides undertaking 
re* earch work. No activity such as business or trade is 
be ing undertaken by it. The Institute functions under 
M nistry of Health, Government of India, New Delhi, which 
pr >vides 95% of its budget by way of grant in aid. The 
In ititute is being run by a governing body which is chaired 
by the Secretary Health, Government of India, New Delhi. 
H :nce the Institute cannot be termed as an industry within 
thj meaning of clause (j) of Section 2 of the Act. However, 
it las not been disputed that the claimants were engaged 
by the Institute on a daily rate basis in case of exigencies. 
It has been pleaded that services of the claimants were 
ut lized in case of need. The Institute disputes that the 
cl iimants were engaged on 16-4-94, 18-5-96 and 1st of 
A )ril, 97, as claimed by them. It has also been disputed 
th it they rendered continuous service without any break. 
D mail has been made to the fact that the claimants were 
p< rforming duties of ward-boys to entire satisfaction of 
th 3 authorities. The Institute projects that there were several 
c( mplaints against them and their services were not 
sa tisfactory. They never completed 240 days continuous 
si rvice as cl aime d by them. According to the Institute, when 
st rvices of the claimants were not required, they were 
disengaged. Since they were not regular employees, there 
was no requirement for payment of retrenchment 
a mpensation. It has been claimed that cause projected by 
th e claimants is liable to be dismissed, being devoid of merits. 

8. Claimants opted to abandon proceedings w.e.f. 
'6 2-2008, the date when the Tribunal was without a 
P esiding Officer. Till April, 2009 none appeared on behalf 


of the claimants. Notices were sent to them to come and 
join adjudication proceedings on 17-6-2009, 29-8-2009, 
25-9-2009,21-10-2009,26-10-2009,5-11-2009 and 12-11-2009. 
When none appeared on their behalf, the Tribunal opted 
to proceed with the matter under rule 22 of the Industrial 
Disputes (Central) Rules, 1957. Shri B. R. Goomer tendered 
his affidavit as evidence on behalf of the Institute. 
Submissions were also made on behalf of the Institute, in 
support of defence made in the written statement. 

9. When matter was taken up for handing down an 
award, it came to light that in affidavit of Shri Goomer 
reference was made to payment register, attendance register, 
orders passed by CAT, High Court of Delhi, besides 
complaints received against the claimants. None of those 
documents were filed by the Institute. Consequently the 
Institute was called upon to file the documents, referred 
above, for consideration. At that juncture, it was thought 
expedient to issue a notice to the claimants too. 

10. In response to the notice, so issued, the claimants 
appeared. On consideration of an application moved on 
their behalf claimants were permitted to adduce evidence 
in the matter. Shri Rakesh (WW1), Nikhlesh (WW2), 
Ravinder (WW3), Mukesh Kumar (WW4) and Dr. Rohit 
Sarin (WW5) were examined on behalf of the claimants. 
Shri Harsih Chand Thakkar was examined on behalf of the 
management, since Shri Goomer had superannuated by 
then, 

11. Arguments were heard at the bar. Shri Prabhakar, 
authorized representative, advanced arguments on behalf 
of the claimants. Shri Ayushya Kumar, authorized 
representative, presented his point of view on behalf of 
the Institute. I have given my careful considerations to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows. 

12. First and foremost contention has been that the 
Instituteisnot an industry within the meaning of clause (j) 
of Section 2 of the Act. Shri Ayushya Kumar presents that 
the Institute accords free treatment to its patients, besides 
undertaking research in the area of its operation. According 
to him, no business or trade is being run by the Institute, 
hence it does not fall within the ambit of definition of an 
industry. Contra to it Shri Prabhakar presents that profit 
motive in running the Institute is not the sole criteria for 
adjudication of its status as an Industry. He claims that the 
Institute answers all attributes of an industry and 
contention advanced by Shri Ayushya Kumar are not 
tenable. 

13. As there is a dispute as to whether the Institute 
answers all ingredients of an industry, hence it would be 
expedient to examine as to what term ‘industry” means. 
Clause (j) of Section 2 qf the Act defines industry, which 
definition is extracted thus V 
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“Industry means any business, trade, undertaking, 
manufacture or calling of employers and includes 
any calling, service, employment, handicraft, or 
industrial occupation or avocation of workmen”. 

14. The definition of “industiy” is both exhaustive 
and inclusive. It is in two parts. The first part says that it 
“means any business, trade, undertaking, manufacture or 
calling of employers” and then goes to say that it “includes 
any calling, service, employment, handicraft or industrial 
occupation or avocation of workman”. Thus one part 
defined it from the stand point of the employer, and the 
other part from the stand point of the employees. The first 
part of the definition gives statutory meaning of the 
industry, whereas the second part deliberately refers to 
several other items of industry and bring them in the 
definition in an inclusive way. The first part of the definition 
determines any industry by reference to occupation of 
employers in respect of certain activities viz., business, 
trade, undertaking, manufacture or calling. The second part 
views the matter from the angle of employees and is 
designed to include something more then what the tom 
primarily denotes. By this part of the definition any calling, 
employment, handicraft, industrial occupation or avocation 
of workmen is included in the concept of industry. This 
part gives extended connotation. 

15. Gloss was put on the definition of word 
“industry” by the High Courts and the Apex Court time 
and again. The question as. to what is “industry” has 
continuously baffled and perplexed the courts. A graph of 
cases decided by the Apex Court, if plotted on the 
background of the expression used in two parts of the 
definition of “industry”, would represent rather a zig zag 
curve. There have been various judicial ventures in this 
rather volatile area of law. The decided cases -show that 
efforts were made to evolve tests by recreate to 
characteristics regarded as essential for constituting an 
activity as an “industry”. Various cases would show ftfat 
the Apex Court has been guided more by empirical rather 
than a strictly analytical approach. Most of the decision 
have centered around the expression “undertaking” used 
in the definition. In Bangalore Water Supply and Sewerage 
Board (1978 Lab. I.C. 778) the Apex Court reviewed earlier 
decisions on interpretation of the wide words encompassed 
in the definition and formulated positive and negative 
principles for identifying “industry’” as enacted by 
clause (j) of Section 2 of the Act. It would be expedient to 
reproduce the authoritative pronouncement of the Court, 
in the very words set out in the majority decision, handed 
down by Justice Krishna Iyer, which are extracted thus : 

“1. “Industry” as defined in S.2(j) and explained in 
Banetji(AIR 1953 S.C. 58) has a wide import. 

(a) Where (i) systematic activity, (ii) organized by 
co-operation between employer and employee 
(the direct and substantial element is chimerical), 


(iii) for the production and/or distribution of 
goods and services calculated to satisfy human 
wants and wishes (not spiritual or religious but 
inclusive of material things or services geared 
to celestial bliss i.e. making on a large scale 
prasad or foods) prima facie, there is an 
“industry” in that enterprise. 

(b) \Absence of profit motive or gainful objectiveis 

i%Jevant, be the Venture in the public, joint, 
private or other sector. - . 44.4 >r 

A t 4-! •.' 4. i 

(c) The true focus is functional and the decisive - 
test is the nature of the activity with specia 1 
emphasis on the employer-employee relation* 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy 
animating the undertaking. 

i 

II. Although Section 2(j) uses words of the widest 
Amplitude in its two limbs, the re-meaning cannot be 
(nagnified to overreach itself. 

i 

1 (a) “Undertaking” must suffer a contextual and 

| as sociational shrinkage as explained in Banetj ee 

and in this judgement, so also, service, calling 
and the like. This yields the inference that all 
organized activity possessing the triple 
elemeiSs in 1 (supra), although not trade or 
business, may still be ‘industry’ provided the 
nature of activity, viz. the employer-employee 
basis, bears resemblance to what we find in trade 
or business. This takes into the fold ‘industry’ 
undertaking, calling and services, adventures, 
“analogous to the carrying on the trade or 
business”. All features, other Than the 
methodology of carrying on the activity viz in 
organizing the co-operation between employer 
and employee, may be dissimilar. It does not 
matter,'if on the employment terms there is 
analogy. 

III. Application of these guidelines should not 
short of their logical reach by invocation of creeds, cults 
dr inner sense of incongruity or outer sense of motivation 
fbr or resultant of the economic operations. The ideology 
ojf the Act being industrial peace, regulation and 
rbsolution of industrial disputes between employer and 
workmen, therangeof their statutory ideology must inform 
the reach of the statutory definition. Nothing less, 
nothing more. 

(a) The consequences are (i) profession, (ii) clubs 
(iii) education institutions, (iv) co-operatives 
(v) research institutes, (vi) charitable projects 
and (vii) other kindered adventures, if they fulfil 
the triple tests listed in 1 (Supra), cannot be 
exempted from the scope of Section 2(j), 
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(b) A restricted category of professions, clubs, co¬ 
operatives and even gurukulas and little research 
labs may qualify for exemption if in simple 
ventures, substantially, and going by the 
dominant nature criterion, substantively no 
employees are entertained but in menial matters, 
marginal employees are hired without destroying 
the non employee character of the unit. 

(c) If, in a pious or altruistic mission many employ 
themselves, free or for small honoraria or like 
return, mainly drawn by sharing in the purpose 
or cause, such as lawyers volunteering to run a 
free legal services clinic or doctors serving in 
their spare hours in a free medical centre or 
ashramites working at the bidding of the 
holiness, divinity or like central personality, and 
the services are supplied free or at nominal cost 
and those who serve are not engaged for 
remuneration or on the basis of master and 
servant relationship, then, the institution is not 
an industry even if stray servants, manual or 
technical, are hired. Such eleemosynary or like 
undertakings alone are exempt not other 
generosity, compassion, developmental passion 
or project. 

IV. The dominant nature test: 

(a) Where a complex of activities, some of which 
qualify for exemption, other not, involves 
employees on the total undertaking, some of 
whom tire not “workmen” as in the University of 
Delhi case ( AIR 1963 S.C.1873) or some 
departments are not productive of goods and 
services if isolated, even then, the predominant 
nature of the services and the integrated nature 
of the departments as explained in the 
Corporation of Nagpur (AIR I960 S.C.657) will 
be the true test. The whole undertaking will be 
industry although those who are not “workmen” 
by definition may not benefit by the status. 

(b) Notwithstanding the previous clauses, 
sovereign functions, strictly understood (alone) 
qualify for exemption, not the welfare activities 
or economic adventures undertaking by govt, 
or statutory bodies. 

(c) Even in department discharging sovereign 
fimctions, if there are units which are industries 
and they are substantially severable, then they 
can be considered to come within S.2(j). 

(d) Constitutional and competently enacted 
legislative provisions may remove from the 
scope of the Act categories which otherwise 
may be covered thereby. V. We overrule 
Safdaijung (AIR ,1970 S.C. 1407), Solicitors case 


(AIR 1962 S.C. 1080), Gymkhana (AIR 1968 .S.C. 
554), Delhi University (AIR 1963 S.C.1873), 
Dhanraj Giriji Hospital (AIR 1975 SC 2032) and 
other rulings whose ratio runs counter to the 
principles enunciated above, and the Hospital 
Mazdoor Sabha (AIR 1960 SC 610) is, hereby, 
rehabilitated.” 

16. The question whether the activity of running an 
educational institution would fall within the definition of 
an “industry” was answered by the Apex Court in 
Corporation of City of Nagpur (1960(1) LLJ 523) in mi 
affirmative manner. The reason given for the proposition 
was as to whether that service can equally be done by a 
private person. In University of Delhi (1963 (ll)L.LJ. 335) 
the Apex Court ruled that University of Delhi was not an 
‘industry” for two reasons viz (i) the teachers are not 
workmen, (ii) the work of the University could not be 
assimilated to the position of any “trade” ‘business’ or 
‘calling’ or ‘service’ within the meaning of clause (j) of 
section 2 of the Act. But in Bangalore Water Supply and 
Sewerage Board (supra) a majority of seven judges bench 
held that the test is not the predominant number of 
employees entitled to enjoy the benefits of the Act but the 
true test is the predeterminate nature of the activity. In the 
case of the University or an educational Institution, the 
nature of the activity is ex-hypothesi. Education which 
being a service to the community is an “industry”. Besides 
there may he any number of activities of mi educational 
institution, such as a printing press, a transport department 
and clerical and menial staff etc, which may be severable 
from the teaching activities of the University. These 
operations viewed sqwalely or collectively, by themselves, 
may be treated as an “industry”. On these reasonings the 
Apex Court observed that the University of Delhi case was 
wrongly decided and education in its institutional form is 
an “industry”. 

17. In Baroda Borough Municipality [ 1957 (I) LLJ 8] 
the Apex Court held that through municipal activity could 
not be truly regarded as business or trade, yet it would fall 
within the scope of expression ‘undertaking’. Non- profit 
undertaking of the municipality were included in the 
concept of ‘industry’ even if there is no private enterprise. 
The court reiterated that branches of work that can he 
regarded as analogous to carrying out of a trade or business 
would fall within the meaning of‘industry’ in clause (j) of 
Section 2 of the Act. In reaching the decision, the Apex 
Court relied precedent in D.N.Bancrji (supra) and ruled 
that it would be sufficient that the activity is an 
‘undertaking’ analogous to the carrying on of a trade or 
business and involves cooperation between the employers 
and employees. This result was reached by extending the 
meaning of the expression ‘undertaking’ to cover 
adventures not strictly trade or business but ‘objects vary 
similar’. Reference can also be made to Madras Gymkhana 
Club Employees Union (supra). 
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18. In Indian Standard Institute [1966 (I) LLJ 33] the 
Apex Court suggested that in order to be recognized as an 
undertaking analogous to trade or business, the activity 
must be an economical activity in the sense that it is 
productive of material goods or material services. In 
Bangalore Water Supply and Sewerage Board (supra), the 
Apex Court laid down that an activity systematically or 
habitually Undertaken for the production or distribution of 
goods for rendering material services to the community at 
large or a part of such community with the help of employees 
is an “undertaking”. An ‘industry’ thus was said to involve 
cooperation between the employer and employee for the 
object of satisfying material human needs but not for 
oneself nor for pleasure nor necessity for profit. Lack of 
business and profit motive or capital investment would 
not take out an activity from the sweep of ‘industry’, if 
other conditions are satisfied. It is the activity in question 
which attracts the definition and the absence of investment 
of any capital or the fact that the activity is conducted for 
profit motive or not, would not make materiel! difference. 
Conversaly mere existence of profit motive will not 
necessarily convert die activity into “industry 5 if other tests 
are not satisfied. 

19. Before proceeding to the facts of the present 
controversy it would be expedient to take note of the 
arguments advanced by Shri Ayushya Kumar on 
correctness of the precedent in Bangalore Water Supply 
and Sewerage Board (supra). He agitates that (heprecedent 
is not a valid law in view of the findings of the Apex Court 
in Jaibeer Singh [2005 (5) S.C.C.(J)] wherein correctness of 
the precedent in Bangalore Water Supply and Sewerage 
Board (supra) has been questioned. When precedent relied 
by Ayushya Kumar was perused, it came to light that 
Constitution Bench of the Apex Court raised its eye-brows 
on the precedent in Bangalore Water Supply and Sewerage 
Board and held that the decision in the said case was not 
unanimous. All the five judges, who constituted the 
majority, did not gave a common opinion, since two judges 
gave a separate opinion projecting a view partly different 
from the view expressed in the opinion of other threejudges. 
Different opinions were delivered by the judges, «at different 
points of time and in some cases without going through or 
having an opportunity of going through the opinions of 
die other judges. The Constitution Bench was of the 
opinion that it was expedient to reconsider where the line, 
excluding some callings, service or undertakings from the 
provisions of industry, should be drawn and what limitation 
should be reasonably implied in interpreting the wide words 
used under clause (j) of Section 2 of the Act. Hence the 
matter was referred for reconsideration of the judgment by 
a suitably largo- bench of the court. Shri Ayushya Kumar 
presents that in view of the developments referred above, 
the precedent in Bangalore Water Supply and Sewerage 
Board may not be used as binding, for adjudication of the 
proposition as to whether the institute is an industry or 


not. According to him, the precedent in Safdaijung Hospital 
Case (supra) may guide this Tribunal to reach a conclusion. 
On this issue Shri Prabhakar present that the matter referred 
by the Constitution Bench to a suitably larger bench is yet 
to be adjudicated. Till the adjudication of the said case, the 
prevailing law has to be applied, argued Shri Prabhakar. 

20. In Jaibeer Singh (supra) the Constitution bench 
of the Apex Court took note of the precedent in Bangalore 
Water Supply and Sewerage Board and subsequent 
developments thereto. The Apex Court noted that in 
Bangalore Water Supply and Sewerage Board, die majority 
judges were swayed by an idea that die Act is a worker 
oriented statute and it must receive a construction having 
worker in die midest of thoughts. It was projected that the 
Act is to regulate and harmonise relationship between the 
employer and employees for maintaining industrial peace 
and social harmony. Hence it was to be interpreted with an 
onus of promotion of social justice, interest both of 
employers, employees and in a democratic society people 
who are the ultimate beneficiary of the. Act. It was noted 
that though the Parliament legislated on thematter promptly 
but the amendment so made could not be made enforceable. 
Precedent in Safdaijung case (supra) was also noted by 
the court. Considering all those facts the matter was referred 
to a suitably larger bench to be constituted by Hon’ble the 
Chief Justice of India. Ayushya Kumar concedes that the 
judgement is yet to he handed down by the larger bench. 

21. The Apex Court is not bound by its own previous 
decision. Precedent in Jaibeer Singh (supra) deals with 
Bangalore Water Supply and Sewerage Board as a decision 
of equally divided court. The Apex Court went on detailing 
therein that majority decision was handed down by Justice 
Krishna Iyer for himself as well as for Justice Bhagwati and 
Justice Desai, while Beg Chief Justice, having retired, had 
no opportunity to see opinions delivered by the Judges 
and two other Judges gave their separate opinions 
projecting a view partly different from the view expressed 
by other three Judges. The Apex Court in Jaiveer Singh 
found fault with the decision in Bangalore Water Supply 
and Sewerage Board on the count of equally divided court 
and opted to make a reference to a larger bench for 
adjudication. As emerge out of the order, decision in 
Bangalore Water Supply and Sewerage Board was criticized 
as precedent sub silentio. Precedents in Safdaijung Hospital 
and Dhan Raj Giriji Hospital were overruled in Bangalore 
Water Supply and Sewerage Board in express terms. 
Therefore, when the Apex Court was deliberating on 
interpretation of definition of word ‘industry’ in Jaibeer 
Singh’s case, at that time view expressed in Safdaijung 
Hospital case stood overruled. Therefore, till majority view’ 
in Bangalore Water Supply and Sewerage Board case holds 
water, it would provide missives for courts below to follow. 
Consequently precedent in Bangalore Water Supply and 
Sewerage Board will guide this Tribunal in the matter of 
construction of the term ‘industry’ as contained in clause 
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of Section 2 of the Act. Submissions made by Shri 
ushya Kumar cannot be given any weight. 

22. No issues are raised by the Institute on the count 
it it carries systematic activities, organized by 
>peration between employer and employees and renders 
vices calculated to satisfy human wants. Therefore, all 
pessary ingredients of an ‘industry’’ as laid by the Apex 
mrt in Bangalore Water Supply and Sewerage Board case 
>od satisfied. Profit motive or gainful objective is an 
elevant point. Taking into account functional and 
cessive test, it is evident that the Institute answers all 
*redients of an ‘industry’ and mere fact that it treats 
tients without any charge and carries out research would 
t take it out from the pale of ‘industry’. Consequently it 
emerging overthe record that the Institute is an ‘industry’ 
d submissions made by it are uncalled for in that regard. 

23. ShriAyushya Kumar submitted that the claimants 
?re engaged in different departments of the Institute from 
ae to time whenever need arose, as testified by Shri 
akkar. He contends that when claimants were engaged 
different departments, it does not he in their mouth to 
lim that they worked continuously with the Institute for 
►enod of more than 240 days in a calendar year. Question 
r consideration comes as to whether different 
partments of the Institute answer definition of an 
lustrial establishment or undertaking. For that purpose 

th i Tribunal has to take into account the definition of the 
w )ids “industrial establishment or undertaking”, as defined 
b> clause (ka) of section 2 of the Act, which definition is 
e> traded thus 

“Industrial establishment or undertaking” means an 
establishment or undertaking in which any industry 
iscarried on: 

Provided that where several activities are 
carried on in an establishment or undertaking and 
only one or some of such activities is or are an 
industry or industries, then, — 

(a) if any unit of such establishment or undertaking 
carrying on any activity, being an industry, is 
severable from the other unit or units of such 
establishment or undertaking, such unit shall 
be deemed to be a separate industrial 
establishment or undertaking; 

(b) if the predominant activity or each of the 
predominant activities carried on in such 
establishment or undertaking or any unit thereof 
is an industry and the other activity or each of 
the other activities carried on in such 
establishment, or undertaking or unit thereof is 
not severabl^jrom and is, for the purpose of 
carrying on, or aiding the carrying on of, such 
predominant activity or activities, the entire 
establishment or undertaking or, as the case may 


be, unit thereof shall be deemed to be an 
industrial establishment or undertaking;” 

24. The term ‘industry’ as defined in clause (j) of 
Section 2 of the Act includes inter-alia an undertaking. 
Thus undertaking is narrower concept than ‘industry’. The 
word industrial establishment, as used in section 25-G of 
the Act has to be understood to mean the ‘industry’ as 
used in section 25-F of the Act. In other words ‘industry’ is 
a whole of which an undertaking may be a part. Expression 
undertaking as used in the definition of ‘industry’ was 
given a restricted meaning in Bangalore Water Supply and 
Sewerage Board (supra). In Hindustan Steel Limited (1973 
Lab. I.C. 461) the Apex Court pointed out that word 
“undertaking” as used in section 25FFF of the Act appears 
to have been used in its ordinary sense connoting thereby 
“any work, enterprises, project or business undertaking”. 
It is not entitled to cover the entire ‘industry’ or business 
of the employer. A closure or stoppage of a part of the 
business or activity of the employer would seem, in law, to 
be covered by clause (Ka) of Section 2 of the Act. However 
the expression “undertaking” cannot comprehended an 
infinitesimally small part of a manufacturing process. 
Reference can be made to Avon Services (Production) 
Agencies Ltd. [1979 (1) L.L,J. 1]. The definition given in 
clause (Ka) brings in die ambit of “industrial establishment” 
or “undertaking” any establishment or undertaking in which 
any “industry” as defined in clause (j) of Section 2 is carried 
on. Thus it is character of an activity as an “industry” 
which firings any establishment or undertaking within the 
ambit of the definition. 

25. “Whether the Institute has been able to show 
thatits different departments arti-independent 'industrial 
establishment' or undertaking V No evidence was brought 
forward by the Institute in that regard. Shri Th akkar simply 
swears ife his affidavit Ex. MW 1 /A that the claimants were 
employed in different departments of the Institute. He 
nowhere explains that independent activities are being 
undertaken in those department(s) in which claimants were 
engaged. There is a vacuum of evidence on the issue that 
the activities being carried on in different department(s) 
were severable from other departments or units of the 
Institute. Consequently it is evident that no evidence was 
adduced on behalf of the Institute to establish that the 
different departments were different industrial 
establishments) or undertaking(s) which were severable 
from other departments of the Institute. Consequently, it is 
clear that the management has not been able to project that 
its different departments were carrying on different 
activities which were severable from activities of the other 
departments and thus are different industrial 
establishment(s) or undertaking^). When it has not been 
shown that the Institute was having different 
establishments in the shape of different departments which 
were separate and distinct, having different cadre strength, 
it cannot be said that those different departments of the 
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Institute were industrial establishments) or undertakings. 
In such a situation claim of the Institute that the claimants 
performed services in different departments, cannot bring 
any accolade for it. Precedent in Haryana Urban 
Development Authority [2007 (3) S.C.C. 742] would not 
espouse cause of the Institute. 

26. In order to establish their continuous service for 
more than 240 days in every calendar year with the Institute, 
the claimants entered the witness box. Shri Rakesh unfolds 
that he joined services with the Institute on 16th of April,94 
as a ward boy. He served the Institute continuously without 
any break. A list of casual employees was issued by the 
Institute on 12-2-98, copy of which is Ex. WW1/1. His name 
appears in that list at SI. No. 14. Attendance cards, showing 
his attendance for respective months of year 1997, 1998 
and 1999 are Ex.WWl/2 to Ex. WW1/9. His services were 
dispensed with on 16-1-99 by the Institute, without 
assigning any reason. When he came to join his duties 
that day, he found an office order pasted on wall of the 
Institute. Security Guard did not allow him to enter 
premises of the Institute. He removed that office order 
from the wall and got it photo copies, which copy is 
Ex.WWl/10. 

27. Shri Nikhlesh swears in his affidavit Ex.WW2/A 
that he joined services of the Institute on 1st of January,97 
as a ward boy. He was in continuous service of the Institute 
till 16-1-99, the date when his services were illegally 
terminated. Throughout span of his saw ice, he discharged 
his duties to full satisfaction of the Institute. He was regular 
and rendered more than 240 days continuous service in 
each calendar year, preceding the date of his illegal 
termination. His services were not done away on account 
of misconduct. He projects that his name was sponsored 
by employment exchange for job with the Institute. However, 
no appointment letter was issued to him. His name appears 
atSI.No.45 of list Ex.WWl/1. 

28. Shri Ravinder unfolds that he joined service with 
the Institute on 23rd of May,97 as a ward boy. Ex.WW3/l 
and Ex.WW3/2 go to establish that he was appointed by 
the management. His name appears at Sl.No.85 of list 
Ex.WWl/1. Attendance cards Ex.WW3/3 to Ex.WW 3/8 
were issued wherein his attendance for respective months 
has been projected. His services were dis-engaged by the 
Institute on 16-1-99 on the strength of order Ex.WWl/10. 
He met Dr. S. B. Singh who assured him that his services 
would be reinstated within a short span. However, his 
services were not reinstated. 

29. Shri Mukesh unfolds that he joined services of 
the Instituteintheyear 1994. His name appears at Sl.No.15 
oflist Ex.WWl/1. Attendance card Ex.WW 4/1 to Ex.WW4/ 
11 depict that he saved the Institute for the days mentioned 
in those cards. He continuously worked with the Institute 
for 300 days in every calendar year. His services were 


dispensed with on the strength of order Ex. WW 1/10, in an 
illegal manner. 

30. Dr. Rohit Sarin entered the witness box to unfold 
that a letter was written by the Institute to Employees 
Provident Fund Organization, Wazirpur Industrial Area, 
New Delhi, calling upon them to confirm contents of form 

; 3-A, copy of which is Ex.WW5/2. The Organisation 
responded to that communication vide letter Ex.WW5/3. 
Form 6-A, copy of which are Ex.WW5/4 and WW5/5 
respectively were submitted by the Institute to Employees 
Provident Fund Organisation, unfolds Shri Sarin. 

31. Shri Harsih Chand Thakkar, Administrative 
Offic er of the Institute, swears in his affidavit Ex. WW1/A 
that service of the claimants were used on demand basis as 
and when required. They were given work in different 
departments of the Institute from time to time whenever 
need arose. He projects that the claimants have not worked 
for years together with the Institute, without any break. He 
concedes that order dated 16-1-99 was issued copy of which 
is Ex.WWl/10, which cannot be treated as retrenchment 
order. During the course ofhis cross examination, he admits 
that Rakesh and Mukesh were working with the Institute 
since 16-4-94, while Ravinder was working with the Institute 
since 23-5-97. He does not dispute that Nikhlesh was 
serving the Institute since 1-1-97. It is also not a matter of 
dispute that list of employees, which is Ex.WWl/1 was 
prepared by the Adminis trative Officer of the Institute. 

32. When facts unfolded by the aforesaid witnesses 
were appreciated, it came to light that the Institute engaged 
Shri Rakesh and Mukesh Kumar on 16-4-94, Shri Joginder 
on 18-5-96, Nikhilesh on. 1-1 -97, while Ravinder Kumar was 
engaged on 23-5-97. Shri Thakkar concedes"that in the 
year 1994 Rakesh Kumar and Mukesh served the Institute 
for a period of 25 days each inApril, 31 and 30 days in May, 
28 and 21 days in June 31 and 28 days in July, 30 and 31 
days in August, 30 and 24 days in September, 30 and 28 
days in October, 29 and 19 days in November, 29 and 27 
days respectively in December that year. Shri Thakkar claims 
that record from January, 1995 onward is not available with 
the Institute. However, he does not dispute contents of 
documents Ex.WW5/2, Ex.WW5/3, Ex.WW5/4 and 
Ex.WW5/5. Ex.WW5/2, unfolds that Ravinder Kumar 
saved the Institute from 1st of April, 1997 to 31st of March, 
1998. Ex.WW5/4 and Ex. WW5/5 highlight that the Institute 
deposited its contribution towards provident fund of the 
claimants, besides others with the Employees Provident 
Fund Organisation, Wazirpur Industrial Area, Delhi for the 
year 1997-1998 and 1998-1999. Ex.MWlAVl and Ex.MWl/ 

: W2 unfold that the Institute deposited its contribution 
towards provident fund of Rakesh Kumar and Mukesh 
Kumar for the year 1995-1996. Ex.WWl/2 to Ex.WWl/9 
highlight that Rakesh Kumar served the Institute for 24 
days in January, 97, for 29 days ift July, 97, 24 days in 
October,97,23 days in December,??, 23 days in September, 
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24 days in October, 98,28 days in December, 98 and 13 
days in January, 99 respectively. In the same manner 
.WW3/3 to Ex. WW3/8 project that Shri Ravinder Kumar 
ved die Institute for 28 days in October, 97,14 days in 
vember, 97,31 days in October, 98,30 days in November, 
31 days in December, 98 and 11 days in January, 1999, 
pectively. Ex.WW4/l to Ex. WW4/11 bring it over the 
ord that Mukesh Kumar worked with the Institute for a 
iod of 16 days in January, 97,18 days in February, 1997, 
days in March,1997,20days in October, 1997,25 days in 
vember, 1997, 23 days in December, 1997, 26 days in 
it ember, 1998, 24 days in October,1998, 22 days in 
vember, 98, 22 days in December, 1998 and 13 days in 
uary, 1999 respectively. Therefore, out of the documents 
*red above it emerged that the claimants, namely, Rakesh 
Mukesh joined services of the Institute on 16-4-94, 
inder joined on 18-5-96, while Ravinder and Nikhlesh 
ied on 1st of April, 1997, who were made to go on 16th 
anuaiy, 1999 and Joginder was bade farewell on 9-3-99. 

33. It is settled proposition of law that a Claimant 
to establish that he rendered continuous service with 
employer tor a period of 240 days in 12 preceding 
iths from the date of termination of his service. To 
charge onus resting on the claimants they entered the 
less box and testified in clear words that they served 
Institute continuously from 16-1-94, till 16-1-99. and 
■99 respectively. They proved certain documents to 
iblish that they were in continuous service of the 
Ins itute till the date when their services were disengaged. 
In order to substantiate their claim, they called upon the 
management to produce muster roll and other relevant 
record, which were not produced by the management. 
Whether non-production of record by the management 
woi ild warrant an adverse inference against it ? For an 
ans ver reliancemay be placed on precedent in R. M. Yeliatti 
[JT 2005 (9) SC 340]. It would be expedient to extract 
obs avations made by the Apex Court in the said precedent 
in tl lat regard, which are reproduced thus : 

“Analysing the above decision of this court, it is 
clear that the provisions of the Evidence Act in terms 
do not apply to the proceedings under section 10 of 
the Industrial Disputes Act. However, applying 
general principles and on reading the aforestated 
judgments, we find that this court has repeatedly 
taken the view that the burden of proof is on the 
claimant to show that he had worked for 240 days in 
a given year. This burden is discharged only upon 
the workman adducing cogent evidence stepping in 
the witness box. This burden is discharged upon the 
workman adducing cogent evidence, both oral and 
documentary. In cases of termination of services of 
daily waged earner, there will be no letter of 
appointment or termination. There will also be no 


receipt or proof of payment. Thus in most cases, the 
workman (claimant) can only call upon the employer 
to produce before the court the nominal muster roll 
for the given period, the letter of appointment or 
termination, if any, the wage register, the attendance 
register etc. Drawing of adverse inference ultimately 
would depend thereafter on facts of each case. The 
above decisions however make it clear that mere 
affidavits or self-serving statements made by the 
claimant/workman will not suffice in the matter of 
discharge of the burden placed by law on the 
workman to prove that he had worked for 240 days in 
a given year. The above judgments further lay down 
that mere non-production of muster rolls per se 
without any plea of suppression by the claimant 
workman will not be the ground for the tribunal to 
draw an adverse inference against the management. 
Lastly, the above judgments lay down the basic 
principle, namely that the High Court under Article 
226 of the Constitution will not interfere with the 
concurrent findings of fact recorded by the labour 
court unless they are perverse. This exercise will 
depend upon facts of each case.” 

34. Record relating to muster roll, attendance register, 
wage slip and P.F. contributions deposited by the Institute 
with Employees Provident Fund Organisation is available 
with the Institute. Despite demand that record was not 
produced. When it has been established that the claimants 
served the Institute for years together after their engagement 
till their services were terminated, in that situation it was 
incumbent upon the Institute to produce record relating to 
the period for which the claimants were engaged by it. 
That record was not intentionally produced. The 
circumstances are sufficient to draw an adverse inference 
against the Institute to the effect that in case aforesaid 
record would have been produced then it would have gone 
against it. Drawing that adverse inference against the 
Institute and relying facts testified by the claimants, besides 
the documents referred above, I am constrained to 
conclude that the claimants had been able to establish that 
they served the Institute for more than 240 days in 
12 preceding months from the date of their disengagement 
as well as in previous years for which they were engaged 
by the Institute. 

35. Order Ex.WW1/10, on the strength of which 
services of the claimants except Joginder Singh were 
disengaged, is not a matter of dispute. It is also not a matter 
of dispute that services of Joginder Singh were dispensed 
with on 9th of March, 1999. Claimants highlight that neither 
notice nor pay in lieu thereof and retrenchment 
compensation was* paid to them. Shri Thakkar presents 
that Ex.WWl/10 does not satisfy ingredients of the 
definition of retrenchment. In the same manner a claim has 
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been made that order disengaging services of Joginder 
Singh cannot be termed as retrenchment. Therefore, it is 
expedient to ascertain as to whether disengagement of 
claimants amounts to retrenchment or not. For an answer 
to this proposition definition of word “retrenchment” as 
contained in clause ( 00 ) of section 2 of the Act is to be 
taken into account, which definition is reproduced thus : 

“( 00 ) “retrenchment” means the termination by the 
employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include — 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

(bb) termination of the service of the workman 
as a result of the non renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under the stipulation 
in that behalf contained therein; or 

(c) termination of the service of a wor kman on the 
ground of continued ill-health;” 

36. It is not the case that the claimants reached age 
of superannuation or they sought voluntary retirement. 
No evidence was brought to show that they were employed 
for a fixed term of contract and their services came to an 
end on non-renewal of contract of employment. It was not 
asserted that their services were terminated on account of 
their continued ill-health. Thus it is obvious that termination 
of services of the claimants, for any other reason, amounts 
to retrenchment, as defined by clause ( 00 ) of section 2 of 
the Act. In view of the facts detailed above orders of 
termination of services of the claimants fall within the 
mischief of definition of word “retrenchment” as contained 
in clause (oo) of section 2 of the Act. 

37. The claimants had rendered continuous service 
of more than five years. It stood established that their 
services were dispensed with on 16-1-99 and in case of 
Joginder on 9-3-99. Retrenchment compensation was not 
paid, when they were made to go. The Institute was under 
an obligation to pay compensation for retrenchment, at the 
time of their retrenchment. Payment of retrenchment 
compensation is a condition precedent to a valid order of 
retrenchment. Precedents in Bombay Union of Journalists 
[1964 (1) LLJ 351], Adaishwar Laal [1970 Lab.I.C.936] and 
B.M.Gupta [1979 (1) LLJ 168] announce that subsequent 
payment of compensation can not validate an invalid order 
of retrenchment. 


38. Claimants deposed that their services were 
terminated by the Institute on 16-1-99, and in case of 
Joginder on 9-3-99 respectively without any notice. They 
further declare that their earned wages were not paid. Out 
of facts unfolded by the claimants, it stand crystalised that 
neither notice nor pay in lieu thereof was given to them. 
Retrenchment compensation was also not paid to the 
claimants. Therefore, their retrenchment is violative of the 
provisions of section 25-F of the Act. It is well settled that 
in a case of wrongful retrenchment, dismissal or discharge, 
the normal rule is to award reinstatement. 

39. There is other facet of the coin. Shri Ravinder 
unfolds that Sunder Dass and Satbir Singh, juniors to him, 
were working with the Institute on 16-1 -99, the date when 
his services were disengaged. Facts in this regard remain 
unassailed. Institute could not dispute that juniors to 
Ravinder were in service when he was made to go on 
16-1-99. In the same manner Mukesh Kumar presents that 
Ravinder and Joginder who were junior to him were in the 
service of the Institute on the date when his s ervices were 
dispensed with. Rakesh also presents facts in the saihe 
way detailing that his juniors were in service of the Institute 
on the date when he was made to go. The Institute was 
under an obligation to follow rule of last to come and first 
to go. When provisions of section 25-G and 25-H are 
violated, in that situation the Institute is to be commanded 
to reinstate the claimants in service. 

40. In view of the foregoing reasons it is crystal 
clear that retrenchment of the claimants is not only violative 
of the provisions of section 25-F but it defeats the 
provisions of section 25-G of the Act. When juniors were 
retained in service, the Institute cannot be allowed to proj ect 
that the claimants may be awarded compensation in lieu of 
reinstatement of their service. Taking into the account the 
reasons detailed above, it is ordered that the Institute shall 
reinstate the service of the claimants with continuity and 
consequential benefits. 

41. Claimants deposed in bald words that they were 
unemployed since the date of termination of their services. 
The evidence produced by the claimants are in the form of 
self serving words. It has not been explained that they 
made efforts to s eek employment but could not succeed. It 
is incumbent upon the claimants to establish by cogent 
evidence that since the date of termination of their service 
they remained unemployed. Evidence adducted is deficient 
on the count. Under these circumstances it cannot be 
ordered that the Institute shall pay full back wages to the 
claimant. However, the Tribunal had to consider as to what 
amount of back wages should be ordered in favour of the 
claimants. No yardstick is available in that regard, to 
measure amount of back wage which could be ordered in 
favour of the claimants. 
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42. In S. S. Shetty [1957(11) LU 696[ theApex Court 
idicated some relevant factors which an adjudicator has 
> take into account in computing compensation in lieu of 
;instatement, in the following words : 

“The industrial Tribunal would have to take into 
account the toms and conditions of employment, 
the tenure of service, the possibility of termination 
of the employment at the instance of either party, the 
possibility of retrenchment by the employer or 
resignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
industrial Tribunal in the event of industrial disputes 
arising between the parties in future... In computing 
the money value of die benefits of reinstatement, the 
industrial adjudicator would also have to take into 
account the present value of what his salary, benefits 
etc. would be till he attained the age of superannuation 
and the value of such benefits would have to be 
computed as from the date when such reinstatement 
was ordered under the terms of the award. 

Having regard to the considerations detailed 
above, it is impossible to compute the money value 
of this benefit of reinstatement awarded to the 
appellant with mathematical exactitude and the best 
that any tribunal or court would do under the 
circumstances would be to make as correct as estimate 
as is possible bearing, of course in mind all the 
relevant factors pro and con”. 

43. A Divisional Bench of the Patna High Court in 
3.Choudhary Vs. Presiding Officer, Labour Court, 
lamshedpur (1983) Lab.1.1755 (1758) deduced certain 
guidelines which have to be borne in mind in determining 
■he quantum of compensation viz. (i) the back wages 
receivable (ii) compensation for deprivation of the job with 
future prospect and obtainability of alternative 
employment; (iii) employee’s age (iv) Length of service in 
the establishment (v) capacity of the employer to pay and 
the nature of the employer’s business (vi) gainful 
employment in mitigation of damages; and (viii) 
circumstances leading to the disengagement and the past 
conduct. These factors are only illustrative and not 
exhaustive. In addition to the amount of compensation, it 
is also within the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
Furthermore, the rate of such interest is also in the 
discretion of the Tribunal. Reference canbe made to Tabesh 
Process, Shivakashi [1989 Lab.I.C.1887]. 

44. InAssam OilCo. Ltd, [1960 (1) LU 587] theApex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 


that “it would be fair and just to direct the appellant a 
substantial sum as compensation to her”. In Utkal 
Machinery Ltd. [1966 (1) LLJ 398] the amount of 
compensation equivalent to two years salary of the 
employee awarded by the industrial Tribunal was reduced 
by the Supreme Court to an amount equivalent to one year 
salary of the employee in view of the fact that she had been 
in service with the employer only for 5 months and also 
took into consideration the unusual manner of her 
appointment at the instance of the Chief Minister of the 
State. In A. K. Roy [1970 (1) LLJ 228] compensation 
equivalent to two years salary last drawn by the workmen 
was held to be fair and proper to meet the ends of justice. 
In Anil Kumar Chakaraborty [1962 (11) LLJ 483] the Count 
converted the award of reinstatement into compensation 
of a sum of Rs.50000 as just and fair compensation in lull 
satisfaction of all his claims for wrongful dismissal from 
service. In O. P. Bhandari [1986 (11) LLJ 509]. TheApex 
Court observed that it was a fit case for grant of 
compensation in view of reinstatement. The Court awarded 
compensation equivalent to 3.33 years salary as 
reasonable. InM. K. Aggarwal (1988 Lab.I.C.380), theApex 
Court though confirmed the order of reinstatement yet 
restricted the back salary to 50% of what would otherwise 
be payable to the employee. In Yashveer Singh (1993 
Lab.I.C.44) the court directed payment of Rs.75000 in view 
of reinstatement with back wages. In Naval Kishor [1984 
(11) LLJ 473] theApex Court observed that in view of the 
special circumstances of the case adequate compensation 
would be in the interest of the appellant. A sum of Rs. 2 lac 
was awarded as compensation in lieu of reinstatement. In 
Sant Raj [1985 (11) LLJ 19] a sum of Rs. 2 lac was awarded 
as compensation in lieu of reinstatement. In Chandu Lai 
[1985 Lab.I.C.12225] a compensation of Rs. 2 lac by way of 
back wages in lieu of reinstatement was awarded. In Ras 
Bihari (1988 Lab.I.C.107) a compensation of Rs.65000 was 
granted in lieu of reinstatement, since the employee was 
gainfully employed > elsewhere. In V.V. Rao (1991 
Lab.I.C. 1650) a compensation of Rs. 2.50 lac was awarded 
in lieu of reinstatement. 

45. Taking into account above principles, facts and 
circumstances unfolded by the parties on the issue as to 
whether the claimants remained unemployed since 1999 
and other attending circumstances it is ordered that 20% 
back wages would be paid by the Institute to the claimants 
till the date of their reinstatement in service. To sum up the 
Institute is commanded to reinstateservices of the claimants 
with continuity of service, and consequential benefits and 
20% of back wages till the date of their reinstatement. An 
award is, accordingly, passed. It be salt to the appropriate 
Government for publication. 

Dated: January 31,2001. 

Dr. R. K. YADAV, Presiding Officer 
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New Delhi, the 6th April, 2011 

S.O. 1231.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 10/08 of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the Industrial Dispute 
between the management of Central Workshop Tadali of 
WCL, and their workman, received by the Central 
Government on 6-4-2011. 


[No. L-22012/12/2008-IR (CM-II)] 
S. S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHRIA N. YADAV, PRESIDING OFFICER, 
CGIFCUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/10/08 Dated: 25-2-2010 


Petitioner/ : Shri Manohar Syamrao Warade, 

Party No. 1 WCL Colony, Qtr. No. B-174, 

Sector-U, Chandrapur (M. S.) 
Versus 


Respondent/ : The General Manager, 
Party No. 2 Central Workshop Tadali 

WCL, Uijagram Tadali, 
Chandrapur (M. S.) 
AWARD 

(Dated: 25th February, 2010) 


1. The Central Government after satisfying the 
existence of dispute between Shri Manohar Shyamrao 
Warade, WCL Colony, Chandrapur (Party No. 1) and the 
General Manager, Central Workshop Tadali WCL, 
Chandrapur (Party No. 2) referred the same for 
adjudication to this Tribunal vide its letter No. L-22012/12/ 
2008-IR(CM-II) dated 2-4-2008 under clause (d) of sub 
Section (1) and sub Section (2A) of Section 10 of Industrial 
Dispute Act, 1947 [14 of 1947] with the following 
schedule. 


2. “Whether the action of the management of 
Western Coalfields Limited in accepting VRS of Shri 
Manohar Shyamrao Warade w.e.f. 31-8-2005 
ignoring his request dated 17-5-2005 for withdrawal 
of VRS is legal and justified? If not, to what relief is 
the workman entitled ?” 


3. The reference came up forhearing on 1-12-2008 on 
which the petitioner and his counsel were absent. The 
; petitioner and his counsel were absent for more than one 
j year except on three occasions. The Counsel for Petitioner 
[has not filed his Statement of Claim. On 24-2-2010, the 
[petitioner and his counsel were also absent. It seems that 
the Petitioner is not interested in prosecuting the case. I do 
not think it proper to continue it on the same stage years 
together. In the circumstances, no purpose will be served 
;in continuing the case, hence it dismissed for the default of 
the Petitions’ and pass the negative award that he is not 
entitled for any relief. Hence this Award. 

[Date: 25-2-2010. 

A. N. YADAV, Presiding Officer 
fswfi, 6 2011 
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New Delhi, the 6thApril, 2011 

S.O. 1232.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 15/03 of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Nagpur as shown in the Annexure, in the Industrial Dispute 
between the management of Western Coalfields Ltd. and 
their workman, received by the Central Government on 6- 
4 - 2011 . 


[No. L-22012/259/2001-IR (CM-II)] 
D. S. S. SRINI WAS A RAO, Desk Officer 


ANNEXURE 

Before shrian. yadav, presiding officer, 

CGIT-CUM-LABO UR COURT, NAGPUR 


Case No. CGIT/NGP/15/03 
Dated: 15-7-2009 

petitioner/ : The Secretary, 

P!arty No. 1 Lai Zanda Coal Mines Mazdoor 

Union, (CITUC) Office, 

Coal Estate, Civil Lines, 

Nagpur 

Versus 


Respondent/ : The General Manager (IR) 

Party No. 2 Western Coalfield Ltd., 

Headquarter, Civil Lines, 
Nagpur 
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AWARD 

(Dated: 15th My, 2009) 

1. The Central Government after satisfying the 
exis' ence of dispute between the Secretary, Lai Zanda Coal 
Min as Mazdoor Union (CITUC) Office, Coal Estate, Civil 
Lint s, Nagpur (Party No. 1) and the General Manager (IR), 

:em Coalfield Ltd., Headquarter, Civil Lines, Nagpur 
No. 2) referred the same for adjudication to this 
bjunal vide its letter No. L-22012/259/2001 -IR(CM-II) 
5-11-2002 under clause (d) of sub-section (1) and 
ection (2A) of Section 10 of Industrial Dispute Act, 
(Hof 1947) with the following schedule. 

2. Demand No. 6,7 & 8 

“Whether the following demands of Lai Zanda Coal 
Minjes Mazdoor Union from the management of WCL, 
>ur arejust, fair and legal: 

Enhancement of No. of holidays from 8 to 18 at par 
tlj security personnel at Company Headquarters, 

Extension of benefit of gas cylinder facility to all 
stafj/workers of the WCL, 

(iii) Granting parade allowance @ Rs.50 per parade 
|e security guards. If so, to what relief are the concerned 
ten entitled from what date?” 
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3. The Petitioner approached to this Tribunal with 
intention the Union has raised the genuine demands, 
oj/ever the management is not responding to it. The first 

and is regarding enhancement of holidays allowed to 
(security personnel of WCL Headquarter at par with 
employees of WCL. The employees of WCL are 
ig 18 paid holidays in one calendar year. However, the 
ecUrity personnel working at Headquarter itself are allowed 
8 paid holidays without any sound and rational reason, 
a discriminatory treatment given to the security staff 
WCL. Second demand is extension of benefit of gas 
i rider facilities given to the employees working in WCL 
epdquarter), Nagpur. The employees working in different 
of WCL are given reimbursement of the cost of one 
cylinder per month as against this facilities is not 
|ided to the employees working in WCL at Headquarter, 
j pur. Thirdly, they have prayed to revise the parade 
wance of the security guards of the WCL at 
4dquarter. The security guards are required to attend 
>arade in regular interval in extreme climate condition 
neat, clean presentation. However, they were paid 
10 per parade, now extended to Rs. 15 per parade since 
|6. It is to be revised to the minimum of Rs. 50 per 
i. According to the Petitioner the above first and 
;j>nd demand is against the domestic treatment between 
workers at Headquarter and other places while the 
ii^and No. 3 is in the interest of justice. Considering the 
ition in which the guards are required to attend the 
ide and accordingly they have prayed for final Award. 

4. As against this, the management opposed the 
demands by filing the Written Statement. According to it, 


iridib 


the security personnel at Headquarter are, in fact, not 
enjoying the benefits of 18 holidays and they are enjoying 
only 8 paid holidays. Thus it is factually incorrect demand. 
In die same respect, the management has stated, the issue 
of holidays has been negotiated and settled at Coal 
Industry level through the National Coal Wage Agreement. 
Prior to it, it was decided at the industry level under the 
Central Coal Wage Board and their recommendation to the 
Coal Mining Industry. Thus Wage Board recommendations 
were in operation from 15-8-1967 to 31-12-1974 add from 
1-1-1995 till date the National CoalWage Agreements I, II, 
III, IV, V and VI have been operative. Thus right from 
15-5-1967 till today the provision of seven subsequently 
extended to 8 paid festival holidays were granted to the 
Coal Employees. However, an exception was made in respect 
of such employees who had been availing better holiday’s 
facilities. The historical background is that the staffs 
working in the ex-NCDC establishments particularly of areas 
and the head office have been enjoying the facility of 
18 holidays. Such Areas are now under WCL at Nagpur 
and Pathakhera in the other Areas comprising erstwhile 
private sector mines are paid 7/8 paid festival holidays as 
per the terms of NCWAs. As regards the company 
headquarters due to the above historical background the 
ministerial and the office staff are granted 18 holidays right 
from the time of its inception in the year 1973. National 
Coal Wage Agreements have also given protection of this 
benefit by providing term that the employees who are 
enjoying better facilities, shall continue to enjoy the same 
and the employees who are not enjoying such facility of 18 
holidays are not entitled to this benefit. 

5. There are certain class of employees at headquarter 
mainly essential staff whose services are required round 
the clock for security reasons and maintenance of essential 
services. Those employees includes Drivers, Security 
personnel, Water Supply and similar other personnel. NCWA 
has provided 7/8 paid festival holidays from the time of 
inception from Western Division and Western Coalfield 
Ltd. and this practice is continued since last 30 years. 
Granting of 18 holidays to them will cause a serious 
disequilibrium giving rise to separate demands from the 
entire body of workers in WCL who are getting 7/8 paid 
holidays. It has further contended that except few 
employees employed at WCL headquarter and other offices 
ofUmrer, Nagpur and Pathakhera about 1500 out of 68000 
are getting only 7/8 festival holidays. It will seriously 
affected working of the WCL. This issue has been 
deliberated and decided at National Level of the Industry. 
NCWA specifically provided that any issues which are 
settled through those agreements will not be agitated and 
the no union will raise dispute about it. These issues are 
specifically covered by the NCWAs. The Petitioner Union 
being, a party to the National level agreement is not at all 
entitled to raise the dispute. In this respect, the appropriate 
forum for them was to raise the matt a* at the Joint Bipartite 
Committee (JBCCI) Level. Thus the demand is against the 
agreement and in fact the provision of National Level 
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Agreement is esstopped from raising the issue for 
adjudication. The issue is totally misconceived by the 
Petitioner. Distinction in two sets of holidays is not a new 
creation and it is in existence since 1973 from the time of 
establishment of headquarter at Nagpur. Thus the practice 
which is in vogue cannot be termed as discriminatory. This 
disparity, if any, has a legal sanctity as it has support of 
NCWA and this cannot be treated as discriminatory. 

6 . In respect of extension of facilities to the staff 
workers of WCL of one gas cylinder in a month, the 
management has contended that and the demand of the 
Petitioner union is not maintainable. According to it, the 
Petitioner Lai Zanda Coal Mine Mazdoor Union does not 
represent the entire body of workers/staff of WCL. There 
tire four other major union namely, RKKMS (INTUC), SKMS 
(AITUC), ABKMS (BMS) and KSS (HMS). The Petitioner 
union has a very low number of membership throughout the 
company. It cannot represent the entire body of the workers 
particularly of those who are the members of other unions. 
Unless the union files a proof or authority to represent the 
case of entire body of the workers, the reference is void. The 
demand is specifically covered and decided at the higher 
level of the Coal Industry. This union is operating at WCL 
level has no locus standi and thus the Petitioner union is 
barred from raising the issue. 

7. With a view to resolve the grievances of the 
workers and the union at company level of WCL, a steering 
committee has been constituted which has the 
representative of 5 unions including LZCMMU. The instant 
matter was discussed in that committee held on 10-6*1996. 
The union is bound by this decision wherein workers and 
the staff had never raised and discussed the issue. Tfie 
union was supposed to raise issue at least in Steering 
Committee and only on refusal thereof, the industrial 
dispute can be deemed to exist, otherwise there is no dispute 
at all. Further it has contended that according to the practice 
prevailing in Coal Industry including WCL, employees 
working in collieries and in the establishments of Coalfields 
were supplied minimum 8 baskets of Coal for domestic use 
as per awards of Industrial Tribunal and National Coal 
Agreement. This benefit was not granted to the employees 
working and posted in the office situated in the cities. The 
employees posted in the city like Calcutta, Bombay, Delhi, 
Ranchi and Nagpur are considered to be outside coalfields 
and they were not allowed free supply of coal for the 
domestic use. However, employees posted in the 
establishment are getting the benefit of City Compensatory 
Allowance which is not available to the employees posted 
in the Coalfields. This issue was discussed in the JBCCI 
level and the decision was taken in NCWA—VI clause 
12-2-0 which is meant for supply of fuel. It has provided 
the existing system of free coal will continue to the 
employees in the collieries. However, the steps will betaken 
to substitute coal with gas to the extent possible. Modalities 
will be decided jointly at the company level and thus the 
supply of coal is to be replaced by supply of gas in 


accordance with the modalities developed at the compjmy 
level. This facility is also to be continued to those who are 
working in collieries/ establishment and not to the 
employees who are not working in the collieries or the 
establishment. Knowing these facts, the union is 
deliberately trying to create a disruption in the industrial 
relations which will have serious repercussion in the entire 
industry. The entire industry is situated in diff erent states 
which are likely to be affected and therefore the issue is to 
be adjudicated. Such issue has to be referred for 
adjudication to the National Tribunal. There are provisions 
for the reference under the Industrial Dispute Act, 1947 
and on this ground according to the management this 
Tribunal jdoes not have the powers or a jurisdiction to 
cover the industry of the whole nation and thus it cannot 
•be adjudicated by this Tribunal. 

8 . So far as the issue No.3, gninting parade allowance 
is concerned, the management'has contended that the 
parade allowance is not a component of wage/remuneration 
lor performance of any duty/work. It has a kind of impetus 
to encourage the security personnel to keep themselves 
physically fit and alert. Undertaking of parade is a regular 
phenomenon in Army and Police Services as well as where 
it is an integral part of their duty. The personnel deployed 
in the Security Department of CIL and its subsidiaries 
including WCL have to undertake this practice for which 
no separate wage/remuneration is paid. Due to this only 
the union has never raised this issue for negotiation at 
JBCCI level. In fact the security personnel deployed in CIL 
and all its subsidiaries and the decision taken at the level 
of WCL will effect on all the subsidiary and CIL and 
therefore, it is also to be settled at CIL and JBCCI level. The 
payment of parade allowance was started in Western 
Division of the Coal Mines. It was done voluntarily without 
there being any demand or dispute. It does not find place 
either in Tribunal Awards or in Central Wage Board of Coal 
Mining Industry as it was never deemed to be a component 
of wage. This allowance was initially introduced in Western 
Division i.e. Western Coalfield Limited @ Rs. 3 per parade. 
However, with the passage of time, RKKMS union 
functioning in WCL got involved in this issue and starting 
demanding revision/enhancement. Though it was not a 
subject matter of the industrial dispute the management 
with a view to resolve the issue amicably and as a gesture 
of good will agreed to refer the matter to a joint arbitration 
of Shri S. Dasgupta, General Secretary of the union and 
IShri A.V. Brahma, Director (P) of CIL. As a result of the 
arbitration, the amount was enhanced of Rs. 10 w.e.f. 
6-12-1989. Later on, in order to have uniformity throughout 
CIL and its subsidiaries, the matter was discussed and 
decided in the meeting of Functional Directors of the 
CIL on 14-3-1992 wherein it was raised to Rs. 10 to the 
security personal deployed by all the subsidiaries of CIL 
such as ECL, BCCL, CCL, SECL, NCL, NEC, and Mahanadi 
Coalfields since 14-3-1992. Thus it has assumed a universal 
standard status which cannot be disturbed without taking 
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up t le matter at the National/ JBCCI level. The attempt was 
ma le by WCL to get it resolved through an arbitration at 
cor ipany level, but the management categorically advised 
by )(P), CIL not to negotiate the issue at company level as 
no\ r it has assumed the character of the industry level for 
wh ch the right forum is JBCCI and the committee 
corstituted for deciding such issue. In the light of the 
abc ve directive of CIL, the WCL management is not in a 
pos ition to negotiate and resolve this issue at their level. 
Th<: union is being represented in JBCCI and its committee 
should take the matter at that level. When this forum is 
av£ ilable to the union, it is the duty of the union to exhaust 
the same before raising the dispute. Thus it is not 
coi ipetent and rational for raising such dispute. There is 
no rational or the principle in demanding the rise in the 
pande allowance. 

9. Finally it has prayed to decide the reference in 
ne* otiation in favour of the employer as the demands are 
nol proper. In order to prove the respective contention, the 
Pet itioner union has examined its Secretary, Shri Manoj H. 
Saiabhai while the management has examined Shri S.K. 
Pui i, Personal Manager (Legal) in WCL at Headquarter. 
Th :y both are stating as per their contentions what they 
have claimed in their statement of claim and written 
sta ement. I have heard the management as well as the 
union also. 

10. It is clear that 3 demands are raised by the union. 
Fir ;t in respect of enhancement of holidays from 8 to 18 at 
pai with the security personnel at Headquarter. Second is 
ext ension of benefit of gas cylinder facilities to all the staff 
an< workers of the WCL and third regarding enhancement 
of larade allowance to the security guard up to Rs. 50 from 
existing Rs. 15. So far as the demand of enhancement of 
ho idays is concerned, according to the Petitioner union 
the security personnel are getting 18 paid holidays and the 
0 th er staff of the WCL should be granted similar number of 
ho idays at part with them. However, the management has 
dei lied it firstly on the ground that factual position is 
different what has been demanded by the union and 
ap >earing in the scheduled of the reference. According to 
it, security personnel are getting 8 holidays and the other 
sta ff is enjoying 18 holidays and therefore the demands 
ou jht to have been made for enhancement of the holidays 
of he security personnel in state the other staff, because 
th< y are enjoying other holidays. Admitting the factual 
mi itake, the union without correcting it in the statement of 
cla imhas argued that the number of holidays of the security 
pe sonnel should be enhanced to avoid discriminatory 
tre ttment to the security personnel and the other staff. 
Hr wever, this demand is having a long history, the 
mi nagement, after explaining it, submitted that it will change 
th< equilibrium between the security personnel and other 
sts ff of WCL and the allied companies of it. Moreover, 
ao wording to it, issue of holidays of security personal is to 
be raised before JBCCI and it has to be discussed in NCW 
A. The holidays are governed under the various agreement 




of NCWA. It has sanctity of Coal agreement and WCL 
cannot interfere in it for enhancing the holidays. The Union 
has to raise the issue before JBCCI and after the discussion 
it has to be raised for amending or for the new agreement 
at national evel i.e. agreement at national level. The rational 
explanation is given by the management that the earlier 
number of holidays is fixed under, that agreement even the 
Petitioner Union was a party to it. Though not directly but 
the union to which the Petitioner union is .affiliated was a 
party to it and therefore NCWA is binding on the Petitioner, 
which cannot be changed even as per terms of the 
agreement. It has prohibited because the unions who were 
party to that agreement had agreed not to raise any issue 
during the subsistence of that agreement. Therefore, the 
demand of the Petitioner union has no base. Even the 
witness has admitted to the above effect. 

11. Moreover, rational reason is given by the 
management that it being the vital organ of the management, 
it is necessary to have security for 24 hours. Therefore, 
duties are fixed for 24 hrs. and all the position has been 
considered while the agreement which is called as NCWA. 
The agreement NCWA is binding on all its company and 
the number of holidays of security personnel are determined 
after discussing in JBCCA. Submission of the management 
that it is not within its jurisdiction to enhance the number 
of holidays. Similar reason given by the management 
appears to be proper and correct. Undisputedly, the security 
personnel are not getting the holidays at par with the other 
staff of the WCL right from 1973 because they are required 
work around the clock for the security purpose. The union 
is contending that this amount to a discrimination but since 
the number of holidays are approved by the NCWA and in 
all industry level agreement right from 1973. It has become 
a long standing practice based on the historical ground 
and to maintain the harmony between the management 
and the security personnel, it is continued as it has 
approval of NCWA. It cannot be changed unless it is 
agitated and raised at JBCCI level. Granting of such 18 
holidays, as per the demand, will be against the provision 
of NCWA, which is never permitted. Moreover, this will 
generate more disputes throughout WCL and other 
subsidiary of Coal India Ltd. The disputes are raised to 
resolve and minimize them, but by raising this dispute will 
amount to generate the industrial dispute which will 
disturbed the peace and harmony. Thus the demand of 
enhancement qf the number of holidays of the security 
personnel at par with the other staff of the WCL, cannot be 
considered and has no rational standing. It cannot be 
granted. 

12. The second demand in respect of supply of gas 
cylinder which is issue No.2 of the reference. First, the 
management has challenged the competency or the 
authority of the union to raise his general demand on behalf 
of the entire body of the worker of WCL. The union has 
not filed any authority to represent the case on behalf. 
Entire body of the workers and according to the 
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management, therefore, it is void. It seems that the 
submission of the management having sufficient force 
and there is no reply on behalf of the union to it. There is 
nothing on record to indicate that it has an authority to 
represent to entire body of the workers. According to the 
union, the facilities of gas cylinder is available to all the 
areas of WCL except to the employees of Headquarter 
and therefore, to avoid discriminatory practice, it has 
contended that if one gas cylinder facilities should be 
granted to all the employees. However, it seems that the 
facility of one gas cylinder in a month is also as per the 
provision of NCWA. There are some areas where the 
management or WCL used to supply 8 baskets of coal 
free of charge to the person working at coal areas. It was 
never supplied to the person at Headquarter. Later on, 
the management, as per the discussion at JBCCI in toms 
of NCWA agreed to supply one gas cylinder instead of 
supply of coal. Thus it has been substituted to the coal 
to extend the modalities as decided jointly at company 
level and therefore, it is to be supplied to the collieries or 
to the staff working in the collieries as a substitute for 
coal supply. It was never provided or demanded by the 
personal at Headquarter. The union has never claimed 
that the staff working at Headquarter was getting free 
coal and subsequently that was stopped. Even the affidavit 
is salient on this point. In this respect, there is nothing on 
behalf of the union, except in the cross-examination that 
the employees at Headquarter were getting free coal and 
later on it was stopped. However, it has been later on 
admitted that there is no proof of supply of coal to the 
employees at Headquarter and there is no supporting 
documentary evidence. 

13. Undisputedly, the gas cylinders are provided to 
the staff who were entitled for the coal and it is substituted 
later on by the gas cylinder. The coal is supplied only on 
issuance of coal card and such coal cards are never issued 
to the employees at the Headquarter. Even witness who is 
examined on behalf of the Petitioner has admitted that he 
has no coal card because he is working at Headquarter. 
Thus the union has failed to prove that the coal card was 
even issued to the staff at Headquarter. Therefore, the 
demand of one gas cylinder to the staff at headquarter 
cannot be granted. 

14. The last issue is in respect of enhancement of 
parade allowance to the security guard. It is pertinent to 
note that at present the security personnel are not getting 
parade allowance at par with the overtime. Initially it was 
Rs. 3 per parade then it was extended to Rs. 10 per parade 
and now it is paid Rs. 15 per parade. The demand of the 
union is Rs. 50. Undisputedly it is allowance and not the 
wages. It is not a wage component or the remuneration 
for performing the duty of work. It is only the kind of 
impetus to encourage the security personnel to keep 
themselves physically fit and alert. Since it is not wages 
linked with the basic pay, the demand of hike in it is 
certainly not within the jurisdiction of this Tribunal. It is 


also to be decided at JBCCI level and that is the Competent 
Authority to rise the allowance. It has no concerned with 
the disparity or the discrimination. The allowances are 
given to encourage the personnel and if they are linked 
with the working hours or with the salary then there would 
be discrimination because the quantum of the allowance 
will be depending on the basic pay which is varying from 
each security person depending on the seniority or etc. 
Due to increment and other condition it will definitely 
vary and therefore cannot be treated at part with the 
overtime. Similarly, this allowance has been initially stated 
by the WCL and now it has become issue at national 
level. It will affect other company also which will create 
disturbance in the relationship between the management 
and the security personnel of the other company of WCL 
only. Granting of separate more allowance of the security 
person at Headquarter only will be amount to 
discrimination and finally this demand is also in my view 
cannot be fulfilled. 

15. In the result, in my view, the above demands of 
the union cannot be granted and the management is right 
in rejecting diem. Hence, I record my finding in the negative 
on all the above 3 issues or demands of the Petition. The 
reference deserves to be dismissed. Accordingly on the 
proceeding to pass the following Order. 

ORDER 

Reference stands as dismissed and hence this 
negative Award. 

Date: 15-7-2009 

A. N. YADAV, Presiding Officer 
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New Delhi, the 6th April, 2011 

S.O. 1233.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 107/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of WCL, and their workman, which was 
received by the Central Government on 6-4-2011. 

[No. L-22012/217/1997-IR (CM-IT)] 

D. S. S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFORE SHRI A. N. YADAV, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

C ise No. CGIT/NGP/107/2000 Dated: 9-4-2007 

Pi !titioner/ : Shri Pandhaii 
P^rty No. 1 S/o Maroti Aknurwar, 

R/o Pawani, Tah. Rajura, 

Distt. Chandrapur 

Versus 

Rbspondent/ : The /Sub Area Manager, W.C.L. 
p|rty No. 2 Sasti Sub Area, PO. Sasti, 

Tah. Rajura, Distt. Chandrapur. 

AWARD 

(Dated :9th April, 2007) 

1. The Central Government after satisfying the 
ex istence of disputes between Shri Pandhari Maroti 
Acnurwar, R/o. Pawani, Tah. Rajura, Dist. Chandrapur 
[M.S.] Party No.l and Sub Area Manager, W.C.L. Sasti 
Si ib Area, PO. Sasti, Tah. Rajura, Distt. Chandrapur Party 
N). 2 referred the same for adjudication to this Tribunal 
vi ie its Letter No. L-22012/217/97/IR(CM-H) Dt 19-8-1998 
ui der clause (d) of sub-section (1) and sub section (2A) of 
S< ction 10 of Industrial DisputeAct, 1947 (14 of 1947) with 
thp following schedule. 

2. “Whether the action of the Management Sub Area 
N anager, WCL, Sasti, Tah. Rajura, Distt. Chandrapur in 
nc t reinstating a contract labour namely Sh. Pandhari Maroti 

cnurwar is legal, proper and justified? If not, to what 
re ief the workman is entitled and from which date? What 
otfier directions are necessary in the matter”. 

3. The Petitioner Shri Pandhari Maroti Aknunvar has 
ra sed the dispute alleging that his termination was illegal. 
H i ought to have been retrenched if the work was not 
a\ ailable on paying the compensation. Similarly according 
to him it was also necessary for the management to reinstate 
hi n and since it failed to reinstate he has raised the dispute. 
O l failure of the conciliation before ALC the present claim 
lu s been referred for adjudication to this Tribunal. 


is entitled for regularization. Thus according to him the 
action of the management is illegal. He has prayed to 
reinstatement. 

5. As against this the management appeared and 
resisted the claim saying that he was never appointed by 
the Western Coalfields Ltd., he never worked with them, 
they have regular appointment employees for the woik 
connected with the stores according to it even the muster 
roll produced by them have no concern with it. It might 
have been even fabricated and therefore, they have prayed 
to reject the petition, 

6. Both parties have adduced the evidence, the 
petitioner could not be cross-examined on behalf of the 
management nor the management witness though examined 
was not cross-examined by the petitioner due to their 
absence at the relevant time. The perusal of evidence and 
document indicates that there are permanent employees 
engaged from 1985 by the management for performing the 
work of the store, they have submitted the fist of those 
workers alongwith their appointment orders etc. So far as 
the petitioner is concern it seems that some xerox copies of 
muster role are produced but they are not at all of the 
W.C.L. and they are also not originals. In fact they are not 
at all reliable. There is nothing to show that the petitioner 
was continuously working as alleged by him with the 
management and he was paid by it. Not a single document 
is produced to show that the payment was made by the 
W.C.L. or Respondent to him on any occasion. Similarly 
the contractor is not a party nor is examined as witness on 
behalf of the petitioner disclosing exact position. In my 
opinion there is no evidence to conclude or to prove that 
the petitioner and worked as a casual labour with the 
management Respondent No. 1. It is difficult to understand 
as to how relation as employer and workman was existing 
between them. In my opinion the petitioner is not entitled 
for'any relief and the reference deserves to be rejected. 
Accordingly the reference stands as dismissed. 

Hence this award. 

Dated: 94-2007 


4. He has approached with the contention that he 
joined the service of the WCL Ballarpur Area at Sasti open 
c< ste as a Store Mazdoor through the contractor Shri 
R imsevakTiwari and worked continuously from December, 
H 94 to 26-7-1996. Initially he was paid Rs. 35 per day and 
la er on it was increased to Rs. 40 per day. His services 
w;re terminated from 26-7-1996 without any notice, 
retrenchment compensation or the notice pay etc. 

xording to him his termination is illegal and not justified. 
H; was working against the permanent post as a Store 
V azdoor having duties to carry the store materials by truck 
fr )m Durgapur and Majri Area to fill the diesel in diesel 
pi mp, attend the store delivery and supplies, perform 
lo iding and unloading of oil barrels. He has completed 240 
d< ys in one calendar year presiding his termination and he 
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New Delhi, the 7th April, 2011 

S.O. 1234. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 55/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
Dispute between the management of National 
Environmental Engineering Research Instt., and their 
workmen, which was received by the Central Government 
on 7-4-2011. 

[No. L-42012/139/2004-IR (CM-II)] 
D. S. S. SRINIWASA RAO, Desk Officer 
ANNEXURE 

BEFORE SHREEJ. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/55/2005 Date: 25-3-201 1 

Party No. 1 : (a) The Director, 

National Environmental 
Engineering Research Instt., 

Nehru Marg, Nagpur-440 020. 

(b) M/s. Manorama Construction, 

15/1, Double Storied Quarters, 
Nandanwan Housing Board 
Colony, Nagpur 

Versus 

Party No. 2 : Sliri Mukund Madhukar Dangre, 

Shivam Society Ramkrishna Nagar, 

Ajni Square, Wardha Road, 
Nagpur-440015. 

AWARD 

(Dated: 25th March, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947, (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of National Environmental Engineering 
Research Institute and their workman, Shri Mukund 
Madhukar Dangre for adjudication, as per letter No. 
L-42012/139/2004-IR(CM-II) dated 6-7-2005, with the 
following schedule:— 

“Whether the demand of Shri Mukund Madhukar 
Dangre, a skilled contract worker for his reinstatement 
and regularization in the service of M/s. National 
environmental Engineering Research Institute, 
Nagpur (MS) is legal and justified ? If yes, to what 
relief the workman concerned is entitled. 

2. Being noticed, the workman, Shri Mukund 
Madhukar Dangre (“the workman” in short) filed his 
statement of claim and the management of NEERI [“the 
Party No. 1(a)” in short] filed its written statement. The 
Party No. 1(b), the contractor did not appear in the case. 


3. The case of the workman, as projected in the statement 
of claim is that he was appointed in the office ofthe Party No. 1 
(a) on 19-10-1994 in the capacity of a skilled labour and he was 
entrusted with the work oftheAccountantto keep the account 
of the organization of Party No. 1 (a) and he was orally 
terminated on 21-11-1998 without assigning any reason and 
alongwith him, 4 to 5 other candidates were also terminated 
and the Hon’ble High Court of Judicature at Bombay, Nagpur 
Bench, Nagpur were pleased to grant stay order and those 
other candidates are still working in the same post with the 
Party No. 1 (a) and by oral enquiry, he came to know that due 
to change of contractor, he had been terminated. The further 
case of the workman is that during the tenure of his service, 
contractors were changed from time to time, but the workers 
were never replaced and the appointment of the contractor is 
a formal one and the same does not affect the working 
condition of the workers and it is settled law that ad-hoc 
employee cannot be replaced by another ad-hoc employee 
and the contract labour cannot be replaced by another contract 
labour and as he had put service of about 4 years, he is entitled 
to be regularized and as such, the termination of his service 
are illegal and invalid and he is entitled to continue in service 
and he filed an application before the Labour Commissioner 
(Central) for conciliation, but as the conciliation failed, report 
of failure of conciliation was submitted to the Central 
Government and the Central Government has referred the 
dispute to this Tribunal for adjudication. The further case of 
the workman is that though he was working as an Accountant 
in theofficeofthe Party No. 1 (a), he was shown as anon-skilled 
labour and was paid salary of Rs. 40 per day, whereas die 
regular employee was getting Rs. 12,500 per month and 
therefore, he is entitled to get salary equal to the regular 
employee. The workman has prayed for his reinstatement in 
service, payment of difference of pay between his pay and the 
pay of a regular employees and back wages. 

4. The Party No.l (a) in its written statement has 
pleaded inter-alia that the workman was not appointed in 
its office as a skilled labour and the workman was not 
entrusted with the work of accountant to keep the accounts 
of the organization and the service of the workman was not 
terminated by it on 21 -11 -1998 and it has no control over 
the labours engaged by the contractor and the workman 
was engaged by the contractor, namely, M/s. Manorama 
Construction, Nagpur and as such, the workman himself 
only is able to tell the reasons for his alleged termination 
and no order has been passed by the Hon’ble High Court 
of Judicature of Bombay, Nagpur Bench, Nagpur granting 
$tay regarding alleged termination of the labourers of the 
Contractor and the work was awarded to the contractor 
basing on competitive tenders invited through press 
notification and work was awarded to those contractor, 
who was registered and holding the license under the 
contract iabour (Regulation and Abolition Act 1970) and 
Various agreements were entered into by it and Party 
No. 1 (b), to execute the work of cleaning of scientific 
equipments and apparatus etc. in the laboratory for 
maintenance of experimental and agricultural fields and for 
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th 2 work related to sponsored proj ect and it has no control 
o\ er the labours engaged by the contractor and the Party 
No. 1 (b) had been awarded the work in October, 1996 for a 
specific period and the period of contract was extended 
from time to time and the last extension was given up to 
3 (-9-2001 and it never interfered in the management of 
a tourers and does not monitor the attendance of the 
w trkers engaged by the contractors and in view of such 
fa :ts iind circumstances, the workman cannot be compared 
w th the regular employee of its institution and as such, the 
w )rkm<m is not entitled for any relief. The specific plea of 
the Party No.l (a) is that it is one of the constituent 
es ;ablishment of the Council of Scientific Industrial Research 
(( SIR), New Delhi, which is a society registered under the 
Societies Registration Act, 1860 <md it is purely engaged in 
sc ientific research development activities in the area of 
ei vironmental science and engineering and undertakes 
various research projects of industrial importance and it is 
n< i involved in any industrial production or economic venture 
iu ;d as such, the Act is not applicable to it and the workman 
was engaged by the contractor and was also paid by the 
a ntractor and as such, there is no direct relationship of 
ei nployee and employer between it and the workman and on 
tl at count, the reference is liable for rejection and the tenure 
the contractor of Party No. 1(b) expired on 30-9-200 L and 
h s workman was engaged by the contractor. There is no 
n erit in the present reference. 


5. It is necessary to mention here that the workman 
ii support of his claim, filed his evidence on affidavit. 
b owever after filing of the affidavit, neither the workman 
n 3 r his advocate appeared in the case since 18-11 -2009, 
A s after giving sufficient opportunity, the workman did 
mt appear for his cross-examination, his evidence on 
affidavit was expunged. It is also necessary to mention 
h ere that the Party No. 1 (a) in support of its claim did not 
alduce any oral evidence. However, it has relied on 
documentary evidence in support of its claim. 

6. It was submitted by the learned advocate for the 
F arty No. 1 (a) that it is clear from the pleading of the parties 
a ad so also the documents filed by the Party No. 1 (a) that 
t le workman was engaged by the contractor and so also 
\ aid by him and there was no master and servant 
r jlationship between the workman and the Party No. 1 (a) 
a nd as such, the reference is to be answered in negative. 

7. Perused the record including the statement of 
claim, written statement and the documents filed by the 
l arties. From the documents filed by the Party No. 1 (a), it 
i s found that the contract was given by the Party No. 1 (a) 
ti Party No. 1 (b) for engagement of labourers and the 
> workman was engaged by the Party No. I (b) and as such, 
t lere was no master and servant relationship between the 
i workman and the Party No. 1 (a). There is no evidence on 
i ecord in support of the claim of the workman. There is also 
i iO rebuttal evidence on record to the documents filed by 
t re Party No. 1 (a). Hence, it is ordered : 


ORDER 

The demand of Shri Mukund Madhukar Dangre for 
his reinstatement and regularization in the service of 
M/s. National Environmental Engineering Research 
Institute, Nagpur (MS) is not legal and justified. The 
workman is not entitled for any relief. 

J. P. CHAND, Presiding Officer 
M f^ft, 7 2011 

^T.3TT. 1235,—3fl4lPl<b 31MWI, 1947 (1947 
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[K ^-22012/325/1994-3^ m (#-II)] 

New Delhi, the 7th April, 2011 

S.O. 1235. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 13/1995) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workmen, which was 
received by the Central Government on 7-4-2011. 

[No. L-22012/325/ 1994-IR (C-II)J 
D. S. S. SRINIWASA RAO, Desk Officer 
ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/13/95 

PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN 

The Secretary, 

KKMP (Post Junnardeo), 

Distt. Chlnntlwara (MP) .Workman/Union 

Versus 

The Manager, 

Eklehra Colliery, 

Post Eklehra, 

Distt. Chhindwara (MP) ....Management 

AWARD 

Passed on this 16th day of March, 2011 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012(3 25)/94-IR(C-ll) dated 
5-1-95 has referred the following dispute for 
adjudication by this tribunal :— 

!2> 1/8(5//// — 
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“Whether the action of the management of Eklehra 
Colliery of WCL Pench Area, PO Eklehra, Distt. 
Chhindwara MP in dismissing Shri Zadu S/o Balaji, 
Driller/Dresser of Eklehra Colliery of WCL, Pench 
Area from service w.e.f. 4-10- 92 is justified? If not to 
what relief the worker is entitled to ?” 

2. The case of the workman/Union in short is that the 
workman Shri Jadu was appointed as Driller on 12-7-72. He 
was suffering from stomach disease since 1989 and was 
admitted in the company’s hospital where he was operated 
but he did not fed any relief. He applied for employment of 
his son on the medical ground under the provision of 
NCWA. He was stopped from his duty w.e.f. 14-9-91. Later 
he was informed to appear before the Medical Board on 
19-11-91 with papers of medical treatment. He was 
dismissed w.e.f. 14-9-91 but on objection by the Union he 
was allowed to resume his duty on 30-12-91. Again he was 
dismissed on 4-10-92 without giving any chargesheet and 
without any enquiry. It is submitted that the order of 
dismissal be set aside and the workman be reinstated with 
full back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia, that the workman was working as 
Dresser in Eklehra Colliery. He was unauthorized absent 
without any permission or sanction of leave w.e.f. 1-1-92 to 
9-5-92. Prior to this also, he was unauthorized absence. 
Chargesheet was issued against him on 9-5-92. Prior to this 
also he was unauthorized absent. Chargesheet was issued 
against him on 9-5-92 of his absenteeism but he did not 
give any reply. The Disciplinary Authority initiated 
departmental proceeding and the Enquiry Officer was 
appointed. The Enquiry Officer gave notice to the 
delinquent workman but he did not appear on any day of 
the proceeding. Lastly the Enquiry Officer proceeded the 
enquiry exparte and after conclusion submitted enquiry 
report holding him guilty of habitual unauthorized absence. 
The Disciplinary authority considering the report of the 
Enquiry Officer and the material on record passed the order 
of dismissal for having committed serious act of 
misconduct. It is stated that full opportunity was given to 
the workman but he himself had not availed the opportunity. 
However it is submitted that if the departmental enquiry is 
vitiated, the management be given opportunity to prove in 
court. On these grounds, the reference be answered in 
favour of the management. 

4. On the basis of the pleadings, the following issues 
are settled for decision— 

I. Whether the enquiry is just, proper and legal? 

D. Whether the management is entitled to lead 
evidence before this Tribunal? 

HI. Whether the charges of misconduct are proved 

on the facts of the case? 

IV Whether the punishment is proper and legal? 

V Relief and costs? 


5. The workman/Union subsequently became absent 
in the reference. The then Tribunal proceeded the reference 
exparte against the workman/Union on 12-6-07. 

6 . Issues No. I, II & III— 

The then Tribunal has taken up as a preliminary issue 
as to whether the enquiry is just, proper and legal. After 
considering the departmental enquiry papers, considering 
the evidence and hearing the management, it is held that 
the enquiry was conducted against the workman legally 
and properly. Accordingly the Issue No.l was already 
decided on 25-3-08. The learned the then Tribunal has 
further held that Issue No. II and III have become 
infructuous as the enquiry conducted against the workman 
has been held just, proper and legal and has directed to 
adduce evidence on Issue No. IV and V only. Thus the 
issue Nos. II and III are accordingly already answered. 

7. Issue No. IV and V— 

No further evidence is adduced on the above issues. 
The departmental enquiry papers and the evidence 
adduced before the Enquiry Officer clearly show that the 
fjinding on habitual absenteeism of the workman is not 
perverse. Rather it is established that the workman was 
Habitual unauthorized absentee without information. This 
shows that he was guilty of serious misconduct. I do not 
find any reason to interfere in the order of punishment 
awarded by the Disciplinary Authority. As such the 
Workman is not entitled to any relief. The reference is 
accordingly answered. 

8 . In the result, the award is passed without any 
order to costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ Rcrcril, 7 '3T$vi, 2011 

^»r.3ir. 1236,—1947 (1947 
14) m 17 ^ ft-’, 

WTT 3/2006) rr^jr 

^ 7-4-2011 3JTRT «4TI 

W ^-22012/5/2005-3^ 3fR (#^-11)] 

■^t. SlffcpfiRt 

New Delhi, the 7th April, 2011 

S.O. 1236.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 3/2006) of 
th<f Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
Industrial Dispute between the management of M/s. 
Sipgarem Collieries Co. Ltd. and their workmen, which was 
received by the Central Government on 7-4-2011. 

[No. L-22012/5/2005-IR (CM-II)] 

D. S. S. SRINIWASA RAO, Desk Office- 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

PRESENT : Shri VED PRAKASH GAUR, 
Presiding Officer 
Dated the 9th of March, 2011 

INDUSTRIAL DISPUTE NO. 3/2006 


BETWEEN: 

S: i Maddela Sanjeev, 

H No. 4-47, IndiraNagar, 

Old Bus Stand, Near Govt. Hospital, 
tv andamarri-504231, 

AND 

T le General Manager, 

K I/s. Singareni Collieries Company Ltd,, 
Mandamarri Division, 

Is landamarri. 

APPEARANCES: 

I or the Petitioner: 


M/s. A.K. Jayaprakash Rao, 
K. Srinivas Rao, P. Sudha, T. Bal 
Reddy, M. Govind., N. Sanjay, K. 
Ajay Kumar & Venkatesh Dixit, 
Advocates 

^or the Respondent: Sri M. Shankar Narayan, Advocate 
AWARD 


...Petitioner 


....Respondent 


This petition has been registered in this Tribunal on 
he basis of reference received from Government of India, 
vfinistxy of Labour vide its order No. L-22012/5/2005- 
R(CM-II) dated 8-11-2005 under Section 10(l)(d) of the 
;.D, Act, 1947 to adjudicate the dispute between the 
management of M/s. Singareni Collieries Company Ltd., 
and their workmen. The term of reference is: 


SCHEDULE 


“Whether the action of the General Manager, M/s. 
Singareni Collieries Company Ltd., Mandamarri 
Division, Mandamarri in terminating the services of 
Sh. Maddela Sanjeev, Coal Filler, RK-IA Inc., 
Mandamarri Divn., with effect from26-8-1998 is legal 
and justified? If not, what relief the workman is 
entitled ?” The reference is numbered in this Tribunal 
as I.D. No. 3/2006 and notices were issued to the 
parties. 

2. The workman has submitted claim statement stating 
therein that he joined the service of Respondent company 
on 17-2-1989 as Floating badli filler, later on he was promoted 
as coal filler from 10-12-1995. He was woricing continuously 
in that position till the date of his dismissal vide order 
dated 24-11-1998. He has alleged that while working as 
coal filler he was served with charge sheet dated 5-12-1997 
stating therein that workman remained absent from duty 
on a number of days during the year 1996 without 
iriformation or without sanctioned leave which amount to 
misconduct under Company’s Standing Order No. 25.25. 


3. Petitioner submitted his explanation that he met 
with accident in January, 1996 and had taken treatment in 
company’s hospital from 30-1-1996 to 15-2-1996. He further 
explained that in the month of April, 1996 Petitioner suffered 
with jaundice and he was taking treatment from company’s 
hospital regularly. Since he did not get any relief from 
company’s hospital treatment his family members shifted 
him to Karimnagar and he was treated with private doctor 
who issued medical certificates from time to time which 
was salt to the management. 

4. Petitioner further submitted that in the year 1995 
the workman was arrested by the police in Crime No. 145/ 
1994 and he was remanded to judicial custody. He was 
tried by Hon’ble Asst. Session Judge, Adilabad and was 
acquittal in the case vide judgement dated 22-6-1998. In 
theyear 1996 the Petitioner attended criminal caseregularly 
in the month of August and he could not attend the duty. 

He gave intimation to the Respondent management and 
requested for sanction of the leave which was not 
sanctioned. Petitioner further alleged that in September, 
1996 once again he suffered with jaundice. He requested 
for grant of the leave submitted sick certificate and was in 
the bonafide impression that the leave will be sanctioned 
to him. When he recovered from the sickness he reported 
for duty on 9-2-97 along with fitness certificate and he was 
permitted to join the duty and worked regularly, put in 105 
musters in 1997 and 113 musters in 1998. But, to the utter 
surprise of the Petitioner he was served with the charge 
sheet and enquiry was ordered. During course of enquiry 
proper and fair opportunity was not given to the Petitioner. 
The Petitioner submitted copy of the sick certificate and 
copy of telegrams but the same were not marked as exhibits. 
The Enquiry Officer has based his finding on one sided 
evidence, the finding is perverse and wholly illegal. The 
Petitioner has been dismissed on the basis of perverse 
illegal finding which deserves to be quashed. The Petitioner 
has sought relief of reinstatement with full back wages. He 
has not filed any paper in support of his claim statement or 
allegations. 

5. Respondent management has filed counter 
statement wherein it has been stated that during the year 
1996 Petitioner put in only 49 musters and remained absent 
habitually from the duties on other working days which 
constituted misconduct under Company’s Standing Order 
No. 25.25 for which he was served with charge sheet dated 
5-12-1997. The workman acknowledged the charge sheet. 
An enquiry was ordered and held on 18-12-1997 wherein 
workman Sri M. Sanjeev participated. He was given 
opportunity to conduct his defence, 

6 . The Petitioner workman accepted before the 
Enquiry Officer that he could not attend duty in the year 
1996 due to family problems. The police involved the 
Petitioner in a criminal case, he was required to ; attend the 
enquiry and court proceeding hence, he could not be regular 
in the duty and assured the Enquiry Officer that he will 
remain regular in future. 
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7. It is ftirther alleged that a copy of enquiry report 
was supplied to the Petitioner asking him to make a 
representation if any against the enquiry report. Petitioner 
submitted his representation but did not raise any objection 
against the finding of the Enquiry Officer. 

8 . It has further been alleged that Petitioner was 
expected to put in 190 musters in a calendar year but he 
has failed to put in sufficient number of musters in any of 
the calendar years from 1994 to 1997. He put in 51 musters 
m 1994, 53 musters in 1995, 49 musters in 1996 and 96 
musters in 1997. It has been alleged by the Respondent 
that the attendance of the workman was not satisfactory 
for continuous 4 years as he failed to improve his 
attendance even after the issuance of the charge-sheet he 
was dismissed from the service. The punishment is not 
excessive. 

9. The Respondent management has filed carbon 
copy of charge-sheet dated 5-12-1997 and original enquiry 
proceeding wherein the statement of the management 
witness and that of the charge sheeted employee is 
recorded, enquiry report, punishment order and 
representation of the Petitioner. 

10. In this case since domestic enquiry was 
conducted, before passing of the punishment question of 
legality and validity of the domestic enquiry was considered 
before hearing the parties under Sec. 11A of the Industrial 
Disputes Act, 1947 and by the order dated 20-7-2010 this 
Tribunal held the domestic enquiry conducted by the 
management to be legal and valid. 

11.1 have heard counsels for both the parties under 
Sec. 11A of the Industrial Disputes Act, 1947. It has bear 
argued by Learned Counsel for the workman that Petitioner 
workman has filed medical certificates before the Enquiry 
Officer which has not been considered by the Enquiry 
Officer and thus, the finding of the Enquiry Officer is 
perverse. He has further argued that the Petitionerworkman 
was held up and due to involvement in a criminal proceeding 
against him in the court of Asst. Sessions Judge, he could 
not attend duty during 1996. These material facts have not 
been considered by the Enquiry Officer as such, the 
punishment of the dismissal from service is disproportionate 
and deserves to be quashed. As against this argument, 
Learned Counsel for the Respondent has argued that 
Petitioner workman remained absent for 204 days during 
the entire period of January, 1996 to December, 1996. Though 
the Petitioner workman has stated in the claim statement 
that he remained hospitalized from 30-1-1996 to 15-2-1996 
this contention is not correct because in the month of 
February the Petitioner was absent for two days i.e., on 
17th and 26th February and in the month of January he 
remained present but for the 1st January, 1996, as such, the 
Petitioner’s contention that he was hospitalized from 30-1- 
1996 to 15-2-1996 is totally incorrect and baseless 
contention. This itself proves that Petitioner has not come 
with the clean hands nor he has presented the correct facts 
before this Tribunal. Again the Petitioner has contended 


that he remained sick in the month of April, 1996 due to 
jaundice and he could not attend to his duties. This fact is 
also incorrect because in April, 1996 Petitioner was absent 
only for 11 days and that too on different dates, i.e., on 4th, 
8 th, 11th and from 22nd to 30th April. The presence of the 
Petitioner on rest of the days as stated by the management 
witness Sri M.V.GV: Krishna Rao, P.0 A., and Sri K. Rama 
Rao, Paysheet clerk prove that the Petitioner has not 
presented correct facts before this Tribunal. Petitioner 
examined himself before the Enquiry Officer and he has 
stated before the Enquiry Officer that in the month of March, 
1996 and from April, 1996 to September, 19% he remained 
absent due to family problems and from October, 1996 to 
February, 1997 he suffered with j aundice for which he has 
produced the medical certificates. Even if the medical 
certificate has not been marked by the Enquiry Officer it 
makes no difference because the Petitioner has stated that 
he remained sick from jaundice from October, 1996 to 
December, 1996, he has not disclosed this fact in the claim 
statement filed by him. Non-disclosure of the fact that the 
Petitioner suffered fromjaundice in October and remained 
sick up to February, 1997 proved that Petitioner has not 
come with the clean hands as he has not presented true 
facts for his absence for the month of January and February. 

12.1 have considered above argument of both the 
counsels for the parties and I have gone through the record 
and enquiry proceeding as well. This Tribunal has to 
consider: 

(I) Whether the action of the management of 
M/s. Singareni Collieries Company Ltd., in 
terminating the services of the Petitioner 
workman w.e.f. 26-8-1998 is legal and justified 
or not? 

(II) To what relief if any the workman is entitled? 

13. Point No.(I): It is undisputed fact that the 
Petitioner has put in only 49 musters during the year 1996 
and has remained absent for 204 days. The Petitioner’s 
contention is that he remained absent and was in company’s 
hospital from 30-1-1996 to 15-2-1996 whereas the documents 
produced by the management and the charge-sheet proved 
that during that period the Petitioner was present and has 
attended to his duty as such, the claim of the Petitioner 
that he remained sick and was hospitalized from 30-1-1996 
to 15-2-1996 is totally baseless and incorrect and no 
credence can be given to the Petitioner for his alleged 
explanation for his absence for the months of January and 
February. He has further stated that he fell sick in the month 
of April but during course of enquiry he has stated that he 
remained absent due to family problem in the month of 
April. This prove that the Petitioner has not come with 
clean hands and correct facts before this Tribunal. The 
Petitioner has contended that he was involved in a criminal 
case in the year 1995 and remained in judicial custody. 
However, no charge-sheet has been issued to the Petitioner 
for his absence for the year 1995. The Petitioner was charge 
sheeted for the absence in the year 1996. What made the 
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ioner to remain absent for 204 days has not been 
ained by the Petitioner and whatever explanation he 
given is either incorrect or has been given just to 
ead the Enquiry Officer as well as this Tribunal. If the 
ioner was suffering with jaundice then why he did not 
lose this fact before the Enquiry Officer? He has stated 
tie remained sick and was suffered with jaundice from 
iber, 1996 to February, 1997 for which he has produced 
ical certificate. In that case the finding of the Enquiry 
cer was that Petitioner was absent without any 
enable and sufficient cause can not be faulted with, 
i if it is accepted that Petitioner remained absent in the 
th of October to December he has not been able to 
ain for his absence from January to September i.e., 
'-1996 he has admitted that he has not sought any 
e nor has informed to the management about his 
nee. This prove that the Petitioner workman remained 
nt without any sanctioned leave or permission from 
for more than 204 days and this is a grave misconduct 
% company’s Standing Order No. 25.25. There is no 
ersity in the finding of the Enquiry Officer as already 
by this Tribunal and no fault can be found in the 
ing arrived at by the Enquiry Officer. This Tribunal is 
of the opinion that the Petitioner has remained absent 
i January, 1996 to September, 1996 i.e., 30-9-1996 without 
sufficient cause or permission, without any prior and 
ptioned leave or without any intimation to the 
lagement which is a serious misconduct and 
lagement has not committed any illegality or has not 
jeded its jurisdiction in terminating the services of the 
tioner. The termination order is neither illegal nor 
ified. Point No. (I) is answered accordingly. 

14. Point No. (II) : The Petitioner workman was absent 
lout any leave or intimation for 204 days during the 
\ 1996, his previous attendance was also not satisfactory 
lleged by the Respondent management in the counter 
sment filed by them. The dismissal order passed by the 
lagement is neither excessive nor disproportionate, 
tioner is not entitled for any relief and Petition deserves 
e dismissed. Petitioner does not deserve any leniency 

pathy from this Tribunal. Point No. (II) is decided 
irdingly. 

15. From the above discussion, this Tribunal is of 
opinion that Petition deserves to be dismissed and 
tioner is not entitled for any relief. Accordingly petition 
nissed. Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, Personal Assistant 
[scribed by her corrected by me on this the 9th day of 
ruary,2011. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Wi nesses examined Witnesses examined 

for the Petitioner for the Respondent 

NIL 


Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

^ Iscrrfl, 7 2011 
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rr. rh. to siFtor! 

New Delhi, the 7th April, 2011 

S.O. 1237. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1322/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the management of 
BBMB, and their workmen, which was received by the 
Central Government on 7-4-2011. 

[No. L-23012/5/2006-lR(CM-n)] 
D. S. S. SRINIWASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present : Shri A. K. RASTOGI, Presiding Officer 
Case No. I.D. 1322/2K7 
Registered on 16-7-2007 

Sh. Partap Singh S/o Shri Hari Singh C/o R. K. Singh Parmar, 
Genl. Secy., Pb. INTUC, H. No. 211-L, Bran, P.O. Partap 
Nagar, Nangal Dam, Distt. Ropar. 

.. .Applicant 

Versus 

The Executive Engineer, O & M Division, BBMB, 
Dhulkot, Ambala (Haryana). 

.Respondent 

APPEARANCES 

For the workman Sh. R.K. Singh Parmar, AR for 

workman 

For the Management Mrs. Amandeep Kaur, Law 

Officer. 
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AWARD 

Passed on 24th March, 2011 

Central Government vide Notification No. L-23012/ 
5/2006/IR(CM-II)j Dated 29-6-2007 by exercising its powers 
under Section 10 Sub-section (1) Clause (d) and Sub-section 
2(A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as Act) has referred the following Industrial 
dispute for adjudication to this Tribunal:— 

“Whether the action of the management of BBMB, 

Dhulkot in terminating the services of Shri Partap 

Singh Gardener w.e.f. 27-6-2005 is legal and justified? 

If not, to what relief is the workman entitled and from 

which date?” 

The workman has claimed his reinstatement with full 
back wages and continuity of service with the allegations 
that he remained in the employment of the management 
since 7-1 -1985 in different capacities for different periods. 
Earlier his services had been terminated on 16-2-1988. In 
reference No. 177/90 he was allowed reinstatement without 
any continuity of service and back wages. In terms of the 
award in the reference, he was allowed to join duty with 
effect from 1-11-2004 but on 27-6-2005 he was again 
retrenched without issuing any notice as per standing orders 
and without paying the due amount of retrenchment 
compensation. He has alleged violation of Section 25 F and 
25N of the Act and has alleged unfair labour practice also. 

The claim was contested by the management. It was 
alleged that the workman had been directed to join his 
duties, under S.D.O. Construction Sub-Division, 
Chandigarh as unskilled labour on daily rated basis as per 
D.C. rates as per award and not as Chowkidar. He had 
joined the duties for the construction of 66 K.V. Sub-Station, 
Sector 47, Chandigarh on turnkey on cost plus basis. The 
said work was got executed by the BBMB on the request 
from S.E./Electricity, U.T. Chandigarh, from different 
contractors. The said work was taken over on temporary 
basis by U.T. Chandigarh from Chief Engineer/T.S. BBMB, 
Chandigarh on 22-6-2005. On completion of said work and 
after complying with the I.D. Act, the services of the 
workman were terminated w.e.f. 27-06-2005. As per standing 
orders only 10 days notice was required. He had not been 
in continuous service for 240 days in preceding 12 months 
hence; compliance of Section 25F was not required. Yet he 
was paid one month wages in lieu of notice along with 
retrenchment compensation. The daily rated employees 
have no vested right to be appointed against the regular 
post. The case of workman has no merits and is liable to be 
rejected. 

The workman did not file any affidavit in support of 
his case. An affidavit and certain papers however, filed by 
the management. 

During the proceedings the workman sought time 
for amendment of claim statement twice and ultimately 


today on 24-3-2011 he moved an application for withdrawing 
the present reference on technical grounds with a right to 
file the fresh petition. Obviously workman is not interested 
in pursuing his claim. Hence reference is answered against 
him. He is not entitled to any relief. Let two copies of award 
after due compliance be sent to the Central Government for 
further necessary action. 

ASHOKKUMARRASTOGI, Presiding Officer 
3^ 13 snfer, 2011 

W.31T, 1238,—^HKci 3> ^TFTII, 3^5-3, "33-W-S 

(ii) ft#TT3T 6 2010 3ft 33. 3TT. 3104TO33#T3 

atq ftk il'JiuK 3ft stfsrcjTO ■ft’ ^ 9006 ^ ftrr 4 ft' 

3l33 ftTs3T 4 ftf33T3T 1*8-2010 3^ 43H3T#T3r 31-3-2007 

[33. ft. 33-35017/05/2010-3*13^-11] 

tot. ftt. ftfro, to #33 

CORRIGENDUM 

New Delhi, the 13th April, 2011 

S.O. 1238.—In the Notification of the Ministry of 
Labour and Employment published in the Gazette of India, 
Part II Section 3 Sub-section (ii) vide number S.O. 3104 
dated 6th December, 2010 of page 9006 in para 4, in line 
No. 4 in the said notification for the date 1-8-2010, the date 
31-3-2007 shall be substituted. 

[F. No. S-35017/05/2010-SS-II] 
S.D. XAVIER, Undo* Secy. 
3^ 18 -3#^, 2011 
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[Pa|: H— Sec. 3(h)] 
Tehsil District 
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S.O. 1239.—In exercise of the powers conferred by 
section (3) of Section 1 of the Employees’ State 
France Act, 1948 (34 of 1948) the Central Government 
iby appoints the 1st May, 2011 as the date on which 
provisions of Chapter IV (except Sections 44 and 45 
:hhave already been brought into force) and Chapter- 
id VI [except Sub-Section (1) of Section 76 and Sections 

J 78, 79 and 81 which have already been brought into 
e] of the said Act shall come into force in the following 
is in the State of Punjab namely 


Sr. No. Name of Revenue 


Tehsil District 


Areas within the limits 
of Municipal Council, 
Nangal 


Nangal Roopnagar 


[F. No. S-38013/39/2011-S.S.-I] 
S. D. XAVIER, Undo* Secy. 
Rf fWl, 18 2011 

3CT.3TT. 1240.—cb4^l0 TO itm 3TMtoT, 1948 
•8 ^FTT 34) TO 1 ^TtTOTO (3) OTTOtTlf^f 
41 2011 TO 
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[m 4. RR-38013/38/2011-RR RR-I] 
RR. 4t. 4f4*R, TOT 
New Delhi, the 18th April, 2011 

S.0.1240.—In exercise of the powers confenred by 

t section (3) of Section 1 of the Employees’ State 
ranee Act, 1948 (34 of 1948) the Central Government 
iy appoints the 1st May, 2011 as the date on which 
provisions of Chapter IV (except Sections 44 and 45 
ich have already been brought into force) and Chapter¬ 
ed VI [except Sub-Section (1) of Section 76 and Sections 
78, 79 and 81 which have already been brought into 
>4e] of the said Act shall come into force in the following 
in the State of Punjab namely :— 


eas 


1. Areas within the limits Faridkot Faridkot 
of Municipal Committee, 

Faridkot and Faridkot 
Rural (I to V), Hadbast 
No. 75 

[ENo S-38013/38/2011-S.S.-I] 
S.D. XAVIER, Under Secy. 
R!? Rcrrfl, 18 s4lcT, 2011 

TO3IT. 1241—4)4-4 Kl TO RfqftRR, 1948 
(1948 ^134)^ TO 1 ^TOTO (3) TOTOTlfTOlF 
RTI TOlR WTO RrTRjJKI 1 Rf, 2011 ^TO 

okIo ^ to 4 fror faWl tot siWtrr 4 

TOTR4 (44 R 45 TO $ fRTO RS4 4 31^1 4 ^ #) 
TOTR5 6 [TO76r4toTO( 1) 3faTO77,78,79 
4k 81 ^4 fRTO 41 it 3FfrT ITT t] 4* TOTR 
tfRTOT§ TO ^ (HHfdRsId 44* 4 3PfR 4ft, : 

4 3pp4 3t4 rt4 rrhr rtr 


[ T FT. 4. RR-38013/37/20 11-RRRR-I] 
RR- 4t. 4fro, TO RfTO 
New Delhi, the 18th April, 2011 

S.0.1241.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st May, 2011 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Tamil Nadu namely:— 


Centre 

Area comprising the 
Revenue village of 

Pirancheri 

1. Pirancheri 

Tirunelveli Taluk 


Tirunelveli District 



[F. No. S-38013/37/201 l-S.S.-I] 
S. D. XAVIER, Under Secy. 
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